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Executive Suite 
Arrowe Park Hospital 

Arrowe Park Road 
Upton 
Wirral 

Merseyside 
CH49 5PE 

 

Tel: 0151 678 5111 
Website: http://www.whnt.nhs.uk 

 
 

Dear Candidate, 
 
Thank you for showing an interest in these positions and for taking the time to read this 
information pack.  I hope these demanding but very rewarding positions catch your imagination 
and that you are encouraged to apply.  These crucial roles provide an excellent opportunity and 
come at an exciting time of progress and development. 
 
We are now seeking to appoint two Non-Executive Directors.  
 
For the tenure commencing in July 2017 we are looking for someone who is: 
 

 Financially qualified (ACA or preferably CIPFA) who has experience of working at Board level 
preferably in an NHS organisation.  Experience of corporate audit would be desirable.  

 Direct experience of leading a large professional workforce through strategic or 
transformational change. 

 Ability to contribute to the development of the work of a Board operating in a very challenging 
and regulated environment. 

 
For the tenure commencing in January 2018 we are looking for someone who is: 
 

 Medically qualified with wider experience of working at a senior level in large organisations, 
preferably in the NHS Provider sector 

 Direct experience of leading a large professional workforce through strategic or 
transformational change. 

 Ability to contribute to the development of the work of a Board operating in a very challenging 
and regulated environment. 

 
As a Non-Executive Director you will play a pivotal role in moving our organisation forward, 
developing strategies, providing challenge and assuring quality. 
 
I hope you will consider applying.   
 
Yours sincerely, 

 
 
 
Michael Carr 
Chairman 
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About Us 

Wirral University Teaching Hospital NHS Foundation Trust is one of the biggest and busiest acute 
NHS trusts in the North West region, with an income of £306 million in 2015/16 and employing more 
than 5,500 staff.  We are the largest employer in Wirral. 
 

Our Vision 
 
Locally Focused - We are committed to our 
community and working with our partner 
organisation to provide the best possible care. 
 
Regionally Significant - We aspire to be the 
hospital of choice for patients. 
 
Our priority will always be our PROUD values: 

 

 
The PROUD values underpin all elements of this 
Strategy.  Our PROUD values are not simply 
rhetoric.  They form the basis of our expectations 
of how we will operate on a day-to-day basis to 
deliver the highest quality of care for each and 
every patient we serve.   

 
Our Five Year Strategic Vision 2016-21 
 
Our leaders, both clinical and non-clinical, have 
been working together to identify ten work 
programmes to support the changes required.  
These work programmes will form our plan for the 
next five years, working closer with Health and 
Local Authority partners in Wirral and Cheshire to 
achieve a more accountable care system. 

 
These work programmes can be described in 3 
areas: 
 

 
 

We are asking our valued colleagues to help 
support and shape these programmes. 
 

These work programmes will affect all of our 
colleagues in some way and we need your 
support to make them happen.  As always, we 
know our colleagues will be enthusiastic and 
engaged so we can continue to provide excellent 
services for our patients for many years ahead. 
 

 
 

Work Programme 1: Our Colleagues 
 

Our colleagues are our most important factor in 
the success of this organisation.  We have seen 
great improvements in our NHS Staff Survey 
results and will continue to support our workforce 
in the coming years. 
 

 Our healthy Organisation Plan will support the 
wellbeing of our workforce, with Equality and 
diversity remaining a priority 

 We will continue our listening into Action 
programme so we can act upon views from our 
colleagues 
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 We will look at new ways to develop our 
workforce, such as a WUTH based nurse 
training scheme 

 Better engagement with our medical teams 
through Listening into Action huddles and 
direct conversation as well as developing 
clinical leadership 

 Supporting our leaders in their development 

 
Work Programme 2: Quality Services 
 

Supporting our strong and dedicated workforce 
will allow us to deliver even higher quality 
services. 
 

