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About the Trust  
 
The Royal Berkshire NHS Foundation Trust is one of the largest district general hospital foundation 
trusts in the country, touching the lives of over half a million patients each year. We provide acute 
medical and surgical services to a population of 500,000 in Reading, Wokingham and West Berkshire 
and specialist services to a wider population of 1 million people across Berkshire and its borders. The 
Trust has been an NHS Foundation Trust for over six years and serves a core catchment of patients 
residing in four Clinical Commissioning Groups areas in Berkshire (South Reading, North and West 
Reading, Wokingham and Newbury) and the South East locality of Oxfordshire CCG.  
 
 

“Seamless Excellence in Health Care Delivery and Outcomes” 
 

Our strategic objectives  
 
Our drive to deliver our vision is carried forward through eight strategic imperatives:  
 
 Consistently Delivering Quality Care and Healthcare Outcomes 
 Shaping a Fit for Purpose Core Acute Service 
 Shaping a Fit for Purpose Core Elective Service 
 Being a good system partner and exercising system leadership for integration 
 Developing IT and Information Systems Supporting Better Care 
 Shaping and Delivering a Fit for Purpose Hospital Estates Strategy 
 Being a Great Place to Work 
 Achieving Financial Sustainability 
 
We have:  
 
 over 5,000 staff;  

 607 acute, 44 paediatrics and 57 maternity post natal beds, 204 day beds and spaces, 21 operating 
theatres;  

 5 locations of care;  

 An turnover of £345 million 
 
Every year:  
 
 163,000 new outpatient appointments;  

 101,000 A&E attendances;  
 46,000 emergency admissions;  

 8,150 elective admissions;  
 32,350 day cases 
 
The Trust provides services from a range of locations, including: 
 
 Royal Berkshire Hospital, Reading;  

 The Prince Charles Eye Unit, Windsor;  

 Dialysis services at a dedicated unit in Windsor;  

 West Berkshire Community Hospital – day surgery unit and the acute outpatients department;  
 Royal Berkshire Bracknell Healthspace – cancer, renal and outpatient services;    
 Townland’s Hospital, Henley – outpatient services 
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Key Achievements 

 Our clinical care continues to improve – we have maintained our position as one of the fastest 
trusts nationally for the treatment of heart attacks, and have achieved centre of excellence status 
regionally for our stroke service.  

 The Trust has opened a new midwife-led maternity unit at the Royal Berkshire Hospital. The unit 
offers a hotel-like experience for mothers to be and has received excellent feedback from those 
using it. 

 Berkshire Cancer Centre opened a new linear accelerator in order to deliver improved care to 
cancer patients. This is a significant investment for the Trust which increases our capacity. 

 With our aim of taking care closer to home for our patients, the Trust invested in a new endoscopy 
unit at West Berkshire Community Hospital which will mean that patients in this area no longer 
have to travel to Reading for this service. 

 With audiology services opening up to “any qualified provider” the Audiology team was keen to 
ensure that its services were increasingly accessible and the Trust invested in a mobile unit which 
enables patients to be seen closer to home. 

 The Trust has extended community elderly care consultants into Wokingham through a joint 
investment with Berkshire Healthcare NHS Foundation Trust. This move aims to increase support 
to elderly patients in the community and to avoid unnecessary acute hospital admissions. 

Research and development 

We are a research active Trust with 172 active studies on the R&D database. There is enthusiastic 
participation from clinicians from a wide variety of clinical areas, several of whom have a national and 
international profile in their areas of interest. One of the key objectives for the R&D department is to 
increase our participation in National Institute for Health Research (NIHR) studies. This portfolio of 
studies is funded by the Department of Health and provides the infrastructure that allows high-quality 
clinical research to take place in the Trust. 

