
 
 
Non-Executive Director 
 
 
Terms of Appointment  
 
The term of office for a Non-Executive Director is three years.  
 
Remuneration - £15,880 per annum. Remuneration is paid through the Trust’s payroll and is 
taxable but not pensionable.  
 
Non-Executive Directors are expected to contribute approximately 2.5 days per month to 
Trust business. This will include attendance at monthly Group Committees in Common 
meetings, Council of Governors’ meetings, Group Committees in Common development 
activities, additional subcommittee work, and background preparation prior to meetings. 
Individuals are also asked to maintain an element of flexibility should the role demand 
additional time.  
 

 
Eligibility  
 
In order to be eligible to apply for the post of Non-Executive Director, candidates must be, or 
be eligible to be public members of Salford Royal NHS Foundation Trust.  
 
Non-Executive Directors are subject to a ‘Fit and Proper Person’ assessment, in accordance 
with the Health and Social Care Act 2008 (Regulated Activities) Regulations 2014 (“the 
Regulated Activities Regulations”). The Trust may not appoint, or permit to continue as a 
Director, any person who is an unfit person.  
 
Non-Executive Directors are required to declare their interests on appointment, periodically 
and as interests emerge.  
 

 
Criteria for disqualification  
 
The approved criteria, which deem a person to be an unfit person to become or continue as 
a Director are set within the SRFT Foundation Trust’s Constitution, they apply to all Directors 
and are as follows: 

− they are a governor of a NHS foundation trust; 
− they are a Healthwatch member; 
− they are the spouse, partner, parent or child of a member of Directors of the 
− Foundation Trust [and therefore Group Committees in Common]; 
− they are a member of a local authority’s scrutiny committee covering health matters; 
− they have been adjudged bankrupt or their estate has been sequestrated and in 

either case they have not been discharged; 



− they have made a composition or arrangement with, or granted a trust deed for, their 
creditors and have not been discharged in respect of it; 

− they have within the preceding five years been convicted in the British Islands or 
− elsewhere of any offence, and a sentence of imprisonment (whether suspended or 

not) for a period of three months or more (without the option of a fine) was imposed; 
− they are the subject of a disqualification order made under the Company Directors 
− Disqualification Act 1986; 
− in the case of a non-executive director, they are no longer a member of one of the 
− public constituencies; 
− they are a person whose tenure of office as a Chairman or as a member or director 

of a health service body has been terminated on the grounds that their appointment 
is not in the interests of the health service, for non-attendance at meetings, or for 
non-disclosure of a pecuniary interest; 

− they have within the preceding two years been dismissed, otherwise than by reason 
of redundancy, from any paid employment with a health service body; 

− in the case of a non-executive director they have refused without reasonable cause 
to fulfil any training requirement established by Directors; or 

− they have refused to sign and deliver to the Secretary a statement in the form 
required by the Board of Directors [and therefore Group Committees in Common] 
confirming acceptance of the Code of Conduct for Directors. 

 
In addition, Regulation 5 of the Health and Social Care Act 2008 (Regulated Activities) 
Regulations 2014 - Fit and Proper Persons: Directors states that ‘Directors should be of 
good character, have the required skills, experience and knowledge and as such that their 
health enables them to fulfil the management function. Furthermore, Directors would be 
excluded from office if they have been: 
 

− responsible for, been privy to, contributed to or facilitated any serious misconduct or 
mismanagement (whether lawful or not) in the course of carrying out a regulated 
activity, or discharging any functions relation to any office or employment with a 
service provider.  

 


