Non-Executive Director
Recruitment and Information Pack

STS/Exec/NEDRecruitmentPackUpdatedNovember2018

1

Important information for prospective candidates:
Before you consider applying for this post please make sure you meet the eligibility
criteria listed below:

Eligibility
To be eligible to be appointed, or to continue to serve, as a non-executive director, a person must meet the
criteria set out below:

They must live within the designated area of the Trust’s public constituency. The public constituency is outlined
in full at Appendix 1 and covers: Bolsover, Chesterfield, Derbyshire Dales and North Amber Valley, High Peak,
North East Derbyshire, South Sheffield and Rotherham and Southern Derbyshire and West Nottinghamshire
along with ‘The Rest of England and Wales’.

They must meet the criteria set out in the Care Quality Commission’s regulation 5: Fit and Proper Persons:
Directors. Appendix 2: Self-certification to be completed and returned with any application.

They must not be:
a member of staff of this Trust
disqualified by the criteria set out in paragraph 9.5 of the Trust Constitution outlined in Appendix 1.

We are sorry that candidates who do not meet these criteria cannot presently be considered for a
Non-Executive Director role at Chesterfield Royal Hospital NHS Foundation Trust.
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Dear prospective candidate
Thank you for requesting an information pack and for showing interest in the Non-Executive Director (NED) role
we are seeking to fill on the hospital’s Board of Directors. My letter provides some details about the position, to
give you a flavour of what’s involved and inside this information pack you’ll find lots of information about the
role, the sort of people we’re looking for and plenty of background about the hospital, including our vision,
objectives and ambitions.
As the only acute District General Hospital in North Derbyshire, the Royal serves a population of more than
400,000 and is the area’s largest employer - with 3,900 staff working at the hospital, in the community and in
GP surgeries. With a £245million budget we care for and treat around 360,000 patients every year – 80,000 of
whom come to us through the doors of our 24 hour Emergency Department. In May 2017 we were rated
‘GOOD’ by the Care Quality Commission - another step closer to the top rating of ‘OUTSTANDING’.
We are keen to attract one additional experienced individual to our Board, who can help to shape strategy,
ensure money from the ‘public purse’ is spent wisely (and provides best value) and to be assured that the
hospital is providing the best possible care for patients, and a good place for staff to work. Along with holding
the organisation to account, NEDs also have responsibility for assuring that high-level risks to the organisation
are managed and mitigated appropriately and effectively.
Our existing NEDs have a range of skills and expertise, including finance and audit, corporate business, public
health and law – and for this appointment we are particularly interested in hearing from people able to
demonstrate top quality and extensive experience at Board level, both as an executive and non-executive,
gained across a range of sectors. Someone with a demonstrable level of maturity and discernment to be able to
judge issues of materiality and significance, who is approachable and visible at all levels. A desirable advantage
would be experience as; either a senior independent director or deputy chair; or with recent experience from
within the IT and digital technology sectors including AI; predictive analysis; Blockchain - to have an
understanding of these issues to bring to our Board.
Being a NED offers excellent personal development, the chance to see things from a different perspective and to
give something back to the local community. Along with Board and Committee meetings, a NED role in the NHS
provides people with a unique opportunity to see patient and staff experience first-hand, to appreciate and
understand both the challenges and potentials.
Thanks to a growing elderly population - and more people living longer with a range of complex health needs –
demand for NHS care and services has never been higher. It needs to create smarter ways of working to do
more with less and with a reduced pool of staff. With partnerships in both South Yorkshire and the East
Midlands, Chesterfield Royal is well-placed to build the relationships and links that will transform and sustain
local services for local people. Like every hospital we have our challenges in the areas of finance, workforce and
engagement, but through these partnerships and other innovative initiatives we are creating a hospital fit for the
future, that’s sustainable, offers the best possible care to patients and a good workplace for its staff. We’re
looking for a Non-Executive with the foresight to contribute to that concept.
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Our hospital is collaborating on many fronts to change how we work and to improve care and facilities for
patients and local communities. We have some exciting developments yet to come. On the back of a successful
£10 million cancer unit development (the NGS Macmillan Unit opened in July 2017 after a two-year build) we
will be embarking on a multi-million pound Urgent Care Village. This will completely change the face of the
hospital’s ‘front-end’ – offering critical care from a range of professionals and ensuring that admittance to
hospital only takes place when it’s absolutely the right place for a patient to be. Care models like this one will
help to modernise local services, to make them more effective and responsive.
So, whilst this overview only gives a brief insight into Chesterfield Royal Hospital, I hope it has grabbed your
attention enough to provide you with a desire to find out more about what opportunities a NED position with us
could offer you.
At this stage we would very much welcome an informal conversation, to share more details and information.
In the first instance please call Gillian Powell, Odgers Berndtson for a discussion about the position on
0161 498 3414. This will provide you with more of an idea about what you can expect as a Non-Executive in the
NHS, before you decide to apply. Application details are however included on page 26 of this pack.
In the meantime, you may like to find out more about the Trust through the links highlighted below. These
provide details about our current position, as well as the latest news and information. They will give you a
flavour of Chesterfield Royal Hospital and Royal Primary Care and the sorts of things you could be involved with.
With kind regards
Yours sincerely

