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NON-EXECUTIVE DIRECTOR OPPORTUNITIES - INFORMATION FOR APPLICANTS 

   
The Organisation 
 

The Port of Tyne in North East England is one of the UK’s major deep-sea ports - a vital 
trading gateway to world-wide markets. 
 
The Port has operated on the Tyne since Roman times.  It became a trust port, constituted 
by Act of Parliament, in 1968.  It has no shareholders or owners and is governed by an 
independent Board up to eight non-executive directors, including the Chairman, who are 
appointed by the Secretary of State for Transport and up to four executive directors, 
including the Chief Executive Officer. 
 
The Port receives no Government funding, is run on a commercial basis and reinvests all 
profits back into the business for the benefit of all of its stakeholders -  customers, 
employees, business, Government and the community. 
 
Once world-renowned for coal exports, in recent times the Port of Tyne has diversified, 
developed and invested to ensure that it continues to be a vibrant and sustainable business 
which meets the varying needs of its customers.  It is now one of the UK’s largest car 
exporters and one of the largest handlers of renewable energy products, raw tea, and 
metals.  As well as its cargo handling operations, it has a thriving International Passenger 
Terminal for cruise and ferries, a successful estates portfolio for business and warehousing, 
and a significant logistics container, storage and transport operation. 
 
Investment of over £120m in the past decade has created the infrastructure to deliver 
continued growth.  Recent developments included a £25m investment in the main industrial 
quay and a substantial multi-million project is well underway which will add to its existing 
wood pellet storage and handling capability.  In 2016 the Port of Tyne added £678m to the 
GVA of the regional economy of the North East, supporting 13,775 jobs directly and 
indirectly. 
 
The Port has undergone a cultural as well as a commercial transformation.  It has achieved 
national quality standards for Investors in People attaining ‘Gold’ and then ‘Champion’ status 
in 2015, secured internationally recognised standards for health and safety and 
environmental practice, and introduced a profit share scheme for all employees. 
 
The Port takes its responsibility to the community seriously and commits 1% of profit each 
year to the Port of Tyne Community Action Fund.  In addition, the Port plays an active role in 
the region and national business life, supporting a wide range of community and business 
organisations.    
 
 
The Opportunity 
  
The Port of Tyne's primary duty is to manage, maintain, develop and improve the Port and 
its operations for the benefit of all its stakeholders which comprise customers, employees, 
the business community, government and the local community.  
 
The role of the Board and its Directors is to ensure the Port of Tyne fulfils its primary duty.  
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The duties of Non-Executive Directors are comparable to those of company directors.  
However, in addition there are obligations, responsibilities and statutory duties specific to the 
Port of Tyne. 
  

Non-executive Directors are expected to act with independent judgement and use their skills 
and experience for the benefit of the Port of Tyne and its stakeholders, and to devote the 
necessary time and undertake such training as is required to carry out their responsibilities.  
 

Non-executive Directors are appointed following an open recruitment process based on 
merit, and generally for an initial period of 3 years.  This 3-year period may be renewed by 
the Secretary of State for a further term subject to good performance.   The rate of 
remuneration for Non-Executive Directors is currently £14,566 per annum. 
 

The Board meets 9 times a year to fulfil the commercial, operational and strategic 
requirements of the business.  At present there are three sub-committees of the Board, the 
Audit Committee, Nominations Committee and Remuneration Committee.  Non-executive 
Directors are required to commit to circa 14 days per year, subject to the requirements of the 
business. We are currently looking to recruit up to 2 Non-executive Directors. 
 
Experience Required 
 
We are seeking candidates who can demonstrate an understanding of: 
  

 Business and commercial imperatives 
 

 The Port’s interaction with stakeholders; local, regional and national in political, 
commercial and community sectors – to this end, experience of working in or with the 
public sector would be an advantage  

 

 Board level or equivalent experience 
 

 Experience of partnership working; joint ventures, project development and large-scale 
financial management 

 
In addition, for one of the opportunities we are seeking candidates with a strong financial 
background. 
 
Competencies Required 
 

 Independence 

o ability to act independently in the best interests of the Port. 
o ability to be objective and impartial. 

 

 Governance 

o an understanding of governance, business issues and public policy. 
o ability to manage complex issues within statutory guidelines in a commercial 

environment. 
 

 Strategic Awareness 
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o ability to formulate and develop strategy 
o ability to identify and act upon opportunities and weaknesses 

 

 Integrity and Professionalism 

o integrity in all personal and business dealings 
o ability to motivate and engender respect 

 

 Communication 

o ability to make a positive contribution and engage in Board discussions 
o ability to influence, challenge and persuade others 

 

 Working Together 

o ability to build and develop effective relationships with Board Members and the 
Executive Team. 

o ability to establish effective relationships with stakeholders 
 

 Decision Making 

o ability to make informed policy, business, strategic and financial decisions 
o ability to problem solve and prioritise 

 
How to apply 
 
This is a public appointment made by the Secretary of State for Transport. The DfT is 
committed to the principles of appointments based on merit with independent assessment, 
openness and transparency of process. In particular, the Department is committed to 
addressing the underrepresentation of women, ethnic minorities and people with disabilities 
who have the required skills and experience.   
 

Applications must include the following: 
 
 

 a full CV with contact details, educational and professional qualifications, a full career 
history and details of relevant achievements.   

 A short supporting statement of no more than 2 sides of A4, providing evidence and 
detailed examples of how you can address the Experience criteria in the Person 
Specification 

 The names, addresses and contact details of two referees. NB: we will not contact 
referees until shortlist stage and then only with your permission   

 

Applications should be made only via the website at www.gatenbysanderson.com quoting  
reference GSe35753. Once submitted through the website, you will receive an immediate 
acknowledgement. If you do not receive this or have any technical problems uploading your 
application, please contact GatenbySanderson before the deadline for submission on 020 
7426 3994.   

http://www.gatenbysanderson.com/


    

 

 

 
4 

 

Candidates must also complete and sign the DfT screening and diversity monitoring form 
and submit it through the website with the application. Please note that unless a signed copy 
of this form is submitted, an application cannot be taken forward. 
 
The deadline for submission is 5pm Friday 1 December 2017. Late applications will not be 
accepted.  
 
 
Panel Interview process 
 
A selection panel, which normally comprises the Chair of the Port of Tyne, a representative 
from the Department for Transport and an independent assessor, will identify a shortlist of 
candidates for interview. The appointment will be made by the Secretary of State for 
Transport. 


