
Members | The Senior Salaries Review Body 

 

 

 

 
odgersberndtson.com   1 

 

Candidate brief for the position of 

Members 

The Senior Salaries Review Body 
 

January 2019 
 

 

  



Members | The Senior Salaries Review Body 

 

 

 

 
odgersberndtson.com   2 

  

Contents 

Introduction 3 

Role of a member of the SSRB 5 

Details of the appointment 6 

How to Apply 9 

The recruitment process 10 

Appendix 1: SSRB Terms of Reference 12 

Appendix 2: Code of Practice 13 

The Seven Principles of Public Life 16 

 

 

  

odgersberndtson.com 



Members | The Senior Salaries Review Body 

 

 

 

 
odgersberndtson.com   3 

Welcome note from our Chair 

  
Thank you for your interest in becoming a Member of the Senior Salaries Review Body (SSRB).  

 

As one of eight pay review bodies, the SSRB is responsible for providing independent advice to the Prime Minister, the 

Lord Chancellor, the Home Secretary, the Secretary of State for Defence, and the Secretary of State for Health on the 

remuneration of holders of judicial office, senior civil servants, senior officers of the armed forces, very senior managers in 

the NHS, police and crime commissioners and chief police officers in England, Wales and Northern Ireland.  

 

Our work is high profile and important, sitting at the heart of government and public service delivery in the UK. The public 

sector depends in no small part on the people it employs, with salaries accounting for one quarter of total public 

spending. By considering the unique characteristics of senior public sector roles, we provide independent and objective 

advice on the reward strategies necessary to recruit, retain and motivate high performing individuals. 

 

Our work is strategic, political and intellectually stimulating and our Members perform a visible and sensitive advisory role 

operating at the most senior levels of government and the wider public sector. The judgements we make are prominent 

and frequently attract media attention. We are seeking two high calibre individuals to join the board, bringing either senior 

leadership and management experience gained as a former Chief Executive, or senior accountable director within the 

health service or an individual with senior hands-on HR experience, ideally gained at board level in a large public or 

private sector organisation. These are unique opportunities to influence at the highest levels of government and the wider 

public sector, and make a difference to services which touch the lives of our entire population 

 

I hope you will be excited by the opportunity to join the Senior Salaries Review Body. If you would like to find out more, 

please contact our recruitment advisors Odgers Berndtson.  

 

Martin Read, CBE  

Chair, Senior Salaries Review Body 
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Introduction to SSRB 
Thank you for your interest in applying for one of the two roles available as a member 

of the Senior Salaries Review Body (SSRB). 

The SSRB is one of eight pay review bodies, which carry out 

high-profile work, independently reviewing pay (and in 

some cases, broader terms and conditions) for public 

sector workforces. The Office of Manpower Economics 

(OME) – a non-statutory public body provides the 

secretariat for the review bodies. The OME is independent 

of Government and staffed by civil servants drawn mainly 

from the Department for Business, Energy & Industrial 

Strategy (BEIS). 

 

The bodies operate independently of each other but their 

procedures are broadly similar. Each body receives written 

and oral evidence from both the Government and 

representative organisations covering its remit. Other 

interested parties may also submit evidence. Pay review 

bodies weigh the evidence submitted and their own 

independent research to formulate recommendations on 

the remuneration of their remit groups. Their 

recommendations are submitted to the Government and, 

where appropriate, the devolved administrations. The 

Government’s response usually attracts extensive media 

coverage. 

 

The SSRB provides independent advice to the Prime 

Minister, the Lord Chancellor, the Home Secretary, the 

Secretary of State for Justice, the Secretary of State for 

Defence, and the Secretary of State for Health on the 

remuneration of holders of judicial office, senior civil 

servants, senior officers of the armed forces, very senior 

managers in the NHS, police and crime commissioners and 

Chief Police Officers in England, Wales and Northern 

Ireland. 