Dr Helen Phillips
Chair

Find out more about us
News, information, ED waiting times and much more at: www.chesterfieldroyal.nhs.uk
Board agenda and papers—including the latest integrated performance report: www.chesterfieldroyal.nhs.uk/
about/directors/bod
Safe staffing - see the latest staffing figures for our wards: www.chesterfieldroyal.nhs.uk/about/safe-staffing/
index
Public Sector Equality Duty - find out more about how we recognise and value equality & diversity
www.chesterfieldroyal.nhs.uk/about/equality-scheme/equality-duty?_ts=39555
Care Quality Commission - find out what our rating is: www.chesterfieldroyal/about/cqcrating
Strategies and plans - read the plans that underpin our objectives:
www.chesterfieldroyal.nhs.uk/about/strategies/index
Facebook, Twitter, Instagram, YouTube: Follow our news, stories and more on social media
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About Us

Our hospital was awarded a ‘GOOD’ rating from the Care Quality Commission in May 2017
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How we work

More than 4000 staff make up the Trust’s team - in our hospital, in community based services and in primary care
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Our NHS foundation trust structure

Council of Governors

Board Assurance Committees
Audit and Risk Committee
Finance & Performance Committee
People Committee
Quality Assurance Committee
Remuneration Committee
Charitable Funds Committee
Corporate Citizenship Committee

Medicine and
Emergency
Care
Division
Acute Medicine
Specialty
Medicine

Board of Directors

Hospital Leadership Team

Surgical
Division

Integrated
Care
Division

Royal Primary
Care
Division

Integrated
Surgery

Maternity &
Gynaecology

Chief Executive’s
Office

Orthopaedic &
Specialist Surgery

Pharmacy &
Therapies

RPC 1 - The
Grange, Rectory
Road and Inkersall
Surgeries

Surgical Support
Services

Imaging

RPC 2 - Blue
Dykes Surgeries

Pathology

Finance
(including
Facilities,
Estates and IT)

Child Health &
CAMHS

Clinical Standards
& Governance

General Medicine

Corporate
Divisions

Workforce & OD

Strategy &
Performance
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Our Council of Governors
The NHS Foundation Trust Council of Governors works with the Board of Directors to ensure that communities
needs are taken account of in the planning of services. The Council also ensures that the NHS Foundation Trust
carries out its duties in line with NHS principals and values. The Council is not involved with the day-to-day
management of the Foundation Trust, but it does hold the Chair and Non-Executive Directors to account for their
actions and decisions. Our Council of Governors comprises four staff governors, two clinical commissioning
group governors, three local authority governors, two governors from the education sector, two governors from
the voluntary sector and 19 public governors, plus the hospital’s Chair:

