
 
 

NON EXECUTIVE DIRECTOR 
 

Role Description 
 
Role Summary 
Non-executive directors play a crucial role in bringing an independent perspective to the boardroom, 
in addition to any specific knowledge and skills they may have. Non-executive directors have a duty 
to uphold the highest standards of integrity and probity and to foster good relations in the 
boardroom.   They will be required to contribute to setting the strategic direction, effectively 
participate in the Board, ensuring effective governance and compliance and the meeting of 
performance targets required by the trust and other external partners such as commissioners of 
services, NHS Improvement, the Care Quality Commission and other statutory bodies.  Non-
executive directors are expected to participate fully as members of sub committees of the Board of 
Directors to which they are appointed and to take the role of committee chair if appointed. 
 
Non-executive directors will need to ensure that the Board acts in the best interests of service users, 
patients, the community and wider public.   
 
Key responsibilities 
 

• Upholding the values of the Trust by example, and to ensure that the organisation promotes 
and upholds the principles of equality and diversity for all its patients, staff and other 
stakeholders. 

• Commit to working to, and encouraging within the Trust, the highest standards of probity, 
integrity and governance and contribute to ensuring that the Trust’s internal governance 
arrangements conform to best practice and statutory requirements. 

• Provide independent judgement and advice on issues of strategy, vision, performance, 
resources and standards of conduct and constructively challenge, influence and help the 
board of directors develop proposals on such strategies. 

• In accordance with agreed Board procedures, monitor the performance and conduct of 
management in meeting agreed goals and objectives and statutory responsibilities, including 
the preparation of annual reports and annual accounts and other statutory duties. 

• Ensure that performance and quality information is accurate and that clinical governance 
and risk management systems are robust and defensible. 

• Contribute to the determination of appropriate levels of remuneration for executive 
directors. 

• Chair board committees and take an active part in other committees established by the 
Board of Directors to exercise delegated responsibility. 

• Establish effective relationships with governors and report to them at Council meetings. 

• Assist fellow directors in setting the Trust’s strategic aims, ensuring that the necessary 
financial and human resources are in place for the Trust to meet its objectives, and that 
performance is effectively monitored and reviewed. 

• Holding the chief executive and the executive team to account for the effective 

management and delivery of the organisation’s strategic aims and objectives 

• Assist fellow directors in providing entrepreneurial leadership to the Trust within a 
framework of prudent and effective controls, which enable risk to be assessed and 
managed. 
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• Engage positively and collaboratively in Board discussion of agenda items and act as an 
ambassador for the Trust in engagement with stakeholders including the local community, 

• Contribute to constructive debate regarding the strategic development of the Trust and any 
other material and significant issues facing the organisation 

• Building and maintaining close relations between the Foundation Trust’s constituencies, and 
stakeholder groups to promote the effective operation of the Trust’s activities 
 
 

Additional Information In addition to the above appointee will be expected to adhere to the Nolan 
Principles, which are below: - 
 
The Nolan Principles - The Seven Principles of Public Life 
 
Selflessness 
Holders of public office should take decisions solely in terms of the public interest. They should not 
do so in order to gain financial or other material benefits for themselves, their family, or their 
friends. 
 
Integrity 
Holders of public office should not place themselves under any financial or other obligation to 
outside individuals or organisations that might influence them in the performance of their official 
duties. 
 
Objectivity 
In carrying out public business, including making public appointments, awarding contracts, or 
recommending individuals for rewards and benefits, holders of public office should make choices on 
merit. 
 
Accountability 
Holders of public office are accountable for their decisions and actions to the public and must submit 
themselves to whatever scrutiny is appropriate to their office. 
 
Openness 
Holders of public office should be as open as possible about all the decisions and actions that they 
take.  They should give reasons for their decisions and restrict information only when the wider 
public interest clearly demands. 
 
Honesty 
Holders of public office have a duty to declare any private interests relating to their public duties and 
to take steps to resolve any conflicts arising in a way that protects the public interest. 
 
Leadership 
Holders of public office should promote and support these principles by leadership and example. 
  
 
Person Specification 
 
The Trust is seeking an outstanding individual, who has a commitment to NHS values and the 
principles of the Trust, It is essential that candidates have: 
 

• Senior level experience gained from within a large, complex and changing organisation  
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• Highly developed interpersonal and communication skills and proven leadership and 
analytical skills 

 
In addition to the essential criteria outlined above all candidates interviewed will need to show that 
they have the competencies required to be effective in these Board level roles. 
 
They are: 
 
Strategic thinking You should be able to look ahead and work with others to develop practical but 
ambitious plans; 
Self belief and drive You should enjoy a challenge and be prepared to stand up for your views. You 
should be enthusiastic about improvement and believe change is possible; 
Patient and community focus You should be committed to supporting people’s expectations of 
healthcare in your community; 
Team working ability You should be able to build constructive relationships and work effectively in a 
team of people and be able to let others take on the operation work; 
Effective influencing and communication skills You should be able to gain respect through a personal 
empowering style supported by effective communication and influencing skills; 
Holding to account You should be tough enough to hold others to account for their performance but 
realistic enough to accept being held to account for your own performance. 
 
