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Background  

The Investigatory Powers Tribunal (“The Tribunal”) was established on 2 
October 2000 by virtue of section 65 of the Regulation of Investigatory Powers 
Act 2000. The Tribunal replaced the Interception of Communications Tribunal, 
the Security Service Tribunal, the Intelligence Services Tribunal and the 
complaints provision of Part III of the Police Act 1997 (concerning police 
interference with property) in October 2000. The Tribunal also has jurisdiction 
to consider claims under the Human Rights Act 1998 that human rights have 
been infringed as a result of actions carried out by or on behalf of any of the 
intelligence services and by certain public authorities. 

The Tribunal is a court which investigates and determines complaints lodged 
by members of the public which allege that the intelligence services, public 
authorities or law enforcement agencies have unlawfully used covert 
techniques and infringed our right to privacy. It also considers complaints 
against any conduct by or on behalf of the Intelligence Services including 
conduct which breaches a wider range of our human rights.  

Section 65 of the Regulation of Investigatory Powers Act 2000 (“the 2000 
Act”) (RIPA) provides for Her Majesty to appoint by Letters Patent such 
number of members of a Tribunal as Her Majesty sees fit to perform certain 
statutory functions under Part IV of the 2000 Act. Part IV of the Act will be 
amended by section 242 of the Investigatory Powers Act 2016, although this 
section of that Act is not yet in force. The only material change will be the 
introduction of a right of appeal from the Tribunal’s decisions.  

As a judicial body handling sensitive material, the Tribunal’s policies and 
procedures have been carefully developed and have evolved since its 
creation with the aim of balancing the principles of open justice for the 
complainant with the need to protect national security.  

There are currently 4 judicial members including the President, Sir Michael 
Burton, and Vice President. There are a further 5 non-judicial members. The 
Tribunal represents a balanced mix of qualities, skills and experience. They 
are supported by a small, full-time secretariat which is headed by a Tribunal 
Secretary. 
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Role Description  

Title:                            Member of the Tribunal. 
 
Posts: The Tribunal is looking to appoint 2 ordinary members. 

 
Eligibility: Applicants need to demonstrate that they meet the 

qualities required for the roles as outlined in this 
information pack.   

Remuneration: Members will receive £864.60 per day. Additional 
payment(s) are also made and full details are given on 
page 6. 

Time commitment: At least 15 days a year, up to a maximum of 150 days 
a year. Initial appointments will be for 5 years. All 
appointments are made by HM The Queen. 

Start dates: As soon as possible. 

Purpose: 
 
It is the role of the Tribunal Member to review the complaints and human 
rights claims and determine whether or not there have been contraventions of 
RIPA and/or the Investigatory Powers Act 2016 when that is in force as well 
as contraventions of the Human Rights Act, Part III of the Police Act 1997 or 
the Intelligence Services Act 1997. Complaints against conduct of the 
intelligence services are much wider and may relate to any conduct by or on 
behalf of the intelligence services. The Tribunal Member must ascertain 
whether these powers have been exercised lawfully. 
 
Key Responsibilities:  
 
All complaints are presented to the Tribunal Member by the Tribunal 
Secretariat. The Secretariat conducts investigations as directed by the 
Member unless two Members direct that the complaint is; 

a) out of jurisdiction as set out by RIPA, 
b) generally referring to conduct taking place longer than a year before 

the complaint (out of time), or  
c) deemed frivolous and/or vexatious. 

Case reviews can be undertaken on paper or by way of attendance at an oral 
hearings, either in camera or open inter partes, and/or at the agencies or 
bodies complained of. 
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Person Specification 
 
The successful candidate needs to be a distinguished lawyer with a proven 
track record of expertise capable of being applied to the work of the IPT, who 
is able to make informed and reliable decisions on issues which can be of 
national importance. He or she must have considerable experience in the law 
and legal practice at a senior level, be familiar with Administrative Law and 
have a sufficient knowledge or understanding of RIPA and the IP Act and the 
Human Rights Act 1998.  Judicial experience will be of an advantage.   