Helen Phillips
Chair

Paul Whitehouse
Staff governor
AHPs, pharmacists
& scientists

Emma Bradley
Staff governor
All other staff

Janice Smith
Staff governor
Nursing and
midwifery

Dr Mark Luscombe
Staff governor
Medical & dental

Michelle Brown
Partner governor
University of Derby

Tracy Moore
Partner governor
University of
Sheffield

Vacancy

John Boult
Partner governor
Local Authority

John Ritchie
Partner governor
Local Authority

Kate Caulfield
Partner governor
Local Authority

Lynn Tory
Partner governor
Volunteer Sector

Angela Parnell
Partner governor
Volunteer Sector

Vacancy
NHS
Derbyshire CCG

added

Denise
Weremczuk
Public Governor
Bolsover

Vacancy
Public Governor
Bolsover

John Burton
Public Governor
South Derbyshire
& West Notts

Mike Gibbons
Public Governor
North East
Derbyshire

Derek Millington
Public Governor
North East
Derbyshire

Pat Boyle
Public Governor
North East
Derbyshire

Robert Jackson
Public Governor
South Sheffield &
Rotherham

Judith Reece
Public Governor
North East
Derbyshire

Liam Clarke
Public Governor
High Peak

Mike Grundman
Public Governor
Derbyshire Dales

John Rigarlsford
Public Governor
Derbyshire Dales

Susan Bean
Public Governor
Chesterfield

Alan Craw
Public Governor
Chesterfield

Ruth Grice
Public Governor
Chesterfield

Ruth Ludford
Public Governor
Chesterfield

David Lyon
Public Governor
Chesterfield

Brian Parsons
Public Governor
Chesterfield

Margaret Rotchell
Public Governor
Chesterfield
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Our Board of Directors
Meeting monthly in public, the Board of Directors manages the business of the Trust and is legally responsible for
delivering its objectives. The board also has a business focus, providing active leadership of the Hospital to
ensure compliance with the terms of its NHS foundation trust authorisation. All members of the board have joint
responsibility for every decision it makes, regardless of their individual skills or status. The board’s role includes:


Setting targets, monitoring performance and ensuring that resources are used in the most appropriate way;



Providing active leadership of the NHS foundation trust within a framework of prudent and effective controls,
which enables risk to be assessed and managed;



Making sure the NHS foundation trust performs in the best interests of the public, within legal and statutory
requirements;



Responsibility for ensuring the quality and safety of healthcare services, education, training and research
delivered by the NHS foundation trust and applying the principles and standards of clinical governance set
out by the Department of Health, the Care Quality Commission and other relevant NHS bodies;



Being accountable for the services provided and how public funds are used, and exercising those functions
effectively, efficiently and economically;



Making sure the NHS foundation trust complies with its ‘terms of authorisation' set by NHS Improvement;



Having specific duties relating to audit, remuneration, clinical governance, charitable funds and risk
assurance;



Deciding the Trust's strategic direction - in consultation with the council of governors;



Setting the Trust's values and standards of conduct and ensure that its obligations to its members, patients
and other stakeholders are understood and met; and working in partnership with the council of governors.

Our Board of Directors
One vacancy for a Non-Executive Director

Helen Phillips
Chair

Beverley Webster
Non-Executive
Director

Alison McKinna
Non-Executive
Director

Jayne Stringfellow
Non-Executive
Director

Jeremy Wight
Non-Executive
Director

Mike Killick
Non-Executive
Director

Simon Morritt
Chief Executive

Lee Outhwaite
Director of Finance

Zoe Lintin
Director of
Workforce & OD

Tony Campbell
Chief Operating
Officer

Dr Gail Collins
Medical Director

Lynn Andrews
Director of Nursing
& Patient Care
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Our Hospital Leadership Team
The Hospital Leadership Team is responsible for the operational management of the Trust, which is organised
into ‘divisions’. Some of these cover clinical areas - such as surgery and some are non-medical - for example
finance and workforce & OD.

Simon Morritt
Chief Executive

Lee Outhwaite
Director of Finance

Zoe Lintin
Director of
Workforce & OD

Tony Campbell
Chief Operating
Officer

Hal Spencer
Divisional Director
Medicine &
Emergency Care

Duncan Farquharson
Divisional Director
Surgical Services

Anoop
Unnikrishnan
Divisional Director
Integrated Care
Services

Peter Scriven
Divisional Director
Royal Primary Care
Services

Dr Gail Collins
Medical Director

Lynn Andrews
Director of Nursing
& Patient Care

The NGS Macmillan Unit opened its doors to patients in July 2017 - after an 18-month build and at a cost of £10 million
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The Non-Executive Director

Last year 86% of staff (including NEDs) had the flu vaccine to protect themselves and our patients
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The Role of a Non-Executive Director
The role and job description
Role of a NHS Foundation Trust Board
The Trust board plays a key role in shaping the strategy, vision and purpose of the organisation. They hold the
organisation to account for the delivery of strategy and ensure value for money. They are also responsible for
assuring that risks to the organisation and the public are managed and mitigated effectively. Led by an
independent Chair and composed of executive and independent non-executive members, the Board has a
collective responsibility for the performance of the organisation.
The purpose of NHS boards is to govern effectively, and in so doing build patient, public, council of governors
and stakeholder confidence that their health and healthcare is in safe hands. This fundamental accountability to
the public and stakeholders is delivered by building confidence:


In the quality and safety of health services



That resources are invested in a way that delivers optimal health outcomes.