 

Since it was established in May 1971, the SSRB has gained a 

reputation as a highly respected pay review body. The 

SSRB continues to tackle a number of challenges: defence 

reforms may impact on senor military officers’ 

remuneration; the development of a new SCS pay 

framework; NHS reorganisation is changing the nature of 

the very senior remit group; and more recently, a major 

review of the judicial salary structure. 

 

Consequently, the SSRB plays a highly visible and sensitive 

advisory role, for which the very best judgement and 

expertise is required. We are seeking applicants of proven 

ability, stature, and achievement who have a thorough 

understanding or rich experience of top manager reward 

and performance issues. 

 

The following pages will tell you more about the specific 

role that members play, and the qualities we are seeking in 

our applicants. We hope you are inspired by the prospect 

of such challenging work and the potential to effect and 

influence change at a crucial period for the public sector. 

 

Further details, including annual reports, can be found 

online at: 

https://www.gov.uk/government/organisations/review-

body-on-senior-salaries 

 

 

 

https://www.gov.uk/government/organisations/review-body-on-senior-salaries
https://www.gov.uk/government/organisations/review-body-on-senior-salaries
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Role of a member of the SSRB 
The role  

As a member of the Review Body you will have, under the Chair’s guidance, responsibility for: 

 

 Considering the parties’ written evidence, views and proposals. 

 Taking oral evidence from the parties. 

 Assimilating information and data on pay, policy, economic, workforce and financial matters. 

 Weighing evidence and undertaking independent analysis. 

 Meeting groups of staff and managers/leaders. 

 Contributing effectively to the Review Body’s consideration of its annual recommendations to Government under the 

guidance of the Chair of the Review Body. 

 Following the Seven Principles of Public Life set out by the Committee on Standards in Public Life (appendix 2). 

 

Candidate Profile 

As a member of the SSRB, you will have the opportunity to work on a challenging agenda and gain interesting insights 

into a cross-section of public service professions at senior levels. You will also have the chance to play a key role in the 

future direction of the SSRB under its Chair, Dr Martin Read CBE, helping to shape its thinking and recommendations. The 

SSRB has up to eight members from a range of backgrounds, who pool their collective expertise to inform discussions. 

 

For these current vacancies, you will have experience of strategic senior management of or within a large organisation. 

You will also have some practical experience of remuneration, pay and performance management questions, from an 

operational or strategic standpoint. Some experience of serving on a remuneration committee, or working knowledge of 

pay and reward systems, would be helpful. The ability to understand the different challenges faced by the SSRB’s remit 

groups, and the context within which public sector pay decisions are made, would be an advantage.  

 

Along with the above experience, you will bring strong personal skills and qualities to the Board: 

 

 Analysis and interpretation – the ability to analyse and make judgements from complex data, and to contribute to 

workable recommendations on complex and sensitive issues. 

 Strong communication, interpersonal and engagement skills – the ability to gain respect and keep the confidence of 

other SSRB members, members of the remit groups, and very senior key stakeholders, including Ministers and senior 

Government officials, through effective communication and influencing skills. 

 High standards of corporate and personal conduct – demonstrate a sound understanding of and strong commitment to 

equal opportunities, public service values and the seven principles of Public Life, enabling you to act impartially and 

uphold the independence of the Review Body. 

 

We value diversity and want our board to reflect the communities that we serve.  We are also committed to the 

employment and career development of disabled people. 



Members | The Senior Salaries Review Body 

 

 

 

 
odgersberndtson.com   6 

 

To ensure a balance of expertise within the SSRB, candidates with the following experience are particularly welcomed: 

 

 Senior leadership and management experience gained as a former CEO, or senior accountable director within the 

Health Service.  

  Senior hands-on HR experience, ideally gained at board level in a large public or private sector organisation. 

 

Details of the appointment 
 

Remuneration and allowances 

Members will receive £300 per day for time spent in meetings and on visits. No additional fee is paid for any time spent in 

preparation or travelling. 

Members can claim reimbursement for reasonable travel and subsistence costs necessarily incurred on Review Body 

business at rates set centrally by the Department for Business, Energy & Industrial Strategy (BEIS). 

