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Dear potential applicant,

Thank you very much for being interested at looking at our Board non-executive director vacancy.

You will be able to pick up all the details of the role and responsibilities from the pack together 
with a huge amount of information about Mersey Care NHS Foundation Trust from our website 
merseycare.nhs.uk.

However I thought it would be useful to give you some other information to help you decide if 
this is a role you would like to explore further. We operate as an integrated Board with shared 
values but we all have very different backgrounds, skills and ages. You can see this from our 
Board Director profiles online. The common link between us is our shared values which forms the 
basis of our mutual respect allowing us to deal with very difficult decisions and discussions in a 
constructive and creative manner. We believe our Trust must deliver the best possible services to 
our service users, families and wider communities and we put the recipients of our service at the 
centre of everything we do. 

Financial pressures are intensifying across all providers and we recognise the need to evolve and 
respond to these and future changes in our own organisation.  To help us do this effectively we 
want to ensure we have a Board that continues to be made up of a wide range of non executive 
skills. In this instance we are looking for somebody from an extremely senior nursing background 
either in the NHS or health education sectors.

Your experience and strong networks at a regional and/or national level will be part of what you 
can offer us.

I would be delighted to talk to you to help you decide whether to proceed with an application as 
well as give you more information about Mersey Care NHS FT – the sort of things you can’t pick 
up from the documentation and website- and answer any questions you may have.

The best way to contact me is via my email address -  Beatrice.fraenkel@merseycare.nhs.uk  with 
your contact details and I will get back to you immediately.

We have a very good Board and take our responsibilities very seriously, but we enjoy working 
together as well, so joining us will be fun as well as very very rewarding.

Kind regards

Beatrice Fraenkel
Chairman 
Mersey Care NHS Foundation Trust
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Advert

We	are	seeking	to	appoint	a	non-executive	director	to	join	the	Board	

Base: Trust HQ, Kings Business Park, Prescot, Merseyside
Commitment: Minimum of three days per month
Salary: £13,000 per annum.

We are looking for an individual with a senior nursing background with current or very recent Board 
level experience in the NHS or Health Education sectors.

Candidates will need to demonstrate:

• Strong business, audit and financial acumen 
• Experience of working at a regional and/or national level
• Highly developed interpersonal and communication skills
• The ability to understand complex strategic issues, analyse and resolve difficult problems 
• An understanding of mental health 
• A proven track record of leading sustainable, commercially viable business growth and    
 development
• A clear understanding and acceptance of the legal duties, liabilities and responsibilities of   
 non-executive directors
• A commitment to Mersey Care NHS Foundation Trust values and vision.

The successful post holder must be able to provide sufficient time and commitment to fulfill the re-
quire¬ments of the role. The time commitment for non-executive posts is approximately three days per 
month, although the working pattern is flexible across the year based on Trust activity.

This is a demanding and exciting role that will provide the opportunity to make a difference and support 
our vision to become the leading organisation in the provision of mental health care, addiction services 
and learning disability care.

For further information or to discuss the position in more detail please contact either: Amanda Oates, 
Executive Director of Workforce via email Amanda.Oates@merseycare.nhs.uk or Beatrice Fraenkel, 
Chairman via email  Beatrice.fraenkel@merseycare.nhs.uk. 

To apply for this position please refer to the application process section of the candidate information 
pack. 
Closing date for applications is 26 February 2017.
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Job description
Job title: Non-executive director (clinical)
Time commitment: Three days per month
Location: Trust HQ, V7 Building, Kings Business Park, Prescot, L34 1PJ
Responsible to: Trust Chairman
Accountable to: Council of Governors

Role summary
Non-executive directors are responsible for providing an independent perspective, governance and 
leadership to Mersey Care NHS Foundation Trust. They have a duty to uphold the highest standards 
of integrity and probity and to foster good relations in the Boardroom. They have a responsibility to 
constructively challenge executive directors during Board discussions and help develop proposals on 
priorities, risk mitigation, values, standards and strategy. Non-executive directors have a particular role 
in engaging with and giving account to the Council of Governors.

