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About Homes England 
Homes England is the government’s housing accelerator for England.

Thank you for your interest in these 

roles. This is an exciting opportunity to 

contribute your knowledge and 

expertise. 
 

Homes England is the Government’s national housing 

agency, responsible for delivering its housing ambitions. 

It is a non-departmental public body and statutory 

corporation created by the Housing and Regeneration 

Act 2008 (as amended by the Localism Act 2011). Homes 

England was launched in January 2018 as the new 

operating name for the Homes and Communities 

Agency and is sponsored by the Ministry of Housing, 

Communities and Local Government (MHCLG).  

 

Homes England is charged with increasing the number 

of homes needed across the country, with the aim of 

helping to deliver the Government’s ambition of 300,000 

homes a year by the mid-2020s. Homes England has a 

new, bold five-year plan that sets out how it will unlock 

land and investment, promote innovation and diversify 

the housing market. 

 

Homes England is also undergoing a comprehensive 

transformation programme that will enable it to strike 

new deals and forge new innovative partnerships to 

shake up housing delivery. The agency has been 

growing at pace to enable it to deliver its increased 

ambitions and now numbers 1,000 employees, including 

300 new joiners in the last 12 months. 

 

The Secretary of State for MHCLG has set Homes 

England a new mission and objectives to guide their 

work over the next five years. 

 

 

 

 

 

Mission:    
We will intervene in the market to ensure more homes 

are built in areas of greatest need, to improve 

affordability. We will make this sustainable by creating a 

more resilient and diverse housing market. 

 

Objectives: 
 Unlock public and private land where the market will 

not, to get more homes built where they are needed 

 Ensure a range of investment products are available to 

support house building and infrastructure, including 

more affordable housing and homes for rent, where 

the market is not acting 

 Improve construction productivity 

 Create a more resilient and competitive market by 

supporting smaller builders and new entrants, and 

promoting better design and higher quality homes 

 Offer expert support for priority locations, helping to 

create and deliver more ambitious plans to get more 

homes built 

 Effectively deliver home ownership products, providing 

an industry standard service to consumers  

The Homes England strategic plan 2018 to 2023 can be 

found here. 

 

About MHCLG 
MHCLG is responsible for the delivery of Government 

policy relating to housing, planning and building, local 

growth, local government, integration and community 

cohesion. Our job is to create great places to live and 

work right across the country.  

 

More information about the work of the department can 

be found in the Annual Report, the Single Departmental 

Plan and on our website. 

https://www.gov.uk/government/publications/homes-england-strategic-plan-201819-to-202223
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About the Roles 
Information about the role of Non-Executives in Government departments is provided in the 

Corporate governance in central government departments: code of good practice and guidance. 

NEDs are expected to contribute to the work of Departments in the following areas: 

 

 Independence: provide independent support, 

guidance and challenge on the progress and 

implementation of the business plan 

 Strategy: constructively challenge and contribute to 

the development of strategy and business planning, 

including the setting and development of key 

objectives and targets 

 Performance: scrutinise the performance of the 

organisation in meeting agreed goals and objectives, 

and monitor the reporting of performance, including 

financial targets 

 People: develop and encourage appropriate 

behaviours to maintain or improve the departmental 

people strategy, including ethical and directional issues 

such as diversity and senior jobholder moves 

 Governance: satisfy themselves that governance, 

internal control and risk management systems are  

effective and capable of delivering relevant, accurate 

and timely management and financial information to 

the Board 

 Support: the Board in developing skills and tools to 

help it engage with strategic issues in ways which have 

practical resonance 

 Connect: the Board to people and organisations who 

can provide different perspectives, opinions and 

expertise which will assist in furthering the business of 

the Department 

 Specialist Responsibility: underpin, support and 

specialise in one or more areas of work, 

supplementing skills and experience already in place 

across areas such as property, development finance 

and investment, infrastructure and planning, 

organisational transformation and retail banking 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.gov.uk/government/publications/corporate-governance-code-for-central-government-departments-2017
https://www.gov.uk/government/publications/corporate-governance-code-for-central-government-departments-2017
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Board members have corporate responsibility for ensuring that Homes England fulfils the overall aims 

and objectives set out in legislation as well as the mission and objectives it has been set by the 

Secretary of State. Board members also have responsibility for ensuring that Homes England complies 

with any statutory or administrative requirements for the use of public funds and assets.