Remuneration is taxable under Schedule E and subject to Class I National Insurance contributions. It is not pensionable. 

Further detail on this will be given to successful candidates. 

 

Appointment and tenure of office 

All appointments will usually be for a minimum of three years although a final period will be agreed before appointment. 

Reappointments can be made at the end of the period of office for a further term of up to three years at the discretion of 

Ministers. There is no presumption of automatic reappointment. If reappointed, the total time served in post will not 

usually exceed six years. 

The two current advertised positions will be available from 1st September 2019. There may be an opportunity to commence 

in post before 1st September 2019.  

 

Time commitment 

Full attendance for Review Body duties is expected. The combination of meetings and visits usually amounts to around 15-

20 days per year, in addition to potentially being occasionally asked to lead on certain special remits for the Review Body. 

Members are expected to undertake some preparation for meetings and will normally receive papers in advance. 

The SSRB typically meets on Tuesdays and Thursdays in central London. 

The workload can vary and the busiest period is between September and May, but meetings take place throughout the 

year depending on the timetabling of the round. 

Visits to meet those groups covered by the Review Body (e.g. at courts and military bases) are mainly undertaken in spring 

and summer (each Member usually undertakes two or three such visits per year). 
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Training 

The Office for Manpower Economics, as the secretariat to the Review Body, will provide an induction briefing on 

appointment. 

 

Diversity and equality of opportunity 

The appointment will be governed by the principles of public appointments based on merit after an open and fair process. 

The Cabinet Office is committed to providing equal opportunities for all, irrespective of race, age, disability, gender, marital 

status, religion, sexual orientation and transgender. We recognise flexible working practices but members need to be able 

to attend meetings, mostly held in central London, as well as visits to remit group locations across the UK. 

All applicants are asked to complete an anonymised Diversity Monitoring form used for data gathering information only in 

order for the Commissioner to check whether departments are recruiting from the widest possible pool. 

 

Registration of interests 

The purpose of these provisions is to avoid any danger of Review Body Members being influenced, or appearing to be 

influenced, by their private interests in the exercise of their public duties. 

Public appointments require the highest standards of propriety, involving impartiality, integrity and objectivity, in relation 

to the stewardship of public funds and the oversight and management of all related activities. This means that any private, 

voluntary, charitable, or political interest which might be material and relevant to the work of the body concerned should 

be declared. It is important, therefore, that you consider your circumstances when applying for a public appointment and 

identify any potential conflicts of interest, whether real or perceived. 

There is a requirement to declare any actual or potential conflict of interest you may have in being appointed to the 

Review Body in a separate form. Any actual or perceived conflicts of interest will be fully explored by the Advisory 

Assessment Panel (AAP) at interview stage. 

The Register of Interests is made available to the public as part of the Review Body Member Biographies which will be 

published on the OME website. 

 

Political activity 

Members of the Review Body will need to show political impartiality during their time on the Body and must declare any 

party political activity they undertake in the period of their appointment. Please note that perceived political lobbying is 

incompatible with SSRB membership.  

Due to the nature of the Review Body it is not appropriate for members of the Review Body to occupy paid party political 

posts or hold sensitive, senior or prominent positions in any political organisation. 

The Political Activity Declaration form will be kept separate from your application and will only be seen by the Panel prior 

to interview – the Panel may at that stage explore with candidates any potential for conflict of interest. It is appreciated 

that political activities may have given you relevant skills, including experience gained from committee work, collective 

decision making, resolving conflict and public speaking. If, therefore, you have had such experience and you consider it 

relevant to your application for this post, you may if you choose include it separately in the main body of your application. 
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In line with appointments to other pay review bodies, candidates who are MPs at the time of application would be 

expected to give up their seat before accepting an appointment in line with the House of Commons Disqualification Act. 

 

Eligibility 

Candidates for the Review Body post who are members of other Review Bodies may apply, but would need to resign their 

current positions if they were appointed.  