Foundation Trust Status 

Royal Berkshire is a foundation trust.  NHS Foundation Trusts are: 

 Established as independent public benefit corporations;  

 Free from central government control;  

 Providers of healthcare according to core NHS principles – free care, based on need and not ability 
to pay;  

 Accountable to local people, who can become members and governors;  

 Free to innovate for the benefit of their local community and patients;  

 able to decide for themselves what capital investment is needed in order to improve their 
services; and 

 Free to retain any surpluses they generate and to borrow in order to support investment. 
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The Board of Directors and the Council of Governors 

The Board of Directors is a corporate board and has a business and quality focus, monitoring and 
delivering plans and managing risk.  The Board consists of the Chair, the Chief Executive, the Non-
Executive Directors and the Executive Directors.  Its role includes: 

 Within the Board of Directors, shaping and realising the Trust’s aims, vision, values and standards 
of conduct 

 Building strong external relationships at a local and regional level 

 Collectively accountable for the performance of the Trust 

 Responsible for ensuring the quality and safety of healthcare services  

 Ensuring the Trust complies with the conditions of its licence, constitution, guidance issued by 
Monitor, relevant statutory requirements and contractual obligations  

 

Non-executive board members will serve on one or more Board Committees or Groups, which are as 
follows: 

 Audit and Risk 
 Nominations and Remuneration 
 Quality Committee 
 Finance and Investment 

 

The Council of Governors is a stakeholder group for the local community in the stewardship of the 
Trust.  The Council is responsible for the appointment, remuneration and removal of the Chair and 
Non-executive Directors, and for the appointment and removal of the external auditors.  It has the 
right to be consulted by the Board on the strategic direction and others matters of significance to the 
Trust’s future plans.  It does not have any role in the day-to-day management of the Trust.  

 

Non-Executive Directors are expected to attend all Council of Governors meetings as possible. The 
Council meets four times a year.  

Links 

 Information about the trust board:  
http://www.royalberkshire.nhs.uk/our-people.htm 

 
 Latest news from the trust: 

http://www.royalberkshire.nhs.uk/news-and-media.htm 
 

 Trust annual report and accounts 2016/2017 
http://www.royalberkshire.nhs.uk/our-performance.htm 
 

      
 

 
 
 
 

http://www.royalberkshire.nhs.uk/our-people.htm
http://www.royalberkshire.nhs.uk/news-and-media.htm
http://www.royalberkshire.nhs.uk/our-performance.htm
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Job Description and Person Specification   
 

The candidate must have an understanding of the NHS and be familiar with good governance and 

board processes, working with multiple stakeholders to support transformation, growth and world 

class management. He/she must also comprehend the challenges and risks the Trust faces – in 

particular how to support the entire board, Governors and wider community to maximise income and 

help deliver world-class quality care. They must be fully prepared to dedicate the time to support 

organisation in achieving the mission.   

 

The candidate must have: 

Leadership Qualities 

 Inter-personal skills required to participate in the Board and organisation; 

 Inclusive style – encourages open and constructive debate; 

 Exceptional ability to communicate externally; 

 Ability to articulate and uphold the highest standards of governance with recognition of the 

financial and reputational demands and accountability of the Trust to its shareholders. 

 

Experienced Senior Manager 

Track record as a leader, senior manager and/or significant experience as a non-executive board 

member, demonstrating they have achieved success and provided strategic vision, preferably gained 

from working with other successful boards to drive successful transformation and growth.  

Stature  

 Stature and capacity to compliment the skills and experience of senior executives and stakeholders 

within the Trust; 

 Credibility and ability to build connections amongst all board and committee members and a 

demonstrable ability to form and maintain good working relationships at all levels. 

 

Relevant Experience 

 An experienced clinician having worked in a clinical environment and in an organisation known 
for its patient orientated focus with a personal orientation toward developing safe, progressive 
and efficient organisations cultures, driven through strategies aimed to maximise the clinical 
effectiveness; 

 Experience of working with diverse populations and representing a range of interests within a 
local and regional community 

 Experience of senior management leadership within a relevant Trust/company and sector; 
 Understanding and recognition of the key drivers in the sector; 
 Experience of working with/in the Health economy or sector or a highly analogous sector 
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Other Credentials 

 Good experience of large complex organisations; Practical experience of business development and 

transformation may be useful; 

