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Our 4,500 staff provide acute healthcare 
services for over 420,000 people across 
Mansfield, Ashfield, Newark, Sherwood 
and parts of Derbyshire and Lincolnshire 
with a singular focus on delivering the 
best possible patient care and with the 
aim of becoming an ‘Outstanding’ Trust.

Whilst our 2018 CQC report is not yet 
available, we know the CQC recognise 
the many improvements we have made 
over the last couple of years. The care we 
provide is safer than before, but we are on 
a journey and there is much more we will 
achieve in the next couple of years. 

We have the second strongest staff 
engagement scores in the East Midlands, 
we are one of the safest providers of care 
in the East Midlands, we delivered the 
best emergency care performance in the 
East Midlands in Q1 and we achieved all 
of our key financial indicators in 2017/18. 

We are a Trust that is going from strength 
to strength with safe, personalised patient 
care and empowered staff at the centre of 
everything we do.

We currently have two NED vacancies on 
the Board and are looking for candidates 
with the following expertise:

Clinical: Successful candidates for this role 
will need to have a genuine commitment 
to patients and the promotion of excellent 
health care services. You will have 
senior level clinical and/or patient safety 
expertise gained from public health, 
medical, nursing, allied disciplines or social 
care experience at a senior level in an 
academic, research, regulatory or clinically 
focused role.

Organisational Development/ 
Partnership working/Change: this is a 
wider remit to reflect our desire to bring 
into our Board the fullest possible range 
of skills and experience. With this second 
appointment we will be looking for 
individuals who can demonstrate that they 
would bring something complementary 
to our current mix and that they have the 
necessary attributes to help us on our on-
going journey to excellence.

Welcome
Hello and welcome to Sherwood Forest Hospitals NHS Foundation Trust

As with every appointment within the 
Trust, we are looking for individuals with 
the drive, skills, energy and focus to 
help us achieve our vision of delivering 
outstanding care.

If this sounds like you then 
we would like to hear from 

you. Please get in touch with 
our recruitment partners, 
Rhiannon Smith or Jenny 

Adrian, at Hunter Healthcare, 
on 020 7935 4570.
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About the Trust
Sherwood Forest Hospitals is the main acute hospital Trust for the local population of 
418,000 across Nottinghamshire, as well as parts of Derbyshire and Lincolnshire.

 ■ The local population is diverse with 
wide ranging health and wellbeing 
needs. It is slightly older than the 
national average with relatively more 
people aged 65 years and above, 
although around a quarter of the 
population is made up of children 
and young people. Many local areas 
are quite rural, which can make 
accessing services more challenging 
for some.

 ■ Our Trust has an operating budget 
of approximately £300 million and 
employs around 4,500 members 
of staff working across three main 
hospital sites:

 ■ King’s Mill Hospital in Sutton-in- 
Ashfield is the main acute hospital 
site with over 550 inpatient beds 
(more than half in single occupancy 
rooms), 13 operating theatres and a 
24-hour emergency department.

 ■ Each year there are more than 76,000  
inpatient admissions and 30,000 day 
case patients; 102,000 patients attend 
the emergency department; around 
3,000 babies are delivered; and more 
than 270,000 people attend outpatient 
and therapy appointments in the King’s 
Treatment Centre.

 ■ Newark Hospital provides a range of 
treatments, including consultant-led 
outpatient services, planned inpatient 
care, day-case surgery, endoscopy, 
diagnostic and therapy services and 
a 24-hour urgent care centre. There 
are two medical wards and a GP-led 
rehabilitation unit. We are continuing 
to invest in services at Newark Hospital, 
with more patients enjoying access 
to an increasingly diverse range of 
services.

 ■ Mansfield Community Hospital 
Provides three medical wards 
with a total of 64 beds largely for 
rehabilitation.

 ■ We also provide a number of 
outpatient services from Ashfield 
Health Village.  
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Several areas of our care are now considered to 
be outstanding and demonstrative of innovative 
practice, including:

 ■ Our maternity services have been identified 
by the CQC as one of the best in the country. 

 ■ Our management of sepsis is considered best 
practice and has been commended.

 ■ Our mortality rates are among the lowest in 
the country.

 ■ In 2017 78% of staff recommended our trust as 
a place to receive care and 70% as a place to 
work.  In 2018 this had increased to 90% and 
77% respectively.

 ■ Year to date we are one of very few trusts 
delivering above the 95% four hour 
emergency care standard.

 ■ We delivered all of our financial standards in 
2017/18.

 ■ Our use of agency staffing has reduced by 
more than 50% in 12 months.

Our story so far...
Sherwood Forest Hospitals is on a continuing journey of 
improvement, with a number of significant achievements  
realised over the past year. 

These achievements are a great credit to 
our staff and we are now in a good, strong 
position where we can continue to build on 
these successes.