 

Disqualification for appointment 

There are circumstances in which an individual will not be considered for appointment. They include: 

 Anyone employed in a profession covered by the Review Body’s remit, or whose income is affected by the Review 

Body’s decisions i.e. with a close family member who is affected by the Review Body’s decisions. 

 People who have received a prison sentence or suspended sentence of three months or more in the last five years. 

 People who are the subject of a bankruptcy restrictions order or interim order. 

 In certain circumstances, those who have had an earlier term of appointment terminated. 

 Anyone who is under a disqualification order under the Company Directors Disqualification Act 1986; and 

 Anyone who has been removed from trusteeship of a charity. 

 

Security clearance 

Members of the Review Body are required to have or be willing to undergo security clearance (baseline). 
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How to Apply  
The recruitment process is being undertaken by Odgers Berndtson on behalf of the Senior Salaries Review Body. If you 

wish to apply for this position, please supply the following: 

 

 A comprehensive CV setting out your career history, with responsibilities and achievements. 

 A covering letter (maximum two sides) highlighting your suitability and setting out how you meet the person 

specification. Please note that the covering letter is an important part of your application and is as much the means by 

which you will be assessed as your CV. 

 Diversity Monitoring Form – All candidates are also requested to complete a Diversity Monitoring Form.  Your Diversity 

Monitoring Form will be stored separately from your application and will play no part in the selection process. 

 Political Activity Questionnaire – This can be found by visiting www.odgers.com/70460. Please download the form and 

return to anne.neill@odgersberndtson.com 

 Guaranteed Interview Scheme Form (if relevant) - This can be found by visiting www.odgers.com/70460. Please 

download the form and return to anne.neill@odgersberndtson.com 

 

The preferred method of application is online at www.odgers.com/70460 

 

If you are unable to apply online please email your application to: 70460@odgersberndtson.com 

  

All applications will receive an automated response. 

Any postal applications should be sent to the Assignment team. 

Government Practice 

70460 

Odgers Berndtson 

20 Cannon Street 

London EC4M 6XD 

 

Further Information 

If you would like an informal conversation about this role, please contact Odgers Berndtson: Simon McDonald on +44 20 

7529 6359 or Laura Spurgin on +44 207 529 1072. 

 

Due Diligence  

Please note that due diligence will be carried out on shortlisted candidates. Candidates should expect this to include 

searches of previous public statements and social media, blogs or any other publically available information.  

 

 

 

http://www.odgers.com/70460
mailto:anne.neill@odgersberndtson.com
http://www.odgers.com/70460
mailto:anne.neill@odgersberndtson.com
http://www.odgers.com/70460
mailto:70460@odgersberndtson.com
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The recruitment process 
After the closing date Odgers Berndtson will acknowledge receipt of your application by the email provided. Your 

application will be processed and assessed as quickly as possible and Odgers Berndtson will keep you informed at key 

stages. 

 

Your application will be assessed against the candidate profile and your experience for the post. Please ensure that you 

provide written evidence in your expression of interest to demonstrate how you meet all the criteria. Submitting a CV 

alone will not be sufficient. 

 

The Advisory Assessment Panel (AAP) will assess your application and you will be notified of the outcome. Candidates 

successful at application stage will be invited to come forward to preliminary interview with Odgers Berndtson. 

 

At the shortlist meeting the AAP will decide the candidates who will be invited for panel interview in London, which they 

also oversee. 

 

Final interviews will take place on 20th and 21st March 2019. 

 

Following the panel interviews candidates who best fit the criteria will be recommended to the Prime Minister who will 

make the final decision and if you are successful, you will receive a letter from the Prime Minster asking you to accept the 

appointment. 

If you are unsuccessful, you will be notified by Odgers Berndtson and given feedback on your interview process. 

If you have a complaint about the way your application has been handled at any stage, please see the section on How to 

complain below. 