In 2015, the Trust was inspected by the Care 
Quality Commission (CQC).  There were many 
good and even outstanding aspects of our 
services but despite acknowledgement from the 
CQC that we were clearly on a credible journey of 
improvement, we were rated overall as requires 
improvement.  We have a strong and thorough 
action plan in place to help us achieve at least a 
good rating next time we are inspected.  As part 
of this plan, we will: 
 

 Address area highlighted in the previous 
inspection 

 Continue to improve our NHS Friends and 
Family Test scores which are excellent for 
many of our services 

 Further improve quality through training for 
staff around areas such as patient safety 

 
Work Programme 3: Clinical Led Changes to 
Improve our Services 
 

Working with our clinical leaders, we plan to 
address challenges facing the sustainability of our 
clinical services with a clear clinical strategy 
across the local delivery system plan. We are 
working closely with Wirral partners to progress 
respiratory pathways, as well as the Countess of 
Chester on improving vascular and urology 
pathways and are reducing unwanted clinical 
leaders to enhance medical engagement and 
ownership, responding to feedback and looking at 
ways to speed up decision making. 

 
Work Programme 4: Eliminating unwanted 
Clinical Variation 
 

We will be engaging with clinical staff to better 
understand variation in our activities to ensure 
evidence-based best practice. 
 
 
 

 

 
 

Working closely with other health and social care 
organisations, we can help shape patient care 
focusing on the following areas: 
 
Work Programme 5: Healthy Wirral 
 

By working with other organisations in true 
partnership, we can further improve care across 
Wirral.  This will mean: 
 

 Partnership working with the Community Trust, 
Primary Care and Local Authority to improve: 

 Urgent Care 

 Care of the Elderly 

 Respiratory Services 

 Diabetes Services 

 Better working relationship with our GPs 

 Fully utility our Population Health Technology, 
including the Wirral Care Record, to minimise 
the growing demand for hospital services 

 
Work programme 6: An Acute Care Alliance 
with the Countess of Chester NHS Foundation 
Trust 
 

Working with our partners in neighbouring 
Chester allows us to improve services further by: 
 

 Developing our surgical specialities 

 Progressing the Cheshire and Merseyside 
Vanguard for Women’s and Children’s services 

 Sharing back office and middle office services 

 Making best use of our estate and buildings 
 
Work Programme 7: Transformation 
 

By working with our partners in Wirral and 
Chester, we will be able to influence changes 
together in Cheshire and Merseyside, enabling us 
to: 
 

 Work with our partners to become a 
sustainable Accountable Care Organisation, 
potentially across Wirral and West Cheshire 

 Support our planning for the future 

 Support and improve the performance of our 
services 

 Redesign services for our patients 
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Work Programme 8: Providing Best Value 
 

The Lord Carter Review identified ways the NHS 
can spend money better, setting out 
recommendations to tackle variation and help 
improve performance across 6 key resource 
areas: 
 

 Clinical staff 

 Pharmacy and medicines use 

 Diagnostics and imaging 

 Procurement 

 Back office functions 

 Estates and facilities 
 
The Trust is working closely with partners to 
maximise the opportunities outlined in the report. 

 
Work Programme 9: Our Estate 
 

As a Trust we will make best use of our estate by: 
 

 Continuing to refurbish and refresh our wards 

 Making our clinical areas a priority 

 Developing a long term plan for our buildings 
that is based on a more joined up approach to 
care on the Wirral and between hospitals 

 Building on the potential of the Clatterbridge 
site 

 
Work Programme 10: Wirral Millennium 
 

The way our staff have helped develop our Wirral 
Millennium system means we are now one of the 
most digitally advanced hospitals in the country. 
 
In November 2016 the last phase of our 
implementation went live, which will allow us to: 
 

 Have the full patient record of their care within 
the Trust available electronically 

 Further develop benefits in patient care that 
the system will bring 

 Develop Population Health so we can improve 
access to clinical information across all our 
Wirral Health Partners. 

 

In recognition of our leading position in technology 
enabled healthcare, we have been chosen as one 
of only 12 Global Digital Exemplar sites by NHS 
England. 
 

 
This will see us take a lead role nationally in 
supporting the wider NHS to best utilise digital 
technology. 
 

Our Service 
 

We provide a full range of acute healthcare 
services to around 400,000 people across the 
Wirral peninsula, Ellesmere Port and Neston, 
operating from the following separate sites: 
 

 Arrowe Park Hospital, Upton, which offers a 
full range of emergency and acute services for 
adults and children and maternity Neonatal 
intensive care and gynaecology services at 
Wirral Women and Children’s Hospital; 
 

 Clatterbridge Hospital, Bebington which is 
home to most planned surgical services and 
some specialist rehabilitation services; 

 

 Victoria Health Centre, Wallasey and St. 
Catherine’s Community Hospital, Tranmere, 
where the Trust provides x-ray departments 
and holds some outpatient clinics. 

