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Background 
 

High quality infrastructure boosts productivity and competitiveness, enhancing 
economic growth and quality of life. The choices we make about infrastructure enable 
us to shape the type of economy we want for the future. The government has 
committed to spending over £100bn on infrastructure during this Parliament, and 
infrastructure will remain a high priority as the government develops its industrial 
strategy.  

The National Infrastructure Commission (NIC) has been established to provide the 
government with impartial, expert advice on infrastructure needs and to make 
recommendations on how those needs can be met. The Chancellor recently 
reaffirmed that the NIC is “at the very heart of our plans to renew and expand Britain’s 
infrastructure”.  

The NIC will examine all aspects of economic infrastructure: energy, transport, water 
and sewage, waste, flood defences and digital communications. It will look at the key 
drivers of change, and take a long-term view of up to 30 years.  

The NIC will have three key roles: 

 National Infrastructure Assessment (NIA) – produced once every Parliament, 
the NIA will set out a long-term assessment of infrastructure needs and 
recommendations on how to meet them. Looking at all infrastructure sectors, this 
will be the NIC’s flagship report.  

 
 Specific studies – the NIC will also carry out studies on specific infrastructure 

sectors or challenges, produced according to terms of reference set by the 
government. The NIC is currently carrying out studies on the Cambridge – Milton 
Keynes – Oxford Corridor and 5G communications.  

 
 Holding the government to account – when the NIC makes recommendations, 

the government will respond publically. The NIC will publish an annual report to 
monitor delivery of the recommendations that the government has agreed to take 
forward.  

The Commission will be established as an Executive Agency of HM Treasury in early 
2017, and will have a Chair and 8-12 Commissioners. The government may also 
appoint a Deputy Chair. The NIC will also have a Chief Executive and around 30 
supporting staff.  
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Job Description  
 

Role Purpose 

The Chair of the NIC will have a unique opportunity to look at the UK’s long-term 
infrastructure needs and make recommendations to the government. The Chair will 
oversee infrastructure advice to the government covering multiple sectors, making 
links and shaping future infrastructure networks.  

With the first section of the NIA due to be published in summer 2017, the permanent 
Chair will be able to shape the strategic direction of the NIC and its recommendations 
to the government, helping to define the NIC’s role and build consensus with industry 
and other stakeholders.  

The Chair of the NIC will be a thought-leader and an independent voice on 
infrastructure, working with a diverse group of Commissioners drawn from the 
worlds of politics, economics, engineering, technology, academia, business and 
architecture. The Chair will have a prominent public profile, presenting the NIC’s 
recommendations in public and holding the government to account for delivering on 
its commitments.  

 

Responsibilities  

 Strategic leadership for the NIC; setting priorities and ensuring the independence 
of the NIC’s recommendations. 
 

 Providing expert, impartial advice to the government on infrastructure, including 
advice on prioritisation and value for money on public and private investments.  
 

 Building consensus around NIC recommendations.  
 

 Overseeing delivery of the NIC’s work, including the NIA, specific studies and 
monitoring the government’s delivery.  
 

 Chairing NIC meetings, working with the government to ensure the Commission 
has the right balance of skills, and ensuring the NIC conforms to the highest levels 
of propriety. 
 

 Directing the other Commissioners’ input, harnessing their skills, experience and 
expertise. 
 

 Engaging with stakeholders, including government, industry, academia, interest 
groups and the public. 
 

 Representing the NIC in public, including in the media and at industry events.  
 

 Working with the Chief Executive to ensure that a high-performing team is in 
place to support the Commission, from whom it can receive first-rate analysis and 
advice. 
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Person specification 
Capabilities 

 A highly regarded leader, with the ability to lead effective boards and 
organisations. 
 

 Ability to provide robust, independent advice, under a high level of public interest 
and scrutiny, and use a public profile to build consensus. 

 
 Credibility with government, industry and the public. 

 
 Ability to process complex information, take a long-term view and weigh 

probabilities to reach clear conclusions.  
 

 Clear communication of complex topics. 
 

 Understanding of the government’s infrastructure objectives and the wider policy, 
delivery and finance landscape. 

 

Experience 

 Experience of strategic leadership at senior levels of government, academia or 
business. 
 

 Track record of communicating and influencing at the highest levels. 
 

 Experience of representing organisations in public, including in the media and 
with a range of stakeholders.   

 
 Experience in one or more sectors of economic infrastructure (desirable). 
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Terms and conditions of 

appointment 
 

Time Commitment 

The time commitment as Chair is approximately three days per week, to include 
attendance at Commission meetings and other activities relevant to the Commission.  

Timing of the Appointment 

The successful candidate would ideally take up the post in early 2017, but start dates 
can be discussed at interview.  

Location 

The NIC is based in central London.  

Remuneration 

The Chair of the NIC will be paid an annual fee of £142,000 (pro rata). Reasonable 
travel expenses and subsistence will be reimbursed where appropriate, but the role is 
not pensionable.  

Period of appointment 

The appointment will be for a fixed term of 5 years.  

Conflicts of interest 

The Commission advises on issues with wide implications across the economy and 
society. Potential conflicts of interest from a financial, business or public policy point 
of view must be declared and discussed at interview. 
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How to apply 
 

The recruitment process is being undertaken by Odgers Berndtson on behalf of the 
National Infrastructure Commission’s sponsor Department, HM Treasury.  

If you wish to apply for this position, please supply the following:  

 A comprehensive CV setting out your career history, with responsibilities and 
achievements.  

 
 A covering letter (maximum two sides) highlighting your suitability and setting 

out how you meet the essential criteria. Please note that the covering letter is an 
important part of your application and is as much the means by which you will be 
assessed as your CV.  

 
 Please provide details of two professional referees together with a brief statement 

of the capacity and over what period of time they have known you. Referees will 
not be contacted without your prior consent.  

 
 Diversity monitoring form – our client for this assignment has asked us to collect 

diversity monitoring data. If you apply online, you will be directed to the diversity 
monitoring form after submitting your application. If you apply by email or by 
post, you will be emailed a reminder to complete the form. Your data will be 
stored separately from your application and will at no time be connected to you or 
your application. As such, you will be asked to complete the diversity monitoring 
form for each role you apply for. 
 

 

The closing date for receipt of applications is: Noon, Friday 2nd December 2016. 

 

To apply online (preferred) please visit: www.odgers.com/60163  

Alternatively, applications should be emailed to 60163@odgers.com  

 

If you are unable to apply online, please post applications to:  

Government Practice  
SJM/60163  
Odgers Berndtson  
20 Cannon Street  
London EC4M 6XD  
 

Further Information  

Should you wish to have an informal discussion about the role, please contact Simon 
McDonald on 020 7529 3930 or Laura Spurgin on 020 7529 1072. 

 