Key responsibilities

• Support the chair, chief executive and executive directors in promoting Mersey Care NHS 
Foundation Trust’s values and behaviours.

• Support a positive culture throughout the trust and adopt behaviours in the boardroom and 
elsewhere that exemplify the corporate culture.

• Participate fully as a member of committees of the board of directors and take the role of 
committee chair when so appointed.

• Periodically meet with the Chair of the trust in the absence of executive directors to discuss 
issues of interest or concern

• Participate in the appraisal and objective setting for the executive directors, fellow non-execu-
tive directors and the Chair.

• Help develop proposals on priorities, risk mitigation, values and standards

• Contribute to the development of the strategy of the trust

• Participate in the appointment of the chief executive and executive directors

• Contribute to the determination of appropriate levels of remuneration for executive

• Directors

• Ensure that financial information is accurate and that financial controls and risk

• management systems are robust and defensible and that the Board is kept fully informed 
through timely and relevant information

• Bring independent judgement and experience from outside the trust and apply this to the 
benefit of the trust, its stakeholders and its wider community.

• As a member of the Board participate, where necessary, in removing Executive Directors.

• Assist with succession planning for key executive posts.

Council of Governors
• Engage with the Council of Governors and in particular give account to the governors so 

that they can hold the non-executive directors to account for the performance of the Board

• Attend meetings with the Council of Governors to gain the views of the governors on key 
strategic and performance issues facing the Trust
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• Take into account the views of governors and other members to gain a different perspective 
on the Trust and its performance

• Communicate progress made in delivering strategic objectives and high level financial and 
operational performance of the Trust to the Council of Governors

• Receive feedback from the Council of Governors regarding performance and ensure that 
the Board of directors is aware of the feedback.

Generic responsibilities for all staff
All post holders will agree to:

• Commit to the vision of supporting Mersey Care in becoming a leading organisation in the 
provision of mental health care, addiction services and learning disability care, and in doing 
so fully utilise their skills and experience to support the objectives of the Trust 

• Role model the values of the Trust – Continuous Improvement, Accountability, 
Respectfulness and Enthusiasm – in all activities and interactions with employees, service 
users and other stakeholders

• Challenge the stigma associated with mental health and learning difficulties

• Comply with the Duty of Candour, defined by Francis as: ‘The volunteering of all relevant 
information to persons who have or may have been harmed by the provision of services, 
whether or not the information has been requested and whether or not a complaint or a 
report about that provision has been made’

• Work across professional and organisational boundaries to improve services for all

• Maintain their specific knowledge base and develop new skills

• Value the contribution of the patient/service user voice

• Operate within any organisational codes of practice or those from a relevant professional 
body

• Respect equality and diversity across all areas of working practice and communications 
with staff, service users and other stakeholders

• Take responsibility for the accurate and timely collection and recording of data and ensuring 
all personally identifiable information is protected and used only for the purposes for which it 
was intended

• Comply with all health and safety legislation and local policies and procedures

• Adhere to all organisational policies.

Person	specification	for	non-executive	director
The person appointed must have:

• Senior nursing background with current or very recent Board Level experience in the NHS or 
Health Education sectors

• Demonstrate an understanding of mental health

• Experience of working at a regional and/or national level

• Highly developed interpersonal and communication skills

• The ability to understand complex strategic issues, analyse and resolve difficult problems

• Have a clear understanding and acceptance of the legal duties, liabilities and responsibilities 
of non-executive directors

• Be politically astute. 5



Introduction to Mersey Care NHS Foundation Trust
Mersey Care provides specialist mental health 
services in North West England and beyond. Our 
vision is to become the leading organisation in the 
provision of mental health care, addiction services 
and learning disability care. Quality, recovery and 
wellbeing are at the heart of everything that we do.

