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Big Lottery Fund  

England Committee Member 
Candidate Briefing Pack 

March 2017   
 

Welcome 

Thank you for your interest in the Big Lottery Fund. We are recruiting one member 

for our England Committee, which makes decisions on the funding priorities and 

grants programmes for the Fund across the whole of England. 

In this round of recruitment we are looking specifically for someone who will 

complement the skills and the experience of existing committee members and bring 

significant private sector experience with evidence of high level influence; 

strong analytical and critical thinking skills and an understanding of civil society 

and delivering impact.  

The closing date for applications is Sunday 9 April; interviews will be held on 

Monday 24 April and the successful candidate will take up their appointment in 

May 2017. 

This pack includes information on the Big Lottery Fund, the person specification and 

the appointment process.  

If, after reading the information, you would welcome the opportunity to discuss the 

role, the organisation, or the recruitment process before submitting your application 

please contact our advising consultants Lottie Wihl and Jessica Stockford on 0207 691 

1920 or via email at Lottie.Wihl@prospect-us.co.uk or Jessica.Stockford@prospect-

us.co.uk  
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The Big Lottery Fund: People in the Lead  

The Big Lottery Fund (the Fund) is the largest community funder in the UK. Last 

year we distributed £700m to 12,000 projects, using money raised by National 

Lottery players.  

Most of our grants support local charities run by volunteers. Whether the grant is for 

£500, or £5m, our funding is used by communities to run amazing projects led by 

local people. We don’t tell people what to do – we respond to what matters to 

them. They know what their communities need, and they are best placed to make 

great things happen. 

We offer a range of funding support from Awards for All, our popular small grants 

programme, Reaching Communities, our open and responsive programme for grants 

of more than £10,000 that can last up to five years, to our five Strategic Programmes 

that support long-term, cross-sector partnerships to fund solutions to complex social 

problems.  

We also collaborate with other funders, charities and individuals, sharing knowledge 

and building partnerships, and we encourage others to do the same, so we can all be 

as effective as possible.  

We believe that communities are strengthened when people come together, forming 

relationships, developing skills and sharing ideas. This is the vision we’re working 

towards - a society where people can take the lead in growing happy, sustainable 

communities for the future.  

 

Big Lottery Fund in England 

In England we have three current funding priorities that support this approach:  

 We support ideas that bring people together, strengthening relationships in 

and across communities.  

 We support people to shape and sustain the places that matter to them, like a 

park, community centre or online network.  

 We support activity that empowers people to fulfil their potential, working to 

address problems at the earliest possible stage. 

The England Committee provides strategic oversight, support and challenge to our 
England portfolio and takes some funding decisions. 
 
It operates within the Fund’s Strategic Framework ‘people in the lead’ alongside 

Government’s Policy Directions and fulfils an ambassadorial role for the Fund. 

Further information on our programmes in England can be found here 

https://www.biglotteryfund.org.uk/funding/funding-finder
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Person Specification  

Skills and Experience required 
 
To complement the skills and experience of existing committee members it will be 
essential for this role to demonstrate: 
 

1. Private sector experience with evidence of high level influence  
2. Strong analytical and critical thinking skills  
3. Understanding of and interest in civil society, its value and social impact  

 
You may be working in the following areas (but not limited to): social 
entrepreneurship; private wealth or asset management; impact 
investment/venture philanthropy. 
 
In addition the following criteria are also essential: 
 

4. Strategic leadership: Able and skilled to contribute to strategic decision 
making on priorities and funding in England, in line with Big Lottery Fund’s 
Strategic Framework; demonstrates significant leadership experience, 
providing clear and compelling direction, and encouraging decision-making 
and personal responsibility 

 
5. Governance: Awareness of the governance framework relevant to Big Lottery 

Fund; able to contribute to and lead decision-making forums 
 

6. Building relationships and representing the Fund: Experience of working in 
partnership with, and building relationships with, other stakeholders including 
other funders, public, voluntary or private sector organisations.  

 
We want our Committee to have a broad base of knowledge, skills and experience 

and to reflect modern society in all its diversity.   