Applicants would be welcomed who bring diversity to the current profile of the non-executive 
directors and have an understanding of how that diversity can bring added value to the role. 
 
Eligibility 
 
All applicants should live in Buckinghamshire, Bedfordshire, Northamptonshire, or the district 
Council areas of Cherwell, Oxford City and South Oxfordshire. 
 
To be eligible for appointment candidates must be or become public members of Milton Keynes 
Hospital NHS Foundation Trust. 
 
Criteria for Disqualification 
The following paragraphs identify the circumstances where an individual would not be eligible for 
appointment as a member of the Board of Directors. 
  
As a member of the Board of Directors. You cannot be considered for appointment as a non-
executive director of the Trust if you: 
 

• are a member of staff of the Trust; 

• have been adjudged bankrupt or their estate has been sequestrated and in either case has 
not been discharged; 

• have made a composition or arrangements with, or granted a trust deed for, their creditors 
and has not been discharged in respect of it; 

• have within the proceeding five years been convicted in the British Islands of any offence, 
and a sentence of imprisonment (whether suspended or not) for a period of three months or 
more (without the option of a fine) was imposed on you; 

• are disqualified under the Company Directors’ Disqualification Act 1986; 

• are not a member of the public constituency; 

• have been removed from the office of chairman, or from the membership or a directorship 
of a health service body on the grounds that: 
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- Your continued appointment was not in the interests of public service, or, 
- You have failed to attend meetings, or, 
- You have failed to disclose a pecuniary interest; 

• have been removed from membership of a professional body or from a list of registered 
medical, dental, nursing or other health care practitioners as a result of disciplinary action or 
any conclusion that the continued inclusion of that person’s name on any such list or 
membership of any such professional body would be prejudicial to the efficiency of the 
services to which the professional body or list relates and has not subsequently been re-
instated to membership or such a list; 

• have within the preceding 2 years been dismissed, otherwise than by reason of redundancy, 
from any paid employment with a health service body; 

• are a member of the Council of Governors. 
  
Remuneration 
 
Non-executive directors will receive £12,000 per annum.  The remuneration is taxable and subject to 
national insurance contributions.  Non-executive directors are also eligible to claim allowances at 
rates set by the Trust for travel costs necessarily incurred on trust business. 
 
Time Commitment  
 
Non-executive directors should devote sufficient time to ensure satisfactory discharge of their 
duties.  Non-executive directors are required to be flexible regarding their time and devote around 
20 to 25 hours per month to this role, including attendance at both day time and occasional evening 
meetings.  This is mostly frequently undertaken as attendance at board meetings, committee 
meetings and ad hoc commitments in addition to time for reading. 
 
Diversity and Monitoring 
 
Milton Keynes University Hospital NHS Foundation Trust is committed to preventing discrimination, 
valuing diversity and achieving equality of opportunity and will not discriminate against anyone 
because of their race, ethnic origin, gender or gender reassignment, disability, age, nationality, 
sexual orientation, marital status, colour, religion, belief or non-belief. 
 
Milton Keynes University Hospital NHS Foundation Trust are committed to providing an environment 
and services that are welcoming and inclusive of people’s race, gender, disability, age, sexual 
orientation, religion or faith and status. The Trust believe in embedding principles of equality, 
diversity and human rights in all aspects of their work, valuing the diversity of all staff, patients and 
visitors and work towards ensuring all groups are respected and included. The Trust aim to treat 
everyone in a consistent and non-discriminatory manner. 
 
The information on the monitoring sheet is not used in the selection process. It will be removed on 
receipt and is not seen by those assessing your application. However, this information may be useful 
to Milton Keynes University Hospital NHS Foundation Trust when looking at diversity strategy and 
the basic information about the successful appointee may need to be made public in a variety of 
publications such as the Trust’s annual report and press releases. It may also be used for monitoring 
purposes by the Appointments Commission. Milton Keynes University Hospital NHS Foundation 
Trust is committed to equality of opportunity for all. The Trust welcomes applications from all 
sections of the communities the Trust serves. All appointments are based on merit and the principles 
of independent assessment, openness and transparency of process. 
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Disclosure and Barring Service (DBS) Checks 
 
Chairs and non-executive directors may occasionally have access to children or vulnerable adults 
through their work for the Trust. To safeguard patients by identifying unsuitable candidates, the 
appointment will be dependent upon the satisfactory completion of a standard disclosure through 
the DBS. 
 
Checks will be carried out by the Trust after appointment and before the individual takes up their full 

duties. 

 

 

 