We provide specialist inpatient and community 
mental health, learning disabilities, addiction 
services and acquired brain injury services for the 
people of Liverpool, Sefton and Kirkby, Merseyside. 
We also provide secure mental health services for 
the North West of England, the West Midlands and 
Wales and specialist learning disability services 
across Lancashire, Greater Manchester, Cheshire 
and Merseyside. We are one of only three trusts in 
the country that provide these services. 

Our clinical services are provided from 36 sites 
across the North West. Our teams are supported 
by a corporate team based at offices in Kings 
Business Park, Prescot, Merseyside. Over 5000 
staff serve a population of almost 11 million people. 

2016/17 is an exciting and challenging year for 
Mersey Care NHSFT. We are three years through a 
five year programme of organisational and service 
transformation in order to improve the quality of 
the care that we provide and safely reduce our 
costs, so that we can continue to invest in meeting 
increasing demand for our services. As such, we 
are following a plan for the year that describes how 
we will transform services provided in our local 
and secure divisions, invest considerably in new 
buildings and technology, and very importantly, 
support our frontline staff to continue to improve the 
service they provide.

Our	facts	and	figures
In 2015/16 we provided care, treatment and 
support to almost 42,000 people across Liverpool, 
Sefton, Kirkby, and neighbouring St Helens.

During 2015/16, Mersey Care:
• Provided care, treatment and support to 41,934 

service users (41,173 in local services and 761 
in secure services)

• Was dispersed across over 32 sites both of its 
own and premises rented from others

• Had 639 inpatient beds as at 31 March 2016 
• Had 377,150 outpatient attendances and 

contacts.

Our aims
We are striving to provide perfect care for the 
people we serve. At its core, this means we are an 
organisation that does not accept compromises 
in the quality of care or minimum targets set by 
others. On the contrary, we are an organisation 
that strives to support learning and improvement in 
our services so that we get the basics of care right 
every time, for every service user.

We are the first mental health trust in the UK to 
publicly commit and develop a policy to have zero 
suicides among people in our care by 2020. Our 
ambition is to deliver perfect care and become 
the world’s leading organisation in mental health, 
addiction and learning disabilities. We set our own 
standards and goals for improvements in care 
rather than aiming to meet minimum standards set 
by other organisations. 

We encourage staff to innovate in ways that create 
better quality and outcomes for the people we 
serve while reducing cost. We have established 
a Centre for Perfect Care and Wellbeing, its 
mission is to help our staff continuously improve 
the services we provide today, whilst addressing 
the mental health and wellbeing challenges of the 
future.

We	believe	that	every	single	member	of	staff	
has a role to play 
With engaged and motivated staff and supportive 
commissioner and partner organisations, we firmly 
believe our perfect care ambition is possible and 
that our service users and carers deserve no less.

No Force First 
Our award winning ‘No Force First’ initiative to 
eliminate the need for seclusion and restraint 
on people who are mentally ill is bringing about 
efficiencies through lower unplanned care costs 
and fewer staff absences. We now have one of the 
lowest rates of restrictive and face down restraint 
in our region.

As part of our commitment to perfect care and 
the pursuit of excellence, we have made a 
commitment to eliminate suicide for all those in our 
care. Our zero suicide philosophy and approach 
was endorsed by the then Deputy Prime Minister, 
Nick Clegg and attracted extensive national and 
local media coverage.
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Sharing	innovation	further	afield…	
We have a proven track record of sharing our 
passion, good practice and innovation at home 
and overseas. Our online distance learning 
programme is improving the quality and diagnosis 
of mental health patients in the Mogadishu area 
of Somalia through improving the knowledge and 
expertise of local staff. 

We are using our unrivalled expertise in secure 
services to advise the Turkish Government on the 
development of a secure services strategy. 

We are also a partner in the £5.4 million Innovate 
Dementia project that has been developed 
with eight partners from the Netherlands, 
Belgium, Germany and the UK. Our dementia 
awareness programme combines world class 
clinical expertise with academic and business 
development skills to address the issues faced by 
people living with dementia in an innovative way.

…and	at	home 
The communities we serve are diverse and 
mental health need is often greater. Working with 
colleagues overseas has helped us to learn about 
other cultures and health conditions so we have 
crucial knowledge and skills to support people in 
our own services. 