 

The full range of our services for local people 
includes: 

 Accident & emergency services for adults and 
children 

 A diverse range of acute and non-acute 
specialities: 

 Outpatients services 

 Day surgery services 

 Maternity 

 Level 3 neonatal services 

 Specialist services, such as: 

 Renal 

 Dermatology 

 Orthopaedics (hip & knee revisions) 

 Ophthalmology (retinal) 

 Urology (cancer centre) 

 Stroke and Gynaecology (advanced 
laparoscopic endometriosis centre) 

 

Our clinical work is also complemented by 
corporate services, which comprises: 

 Executive Office 

 Operations and Strategy 

 Finance and Procurement 

 Human Resources and Organisation 
Development 

 Information 

 Patient and Public Involvement 

 Quality and Safety 

 Facilities and Estates Management 

 Corporate Nursing and Midwifery 
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Teaching and Innovation 
 

As a University Teaching Hospital we are 
renowned as a leader in the region for high 
quality education and training for a wide range of 
staff including doctors, nurses and other 
clinicians. 
 

The introduction of the Wirral Millennium system 
in partnership with providers Cerner Ltd, 
confirmed the Trust as being in the forefront of 
innovation in clinical information technology (IT).  
Millennium is widely recognised as a world 
leading computer system supporting the effective 
delivery of care in hospitals. 
 

At A Glance 
 

A snapshot of our activity in 2015/16: 
 

 3,382 total births 

 113,350 new outpatient attendances 

 301,328 follow-up outpatient attendances 

 315,837 diagnostic orders 

 335,804 diagnostic examinations performed 

 93,247 A&E attendances 

 55,057 emergency admissions 

 43,447 elective day case admissions 

 7,841 elective planned admissions 
 

The Trust’s Key Achievements  
 

The Board recognise that the continuing 
commitment to excellence during what is 
acknowledged as being a time of significant 
change and financial constraint, not only for the 
Trust but also for the NHS as whole, will present 
an enormous challenge.  Yet in spite of this, the 
Trust’s staff continues to deliver excellent care 
whilst driving quality standards up further and 
making tangible service improvements for 
patients.   
 

The list below is just an example of some of our 
recent successes: 
 

 Reconfiguration and refurbishment of the 
Emergency Department aimed at improving 
patient flow and patient experience; 

 

 £1.6m 'da Vinci' surgical robot acquired, 
revolutionising prostate cancer treatment in 
Wirral; 

 

 New £1.25m purpose built breast care facility 
opened at our Clatterbridge site; 

 

 One of the first trusts in the region to routinely 
undertake nerve blocking using real time 

ultrasound imaging rather than traditional 
general anaesthesia; 

 

 Attained Level 3 GMC/Deanery accreditation 
for medical teaching; 

 

 Ward 31 Renal Service Team: achieved their 
Practice Development Unit accreditation for 
the second time - the only renal unit in the 
country to achieve this; 

 

 Rated in the top 10% of obstetrics and 
gynaecology units by the Royal College of 
Obstetricians and Gynaecologists; 

 

 Arrowe Park Hospital main entrance 
underwent major refurbishment to create 
greatly improved patient and visitor facilities 
and experience and to give a positive first 
impression of our Trust; 

 

 New web site launched (www.wuth.nhs.uk), 
giving us a web presence we can be proud of 
and reflecting the quality of care we provide; 

 

 47% response rate to the NHS National Staff 
Survey 2015; 

 

 Awarded North Wales neonatal contract for 
babies born before 27 weeks gestation; 
£1.7m invested to create a state-of-the art 
Endscopy Unit: 
 

 Opened a dedicated Frailty Unit – the first in 
the North West: 
 

 Achieved a mortality ratio significantly below 
the rate expected for our organisation. 
 

