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Person Specification 

 

The candidate should have a strong focus on strategic development and implementation and a grasp 

of the three cornerstones of GOSH’s strategy:  

 safe, effective patient care, experience and outcomes; 

 world leading paediatric research; and 

 an excellent place to work and learn. 

 

The successful candidate must provide clear, dynamic and visible leadership to the Trust. We are 

looking for a candidate who will champion an open, honest and transparent culture and inspire a 

shared purpose and vision for delivering an excellent patient and family experience. You will be able 

to demonstrate flexible intellect, be personally influential and a proven negotiator with the capacity 

to analyse and master complex information and handle differing views, working productively with 

the Chief Executive.  

Essential criteria 

 Be able to lead and hold to account a Board which is performance driven and encourages a 

culture of continuous improvement, learning, innovation and ambitious target-setting. 

 Grasp the wider political and NHS context and the scale of challenge in maintaining and 

improving GOSH's provision of world class paediatric healthcare to children and families. 

 Demonstrate a strong commitment to excellent paediatric healthcare, the principles of the 

NHS and the Trust's Always Values. 

 A high degree of integrity and the diplomacy and empathy to engage, promote and sustain 

relationships with internal stakeholders (Board members, Members’ Councillors and staff 

members) and key stakeholders across local, national and international communities. 

 Exceptional communication and negotiating skills, awareness of the sensitivity of the 

services GOSH provides and the ability to address high profile complex and sensitive 

scientific and human issues in a way which represents individual and wider public feeling.  

 Have considerable experience of working effectively as a non-executive at Board level or 

equivalent, ideally as Chairman, in a large and complex organisation in either the public or 

private sector with a significant technical/operational mission.  

 Strong commercial understanding so as to provide effective leadership in areas such as 

redevelopment, IT, international and private practice and research and education. 



 An in-depth understanding of governance arrangements and regulatory context, with the 

ability to hold senior executives to account and to challenge accordingly. 

 Uphold the highest standards of conduct, displaying the seven principles of public life: 

selflessness, integrity, objectivity, accountability, openness, honesty, and leadership. 

 Qualified to be a member of the NHS Foundation Trust with a home within one of its public 

constituency boundaries. 

Desirable criteria 

 Experience at a senior level of working in the health sector or a comparable or similar sector 

which involves scale, complexity and customer focus/experience. 