 
Statutory Requirements: 
 
By virtue of Schedule 3 of the Regulation of Investigatory Powers Act 2000, as 
amended by the Tribunal, Courts and Enforcement Act 2007, a person shall 
not be appointed as a Member of the Tribunal unless he/she is: 
 

 a person who holds, or has held, a high judicial office (within 
the meaning of part 3 of the Constitutional Reform Act 2005); 

 a person who satisfies the judicial-appointment eligibility 
condition on a 7-year basis; 

 an advocate or solicitor in Scotland of at least seven years 
standing; or  

 a member of the Bar of Northern Ireland or solicitor of the 
Supreme Court of Northern Ireland of at least seven years’ 
standing. 
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Terms of Appointment 
 
Appointment is by Letter Patent signed by Her Majesty and is for a period of 
five years.  Appointed members shall be eligible to be considered for re-
appointment at the end of the five year term.    
  
Remuneration: 
 

 Members will receive £864.60 per day. Additional payment(s) will also 
be made for attendance at full Tribunal meetings, attendance at oral 
hearings and file review visits to those agencies and authorities 
empowered under the legislation against whom complaints and human 
rights claims are lodged. Travel and subsistence costs will also be paid 
where a member is attending a Tribunal venue other than their 
designated primary venue i.e. chambers. Office or home. 

 Remuneration is taxable under Schedule E and subject to Class I 
National Insurance contributions.  It is not pensionable. 

 Those appointed will also be eligible to claim allowances for travel and 
subsistence costs necessarily incurred on Tribunal business. 

 

A member of the Tribunal is called upon to review Tribunal cases and to sit at 
Tribunal oral hearings and to undertake any other prescribed duties as the 
need arises. The frequency of reviewing case files and sittings at oral 
hearings etc. will depend upon the workload of the Tribunal and on the other 
commitments of the member. It should not be seen as conferring any 
expectation of any given level of future sittings nor of any level of future 
sittings at a particular location. 
 
The appointment is non-salaried and non-pensionable.  A member of the 
Tribunal who is not a salaried judicial-holder will receive a daily fee of 
£864.60.  The daily fee is equivalent to that paid to a Deputy High Court 
Judge and is reviewed annually in line with the recommendations of the 
Senior Salaries Review Body for the Judiciary. Additional payment(s) will also 
be made for attendance at full Tribunal meetings, attendance at oral hearings 
and file review visits to those agencies and authorities empowered under the 
legislation against whom complaints and human rights claims are lodged.  
Travel and subsistence costs will also be paid where a member is attending a 
Tribunal venue other than their designated primary venue (i.e., chambers, 
office or home). 
 
Time commitment:  
 
At least 15 days a year, up to a maximum of 150 days a year.  
 
Initial appointments will be for 5 years.  
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Eligibility: 

Applicants need to demonstrate that they meet the qualities required for the 
roles as outlined in this information pack.   
 
Training: 
 
Full briefing will be arranged following appointment. 
  
Disclosures: 
 
All members appointed to the Tribunal are subject to the provisions of the 
Official Secrets Act 1989 and will be notified as such on their appointment. 
 
Nationality: 
 

The post is open to UK Nationals.  
 

Age Limit: 
 

In line with section 380 of the explanatory notes to the Regulation of 
Investigatory Powers Act 2000 there is no retirement age for Tribunal 
Members. The Policy of the Tribunal has been to have a retirement age of 75.  
 
Diversity and equality of opportunity: 
 

The Tribunal is committed to the principle of public appointments on merit with 
independent assessments, openness and transparency of process and to 
providing equal opportunities for all, irrespective of race, age, disability, 
gender, marital status, religion, sexual orientation, transgender and working 
patterns.  
 
We welcome applications from all sections of the community and from people 
with diverse experience and backgrounds for these posts. 
 
Standards in public life: 
 
Candidates will be expected to demonstrate high standards of corporate and 
personal conduct. All successful candidates will be asked to subscribe to a 
“Code of Practice”.  
 
Candidates should note particularly the requirement to declare any conflict of 
interest that arises in the course of Tribunal business and the need to 
declare any relevant business interests, positions of authority or other 
connections with organisations relevant to the business of the Tribunal.  
 