In the accessibility and responsiveness of health services.



That patients and the public can help to shape health services to meet their needs.



That public money is spent in a way that is fair, efficient, effective and economic.

Responsibilities
Corporate responsibility (shared with other directors)
Non-executive directors work alongside other non-executives and executive directors as an equal member of
the Board. They share responsibility with the other directors for the decisions made by the Board and for the
success of the organisation in leading the local improvement of healthcare services for patients. Non-executives
use their skills and personal experience to:


Commit to working to, and encouraging within the Trust, the highest standards of probity, integrity and
governance and contribute to ensuring that the Trust’s internal governance arrangements conform to best
practice and statutory requirements



Provide independent judgement and advice on issues of strategy, vision, performance, resources and
standards of conduct - and constructively challenge and influence to ensure the patient is central to Trust
decision making



Ensure that the Board sets challenging objectives for improving its performance across the range of its
functions and in accordance with agreed procedures, monitor the performance and conduct of
management in meeting agreed goals and objectives and statutory responsibilities



Ensure that financial information is accurate and that financial controls and risk management systems are
robust and defensible and that the Board is kept fully informed through timely and relevant information.



As a member of Board committees, appoint, remove, support, encourage and contribute to the
determination of appropriate levels of remuneration for executive directors.



Assist fellow directors in providing entrepreneurial leadership to the Trust, within a framework of prudent
and effective controls, which enable risk to be assessed and managed.



Ensure that the organisation values diversity in its workforce and demonstrates equality of opportunity in
its treatment of staff and patients and in all aspects of its business.



Engage positively and collaboratively in Board discussion of agenda items and act as an ambassador for the
Trust in engagement with stakeholders including patients and the local community.



Support the continued development and promotion of a positive and constructive relationship with the
Council of Governors.
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Who are we looking for?
Person Specification
Essential for all Non-Executive Directors
With an understanding and interest in healthcare issues the postholder will have sufficient time and
commitment to fulfil the role, along with these essential criteria:


Experience of working at board level, or equivalent, in either a private, voluntary or public sector
environment and able to demonstrate an understanding of corporate governance requirements
along with sound independent judgement, diplomacy and political astuteness.



The ability to support the executive team and their leadership of the organisation, while monitoring
their conduct and seeking to uphold the highest ethical standards of integrity and probity.



The ability to listen to others, question intelligently, debate constructively, challenge rigorously
and reach decisions dispassionately.



The ability to promote the highest standards of corporate governance and ensure compliance
with the Trust’s provider licence.



Demonstrate clear understanding of the legal duties, liabilities and responsibilities of a NonExecutive Director.



Demonstrates values and behaviours in line with “The seven principles of public life” outlined on
page 21 and those set out in our leadership framework ‘Leading the Chesterfield Way’ (page 21)

For this role
Essential


Extensive board level experience as an executive



Extensive experience gained in a range of non-executive director roles, not necessarily in the
health sector



Approachable and visible at all levels



Level of maturity and discernment to be able to judge issues of materiality and significance

Desirable; one or more of the following:


Experience as a senior independent director or deputy chair of a board of directors



Recent experience from within the IT and digital technology sectors including AI; predictive analysis;
Blockchain
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The Seven Principles of Public Life
The principles of public life apply to anyone who works as a public office-holder and therefore will apply to the successful
candidate for this role:
Selflessness - holders of public office should act solely in terms of the public interest
Integrity - holders of public office must avoid placing themselves under any obligation to people or organisations that
might try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial
or other material benefits for themselves, their family, or their friends. They must declare and resolve any interests and
relationships
Objectivity - holders of public office must act and take decisions impartially, fairly and on merit, using the best
evidence and without discrimination or bias
Accountability - holders of public office are accountable to the public for their decisions and actions and must submit
themselves to the scrutiny necessary to ensure this
Openness - holders of public office should act and take decisions in an open and transparent manner. Information should
not be withheld from the public unless there are clear and lawful reasons for so doing
Honesty - holders of public office should be truthful
Leadership - holders of public office should exhibit these principles in their own behaviour. They should actively promote
and robustly support the principles and be willing to challenge poor behaviour whenever it occurs