Within dementia services for example, our multi-
lingual dementia champions are reaching out 
to local black, minority and ethnic communities 
and elderly members of the Somali and Chinese 
communities and their carers, so people get help 
more quickly.

Our services 

Addiction services 
We provide specialist community and inpatient 
drug and alcohol services. Our community teams 
provide assessment, advice and information and 
community detoxification programmes combined 
with a recovery focused approach to care planning 
and delivery. Our inpatient services offer medically 
assisted detoxification programmes for people 
with complex problems and those who are unable 
to detoxify from alcohol and drugs within the 
community and need 24 hour care to enable them 
to do so. 

Older people: memory and dementia services 
Our community and hospital based services offer 
specialist assessment, medication, post diagnostic 

support, peer support groups and courses for 
carers. Our treatments are recommended by the 
National Institute for Health and Care Excellence 
and our memory services are accredited by the 
Royal College of Psychiatrists. We are a partner 
in the £5.4 million Innovate Dementia project that 
has been developed with eight partners from the 
Netherlands, Belgium, Germany and the UK.

This project, co-produced with service users and 
carers, won UK research and innovation awards 
and has since produced, with older service users, 
a human rights based assessment and care 
planning tool for people with dementia. 

Attention	Deficit	Hyperactivity	Disorder	and	
Asperger’s	services 
This award winning service provides diagnosis 
and support for people living with Asperger’s 
Syndrome, Attention Deficit Hyperactivity Disorder 
and other neurodevelopmental conditions. Our 
person centred care uses creative interventions 
which help with the social and communication 
difficulties faced by people with Asperger’s 
Syndrome and ADHD, their families and carers. 

Eating	disorder	services	
We offer specialist assessment, psycho-education 
and psychological outpatient therapy to men and 
women aged 16 and over who have psychological 
difficulties associated with eating including 
anorexia nervosa, bulimia nervosa, binge eating 
disorder and atypical eating disorder.

Brain	injury	and	trauma	rehabilitation	
We offer assessment, treatment and care for 
people with an acquired brain injury, including 
cognitive and psychological/behavioural 
rehabilitation. We have unrivalled expertise in 
this field and our brain injury rehabilitation centre 
is the first NHS organisation to receive approved 
provider status by Headway, the national brain 
injury association. 

Neuropsychiatry	and	neuropsychology	
We provide neuropsychiatric and neuropsychology 
assessments and treatments to patients affected 
by trauma that result in complex mental health 
problems such as depression, anxiety, psychosis, 
or adjustment reactions.

Improving	youth	mental	health	
We are leading a partnership to build links, 
improve knowledge and understanding and design 
a youth mental health service model with planned 
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whole service redesign to ensure young people 
receive the right interventions, by the right staff at 
the right time to promote recovery. 

Early intervention in psychosis 
We support young people between 14 and 35 
who are thought to be experiencing their first 
episode of psychosis, or appear to be at increased 
risk of developing psychosis. Our teams include 
mental health practitioners who are from a mental 
health nursing, social work or occupational 
therapy background, consultant psychiatrists, 
psychologists and pharmacists.

Offender health services 
Our sex offender programme offers assessments 
and interventions to parents or other adults who 
are considered to pose a sexual risk to children. 
Group and individual therapy programmes are 
provided by a team of highly specialised clinical 
and forensic psychologists with expertise in 
assessing and reducing risk of offending. 

The Beacon, an innovative prison-based 
assessment and treatment service based at HMP 
Garth, Leyland, Lancashire, offers offenders with 
a personality disorder a two year programme of 
interventions aimed at improving psychological 
wellbeing and reducing risk of reoffending. Part 
of the National Offender Personality Disorder 
Strategy, it draws on Mersey Care’s extensive 
experience and expertise in this field. 