 Awarded the National Apprenticeship Macro 
Employer of the Year in the North West 
Award and Health Service Journal Award for 
Staff Engagement 

 

 Ward 25 now providing excellent care for 
some of our most vulnerable patients with a 
brand new Isolation Unit; 

 

 Stroke Service was named the Second Best 
performing Trust in the Advancing Quality 
Awards 2015.  Advancing Quality measures 
the prompt response in treating a stroke. 

 

 Hosted the prestigious three-day 6
th
 annual 

BIARGS (British and Irish Association of 
Robotic Gynaecological Surgeons) 
Conference; 

 

 An investment in nurse recruitment showed 
our commitment to focus on increasing skill 
levels to meet the demands of modern 
healthcare, delivered with traditional nursing 
values of compassion and care; 

  

http://www.wuth.nhs.uk/
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The Future   

 
The Trust has developed a five year business strategy.  The primary aim of this strategy is to ensure 
that we build upon our strengths and capabilities to lead and develop the very best, sustainable 
healthcare provision for our communities.  Clearly we cannot, and should not, believe that we should 
do this in isolation and so the development of relationships and partnerships in the best interests of 
our patients as well as this organisation will be paramount. 
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Structure and Governance  
 
The Board of Directors is the statutory body responsible for the running of the Trust and most particularly our managerial and financial performance.  The Board 
is also charged with setting out the strategic direction of the Trust regarding the development of services, the business planning process, the setting of corporate 
performance and quality objectives and the monitoring of overall service quality.  The Board is accountable to the Council of Governors which represents our 
members. 

 

Annual 
Planning 
Advisory 

Committee 

Council of 
Governors 

 
Chair  

Chairman 
 
Membership: 
 
13 Public Governors 
5 Staff Governors 
4 Nominated 
Governors 
 
Frequency 

4 times per year 

Audit Committee 

 

Charitable Funds 
Committee 

 
Chair 

Chairman 
 
Membership 

Director of Finance  
Non Executive 
Directors as Trustees 
Deputy Director of 

Nursing 
 
Frequency 

4 times per year 

Remuneration & 
Appointments 

Committee 

Remuneration & 
Appointments 

Committee 
 
Chair 
Chairman 
 
Membership 

Non Executive Directors  
Chief Executive 
 
In Attendance 

Director of Corporate 
Affairs 
Director of Workforce 
 
Frequency 

Annual and as required 

Finance Business Performance 
& Assurance Committee 

Finance Business 
Performance and 

Assurance Committee 
 
Chair 

Non Executive Director 
 
Membership 

2 Non Executive Directors 

Director of Finance 
Chief Operating Officer 
Medical Director or Director of 
Nursing & Midwifery 
 
In Attendance 

Director of Corporate Affairs 
 
 
Frequency 

6 times per year 

Quality & Safety Committee 
 
 
Chair 

Non Executive Director 
 
Membership 

2 Non Executive Directors 
Medical Director 

Director of Nursing & Midwifery 
Chief Operating Officer 
Director of Workforce 
Director of Operations 
Associate Director of Risk 
Nominated Governor 
Nominated Patient 
Representative 
 
In Attendance 

Director of Corporate Affairs 
 
Frequency 

6 times per year 

Quality and Safety Committee 

Finance Strategy & 
Planning Group 

Nominations 

Committee 

Board of Directors 

Audit Committee 
 
Chair 

Non Executive Director 
 
Membership 

2 Non Executive 
Directors 
 
In Attendance 

Internal Auditor 
External Auditor 
Director of Finance 
Director of Corporate 
Affairs 
 
Frequency 

5 times per year 

Informatics & Electronic 
Medical Devices Group 

Information,  
Information Governance 

& Coding Group 

Charitable Funds 
Committee 

 

Senior Management 
Team 

Operational 
Performance 

Team 

Internal 
Audit 

External 

Audit 
Clinical Governance  

Group 

Patient & Family  
Experience Group 

Workforce &  
Communications Group 

Operations 
Risk 

Management 

Team 

Transformation Steering 
Group 

Divisional 

Reviews 

   
                                               
 

   
  

 

 

 

   

 

 
 

 

 

 

 

   

Council of 
Governors 

Working 
Groups  

Governance and 
Assurance 

Structure 

Performance 
Management 

Structure 

November 2016 
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Role Description 

The Non-Executive Director works alongside the Chair and the Board of Directors of the Foundation 
Trust and will be required to contribute to setting the strategic direction, participate effectively in the 
Board, ensuring effective governance and compliance and meeting performing performance targets 
required by NHS Improvement, the Care Quality Commission and other statutory bodies. 
 