Leading the Chesterfield Way
We’ve set out to improve how we support and develop leaders at all levels in the hospital. ‘Leading the
Chesterfield Way’ is a framework for all leaders – including Non-Executive Directors. It sets out the behaviours
and characteristics that the Trust expects from its leaders, as well as those that are not desirable.
With its nine key components ‘Leading the Chesterfield Way’ describes what a ‘Proud to Care’ leader looks like
and why each of the factors is important. It explains how leaders can effectively demonstrate these behaviours
and develop them. You can see these principles on pages 22 and 23 in our ‘We can all lead the Chesterfield
Way’ graphics.
‘Leading the Chesterfield Way’ shapes people development, compassionate care and quality improvement. It is
an integral part of making the hospital an even better place to work and as a result improving the high
standards of care and service we give to our patients. Read the full framework here:
https://www.chesterfieldroyal.nhs.uk/workforus/more-info/chesterfield-way/
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Terms of appointment
Basis for appointment
The appointment is as a non-executive director of the Trust and is made by the Council of Governors.
The appointment is a contract for services between the Trust and the appointee. It is not an employment
contract and is not within the jurisdiction of employment law.

Remuneration
The current annual rate of remuneration (from 1 April 2017) is £13,633 for an Non-Executive Director position.
Payment is made monthly by credit transfer and is subject to statutory deductions in respect of taxation under
Schedule E, and Class I National Insurance contributions. Any queries on these arrangements should be taken up
with the Inspector of Taxes or the Contributions Agency respectively.
The appointee is also eligible to claim allowances, at rates determined by the Trust, for travel and subsistence
costs necessarily incurred in the performance of the role.
The rate of remuneration will be reviewed from time to time by the Council of Governors.

Tenure
NED appointments are staggered and initial terms of up to three years will be offered. It may be terminated
earlier by, and at the discretion of, either party upon three months’ written notice.
Subject to the commitments and eligibility outlined below, the non-executive directors are eligible to be
considered for re-appointment at the end of their period of office, but there is no right of re-appointment. The
Council of Governors will determine any reappointment beyond the initial term. Appointment as a nonexecutive director, including any period as chairman, is for a maximum of three consecutive terms.

Time commitment
Non-executive directors are required to provide a time commitment equivalent to approximately three to five
days per month in order to ensure effective performance of the role. In practice, this may involve commitments
during the working day, in the evening or at weekends.
Non-executive directors must also attend at least 80 per cent of meetings of the Board of Directors and of the
committees of the Board on which they serve.

Eligibility
To be eligible to be appointed, or to continue to serve, as a non-executive director, a person must meet the
criteria set out below:
They must live within the designated area of the Trust’s public constituency. The public constituency is outlined
in full at Appendix 1 and covers: Bolsover, Chesterfield, Derbyshire Dales and North Amber Valley, High Peak,
North East Derbyshire, South Sheffield and Rotherham and Southern Derbyshire and West Nottinghamshire,
along with ‘The Rest of England and Wales’.
They must meet the criteria set out in the Care Quality Commission’s regulation 5: Fit and Proper Persons:
Directors. Appendix 2: Self-certification to be completed and returned with any application.
They must not be:
a member of staff of this Trust or disqualified by the criteria set out in paragraph 9.5 of the Trust Constitution
outlined in Appendix 1.
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Confidentiality
All information acquired by a non-executive director in the course of their appointment is confidential
to the Trust and should not be released, either during the term of appointment or after termination of
appointment, without prior formal agreement of the Foundation Trust Secretary.

Public speaking
On matters affecting the work of the Trust, a non-executive director should not normally make political
speeches or engage in other political activities. In cases of doubt, the guidance of the Foundation Trust
Secretary should be sought.

Declaration of interest
Non-executive directors must declare relevant and material interests and any conflict of interest.