We know there is always more to do and, 
while we are proud of our progress so far, we 
need to continue to build on the momentum 
we have created. We are determined to 
become an ‘Outstanding’ Trust within the 
next 24 months and we know our staff are 
committed to making this happen. As such, 
this is an excellent time for new leaders 
to join our board and help us to make this 
vision a reality.
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What our staff and service users say
Friends and Family Test scores for the period April 2016 to April 2017 were higher 
than 96% and consistently higher than the average across trusts in England.

http://www.hunter-healthcare.com/sherwoodforesthospitals/aboutthetrust/what-our-service-users-say.html
http://www.hunter-healthcare.com/sherwoodforesthospitals/aboutthetrust/what-our-service-users-say.html
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The Role

Non-executive directors should scrutinise the 
performance of the management in meeting 
agreed goals and objectives for quality, safety 
and financial performance and monitor the 
reporting of this performance.  They should 
satisfy themselves as to the integrity of 
financial, clinical and other information, and 
that financial and clinical quality controls and 
systems of risk management are robust and 
defensible.

Non-executive directors are responsible 
for determining appropriate levels of 
remuneration of executive directors and 
have a prime role in appointing and where 
necessary removing, executive directors and in 
succession planning.

Non-executive directors are responsible for providing appropriate oversight, 
governance and leadership to the NHS Foundation Trust in the pursuit of its 
strategic priorities and vision.

It’s the little 
things that 

make a difference. We 
can only know what 
works by listening to 
what people have to 
say.
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■ A CV (with current salary details) which demonstrates how you meet the criteria.
■ A covering letter highlighting the aspects of the role and SFH that particularly attract you

to the post and outlining why you feel you are right for us.
■ Contact details for four referees (who will not be contacted without your permission).

Ideally we will be looking for a mix of professional references – two of whom you have
reported to (including your current/most recent line manager) one of whom has been a
peer and one whom you have line managed.

■ A contact email address and telephone number.
■ A completed Equal Opportunities Monitoring Form and Fit and Proper Person Self-

Certification form.
(available at http://hunter-healthcare.com/opportunities/)

Please send by email to Hunter Healthcare at applications@hunter-healthcare.com 
For a confidential discussion please contact Rhiannon Smith on: 020 7935 4570

How to apply
All applications must quote reference SFH NED and include: 

TIMETABLE OF EVENTS

DATE EVENT

13th August Application deadline

w/c 20th August Longlisting

w/c 3rd September Shortlisting

13th September Final interview

http://hunter-healthcare.com/executive-opportunities/
mailto:applications@hunter-healthcare.com%20
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Annexe 1
Job Description
MAIN DUTIES AND 
RESPONSIBILITIES:

STRATEGY

 ■ Establishing clear objectives to 
deliver the agreed plans and 
strategy to meet the Terms of 
Authorisation and to deliver 
against agreed quality, safety 
and financial objectives and 
regularly review performance 
against those objectives

 ■ Ensuring the effective 
implementation of board 
of director decisions by the 
chief executive and the senior 
management team

 ■ Holding the chief executive 
to account for the effective 
management and delivery of the 
organisations strategic aims and 
objectives

 ■ Ensuring the long term 
sustainability of the Foundation 
Trust

 ■ Analysing and contributing 
positively to the strategic 
development of long term 
healthcare plans for the 
community

 ■ Leading in internal and external 
discussions on the strategic 
development of the Foundation 
Trust and attending Health 
community meetings and events

 ■ Providing vision to the 
Foundation Trust to capitalise on 
the freedoms it enjoys as a result 
of its status and to promote 
and maximise the benefits of 
membership of the Foundation 
Trust 
 

 ■ Contributing to constructive 
debate regarding the strategic 
development of the NHS 
Foundation Trust and any other 
material and significant issues 
facing the organisation

 ■ Building and maintaining 
close relations between 
the Foundation Trust’s 
constituencies, and stakeholder 
groups to promote the effective 
operation of the trust’s activities

 ■ Ensuring the board of directors 
sets challenging objectives for 
improving performance

 ■ Ensuring that strategies and 
actions approved by the board 
of directors are implemented 
effectively by the Chief Executive 
and the senior management 
team.
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COMPLIANCE

 ■ Ensuring that the Foundation 
Trust complies with its Terms 
of Authorisation, License 
obligations the Constitution and 
any other applicable legislation 
and regulations

 ■ Maintaining services and 
retaining protected property 
as defined in the Terms of 
Authorisation

 ■ Maintaining the financial viability, 
using resources effectively, 
controlling and reporting on 
financial affairs in accordance 
with the requirement set out 
by NHS Improvement, the 
Regulator.