Your role as a Non-Executive Director will be to use your skills and your personal experience as a 
member of your community to:- 
 

 Commit to working to, and encouraging within the Trust, the highest standards of probity, integrity 
and governance and contribute to ensuring that the Trust’s internal governance arrangements 
conform with best practice and statutory requirements;  

 

 Provide independent judgement and advice on issues of strategy, vision, performance, resources 
and standards of conduct and constructively challenge, influence and help the executive board 
develop proposals on such strategies;  

 

 In accordance with agreed Board procedures, monitor the performance and conduct of 
management in meeting agreed goals and objectives and statutory responsibilities, including the 
preparation of annual reports and annual accounts and other statutory duties;  

 

 Obtain assurance that financial information is accurate and that financial controls and risk 
management systems are robust and defensible;  

 

 Contribute to the determination of appropriate levels of remuneration for executive directors;  
 

 Take an active part in committees established by the Board of Directors to exercise delegated 
responsibility such as the Audit Committee; 

 

 As a member of Board committees, appoint, remove, support, encourage and where appropriate 
‘mentor’ senior executives;  

 

 Bring independent judgement and experience based on commercial, financial, legal or governance 
expertise from outside the Trust and apply this to the benefit of the Trust, its stakeholders and its 
wider community;  

 

 Assist fellow Directors in setting the Trust’s strategic aims, ensuring that the necessary financial 
and human resources are in place for the Trust to meet its objectives, and that performance is 
effectively monitored and reviewed;  

 

 Assist fellow Directors in providing entrepreneurial leadership to the Trust within a framework of 
prudent and effective controls, which enable risk to be assessed and managed;  

 

 Assist fellow Directors in setting the Trust’s values and standards and ensure that its obligations to 
its stakeholders and the wider community are understood and fairly balanced at all times; 

 

 Engage positively and collaboratively in Board discussion of agenda items and act as an 
ambassador for the trust in engagement with stakeholders including the local community, dealing 
with the media when appropriate.   
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In addition to the above the successful appointee will be expected to adhere to the Nolan Principles, 
as below: 
 

 Selflessness - Holders of public office should take decisions solely in terms of the public interest. 

They should not do so in order to gain financial or other material benefits for themselves, their 
family, or their friends.  

 

 Integrity - Holders of public office should not place themselves under any financial or other 

obligation to outside individuals or organisations that might influence them in the performance of 
their official duties.  

 
 Objectivity - In carrying out public business, including making public appointments, awarding 

contracts, or recommending individuals for rewards and benefits, holders of public office should 

make choices on merit.  
 

 Accountability - Holders of public office are accountable for their decisions and actions to the 

public and must submit themselves to whatever scrutiny is appropriate to their office.  

 
 Openness - Holders of public office should be as open as possible about all the decisions and 

actions that they take. They should give reasons for their decisions and restrict information only 

when the wider public interest clearly demands.  
 

 Honesty - Holders of public office have a duty to declare any private interests relating to their 

public duties and to take steps to resolve any conflicts arising in a way that protects the public 

interest.  
 

 Leadership - Holders of public office should promote and support these principles by leadership 

and example. 
 
In addition, the Non-Executive Director within a Unitary Board is required to ensure that the Board: 
 

 Shapes the strategic direction of the Trust, utilising insight, horizon scanning and political 
awareness/astuteness in the development of a vision for the future; 
 

 Represents the Trust externally in order to achieve the organisation’s goals; 
 

 Works effectively within a political environment; 
 

 Seeks out opportunities to improve service delivery through empowerment, partnership and new 
ways of working; 
 

 Acts as an effective Non-Executive Director in accordance with the Health Act 2012 and the values 
espoused by the Nolan Principles; 
 

 Provides Board leadership in ensuring that the Trust is compliant with the requirements of the Care 
Quality Commission and NHS Improvements primary regulators, together with other relevant 
regulatory/inspection bodies as appropriate; 
 

 Ensure that the Trust meets all of its statutory, legislative and citizenship responsibilities
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Person Specification 

The Trust has identified the following qualities and expertise for this post. 