Indemnity
The Trust will indemnify non-executive directors in their performance of the duties of the role.

Conduct and performance
Non-executive directors are expected to maintain a high standard of personal conduct and performance
so as to promote confidence in the integrity of the Board of Directors and the probity of its decisions,
and to ensure that the Board can discharge effectively its role and responsibilities.
Factors, which are likely to call into question the conduct or performance of non-executive directors
include:


unsatisfactory performance of the requirements of the role;



failure to commit sufficient time to the role;



failure to follow the procedures for dealing with the declaration and conflict of interests;



loss of trust and confidence by the Board or the Council of Governors;



fundamental breakdown in essential relationships between a non-executive director and other
members of the Board or members of the Council of Governors.

Re-appointment
Subject to the above, a non-executive director is eligible to be considered for re-appointment at the end
of his or her period of office. The Council of Governors will decide the process by which applications for
reappointment will be considered and the non-executive director will be advised of this in good time
before the current term of office expires.
In considering re-appointment, the Council of Governors will have regard to:


the need to equip the Board of Directors with the skills to enable it to meet current and future
challenges;



the Board’s dynamics and effectiveness of its team working;
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The Appointment Process
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Appointment Panel
Chair of the appointment panel: Denise Weremczuk, Lead Governor
Helen Phillips, Chair, Chesterfield Royal Hospital
Liam Clarke, Public Governor
Judith Reece, Public Governor
Angela Parnell, Partner Governor
Janice Smith, Staff Governor
Advised by: Simon Morritt, Chief Executive and Zoe Lintin, Director of Workforce and Organisational
Development

Appointment Timetable
Process

Dates

Applications open

3 December 2018

Closing date

Noon 11 January 2019

Shortlisting

6 February 2019

Invitation to interview issued

8 February 2019

Candidate interviews

25 February 2019

Recommendation of appointment to nominations committee

5 March 2019

Ratification of appointment to Council of Governors

14 March 2019

Confirmation to candidate

15 March 2019

Start date

To be agreed with appointee

Pre-application conversation
If you would like to speak to us about this appointment, please call Gillian Powell, Associate, Odgers Berndtson
on 0161 498 3414

How to apply
The preferred method of application is online via the Odgers Berndtson website: www.odgers.com/70359
If you are unable to apply through the website please submit the following information by email.
Applications should be emailed to 70359@odgersberndtson.com All applications will receive an automated
response.
To apply for this role, you will need to submit an up-to-date copy of your CV, along with a Supporting Statement
that addresses the criteria set out in the person specification, using examples to demonstrate how you meet the
essential requirements.
You’ll also need to provide your home, work, mobile and email contact details and let us know of any dates
when you are not available or where you may have difficulty with the indicative timetable. You should also
provide the names, positions, organisations and contact details for two referees, one of whom should be your
current or most recent employer. If you do not wish us to approach your referees without your prior permission,
please state this clearly. You will also need to complete the self-certification outlined at Appendix 2 (see page 2
& 22 for eligibility details) which can also be found on-line.
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Appendix 1 - Constitution Extracts
Annexe 1 - Eligibility criteria
Non-Executive Directors are eligible to be a member of the NHS Foundation Trust by residing in one of its public
constituencies as outlined in Annex 1 of the Trust Constitution:
Bolsover

Chesterfield

Derbyshire Dales & North Amber Valley

Barlborough, Blackwell, Bolsover North West,
Bolsover South Bolsover West
Clowne North, Clowne South, Elmton-withCreswell, Pinxton,Pleasley, Scarcliffe, Shirebrook East, Shirebrook Langwith, Shirebrook
North West, Shirebrook South East,
Shirebrook South West, South Normanton
East, South Normanton West, Tibshelf,
Whitwell

Barrow Hill and New Whittington, Brimington
North, Brimington South, Brockwell, Dunstan,
Hasland, Hollingwood and Inkersall, Holmebrook,
Linacre, Loundsley Green, Lowgates and Woodthorpe, Middlecroft and Poolsbrook, Moor, Old
Whittington, Rother, St Helen’s, St Leonard’s, Walton, West