Candidates must also confirm that they understand the standards of probity 
required by public appointees outlined in the “Seven Principles of Public Life” 
set out by the Committee on Standards in Public Life (see Appendix 1).  
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Disqualification for appointment: 
 
There are circumstances in which an individual will not be considered for 
appointment. They include: 

 People who have received a prison sentence or suspended sentence 
of 3 months or more in the last 5 years; 

 People who are the subject of a bankruptcy restrictions order or 
interim order; 

 In certain circumstances, those who have had an earlier term of 
appointment terminated; 

 Anyone who is under a disqualification order under the Company 
Directors Disqualification Act 1986; 

 Anyone who has been removed from trusteeship of a charity. 

 
Conflicts of Interest: 
 

The governing principle is that no person should sit in a judicial capacity in 
any circumstances which would lead an objective onlooker with knowledge of 
all the material facts reasonably to suspect that the person might be biased.  
As a general principle, therefore, a barrister or solicitor ought not to sit as a 
member of the Tribunal if he/she is liable to be embarrassed by so doing. 
 
Members of the Tribunal are expected to: 
 

 refrain from any activity, political or otherwise, which would conflict with 
their judicial office or be seen to compromise their impartiality; 

 be aware of the risk of a perceived lack of impartiality arising from 
published articles or public pronouncements; and 

 refrain from referring to their appointment on professional cards, 
letterheads or chambers’ or solicitors firms’ literature.   

 
Public bodies are expected to maintain a register of members’ interests to 
avoid any danger of board members being influenced, or appearing to be 
influenced, by their private interests in the exercise of their public duties. All 
board members are therefore expected to declare any personal or business 
interest which may influence, or may be perceived to influence their 
judgement.  
 
Under section 1(4) & (5), Schedule 3 of the Regulation of Investigatory 
Powers Act 2000 a member of the Tribunal may be relieved of office by Her 
Majesty at their own request or they may be removed from office by Her 
Majesty on an Address presented to her by both Houses of Parliament.  
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Response Instructions 
 
If you wish to apply for these positions, please supply the following by 12 
noon on Monday 11th December. 
 

 A completed application form.  
 

 A comprehensive CV (maximum four sides of A4) setting out your 
career history and including details of any professional qualifications. 
 

 A statement of suitability for the post. This should not be more than one 
page. 

 
Completed applications should be emailed to:  
 
investigatorypowerstribunal@ipt.gsi.gov.uk 
 
If you cannot apply online, please post applications to: 
 
Investigatory Powers Tribunal 
P.O. Box 33220 
London 
SW1H 9ZQ  
 
Further information: 
 
If you have any queries about the Investigatory Powers Tribunal, please 
contact Investigatory Powers Tribunal direct on 0207 035 3711.  
 
If you have any queries about the recruitment process for this role, please 
contact Will Nixon on 0207 035 5987 or Will.Nixon@homeoffice.gsi.gov.uk.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:investigatorypowerstribunal@ipt.gsi.gov.uk
mailto:Will.Nixon@homeoffice.gsi.gov.uk
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Equal Opportunities Monitoring: The Home Office is committed to providing 
equal opportunities for all, irrespective of race, age, disability, gender, marital 
status, religion, sexual orientation and transgender. 
 
As part of the application process we ask candidates to complete equal 
opportunities monitoring information. This will help us to monitor selection 
decisions to assess whether equality of opportunity is being achieved. The 
information on the form will be treated as confidential, and used for statistical 
purposes only. The form will not be treated as part of your application. 
 
Interview Access Scheme for Disabled Persons: As a member of the 
Employers Forum on Disability, we are committed to actively encouraging 
applications from people with disabilities. Applicants with a disability are 
guaranteed an interview if they meet the minimum criteria for the appointment, 
as outlined in the relevant role description. Declaring a disability for the 
purposes of a guaranteed interview is your decision and is entirely voluntary. A 
copy of the form can be found in the attached forms.  
 
Whether you chose to apply under the Interview Access Scheme or not you 
can still ask us to make particular arrangements for you when attending an 
interview. You can also contact us if you want to discuss the criteria for the 
role or have questions regarding your application. 
 
Data Protection 
 
The Home Office takes its obligations under the Data Protection Act seriously. 
Any data about you will be held in secure conditions with access restricted to 
those who need it in connection with dealing with your application and the 
selection process. Data may also be used for the purposes of monitoring the 
effectiveness of the recruitment process, but in these circumstances will be 
kept anonymous. The ethnic monitoring form is used for monitoring the 
selection process only. If you do not wish to have these details recorded 
please return the form uncompleted.  
 
