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Northwest Boroughs Healthcare NHS Foundation Trust Non-
Executive Director  
North West  
£12,751 for minimum 3 days per month  
 
Northwest Boroughs Healthcare NHS Foundation Trust is an award-winning NHS 
provider of specialist mental health and learning disability and community services 
based in the North West of England. Our purpose is to take a lead in improving the 
wellbeing of our communities in order to make a positive difference throughout 
people’s lives. This purpose is central to all that we do.  
 
An innovative, multi sited organisation with a turnover of approximately £175m a 
year and serving people living in Cheshire and Merseyside and Greater Manchester., 
we employ around 4.000 dedicated staff providing services for people of all ages on 
a number of Hospital sites, in community clinics, and in Walk-In Centres. We are 
deemed to be Good by the Care Quality Commission and maintain one of the 
highest ratings from our regulator for our management of governance and financial 
risk. 
 
We are committed to building strong relationships with our service users, our 
patients and their families as well as with our commissioners and other partners to 
provide high quality, sustainable services.  Patients and service users are at the 
centre of everything we do and we have a mature culture of care across the 
organisation. 
 
We are seeking a new Non-Executive Director with clinical background (preferably 
but not exclusively, mental health or community) to join our high-performing and 
ambitious Unitary Board. This is an exciting time to join us as we implement our plan 
for expanding our strategic partnerships building on our reputation for the provision 
of high quality services.  
 
To succeed in this role you will bring your clinical expertise and substantial 
experience at Board level in complex organisations, you will have strong strategic 
skills, a deep understanding of good governance and the ability to bring support and 
challenge to our Board. Most importantly you will share our focus on ensuring that 
the users of our services are always our first priority. Initially you will serve on both 
the Audit and Quality Committees. 
 
To find out more about our organisation, this role and details of how to apply please 
visit NHS Jobs at  www.jobs.nhs.uk  or contact the Chairman on 07803 722883.  
 
Closing date:  15th September 2017  
Final interviews:  w/c 23rd October 2017 

 

http://www.jobs.nhs.uk/
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ROLE DESCRIPTION 

 
 
Job Title:   Non-Executive Director  
 
Accountable to:  Chairman  
 
 
BACKGROUND 
 

Every NHS Foundation Trust should be headed by an effective Board of Directors. 
The Board is collectively responsible for the performance of the Trust.  A general 
duty of the Board of Directors and of each Director individually, is to act with a view 
to promoting the success of the organisation and maximise the benefits for the 
patients we serve within a framework of prudent and effective controls, which 
enables risk to be assessed and managed. 
 
The Board of Directors is responsible for ensuring compliance by the NHS 
Foundation Trust with its Licence, its Constitution, mandatory guidance issued by its 
regulators, relevant statutory requirements and contractual obligations.  
 
The Board of Directors should develop and articulate a clear “vision” for the Trust. 
This should be a formally agreed statement of the organisation’s purpose and 
intended outcomes which can be used as a basis for the organisation’s overall 
strategy, planning and other decisions. It should, at least annually set the strategic 
aims taking into consideration the views of the Council of Governors. It should 
establish the standards of conduct and ensure that its obligations to its members are 
understood, clearly communicated and met. 
 
It should ensure that the necessary financial and human resources are in place for 
the NHS Foundation Trust to meet its priorities and objectives and, then, periodically 
review progress and management performance.  
 
The Board of Directors as a whole is responsible for ensuring the quality and safety 
of health care services, education, training and research delivered by the NHS 
Foundation Trust and applying the principles and standards of clinical governance 
set out by the Department of Health, NHS England, the Care Quality Commission 
and other relevant NHS bodies effectively, efficiently and economically 
  
All Directors must take decisions objectively in the best interests of the NHS 
Foundation Trust and avoid conflicts of interest.  
 
All members of the Board of Directors have joint responsibility for every decision of 
the Board regardless of their individual skills or status. This does not impact upon the 
particular responsibilities of the Chief Executive as the Accounting Officer. 
 
 



 

3 

 

  
All Directors, both executive and non-executive, have a responsibility to 
constructively challenge during Board discussions and help develop proposals on 
priorities, risk mitigation, values, standards and strategy. In particular, Non-Executive 
Directors should scrutinise the performance of the Executive Management in 
meeting agreed goals and objectives, receive adequate information and monitor the 
reporting of performance. They should satisfy themselves as to the integrity of 
financial, clinical and other information, and make sure that financial and clinical 
quality controls, and systems of risk management and governance, are robust and 
implemented.  
 
Non-Executive Directors are responsible for determining appropriate levels of 
remuneration of Executive Directors and have a prime role in appointing and, where 
necessary, removing Executive Directors, and in succession planning.  
 
The Board of Directors should operate a Code of Conduct that builds on the values 
of the NHS Foundation Trust and reflect high standards of probity and responsibility. 
The Board of Directors should follow a policy of openness and transparency in its 
proceedings and decision-making unless this is in conflict with a need to protect the 
wider interests of the public or the NHS Foundation Trust (including commercial-in-
confidence matters) and make clear how potential conflicts of interest are dealt with.  
 