 ■ Ensuring the best use of financial 
and other resources in order to 
maximise effective treatment to 
patients

 ■ Ensuring that financial controls 
and systems of risk management 
are robust and that the board 
is kept fully informed through 
timely and relevant information.

 ■ Participating in the appointment 
of the Chief Executive and other 
senior staff, as appropriate

 ■ Working with Commissioners to 
ensure the effective delivery of 
services commissioned through 
contracted arrangements.

 ■ With the assistance of the 
trust secretary, promoting the 
highest standards of corporate 
and clinical governance in 
compliance with the NHS 
Foundation Trust Code of 
Governance and other regulatory 
requirements and best practice, 
where appropriate 

 ■ Upholding the values of the 
Foundation Trust by example, 
and to ensure that the 
organisation promotes equality 
and diversity for all its patients, 
staff and other stakeholders

 ■ Promoting equality of 
opportunity and human rights 
in the treatment of all staff and 
patients

 ■ Ensuring the Foundation Trust 
meets is commitment to patients 
and targets for treatment.

 ■ Establishing and maintaining 
the highest standards of clinical 
and environmental hygiene to 
assure robust infection control 
standards

Annexe 1
Job Description
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BOARD ACTIVITIES

 ■ Participating fully in the work 
of the board, acting in the 
best interests of the Trust 
and ensuring the corporate 
responsibility of the board of 
directors

 ■ Attending and or chairing 
committees, and other ad hoc 
meetings of the main board and 
acting as ‘lead’ non-executive 
director for selected functions 
– for example: Diversity and 
Inclusivity; Safeguarding; 
Infection Control and Whistle 
blowing

 ■ Working corporately with the 
non-executive and executive 
directors of the Foundation Trust

 ■ Liaising and co-operating with 
the Council of Governors and 
having due regard to their 
opinions, as appropriate

 ■ Participating in any board 
induction, training and 
evaluation identified as an 
individual and as part of the 
board or committee

 ■ Working with the lead non-
executive director or senior 
independent director on the 
annual performance evaluation 
of the chair, in line with the 
process agreed by the Council 
of Governors and reporting back 
to the Council of Governors 
appropriately

 ■ Undergoing an individual and 
board performance appraisal 
and attending any additional 
training highlighted as a result of 
the evaluation process

Annexe 1
Job Description
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COMMITMENTS

Commitments are as detailed below 
but these should be viewed as a 
minimum.

All members of the Board of 
Directors are required to attend the 
monthly (full day) 

An estimation of the time 
commitments for the role of Non-
Executive Directors are as follows:

 ■ Chairing Meetings – (Selected 
standing committees of the 
Board of Directors)

 ■ A Non-Executive Director will 
be expected to Chair meetings 
at the Trust’s premises or other 
related venues

 ■ Attendance at Meetings

 ■ Non-Executive Directors will 
be expected to attend monthly 
Board of Directors meetings, 
standing committee meetings, 
Council of Governors meetings, 
Council of Governor committee 
meetings as appropriate and 
other ad hoc meetings.  These 
may be during the daytime or 
evening.  A commitment to 
attend 75% of meetings for 
which Non-Executive Directors 
are a member is required.

 ■ Preparing for Meetings

 ■ Non-Executive Directors will 
be expected to spend time 
preparing for meetings.

 ■ Attendance at the Trust

 ■ Emergency contact

 ■ Leadership Roles 

 ■ Non-Executive Directors will be 
invited to attend the Trust to 
meet with the Chief Executive 
and other Executive Directors 
and senior managers and visit 
departments within the hospitals

 ■ Non-Executive Directors will 
also be expected to undertake 
specific roles within the Trust 
including Raising Concerns 
Whistle blowing Champion, 
attend disciplinary and grievance 
hearings and other related roles.

 ■ While emergency contact with 
Non-Executive Directors is not 
normally required unless acting 
in the absence of the Chairman, 
Non-Executive Directors will 
be expected to be contactable 
during working hours through 
either electronic communication 
or by phone.

Annexe 1
Job Description
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MISCELLANEOUS

 ■ Uphold the highest standards of 
integrity and probity, adhering to 
the Nolan Principles

 ■ Ensure continuing development 
and continuing Professional 
Development (CPD) in the 
role of non-executive director 
and remaining up to date with 
national and local health related 
policy issues

 ■ Safeguarding the good name 
and reputation of the trust

 ■ Acting as a trustee of Charitable 
Funds.

 ■ Meet and continue to meet 
throughout the tenure of office, 
the requirements of CQC 
Regulation 5 – Fit and Proper 
Persons: Directors.