Secure and forensic services 
We are one of only three organisations nationally 
to provide high, medium and low secure services 
and have unrivalled expertise in providing these 
and offender health services for patients detained 
under the Mental Health Act and requiring care 
in conditions of varying levels of security. Our 
services provide 24 hour specialised assessment, 
treatment, inpatient care, rehabilitation and after 
care for people who are mentally ill and within 
the criminal justice system. Care is provided by 
consultant led multi-disciplinary teams using the 
care planning approach. 

We believe patients in secure services should 
experience the least restrictive care environment 
that is safely possible. We have created a 
streamlined assessment for admission and 
discharge system that means patients experience 
very responsive yet efficient care. In one year 
the average stay at Ashworth Hospital has fallen 
from over seven years to around five and a half 

years. A similar story exists in our medium secure 
services.

Psychiatric intensive care 
Our psychiatric intensive care service cares for 
patients who are suffering an acute episode 
of mental ill health and have become so 
severely distressed that to continue to care for 
them elsewhere may cause distress or risk to 
themselves or others. A core team of specialist 
doctors and nurses organise and supervise all 
treatment. The service provides a lower stimulus 
environment and includes access to the intensive 
one to one care and support that may be needed 
to aid recovery.

Learning	disabilities	
Specialised inpatient and community services 
are offered to people with learning disabilities 
and complex needs, (including forensic needs). 
Human rights based services are uniquely 
designed to enable people to be supported in their 
own community, preventing the need and expense 
of out of area packages. 

Our	Specialist	Learning	Disability	Division	
provides highly specialised care to people 
presenting complex behavioural, mental health 
and social needs in addition to their learning 
disability. We accept referrals for adults who 
require care in conditions of medium and low 
security including offenders detained under 
the Mental Health Act who present a risk to 
themselves or others.

Liaison psychiatry services 
We offer a 24 hour liaison psychiatry service 
for people admitted to hospital accident and 
emergency departments who are identified as 
having a mental health issue as well as a physical 
health problem. Our teams help bridge the gap 
between the physical and mental health needs of 
complex patients with psychosomatic problems, 
reducing hospital stay and improving quality of 
care whilst being cost-effective.

Psychological	therapy	service	
This service offers people suffering from 
depression and anxiety disorders access to 
evidence based talking therapies and treatments 
of their choice. We use a stepped care model to 
provide assessment and treatment for common 
mental health problems such as depression, 
generalised anxiety disorder, panic disorder, social 
phobia, obsessive compulsive disorder (OCD), 
and other diagnosable mental health disorders. 8



Our talking therapies service, Talk Liverpool 
improves the provision of talking therapies across 
a range of pathways from primary into specialist 
care.

Street	car	triage	service	
Up to 20 percent of all calls to the police in 
Liverpool are related to mental health issues. 
Our street car triage service involves a police 
officer and psychiatric nurse providing on the spot 
assessment and advice. This increases specialist 
mental health support to help people in crisis. 
Patients detained on Section 136 of the Mental 
Health Act have reduced by over 40 percent since 
the introduction of street cars.

We’re all about recovery
Recovery is at the heart of everything we do. We 
have adopted the principles of recovery in all parts 
of the organisation including, in a ground-breaking 
initiative, to our most difficult and dangerous 
patients, in high secure services. 

Our Recovery College is an exciting way in which 
Mersey Care tries to live up to this purpose. 
Experiences of mental illness really can provide 
opportunities for change, reflection and discovery 
of new values, skills and interests that help people 
build their future. Our Recovery College is not a 
college in the traditional sense, but a place where 
courses, learning programmes and activities are 
designed to recognise, develop and make the 
most of people’s skills and achieve what they want 
in their lives. 

Because we aim to reduce the stigma of mental 
health in communities, courses are run in 
community venues. The College has also been 
adapted for people while they are inpatients at our 
hospitals.

A	new	generation	of	mental	health	hospitals	
We are leading in the development of a new 
generation of mental health hospitals. Our £25 
million Clock View Hospital exemplifies our 
commitment and ability to provide therapeutic 
environments and approaches to care designed to 
improve recovery, wellbeing and reduce lengths of 
stay. 