 Proven track record in encouraging growth through substantive “step change” initiatives and turn-

around; 

 Strong strategic and advisory skills and will be conversant with recent developments/innovations 

and how these are being applied to drive growth; 

 Conveys a strong sense of energy and innovation; 

 Good commercial skills; 

 Ability to work closely with the Board, particularly the Chair, by building a positive and productive 

relationship and to be a “sounding board” and mentor to all members of the Board; 

 A hands-off operator whose interests and strengths lie in the ability to counsel and assist the 

Board pro-actively in formulating the on-going strategic direction, quality and financial direction 

of the Trust; 

 To be a source of information to the Board on relevant market trends and sector developments; 

 To assist in the communication and advocacy of the Trust to all relevant stakeholders both within 

and external to the Trust; 

 To represent the board and provide challenge and advice to a series of internal and external 

committee’s; 

 

The ideal candidate will be excited about contributing to an organisation with an excellent reputation 

which is a leader in its community, strongly supported by its stakeholders, and which operates in a 

very complex but socially crucial service.    

Essential Experience / Skills  

 Clinical background 

 Strong leadership 

 Sound judgement 

 Senior management experience 

 NHS understanding  

 

Preferred Experience / Skills 

 Transformation experience 

 Business Development competency 

 Clinical Service ethos 

 Complex Organisation 

 Proven track-record 

 Strategic thinker 

 

Ideal Behaviour 

 Personable 

 Challenging 

 Patient 
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 Inclusive communicator 

 
You must reside in one of our Constituencies to be eligible to apply for the position. Please see below 

acceptable Constituencies: 

AREAS OF THE TRUST  

1.         READING 

            All the electoral wards in Reading Borough Council (unitary authority) area 

2.         WOKINGHAM 

All the electoral wards in Wokingham District Council (unitary authority) area 

3.         WEST BERKSHIRE AND BORDERS 

            (a)        All the electoral wards in West Berkshire District Council 

            (b)        The following electoral wards from Basingstoke and Deane Borough Council area of 

north Hampshire 

 Baughurst 
 Burghclere 
 Calleva 
 East Woodhay 
 Highclere and Bourne 
 Kingsclere 
 Pamber 
 Tadley North 
 Tadley South 

 

(c)        The following electoral ward from the Test Valley Borough Council area of north 

Hampshire 

 Bourne Valley 
 

4.         EAST BERKSHIRE AND BORDERS 

(a)        All the electoral wards in Bracknell Forest Borough Council (unitary authority) 

(b)        All the electoral wards in Slough Borough Council (unitary authority) 

(c)        All the electoral wards in the Royal Borough of Windsor and Maidenhead (unitary 

authority) 

(d)        The following electoral wards from South Buckinghamshire District Council: 

 Burnham Beeches 
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 Burnham Church 
 Burnham Lent Rise 
 Dorney and Burnham South 
 Farnham Royal 
 Iver Heath 
 Iver Village and Rickings Park 
 Stoke Poges 
 Taplow 
 Wexham and Iver West 

 

5.         SOUTH OXFORDSHIRE 

            The following electoral wards from South Oxfordshire District Council: 

 Chiltern Woods 
 Cholsey and Wallingford South 
 Crowmarsh 
 Didcot All Saints 
 Didcot Ladygrove 
 Didcot Northbourne 
 Didcot Park 
 Goring 
 Hagbourne 
 Henley North 
 Henley South 
 Shiplake 
 Sonning Common 
 Wallingford North 
 Woodcote 

 
 

How to apply  

For further details and/or informal visits please contact Graham Sims, Chair on 

graham.sims@royalberkshire.nhs.uk or 0118 322 7230 

To apply for the position please visit our website: http://www.royalberkshire.nhs.uk/careers-and-

vacancies.htm  

 

mailto:graham.sims@royalberkshire.nhs.uk
http://www.royalberkshire.nhs.uk/careers-and-vacancies.htm
http://www.royalberkshire.nhs.uk/careers-and-vacancies.htm