 
PRINICIPAL DUTIES AND RESPONSIBILITIES  
 

 Commit to working to, and encouraging, the highest standards of probity, 
integrity and governance within the Trust and contribute to ensuring that the 
Trust’s internal governance arrangements conform with best practice and 
statutory requirements;  

 Within the context of a Unitary Board, provide independent judgement and 
advice on issues of strategy, vision, performance, resources and standards of 
conduct and constructively challenge, influence and help the Executive Board 
develop proposals on such strategies;  

 Meet agreed goals and objectives;  

 In accordance with agreed Board procedures, monitor the performance and 
conduct of management in meeting agreed goals and objectives and statutory 
responsibilities, including the preparation of annual reports and annual accounts 
and other statutory duties.  Increasingly subject area guidance is more specific 
relating to roles and responsibilities of Non-Executive Directors, for example the 
Intercollegiate Document on Safeguarding Children and Young People  Where 
possible Non-Executive Directors should ensure they understand these;  

 Obtain comfort that financial information is accurate and that financial controls 
and risk management systems are robust and defensible;  

 Contribute to the determination of appropriate levels of remuneration for 
Executive Directors;  

 To be a member of Committees established by the Board of Directors to 
exercise delegated responsibility; 
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 As a member of Board Committees, appoint, remove, support, encourage and 
where appropriate ‘mentor’ senior executives;  

 Bring independent judgement and experience based on clinical expertise from 
outside the Trust and apply this to the benefit of the Trust, its stakeholders and 
its wider community;  

 Assist fellow Directors in setting the Trust’s strategic aims, ensuring that the 
necessary financial and human resources are in place for the Trust to meet its 
objectives, and that performance is effectively monitored and reviewed;  

 Assist fellow Directors in providing entrepreneurial leadership to the trust within a 
framework of prudent and effective controls, which enable risks to be assessed 
and managed;  

 Assist fellow Directors in setting the Trust’s values and standards and ensure 
that its obligations to its stakeholders and the wider community are understood 
and fairly balanced at all times; and  

 Engage positively and collaboratively in Board discussion of agenda items and 
act as an ambassador for the Trust in engagement with stakeholders including 
the local Community, dealing with the media when appropriate. 

 
 
SPECIFIC DUTIES 
 
In addition to the general duties and responsibilities of a Non-Executive Director the 
post holder may be expected to take on other specific roles depending on their own 
skills and experience.  These roles will be discussed with the post holder as 
necessary. 
 
 
REMUNERATION  
 
All Non-Executive Directors remuneration is determined by the Governors’ 
Nominations and Remuneration Committee annually, and recommended for 
approval by Council of Governors. 
 
Remuneration is taxable under Schedule E and subject to Class I National Insurance 
contributions. It is not pensionable.  
 
The Non-Executive Director is also eligible to claim allowances, currently in line with 
rates set by the Trust, for travel and subsistence costs necessarily incurred on Trust 
business.  
 
 
APPOINTMENT, TENURE AND TERMINATION OF OFFICE  
 
The Non-Executive Director shall be appointed (and, where necessary, re-appointed 
or removed) by the Council of Governors. 
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The term of office is for an initial 3 Years with the potential to renew the appointment 
after that for up to a further three years.  Only in exceptional circumstances can the 
term served exceed 6 years. 
 
This post is a public appointment or statutory office and is not subject to the 
provisions of employment law. The Chairman is an appointee not an employee. To 
ensure that public service values are maintained at the heart of the NHS, all 
Directors are required, on appointment, to agree to and abide by the Code of 
Conduct for the Trust’s Board of Directors and comply with the Fit & Proper Persons’ 
requirements. 
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Non-Executive Director – Person Specification 
 
 
Background and experience  
 

 Recent experience gained at a senior level, preferably in an executive 
or non-executive capacity in a complex, fast-moving environment within 
a commercial setting 

 Experience of holding high levels of accountability 

 Senior level governance experience demonstrating strong strategic 
planning, financial, risk and performance management 

 Experience of working in an environment with a wide and complex 
range of internal and external stakeholders 

 Clinical qualification with an ability to contribute to the strategic 
development of the activities of the Trust 

 
Skills, knowledge and personal attributes 
 

 An understanding of the needs and aspirations of under-represented 
sections of the community 

 A strong commitment to the NHS 

 Commitment to the public service values of accountability, probity, 
openness and equality of opportunity 

 Commitment to the needs of the public and patients served by the 
Trust 

 Excellent communications skills and – through their use - the ability to 
relate to and understand the staff who provide services and the 
patients and carers who receive them 

 Ability to work as an effective member of a unitary board all of whose 
members are equally and jointly responsible for decisions 

 Understanding the components of a complex organisation and the 
processes of planning, financial control, performance management and 
assurance that delivers it objectives 

 
 
We value and promote diversity and are committed to equality of opportunity 
for all and appointments made on merit. We believe that the best boards are 
those that reflect the communities they serve. We particularly want to hear 
from people from black and other minority ethnic communities who are able to 
make a real contribution to this organisation. 