 

The Interview Access Scheme 

Applicants with a disability are guaranteed an interview if they meet the minimum criteria for the appointment, as outlined 

in the relevant role description. Declaring a disability for the purposes of a guaranteed interview is your decision and is 

entirely voluntary. 

 

Definition of a disability 

The Equality Act 2010 (EA) generally defines a disabled person as: 

Someone who has a mental or physical impairment that has a substantial and long- term adverse effect on the person’s 

ability to carry out normal day-to-day activities. 

 

Applying under the Interview Access Scheme 

If you want to apply under the Interview Access Scheme simply complete the separate declaration form on the Odgers 

Berndtson website and submit it with your application (Annex D). Whether you choose to apply under the Interview Access 

Scheme or not you can still ask us to make particular arrangements for you when attending an interview. You can also 

contact Odgers Berndtson if you want to discuss the criteria for the role or have questions regarding your application. 
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Provisional timetable 

 Competition launched: w/c 22nd January 2019. 

 Closing date for applications: 15th February 2019. 

 Preliminary interviews with Odgers Berndtson: from 15th February 2019. 

 Shortlist meeting date: w/c 4th March 2019. 

 Date for interviews: 20th and 21st March 2019. 

 

Selection and interview 

The SSRB Advisory Assessment Panel (AAP) has been specifically convened for this recruitment campaign and will 

comprise of panel chair Rupert McNeil (the Government Chief People Officer, Cabinet Office), Dr Martin Read (Chair of 

SSRB), Martin Williams (Director, Office of Manpower Economics), and Colleen Harris as independent panel member. 

 

OCPA Code of Practice for Ministerial Appointments 

This appointment is subject to the scrutiny of the Commissioner for Public Appointments, the Rt Hon Peter Riddell CBE, 

and his office. 

 

The role of the Commissioner for Public Appointments is to regulate Ministerial appointments to the boards of public 

bodies and statutory office to ensure that selection of appointable candidates is on the basis of merit after a fair and open 

process. 

 

More information about the Commissioner for Public Appointments and his Code of Practice is available at: 

http://publicappointmentscommissioner.independent.gov.uk 

 

 

How to complain 

If you are not completely satisfied – please contact, in the first instance: Rebecca Hedges, Deputy Director Civil Service 

Workforce Policy & Reward, Cabinet Office, 4th Floor, Orange Zone, 1 Horse Guards Road, London, SW1A 2HQ. 

 

We will reply to your complaint within 20 working days. If, after receiving our response you are still not satisfied, you may 

contact the Commissioner for Public Appointments: 

The Commissioner for Public Appointments Room  

G/7, Ground Floor 

1 Horse Guards Road London  

SW1A 2HQ  

Tel: 020 7271 0833 

publicappointments@csc.gov.uk 

  

 

 

http://publicappointmentscommissioner.independent.gov.uk/
mailto:publicappointments@csc.gov.uk
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The Commissioner for Public Appointments regulates and monitors appointments to public bodies to ensure procedures 

are fair. More information about the role of the Commissioner and his Code of Practice is available from 

www.publicappointmentscommissioner.org/ 

 

Information about the Commissioner’s policy and manner in which complaints are investigated are set out online at: 

https://publicappointmentscommissioner.independent.gov.uk/regulating-appointments/complaints-and-investigations/  

 

 

Appendix 1: SSRB Terms of Reference 
The Review Body on Senior Salaries provides independent advice to the Prime Minister, the Lord Chancellor, the Home 

Secretary, the Secretary of State for Defence, the Secretary of State for Health and the Minister of Justice for Northern 

Ireland on the remuneration of holders of judicial office; senior civil servants; senior officers of the armed forces; very 

senior managers in the NHS; police and crime commissioners, chief police officers in England, Wales and Northern Ireland; 

and other such public appointments as may from time to time be specified. The SSRB’s independent advisory role is 

valued highly by government and the remit groups – in particular it’s evidence-based and objective approach to making 

recommendations. 