Clock View was co-designed with service users 
and carers, and through community engagement 
and local employment has given the local 
economy a huge boost, creating hundreds of 
construction jobs and acting as a catalyst for 
growth.

We value our staff and our plan includes 
refurbishing or renewing all the buildings in which 
they work. We are proud to be the first NHS 
organisation in the country to gain the Royal 
Institute of Surveyors SKA Gold award for the 
sustainable fit out of our trust offices in Liverpool. 

Transforming	buildings	of	beauty	for	the	future	
Walton Library, one of Liverpool’s original 
community libraries, has been saved and 
transformed into a new centre for learning, 
recovery, health and wellbeing.

Our	strategy
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Remuneration 

Remuneration, as determined by the Nomination Committee and approved by the Council of 
Governors, is currently £13,000 per annum (plus appropriate allowances for travel and subsistence 
costs) based on a minimum time commitment of three days per month.

Appointment,	tenure	and	terms	of	office

Non-executive directors are appointed for an initial period of three years by the Council of Governors, 
subject to satisfactory appraisal. The appointment may be reviewed for a second three year term, 
subject to the approval of the Council of Governors. Additional terms will be considered, but only in 
accordance with the Constitution and subject to approval by the Council of Governors, subject to 
annual reappointment to a maximum of nine years.

This post is a public appointment or statutory office and is not subject to the provision of employment 
law. Non-executive directors are appointees and not employees. To ensure that public service values 
are maintained at the heart of the NHS, all non-executives are required, upon appointment, to agree 
to and abide by the Trust’s Standards of Business Conduct (incorporating the Code of Conduct and 
conflicts of interest) which is available on the Trust’s website by clicking here.

The Standards of Business Conduct incorporate the Nolan Principles (the Seven Principles of Public 
Life – selflessness, integrity, objectivity, accountability, openness, honesty and leadership), declaring 
and managing potential conflicts of interests and the requirements for non-executive directors, together 
with other members of the Board of directors, to be fit and proper persons under The Health and Social 
Care Act (Regulated Activities) Regulations 2014 and the Trust’s NHS Provider Licence (see below).

Statutory	and	regulatory	requirements			

In order to be considered for appointment as a non-executive director a person is subject to        
the following requirements: 

A person may be appointed as a non-executive director only if:

• he/she is a member of a Public Constituency, or

• he/she is a member of the Service User and Carer Constituency.

(Note	–	details	on	how	to	become	a	member	of	the	Trust	can	be	found	on	page	14	of	this	pack)
 A person may not become, or remain, a non-executive director of the Trust if:

a. they are a member of the Council of Governors

b. they are a governor of another NHS body

c. they are the spouse, partner, parent or child of a member of the Board of     
 directors of the Trust

d. they are a member of a local authority’s scrutiny committee covering health    
 matters

e. they are a person whose tenure of office as a chair or as a member or director    
 of an NHS body has been terminated on the grounds that their appointment is not   
 in the interests of the health service, for reasons including non attendance     
 at meetings, and the non-disclosure of a pecuniary interest

f. they have within the preceding two years been dismissed, otherwise than by    
 reason of redundancy, from any paid employment with an NHS body

g. in the case of a non-executive director they have refused without reasonable    
 cause to fulfil any training requirement for members of the Board of directors

h. they have refused to sign and deliver to the Trust Secretary a statement in the    
 form required by the Board of directors confirming acceptance of any code    11
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 of conduct for directors

i. on the basis of disclosures obtained through an application to the Disclosure    
 and Barring Service, they are not considered suitable by the Trust’s director    
 responsible for human resources

j. they are a person who has had their name removed or been suspended from any   
 list (including any performers list prepared under the 2006 Act or under any    
 related subordinate legislation) or who has otherwise been suspended     
 or disqualified from any healthcare profession, and has not subsequently had    
 their name included in such a list or had their suspension lifted or qualification    
 reinstated

k. they are a person who fails to satisfy the fit and proper persons requirements for    
 directors as detailed in Regulation 5 of The Health and Social Care Act 2008    
 (Regulated Activities) Regulations 2014, as may be amended from time to time

l. they fail to provide the required confirmation of their fitness to continue in post to    
 the Trust Secretary, in the form prescribed by the Trust, within 14 days of such    
 confirmation being demanded, without reasonable cause

m. they have within the preceding five (5) years been:made subject to a hospital order   
 under section 37 of the Mental Health Act whether or not subject to restrictions under   
 section 41