REMUNERATION

 ■ The level of remuneration for this 
role is £12,461 per annum.  This 
requires a minimum commitment 
of 15 hours per month

ELIGIBILITY

 ■ Be a member of the public 
constituency of the Trust (East 
Midlands) as detailed in the 
Trust’s Constitution  

Annexe 1
Job Description
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Annexe 2
Person Specification
CORE COMPETENCIES ESSENTIAL DESIRABLE

STRATEGY  ■ Ability to understand complex strategic 
issues, analyse and resolve difficult 
problems

 ■ Politically astute, with the ability to 
grasp relevant issues and understand 
relationships between interested parties

PERFORMANCE  ■ Able to challenge information 
constructively and effectively 

 ■ Understand issues in respect of risk 
management and corporate governance

ORGANISATION  ■ Demonstrate an understanding of the role 
of a Non-Executive in ensuring adequate 
corporate governance processes in the 
Trust as detailed in the Monitor Code of 
Governance, and Nolan principles

 ■ High level of understanding and interest in 
healthcare issues
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Annexe 2
Person Specification
CORE COMPETENCIES ESSENTIAL DESIRABLE

CULTURE  ■ Able to work with stakeholders both 
from within and external to the Trust and 
develop long term partnership working

 ■ A commitment to NHS values and 
principles of NHS Foundation Trusts 

SKILLS & PERSONAL  
ATTRIBUTES

 ■ Demonstrates the emotional resilience to 
retain independence of judgement

 ■ Understand own strengths and limitations

 ■ Highly developed interpersonal and 
communication skills

 ■ Proven leadership skills

 ■ Strong business and financial acumen

 ■ Committed to team working and respects 
and involves other team members

 ■ Sound, independent judgement, common 
sense and diplomacy

 ■ Sound knowledge of corporate 
governance
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Annexe 2
Person Specification
CORE COMPETENCIES ESSENTIAL DESIRABLE

EXPERIENCE  ■ Board level experience  in a large / 
complex/ changing organisation

 ■ Experience of a leadership role in 
either an Executive or Non-Executive 
capacity of a commercial or not for profit 
organisation

 ■ Clinically qualified, with extensive 
experience in primary care, public health 
or social care

ROLE COMMITMENTS  ■ Be a member of the public constituency 
of the Trust as detailed in the Trust’s 
constitution and authorisation document

 ■ Commitment to CPD and personal 
development

 ■ Sufficient time and commitment to fulfil 
the role
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Confidentiality
The post holder’s work will bring them 
into contact with matters of a confidential 
nature, particularly information relating 
to the diagnosis and/or treatment 
of patients, individual staff records, 
information regarding contracts, tenders 
etc. may not be divulged without the 
authority to do so, disciplinary action will 
be taken for any breach of confidentiality.

Post Holders are required to:
a) Adhere to trust policies and 
procedures, e.g. Health and Safety at 
Work, Equal Opportunities etc. Act as 
fire marshal for the office/area where 
appropriate to do so, ensuring that staff 
lists are up to date and staff and visitors 
working in and near the office are aware 
of fire procedures.

b) Embody the Trust values. 

c) Maintain personal and professional 
development to meet the changing 
demands of the job, participate in 
appropriate training activities and 
encourage and support staff development 
and training.

d) Attend statutory, essential and 
mandatory training.

e) Respect the confidentiality of all 
matters relating to their employment 
and other members of staff. All members 
of staff are required to comply with the 
requirements of the Data Protection Act 
1998.

f) Comply with the corporate governance 
structure in keeping with the principles 
and standards set out by the Trust.

g) Ensure that they are familiar with the 
risk management framework, follow 
policies, procedures and safe systems of 
work,  
make known any hazards or risks that  
they identify and take all necessary 
actions to reduce risk. All staff must 
ensure that they attend appropriate 
statutory and essential training.

h) Assess risks and implement the 
necessary actions to minimise these 
risks within their sphere of responsibility. 
They must also enable staff to attend the 
relevant statutory and essential training.

Note
This job description is neither definitive 
nor exhaustive and is not intended to be 
totally comprehensive.  

It may be reviewed in the light of 
changing circumstances following 
consultation with the post holder and line 
manager.  This job description is to be 
read in conjunction with all current ELFT 
policies & guidelines.

Under the Public Records Act all NHS 
employees are responsible for any records 
that they create or use in the course of 
their duties. Thus any records created 
by an employee of the NHS are public 
records and may be subject to both legal 
and professional obligations training.

Equality and Diversity
Ensuring equality and valuing diversity is 
one of the Trust’s core values. This means 
offering the right services regarding 
people, age, gender and ability to speak 
English, religion, race, disability, sexual 
orientation, marital or civil partnership 
status or culture.

The Trust is committed to challenging 
prejudice and discrimination wherever this 
affects our service users and staff. Making 
quality and diversity integral to our 
organisational culture. We have adopted 
the NHS Equality Delivery System, a 
framework to help us continually improve 
our performance on equality.

General