Alfreton, Alport, Bakewell, Belper Central, Belper
East, Belper North, Belper South, Bradwell, Calver,
Carsington Water, Chatsworth, Codnor and
Waingroves, Crich, Darley Dale, Dovedale and Parwich, Hartington and Taddington, Hathersage and
Eyam, Heage and Ambergate, Ironville and Riddings,
Lathkill and Bradford, Litton and Longstone, Masson, Matlock All Saints, Matlock St Giles, Ripley,
Ripley and Marehay, Somercotes, Stanton,
Swanwick, Tideswell, Wingfield, Wirksworth,
Winster and South Darley

High Peak

North East Derbyshire

South Sheffield & Rotherham

Barms, Blackbrook, Burbage, Buxton Central,
Chapel East, Chapel West, Corbar, Cote Heath,
Hayfield, Hope Valley, Limestone Peak, New
Mills East, New Mills West, Sett, Stone Bench,
Temple, Whaley Bridge

Ashover, Barlow and Holmesfield, Brampton and
Walton, Clay Cross North, Clay Cross South, Coal
Aston, Dronfield North, Dronfield South, Dronfield
Woodhouse, Eckington North,
Eckington South, Gosforth Valley, Grassmoor,
Holmewood and Heath, Killamarsh East, Killamarsh
West, North Wingfield Central, Pilsley and Morton,
Renishaw, Ridgeway and Marsh Lane, Shirland
Sutton, Tupton, Unstone, Wingerworth

Anston and Woodsetts, Beauchief and Greenhill,
Beighton, Birley, Dinnington, Dore and Totley, Ecclesall, Fulwood, Gleadless, Valley, Graves Park,
Mosborough, Maltby, Nether Edge, Wales

Southern Derbyshire & West
Nottinghamshire
Blyth, Carlton, Duffield, Harworth,
Heanor East, Heanor and Loscoe, Heanor
West, Jacksdale, Kirkby in Ashfield Central,
Kirkby in Ashfield West, Kilburn, Denby and
Holbrook, Langley Mill and Aldercar, Langold,
Meden, Pleasley Hill, Robin Hood, Selston,
Shipley Park, Horsley, Sutton in Ashfield
North, Sutton in Ashfield West, Woodhouse,
Welbeck, Worksop East, Worksop North,
Worksop North East, Worksop North West,
Worksop South, Worksop South East

The Rest of England and Wales
This constituency cover all other boroughs
within England and Wales

9.5 Disqualification criteria
A person may not be a director:
 s/he has been adjudged bankrupt or his estate has been sequestrated and in either case s/he has not been discharged;
 s/he has made a composition or arrangement with, or granted a trust deed for, his creditors and has not been discharged
in respect of it;
 s/he has, within the preceding five years been convicted in the British Islands of any offence, and a sentence of
imprisonment (whether suspended or not) for a period of three months or more (without the option of a fine) was
imposed on her/him;
 in the case of the Chairman and the Non-Executive Directors, s/he does not meet the requirements of section 16 of
schedule 7 to the 2006 Act;
 s/he is a person whose tenure of office as a chairman or as a member or director of a Health Service Body has been
terminated on the grounds that his appointment is not in the interests of public service, for non attendance at meetings,
or for non-disclosure of a pecuniary interest;
 s/he has in the preceding ten years been dismissed by the Trust , its predecessor or another organisation on any grounds
other than redundancy or ill health;
 s/he has failed to declare an interest in accordance with Standing Orders or, contrary to the Standing Orders has voted at
a meeting on a matter on which s/he has an interest, or, has failed to declare any interest to the Secretary to the Board as
required by this Constitution or the Standing Orders and in this sub-paragraph interest includes a pecuniary and a nonpecuniary interest, in either case whether direct or indirect;
 If their name has been placed on a Safeguarding Register in connection with the protection of children and vulnerable
adults or with sexual offences.
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Appendix 2 - Care Quality Commission Regulation 5: Fit and proper persons: directors

Fit and Proper Persons: Executive and Non-Executive Directors

All organisations regulated by the Care Quality Commission need to ensure that directors meet Regulation 5 of
The Health and Social Care Act 2008 (Regulated Activities) Regulations 2014.