• made subject to an interim hospital order under section 38 of the Mental Health 
Act

• made subject to a transfer direction under section 48 of the Mental Health Act 
whether or not subject to restrictions under section 49; and/or

• made subject to an order under the Criminal Procedure (Insanity) Act 1964 as 
amended 

• they have previously been or are currently subject to a sex offender order and/  
or required to register under the Sexual Offences Act 2003 or have committed a   
sexual offence prior to the requirement to register under current legislation; or

• they are an unfit person within the meaning of the Trust’s provider licence, save   
where Monitor has provided its approval in writing to them becoming or    
continuing as a director.

Additionally, under the Trust’s Provider Licence the Trust may not appoint an “unfit person” as a 
director, except with the approval of Monitor.  An “unfit person” is defined as 

a. an individual: 

• who has been adjudged bankrupt or whose estate has been sequestrated and (in 
either case) has not been discharged; or 

• who has made a composition or arrangement with, or granted a trust deed for,   
his creditors and has not been discharged in respect of it; or 

• who within the preceding five years has been convicted in the British Islands of  
any offence and a sentence of imprisonment (whether suspended or not) for a 
period of not less than three months (without the option of a fine) was imposed on 
him; or 

• who is subject to an unexpired disqualification order made under the Company 
Directors’ Disqualification Act 1986; or 

b. a body corporate, or a body corporate with a parent body corporate:

• where one or more of the directors of the body corporate or of its parent body  
 corporate is an unfit person under the provisions of sub-paragraph (a) of this 
paragraph, or 12



• in relation to which a voluntary arrangement is proposed under section 1 of the 
Insolvency Act 1986, or 

• which has a receiver (including an administrative receiver within the meaning of  
section  29(2) of the 1986 Act) appointed for the whole or any material part of its 
assets or undertaking, or 

• which has an administrator appointed to manage its affairs, business and property 
in accordance with Schedule B1 to the 1986 Act, or 

• which passes any resolution for winding up, or 

• which becomes subject to an order of a Court for winding up.

If shortlisted for interview you will be asked to sign a declaration form to confirm you are not an “unfit 
person”. You will also be asked to confirm that you are not disqualified from being a non-executive 
director under any of the provisions within the Trust’s Constitution.
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Application process

To apply for this position

Please do not submit your application via NHS Jobs.

To submit your application for this role, please submit the following documents to 
joanne.crossland@merseycare.nhs.uk	 no later than Sunday 26 February 2017.

• A letter of application that demonstrates how you meet the person specification and why 
you are interested in the role

• A full up to date CV covering no more than two sides of A4.

To become a non-executive director you must be a member of the Trust, if you are not already a 
member please click on the following link to join before submitting your application.

Key dates for candidates

Advertise post: Friday 27 January 2017
Closing	date	for	applications:	Sunday 26 February 2017
Candidate	screening:	Monday 6 March 2017
Candidate interviews:  Tuesday 14 March 2017

In line with the Trust’s Constitution, the interview panel is a Nominations Committee which will then 
make a recommendation for consideration by the Council of Governors as to who should be appointed.  
The Council of Governors will be considering this appointment at its next meeting on 27 April 2017.

Further information

Mersey Care NHS Foundation Trust welcomes your interest in this role. For more information regarding 
the Trust please visit the Trust website: merseycare.nhs.uk.

For further information or to discuss the position in more detail please contact either Amanda Oates, 
Executive Director of Workforce via email Amanda.oates@merseycare.nhs.uk or Beatrice Fraenkel, 
Chairman via email Beatrice.fraenkel@merseycare.nhs.uk 
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