The Commissioner for Public Appointments regulates and monitors 
appointments to public bodies to ensure procedures are fair. We are required 
by the Commissioner for Public Appointments to retain information about the 
people who apply for public appointments within his remit, and make this 
information available to him for audit purposes, if requested to do so. 
Information you provide in your application may therefore be made available to 
the Commissioner for Public Appointments and the Commissioner’s auditors 
on a confidential basis in order to help fulfil the Commissioner’s formal 
complaints investigation role and for audit purposes.  
 
Our data protection policy is in line with the requirements of the Data 
Protection Act and the requirements of the Commissioner’s governance code 
on ministerial appointments to public bodies. The Commissioner’s 
requirements relating to the information we collect about applicants are set out 
below: 
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 Your initial contact details, including your name and address will be 
held by the Home Office for a period of at least two years. 

 If you submit an application form, the form and any supporting 
documentation will be retained for at least two years. 

 Information held electronically, including your contact details and the 
monitoring information which you provide will also be held for at least 
two years. 

 
If you would like these details to be removed from our records as soon as this 
recruitment exercise is complete, please contact Will Nixon on 0207 035 5987. 
 
Please note: Expenses incurred by candidates during the recruitment process 
will not be reimbursed except in exceptional circumstances and only when 
agreed with the Home Office Public Appointments Team. 
 
Selection Process 
 
This role is being completed in accordance with the Government’s 
Governance code on Public Appointments, which sets out the regulatory 
framework for public appointments processes. The code is based on three 
core principles – merit, openness and fairness.  
 
The Home Office Public Appointments Team will acknowledge your 
application and keep you updated on the progress of the competition. 
 
Complaints 
 
If you are not completely satisfied with the way your application is handled at 
any stage of the competition, please raise any complaint in the first instance 
with: 
 
Will Nixon 
Public Appointments Team 
Home Office 
Ground Floor, Seacole Building 
2 Marsham Street 
London 
SW1P 4DF 
 
We will reply to your complaint within 20 days. If, after receiving our response 
you are still not satisfied, you may contact the Commissioner for Public 
Appointments: 
 
The Commissioner for Public Appointments 
Room G/8, Ground Floor 
1 Horse Guards Road 
London 
SW1A 2HQ  
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The Commissioner for Public Appointments regulates and monitors 
appointments to public bodies to ensure procedures are fair. More information 
about the role of the Commissioner and his Governance Code is available 
from http://publicappointmentscommissioner.independent.gov.uk 
 
Information about the Commissioner’s policy and manner in which complaints 
are investigated are set out in the Commissioner’s leaflet Your Guide to 
Making a Complaint about a Public Appointments Process which can be found 
at: http://publicappointmentscommissioner.independent.gov.uk/contact  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

http://publicappointmentscommissioner.independent.gov.uk/
http://publicappointmentscommissioner.independent.gov.uk/contact
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Appendix 1 
 

The seven principles of public life 
 
All candidates for public appointments are expected to demonstrate a 
commitment to, and an understanding of, the value and importance of the 
principles of public service. The seven principles of public life are:  
 
Selflessness 
Holders of public office should act solely in terms of the public interest. They 
should not do so in order to gain financial or other benefits for themselves, 
their family or their friends. 
 
Integrity 
Holders of public office should not place themselves under any financial or 
other obligation to outside individuals or organisations that might seek to 
influence them in the performance of their official duties. 
 
Objectivity 
In carrying out public business, including making public appointments, 
awarding contracts, or recommending individuals for rewards and benefits, 
holders of public office should make choices on merit. 
 
Accountability 
Holders of public office are accountable for their decisions and actions to the 
public and must submit themselves to whatever scrutiny is appropriate to their 
office. 
 
Openness 
Holders of public office should be as open as possible about all the decisions 
and actions that they take. They should give reasons for their decisions and 
restrict information only when the wider public interest clearly demands it. 
 
Honesty 
Holders of public office have a duty to declare any private interests relating to 
their public duties and to take steps to resolve any conflicts arising in a way 
that protects the public interest. 
 
Leadership 
Holders of public office should promote and support these principles by 
leadership and example. 
 
 

 