We really want someone with loads of curiosity, energy and a certain sparkiness.  

We welcome applications from all. 
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Responsibilities, time commitment and remuneration 

England Committee meets collectively six times a year. Some travel will be 

required. Most meetings are in London, but may be at other locations across 

England. Individual members are allocated lead roles on a selection of programmes, 

for which they will in addition attend programme decision making panels and regular 

update meetings.   

Committee members need to be able to allocate around 3 days per month to 

Committee business. 

An annual fixed payment of £7,848 will apply to this post. The role is not 

pensionable. In addition to the remuneration the Fund will reimburse travelling, 

subsistence and similar expenses incurred by members in accordance with the policy 

it applies to its employees. 

This post is for an initial term of four years. 

Information on current Committee members can be found here 

 

How to Apply 

 

Applications should be made by completing the application form and providing a 

brief CV, you will then be sent an equality monitoring form. Please note that CVs 

will not be accepted unless also accompanied by a completed application form. 

The Fund is committed to equal opportunities. Please indicate on the monitoring 

form if you have any special requirements which will help you fully engage with 

the appointment process. 

The Fund values the differences which exist in our society and seeks to attract a 

diverse range of candidates for this position. Please assist us by completing the 

monitoring form. This information is for monitoring purposes only and will not be 

seen by the selection panel. 

If you have any questions on any aspect of the appointment process, need additional 

information or wish to have an informal discussion, please contact Lottie Wihl or 

Jessica Stockford on 0207 691 1920 or via email at Lottie.Wihl@prospect-us.co.uk or 

Jessica.Stockford@prospect-us.co.uk. 

The closing date for receipt of completed applications is midnight on Sunday 9 

April via the Prospectus website: https://prospect-us.co.uk/jobs/details/hq00169525  

   

 

 

https://www.biglotteryfund.org.uk/about-big/our-people/england-committee-members
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Process  

All applications will be assessed against the person specification for the post. 

Shortlisted candidates will be invited for an interview at the Fund’s offices at 1 

Plough Place, London EC4A 1DE.   

Interviews will be held on Monday 24 April. Please keep this date clear until you 

hear from us. 

Legitimate travel expenses for attendance at interview can be claimed in line with 

Big Lottery Fund policies. 

Following the interviews, the panel will submit its recommendations to the UK Chair 

of the Big Lottery Fund. The UK Chair will make the appointment with ministerial 

consent. The Big Lottery Fund UK Chair will write to the successful candidate to 

offer the position.  

Disability Confident committed employer 

The Big Lottery Fund is proud to be a Disability Confident committed employer. We 

will commit to interview an applicant with a disability if they meet the minimum 

criteria for selection. Big Lottery Fund will make any reasonable adjustment to help 

attendance at the interview stage of the selection process. To assist us, applicants 

with a disability should complete the questions on disability in the application form. 

Nolan Principles - The Seven Principles of Public Life 

The Committee on Standards in Public Life (originally the Nolan Committee) set out 

Seven Principles of Public Life: Selflessness; Integrity; Objectivity; Accountability; 

Openness; Honesty; Leadership. All Big Lottery Fund Board and Committee members 

are expected to uphold these. 

All public appointments are based on merit 

This appointment will be made in accordance with the OCPA Code of Practice which 

requires that appointments are made on merit with independent assessment and 

transparency of process. Political activity will play no part in the selection process. 

Candidates may come from a wide range of backgrounds and experience. The Big 
Lottery Fund welcomes applications irrespective of race, colour, ethnic or national 
origin, sex, marital status, disability, sexual orientation, religion, religious beliefs or 
similar philosophical beliefs, age, gender re-assignment or community background. 
 
Accessibility to public appointments is a fundamental requirement and the public 

appointments process promotes, demonstrates and upholds equality of opportunity 

and treatment to all applicants. If you require any of the application documentation 

in an alternative format, please contact Lottie Wihl or Jessica Stockford 

Lottie.Wihl@prospect-us.co.uk or Jessica.Stockford@prospect-us.co.uk. 
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