The Review Body may, if requested, also advise the Prime Minister from time to time on Peers’ allowances; and on the pay, 

pensions and allowances of Ministers and others whose pay is determined by the Ministerial and Other Salaries Act 1975. If 

asked to do so by the Presiding Officer and the First Minister of the Scottish Parliament jointly; or by the Speaker of the 

Northern Ireland Assembly; or by the Presiding Officer of the National Assembly for Wales; or by the Mayor of London 

and the Chair of the Greater London Assembly jointly; the Review Body also from time to time advises those bodies on the 

pay, pensions and allowances of their members and office holders. 

 

In reaching its recommendations, the Review Body is to have regard to the following considerations: 

 

 The need to recruit, retain, motivate and, where relevant, promote suitably able and qualified people to exercise their 

different responsibilities. 

 Regional/local variations in labour markets and their effects on the recruitment, retention and, where relevant, 

promotion of staff. 

 Government policies for improving the public services including the requirement on departments to meet the output 

targets for the delivery of departmental services. 

 The funds available to departments as set out in the Government’s departmental expenditure limits. 

 The Government’s inflation target. 

 

In making recommendations, the Review Body shall consider any factors that the Government and other witnesses may 

draw to its attention. In particular, it shall have regard to: 

 

 Differences in terms and conditions of employment between the public and private sector and between the remit 

groups, taking account of relative job security and the value of benefits in kind. 

 Changes in national pay systems, including flexibility and the reward of success; and job weight in differentiating the 

remuneration of particular posts. 

http://www.publicappointmentscommissioner.org/
https://publicappointmentscommissioner.independent.gov.uk/regulating-appointments/complaints-and-investigations/
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 The relevant legal obligations, including anti-discrimination legislation regarding age, gender, race, sexual orientation, 

religion and belief and disability. 

 

The Review Body may make other recommendations as it sees fit: 

 

 To ensure that, as appropriate, the remuneration of the remit groups relates coherently to that of their subordinates, 

encourages efficiency and effectiveness. 

 To relate reward to performance where appropriate. 

 To maintain the confidence of those covered by the Review Body’s remit that its recommendations have been properly 

and fairly determined. 

 To ensure that the remuneration of those covered by the remit is consistent with the Government’s equal opportunities 

policy. 

 

The Review Body will take account of the evidence it receives about wider economic considerations and the affordability of 

its recommendations. 

  

 

Appendix 2: Code of Practice 
 

SSRB Code of Practice for Members Public Service Values 

The members of the SSRB will at all times: 

 

 Observe the highest standards of impartiality, integrity and objectivity in the independent advice they provide and the 

operation of this public body; and 

 Ensure recommendations take into account the evidence received from all parties and the Review Body’s terms of 

reference and statutory functions. 

 

Standards in Public Life 

All Review Body Members will: 

 

 Follow the Seven Principles of Public Life set out by the Committee on Standards in Public Life. 

 Comply with the Review Body's Code of Practice and ensure they understand their duties, rights and responsibilities, and 

are familiar with the functions and role of the Body including any relevant statements of Government policy; and 

 Not use information gained in the course of their public service for personal gain or for political purpose, nor seek to use 

the opportunity of public service to promote their private interests or those of closely connected persons, businesses or 

other organisations. 
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Role of Review Body Members 

Review Body Members have collective responsibility and will: 

 

 Engage fully in the collective discharge of their functions and responsibilities, taking into account all relevant factors and 

information. 

 Ensure that processes are operated openly and transparently, regularly placing in the public domain information about 

the Review Body's processes, and agree reports to be published by HM Government; and 

 Respond appropriately to complaints about the process. 

 

In view of their independent status, members of the Review Body are required to be politically impartial in their role and 

will declare any party political activity they undertake whilst serving on the Body. Such activity will be made public. 

 

All Review Body Members will discuss with the Chair any offers of other appointments which they receive whilst serving on 

the Review Body or shortly after stepping down which might raise a question about their independence or impartiality as a 

member of the Review Body. The Chair will consult with Review Body Members about any similar offers of appointment 

received by him or her. 