The criteria that must be met by a director of an NHS body are as follows:
 the individual is of good character;
 the individual has the qualifications, competence, skills and experience which are necessary for the relevant

office or position or the work for which they are employed;
 the individual is able by reason of their health, after reasonable adjustments are made, of properly

performing tasks which are intrinsic to the office or position for which they are appointed or to the work for
which they are employed;
 the individual has not been responsible for, been privy to, contributed to or facilitated any serious

misconduct or mismanagement (whether unlawful or not) in the course of carrying on a regulated activity
or providing a service elsewhere which, if provided in England, would be a regulated activity; and
 none of the grounds of unfitness specified in Part 1 of Schedule 4 apply to the individual (e.g. bankruptcy,

sequestration and insolvency, appearing on barred lists and being prohibited from holding directorships
under other laws).

In assessing an individual's character for the purposes of (a), the matters considered must include those listed
in Part 2 of Schedule 4. Specifically, a director will fail the ‘good character’ test if they:
 have been convicted in the United Kingdom of any offence or been convicted elsewhere of any offence

which, if committed in any part of the United Kingdom, would constitute an offence;
 have been erased, removed or struck-off a register of professionals maintained by a health care or social

care regulator.

IMPORTANT INFORMATION
In applying for this post you must complete the self-certification form on page 29 and 30 of this pack and
return it with your application. If you need a separate copy please call us on 01246 513161 or 513217 or
e-mail: crhft.chief-executive@nhs.net
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Appendix 2 - Care Quality Commission Regulation 5: Fit and proper persons: directors
Fit and Proper Persons: Executive and Non-Executive Directors
Fit and Proper Person Self-Declaration Form
Please complete this self-declaration form clearly using the tick boxes. Sign, date and return the completed form
with your application.
Your title:
First name:
Surname:
Position:

Have you got the qualifications, competence, skills and experience which are necessary for the position for
which you are applying?
Yes 

No* 

Are you capable by reason of your health, after reasonable adjustments are made, of properly performing
tasks which are intrinsic to the office or position for which you are applying?
Yes 

No* 

Have you been responsible for, been privy to, contributed to or facilitated any serious misconduct or
mismanagement (whether lawful or not) in the course of carrying on a regulated activity or providing a
service elsewhere which, if provided in England, would be a regulated activity?
Yes* 

No 

Have you been convicted in the United Kingdom of any offence or been convicted elsewhere of any offence
which, if committed in any part of the United Kingdom, would constitute an offence?
Yes* 

No 

Have you been erased, removed or struck-off a register of professionals maintained by a health care or social
care regulator?
Yes* 

No 

Are you an undischarged bankrupt or a person whose estate has had sequestration awarded in respect of it
and who has not been discharged?
Yes* 

No 
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Have you been subject to a bankruptcy restrictions order or an interim bankruptcy restrictions order or an order to like
effect made in Scotland or Northern Ireland?

Yes* 

No 

Have you been subject to a moratorium period under a debt relief order of the Insolvency Act 1986?

Yes* 

No 

Have you been subject to a composition or arrangement with, or granted a trust deed for creditors and not been
discharged in respect of it?

Yes* 

No 

Have you ever been included in the children’s barred list or the adults’ barred list maintained under section 2 of the
Safeguarding Vulnerable Groups Act 2006, or in any corresponding list maintained under an equivalent enactment in
force in Scotland or Northern Ireland?

Yes* 

No 

Are you prohibited from holding the relevant position under any other law e.g. Companies Act 2006 or the
Charities Act 2016?

Yes* 

No 

Are you related to anyone who works at the hospital, anyone involved commercially with the hospital either now or is
likely to in the near future?

Yes* 

No 

IMPORTANT: If you have selected any answers marked with an asterisks * please provide details here:

I hereby declare that the information I have provided on this self-certificate is accurate and understand that the
details I have provided will be checked in line with the Fit and Proper Persons: Directors guidance highlighted on page
28 of this recruitment pack:

Signed:
Date:
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Thank you for your interest in the Non-Executive Director position at
Chesterfield Royal Hospital NHS Foundation Trust
Please call the Chief Executive’s Office on 01246 513161 or 513217 to arrange to talk
to us about the role and the information included in this pack
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Chesterfield Royal Hospital NHS Foundation Trust
Calow
Chesterfield
Derbyshire S44 5BL

www.chesterfieldroyal.nhs.uk
www.lifeattheRoyal.nhs.uk
Facebook, Twitter and Instagram
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