 
Essential Expertise 
 
We are now seeking to appoint two Non-Executive Directors.  
 
For the tenure commencing in July 2017 we are looking for someone who is: 
 

 Financially qualified (ACA or preferably CIPFA) who has experience of working at Board level 
preferably in an NHS organisation.  Experience of corporate audit would be desirable.  
 

 Direct experience of leading a large professional workforce through strategic or transformational 
change. 
 

 Ability to contribute to the development of the work of a Board operating in a very challenging and 
regulated environment. 

 
For the tenure commencing in January 2018 we are looking for someone who is: 
 

 Medically qualified with wider experience of working at a senior level in large organisations, 
preferably in the NHS Provider sector 
 

 Direct experience of leading a large professional workforce through strategic or transformational 
change. 
 

 Ability to contribute to the development of the work of a Board operating in a very challenging and 
regulated environment. 

 

Desirable Expertise 
 

 Board level experience in an NHS organisation would be helpful but not essential.  
 

 Experience of working at a senior Board level across the health and social care/ voluntary sectors. 
 

Essential Competencies 
 
In addition to the essential expertise outlined above all candidates interviewed will need to show that 
they have the competencies required to be effective in this Board level role.   
 
They are: 
 
Strategic thinking – you should be able to look ahead and work with others to develop practical but 
ambitious plans. 
 
Self-belief and drive – you should enjoy a challenge and be prepared to stand up for your views.  
You should be enthusiastic about improvement and believe change is possible. 
 
Patient and community focus – you should be committed to supporting people’s expectations of 
healthcare in your community, obtained through the public, voluntary or private sector. 
 
Intellectual flexibility – you should be a sharp and clear thinker who can weigh-up other people’s 
ideas and have ideas of your own. 
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Team working ability – you should be able to build constructive relationships and work effectively in 
a team of people and be able to let others take on the operational work. 
 
Effective influencing and communication skills – you should be able to gain respect through a 
personal empowering style supported by effective communication and influencing skills. 

 
Sound understanding of corporate governance and high standards of personal conduct – you 
should be tough enough to hold others to account for their performance but realistic enough to accept 
being held to account for your own performance. 
 
 

Remuneration and Time Commitment 

The successful candidate will receive £13,553 per annum.  Remuneration is taxable and subject to 
National Insurance Contributions.  It is not pensionable.  The successful candidate will also be eligible 
to claim allowances for travel and subsistence costs necessarily incurred on Trust business.   

 
Non-Executive Directors at Wirral University Teaching Hospital NHS Foundation Trust will need to 
devote sufficient time to ensure satisfactory discharge of their duties.  This will be a minimum of 
3 days per month.  This will comprise a mixture of set commitments (such as a monthly Board 
meeting usually held on the 4

th
 Wednesday of each month and committee meetings) and more flexible 

arrangements for ad hoc events and reading and preparation.  A degree of flexibility will be required 
and some time commitment may be during the evening.   
 
 

Appointment and Tenure of Office 

This appointment will be three years and will be subject to annual performance reviews and approval 
by the Council of Governors.  The successful candidates would be expected to take up the 
appointment from 1

st
 July, 2017 or 1

st
 January, 2018 respectively. 

 
You should also note that these posts are public appointments or statutory offices rather than a job 
and are therefore not subject to the provisions of employment law.  To ensure that public service 
values are maintained at the heart of the National Health Service, Non-Executive Directors are 
required to subscribe to the Code of Conduct and Standing Orders and Standing Financial 
instructions for the Foundation Trust.  
 
As a Non-Executive you must demonstrate high standards of corporate and personal conduct.  
Details of what is required of you and the NHS Board on which you serve are set out in the Codes of 
Conduct as outlined above.   
 
You will be required to declare any conflict of interest that arises in the course of Board business and 
also declare any relevant business interests, positions of authority or other connections with 
commercial, public or voluntary bodies.   
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Eligibility 

Qualifies as a member of the constituencies of Wirral University Teaching Hospital NHS Foundation 
Trust.   
 
