
 

 

JOB DESCRIPTION 
NON EXECUTIVE DIRECTOR 

 
Job title:        Non-Executive Director  

 

£12,487 per annum      

Department:  Management  Hours: 2.5 days over the course of 

a month  

Reports to:    Chairman    

 
Yeovil District Hospital is recognised as one of the most innovative and forward-thinking NHS Trusts 
in the country and in partnership with other Trusts in Somerset, we are focussing on delivering new 
models of care across our region. We are leading the NHS in implementation of digital healthcare 
information systems and workforce management systems.  Of paramount importance is providing 
good, safe and caring services for our patients.  Our iCARE ethos sets out the principles to which 
every member of staff works, ensuring good communication, attitude, respect and care for the 
hospital environment.  
 
Accountability 
Non-executive directors will work alongside other non-executives and executive directors as equal 
members of the Board.  They share responsibility with the other directors for the decisions made by 
the Board and for the success of the organisation.  Non-executive directors are appointed by the 
Council of Governors with input from the Chairman and other members of the Board.   They are 
accountable and report to the Trust Chairman. They also report direct to the Council of Governors 
during each year. 
 
Main Duties and Responsibilities  
A non-executive director should bring innovation and experience, and drive forward the strategic 
agenda of the Board. There should be constructive challenge of proposals so that decisions made 
by the Board achieve the best outcome.  A non-executive director must balance the need to remain 
independent of the operational day-to-day business of the hospital, while maintaining a level of 
knowledge that will enable them to ask tough, objective questions.  They should be able to 
scrutinise operational and financial performance and satisfy themselves as to the integrity of 
financial, clinical and other information, and that financial and clinical quality controls and systems of 
risk management are robust and defensible. 
 
Non-executive directors with the appropriate skills and experience are appointed as Chairs or 
members of the committees of the Trust Board, namely: 
 

 Audit Committee 

 Governance Assurance Committee 

 Financial Resilience and Commercial Committee* 

 Workforce Committee  
 
The Chairs of the Board committees have responsibility for setting their committees’ agendas with 
the Company Secretary in order to fulfil their terms of reference. It will be ensured that members 
receive accurate, timely and clear information.  They are responsible for ensuring that the 
committees provide independent, objective review and assurance to the Board and fulfil their terms 
of reference.  
 
Non-executives must ensure that they are visible across the hospital, that they are trusted 
individuals and approachable.  They should demonstrate that they value all staff whatever their role.  



 
 
 

PERSON SPECIFICATION 
 

NON-EXECUTIVE DIRECTOR  
 
Experience and Background 
 

 Our non-executives do not require any previous public sector experience, but will have 
extensive experience of operating at a senior level, preferably as a non-executive director, in a 
complex commercial or service organisation, and have strong business acumen. 
 

 Be able to analyse and interpret complex data. 
 

 Be able to chair meetings effectively.  
 

 Have an understanding of providing strategic direction and knowledge of governance and how 
boards should add value. 

 

 Be able to lead an organisation through periods of change and demonstrate a thorough 
understanding and appreciation of the issues facing a complex and developing organisation in 
a changing environment. 

 
If applying as a non-executive to chair the Financial Resilience and Commercial Committee, you 
must demonstrate significant commercial and financial literacy.    
 
Areas of background could include care services, particularly from the primary, community or social 
care sector, information technology or financial services (especially relevant if seeking a role as 
Chair of the Audit Committee).     
 
Personal Qualities 
 

 Have an interest in healthcare but more importantly a strong commitment to the values of the 
NHS and the iCARE principles and strategic direction of the Trust.  
 

 Role model the Nolan Principals for Public Life and have strong levels of personal integrity. 
 

 Be able to empathise with, communicate with, lead and inspire a wide range of people, both 
internally within the Trust and externally in the wider community and beyond. 

 

 Apply specialist knowledge and experience appropriately. 
 

 Develop and maintain constructive professional relationships (including the executive team, 
other Board members, governors, and key stakeholders) through excellent interpersonal skills, 
team working and good communication style. 
 

 Have the judgement, coupled with the mental resilience, to lead and participate in making 
difficult evidence-based decisions. 
 

 Foster an ethos of continual improvement and a learning culture throughout the Trust, and be 
passionate about the continual development and training of oneself and the Board. 