 

 

Role of the Review Body Chair 

The Chair has a particular responsibility for providing effective leadership and is responsible for ensuring that: 

 

 The Review Body meets at appropriate intervals and that the minutes of meetings accurately record the decisions taken 

and, where appropriate, the views of individual Review Body Members; and 

 The views of the Review Body are represented to the general public and others. 

 

Handling Conflicts of Interest 

The purpose of these provisions is to avoid any danger of Review Body Members being influenced, or appearing to be 

influenced, by their private interests in the exercise of their public duties. 

 

A register will list direct or indirect pecuniary interests which others might reasonably think could influence members’ 

judgement. Review Body Members are asked to register their own non-pecuniary interests which relate closely to the 

Review Body activities, and those of close family members and persons living in the same household. Close family 

members include partners, parents, children (adult and minor), brothers, sisters and the partners of any of these. 

 

1  Register of Interests 

The relevant interests which members are asked to register in the Review Body's Register of Interests include: 

 

 Remunerated interests. 

 Unremunerated interest. 

 Registered shareholdings (where these are 1 per cent or more of a company or have a value in excess of £25,000). 
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 Ownership of land and property; and 

 Party-political activity. 

In addition, the Review Body should include in their Register of Interests those past interests that may be considered to be 

relevant, because of personal associations and friendships, and the remunerated and unremunerated interests of close 

members of their families. 

 

The Register of Interests will be maintained by the Office of Manpower Economics. Information on the Register may be 

accessed via the Office of Manpower Economics website www.gov.uk/government/organisations/office-of-manpower-

economics. For those without access to the Internet, a copy may be obtained by writing to Office of Manpower Economics, 

8th Floor, Fleetbank House, 2-6 Salisbury Square, London, EC4Y 8JX. 

 

 

2 Oral Declaration of Interests 

An oral declaration of any relevant interest, as defined under the Register of Interests section above, should be made at 

any Review Body meeting if it relates specifically to a particular issue under consideration. 

 

If the outcome of any discussion at a Review Body meeting could have a direct pecuniary effect on a member, that 

member should not participate in the discussion or determination of matters in which he or she has such an interest. 

 

The Review Body’s secretariats, which are provided by the Office of Manpower Economics, staffed by civil servants, are 

covered by the Civil Service Code which is available on the Cabinet Office website www.cabinet-office.gov.uk. 

 

 

Personal Liability of Review Body Members 

Legal proceedings against individual members of advisory bodies are exceptional. However, a Review Body member may 

be personally liable if he or she makes a fraudulent or negligent statement that results in a loss to a third party or if he or 

she misuses information gained through their position. The Government has indicated that individual Review Body 

Members who have acted honestly, reasonably, in good faith and without negligence will not have to meet, out of their 

own personal resources, any personal civil liability which is incurred in execution or purported execution of the Review 

Body's functions. 

 

  

http://www.cabinet-office.gov.uk/
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Appendix 3: The Seven Principles of 

Public Life 
All applicants for public appointments are expected to demonstrate a commitment to, and an understanding of, the value 

and importance of the principles of public service. The seven principles of public life are: 

 

Selflessness 

Holders of public office should act solely in terms of the public interest. 

 

Integrity 

Holders of public office must avoid placing themselves under any obligation to people or organisations that might try 

inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or other 

material benefits for themselves, their family, or their friends. They must declare and resolve any interests and relationships. 

 

Objectivity 

Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and without 

discrimination or bias. 

 

Accountability 

Holders of public office are accountable to the public for their decisions and actions and must submit themselves to the 

scrutiny necessary to ensure this. 

 

Openness 

Holders of public office should act and take decisions in an open and transparent manner. Information should not be 

withheld from the public unless there are clear and lawful reasons for so doing. 

 

Honesty 

Holders of public office should be truthful. 

 

Leadership 

Holders of public office should exhibit these principles in their own behaviour. They should actively promote and robustly 

support the principles and be willing to challenge poor behaviour wherever it occurs. 
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