 

These are listed below: 
 

 New Brighton, Wallasey 

 Liscard & Seacombe 

 Birkenhead, Tranmere & Rock Ferry 

 Bidston, Claughton 

 Oxton & Prenton 

 Greasby, Frankby, Irby & Upton, 
Woodchurch 

 West Wirral 

 Heswall, Pensby & Thingwall 

 Bebington & Clatterbridge 

 Bromborough & Eastham 

 Leasowe, Moreton & Saughall Massie 

 North West and North Wales 
 
The candidate, if eligible, may submit an application for Trust membership with their application but 
will not be eligible for appointment unless they have been added to the register of members.  You can 
complete an online form on the Trust’s website: 
 

http://www.whnt.nhs.uk/quicklinks/public_members/member/appform.aspx 
 
 

Criteria for Disqualification (including Fit & Proper Persons Test) 

The following paragraphs identify the circumstances where an individual would not be eligible for 
appointment as a member of the Board of Directors.  These are quoted directly from the Trust 
Constitution. 
 

 A person meets the Fit and proper person requirement for directors.  You can view the full 
requirements for this on the following website: http://www.cqc.org.uk/content/fit-and-proper-
persons-requirement-and-duty-candour-nhs-bodies#main-content 

 

 A person who has been adjudged bankrupt or whose estate has been sequestrated and (in either 
case) has not been discharged; 

 

 A person who has made a composition or arrangement with, or granted a trust deed for, his 
creditors and has not been discharged in respect of it; 

 

 A person who within the preceding five years has been convicted in the British Isles of any offence 
if a sentence of imprisonment (whether suspended or not) for a period of not less than three 
months (without the option of a fine) was imposed on him; 

 

 They are a member of the Council of Governors or a governor or director of an NHS body; 
 

 They are a member of the Foundation Trust’s Patient’s Forum; 
 

 They are the spouse, partner, parent or child of a member of the Board of Directors of the 
Foundation Trust; 

 

 They are a member of a local authority’s Scrutiny Committee covering health matters; 
 

 They are the subject of a disqualification order made under the Company Directors Disqualification 
Act 1986; 

North West and North Wales incorporates the 
following boundaries: 
 

 Ellesmere Port 

 County of Cheshire 

 County of Cumbria 

 County of Greater Manchester 

 County of Lancashire 

 Flintshire 

 Denbighshire 

 Gwynedd 

 Wrexham 

 Conwy 

http://www.whnt.nhs.uk/quicklinks/public_members/member/appform.aspx
http://www.cqc.org.uk/content/fit-and-proper-persons-requirement-and-duty-candour-nhs-bodies#main-content
http://www.cqc.org.uk/content/fit-and-proper-persons-requirement-and-duty-candour-nhs-bodies#main-content


 
 

#PROUD TO CARE FOR YOU Page | 15 wuth.nhs.uk 
  @wuthnhs #proud 

 

 They are a person whose tenure of office as a Chair or as a member or director of an NHS body 
has been terminated on the grounds that their appointment is not in the interests of the health 
service, for non-attendance at meetings or for non-disclosure of a pecuniary interest; 

 They have within the preceding two years been dismissed, otherwise than by reason of 
redundancy, from any paid employment with an NHS body; 

 

 In the case of a Non-Executive Director they have refused without reasonable cause to fulfil any 
training requirement established by the Board of Directors;  

 

 They have refused to sign and deliver to the Associate Director of Governance a statement in the 
form required by the Board of Directors confirming acceptance of the Code of Conduct for 
Directors. 

 
 

Disclosure & Barring Service Checks  

Non-Executives may occasionally have access to children or vulnerable adults through their work for the 
Trust.  To safeguard patients by identifying unsuitable candidates, all appointments will be dependent 
upon the satisfactory completion of a Standard Disclosure through the Disclosure & Barring Service.  
Checks will be carried out by the Trust after appointment and before the individual takes up their full 
duties. 
 
 

Diversity and Monitoring 

Wirral University Teaching Hospital NHS Foundation Trust is committed to being an organisation 
within which diversity is valued and appreciated, regardless of race, age, disability, gender, sexual 
orientation, faith or religion and socio - economic status.  The Trust recognises that everyone is 
different, valuing the unique contribution that individual experience, knowledge and skills can make in 
delivering service goals and that is visible and apparent at all levels of the organisation.  Service 
provision and staff needs are provided regardless of diversity. 
 
The information on the monitoring sheet is not used in the selection process.  It will be removed on 
receipt and is not seen by those assessing your application.  However, this information may be useful to 
Wirral University Hospital NHS Foundation Trust when looking at diversity strategy and the basic 
information about the successful appointee may need to be made public in a variety of publications such 
as the Trust’s annual report and press releases.   
 
 

Applying for the Post 

 If you would like to have a confidential conversation about the role, please contact our retained 
consultant Diane Charnock on 07988 653669 or email diane@dianecharnockconsulting.co.uk. 
 

 To apply for the role, please send a Curriculum Vitae, together with a letter in support of your 
application and which address the person specification to diane@dianecharnockconsulting.co.uk 
You should also include a completed Equalities and Monitoring form. 

 

 Closing date for applications is Sunday, 5th March, 2017. 
 

 Your application will first be checked for completeness and eligibility and all applications will be 
acknowledged. 

 

 Your application will be assessed to see the extent to which you have the qualities and expertise 
specified for the post before it is passed to the Nominations Committee for consideration.  You 
should be aware that quite often the Nominations Committee only receives the strongest group of 

mailto:diane@dianecharnockconsulting.co.uk
mailto:diane@dianecharnockconsulting.co.uk
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applications and usually one or two of the Nominations Committee members receive the full set of 
applications in order that they can satisfy themselves regarding the assessment. 
 

 It is anticipated that longlisting will be completed by week ending 11
th
 March, 2017. Longlisted 

candidates will be informed as soon as possible after this if they have been selected for preliminary 
interview with our retained consultant Diane Charnock and the interview details will be confirmed by 
email. 

 

 Shortlisting will take place on 30
th

 March, 2017 
 

 Final interviews will be held on Wednesday, 3
rd

 May, 2017.  Exact times and venue will be 
confirmed.  You will be asked questions by the Nominations Committee to assess whether you can 
demonstrate the qualities and expertise specified. 

 

 At the time of the formal interviews, as a source of external validation as part of their due diligence 
checks on candidates, the Nominations Committee will require either 2 references or 1 reference 
and an appraisal (in the case of serving NHS Chairs or Non-Executive Directors) for all shortlisted 
candidates.  References will be sought in advance of the interviews so please ensure your 
referees are advised of this. 

 

 The Nominations Committee will recommend their preferred candidate to the Trust’s Governors who 
will make the final appointment.   

 

 The successful candidate will be contacted by the Chair of the Trust, Mr Michael Carr. 
 
 

Additional Information 

“A Guide to NHS Foundation Trusts” published by the Department of Health can be found at:  
 
http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_4
008478 
 
Monitor is the Independent Regulator of NHS Foundation Trusts and information about the Code of 
Governance can be found at:  
 
http://www.monitor-nhsft.gov.uk 
 
The Department of Health has information including latest policy initiatives:  
 
www.dh.gov.uk 
 

 

http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_4008478
http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_4008478
http://www.monitor-nhsft.gov.uk/
http://www.dh.gov.uk/
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Equal Opportunities Monitoring Form 

 

STRICTLY CONFIDENTIAL 
 

Please tick () or complete the appropriate boxes.  The following information is required for monitoring 
purposes only and will not form part of the sifting or shortlisting process. 

 
Gender 
 

Female  Male  

 
Ethnic Origin 
 

Please show which group best describes your ethnic origin or descent by ticking only one of the boxes in the 
right hand column below. 
 

  Please tick () or provide additional 
information 

White British  

Irish  

Black Caribbean  

African  

Other Origin (please describe)  

Asian Indian  

Pakistani  

Bangladeshi  

East African  

Chinese  

Other Origin (please describe)  

Do you belong to some other group or groups (please describe)?  

 

Disability 
 

Do you consider yourself to have a disability as defined by the Disability Discrimination Act 1995: a physical or mental 

impairment which has a substantial and long-term adverse effect on the person’s ability to carry out normal day-to-day 

duties?  If YES, please tell us separately about any adaptations which you may require either to carry out the role or to 

participate in the selection process. 

 

Yes  No  

 
Please ensure that this form is included with your application. 
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