 

Board Members will: 
 

 Ensure that Homes England delivers its Strategic 

Objectives within the policy and resources parameters set 

by the Secretary of State 

 Hold the Chief Executive to account for the effective and 

efficient delivery of the strategic and annual business 

plans and for the day-to-day management, delivery and 

performance of Homes England 

 Ensure that effective arrangements are in place to 

provide assurance to the Board and MHCLG on risk 

management, governance and internal control  

 Ensure that any statutory or administrative requirements 

for the use of public funds are complied with; that the 

Board operates within the limits of its statutory authority 

and any delegated authority agreed with MHCLG, and in 

accordance with any other conditions relating to the use 

 

 

 

of public funds. Approve Homes England’s Annual 

Report and Accounts 

 Oversee production and retain oversight of Homes 

England’s Risk Appetite Statement and Risk Management 

Framework 

 Set performance objectives and remuneration terms 

linked to these objectives for the Chief Executive which 

give due weight to the proper management, use and 

utilisation of public resources 

 Act as a champion for the work and role of Homes 

England at public events and meetings, taking on a 

specific champion role for priority topics as required and 

advise on the effective wider management of 

stakeholders 

 Act in accordance with the seven principles of public life, 

full details of which are provided on page 14 

 

 

The successful candidates will have experience and understanding of how to operate effectively at Board level, 

in what is a fast-paced delivery environment. 
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Person Specification 

These are interesting and challenging roles. To be successful, you will: 
 Be well informed about Homes England and its operating environment 

 Demonstrate strong commercial and financial acumen 

 Demonstrate an enthusiasm for the challenges of Government and the housing market 

 

Essential Criteria and experience: 

 All candidates should show credibility and stature as a 

strategic leader, with strong analytical skills and 

understanding of governance and risk 

 We are recruiting up to four new members to 

strengthen the Board’s skills and experience in a 

number of key areas 

 Candidates are therefore sought with experience in at 

least one of the following areas: 

 Retail finance  

 Financial leadership  

 Organisational transformation  

 Placemaking 

 

 Desirable criteria and experience: 

We are seeking candidates with qualifications and 

experience in one or more of the following areas: 

 

 Audit and assurance  

 House building 

 Large scale regeneration 

 Civil engineering, or  

 Large-scale strategic planning 

 Development finance and investment

Prior non-executive experience is not a requisite, but you must bring a demonstrable track record at a senior level, where 

there has been significant exposure to a non-executive board.   

 

 

If you wish to discuss these roles in more detail please contact Rebecca Royle on 0207 529 3054 or by email at 

Rebecca.Royle@odgersberndtson.com  

 

 

 

 

 

 

mailto:Rebecca.Royle@odgersberndtson.com
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Outline Terms & Conditions

 
Remuneration:  

These posts will attract a remuneration of £25k per annum 

based on c. 24 hours per month. However, actual 

remuneration will depend on any additional Homes 

England Board committee membership, pro rata for the 

number of days. 

 

Expenses and Subsistence:  

You will be entitled to reimbursement of reasonable travel 

and subsistence costs at the same rate as members of 

Homes England staff. 

 

Period of appointment:  

Appointments will be made by Ministers, for a fixed initial 

period of up to 3 years. Appointments may be extended, 

subject to Ministerial approval and performance. 

 

Location:  

Meetings will be held predominantly in London & Coventry. 

 

Eligibility:  

These posts are ‘non-reserved’ and are open to UK 

Nationals, British Nationals (Overseas), British Protected 

Persons, Commonwealth Citizens, EEA Nationals of other 

member states and certain non-EEA family members and 

Swiss nationals under the Swiss EU agreement. There must 

be no employment restriction or time limit on your 

permitted stay in the UK. You should normally have been 

resident in the United Kingdom for five years preceding 

your application.   

 

Diversity:  

MHCLG is committed to ensuring equality of opportunity 

and that all our systems and processes are fair, open and 

objective. We endeavour to promote this approach in  

 

 

 

 

 

those with whom we come into contact. We are 

responsible for ensuring that the highest principles of 

equal opportunities policy are put into effect. 

 

As an equal opportunities employer we make no distinction 

between people on grounds of their race, ethnic or 

national origin, age, religion or belief, sex, marital status, 

disability, part-time status or sexual orientation. 

 

We would particularly welcome applications from diverse 

individuals / individuals from different backgrounds. 

 

Conflicts of interest:  

Candidates must note the requirement to declare any 

interests they may have that might cause questions to be 

raised about their approach to the business of the 

Department.  They are required to declare any relevant 

business interests, shareholdings, positions of authority, 

retainers, consultancy arrangements or other connections 

with commercial, public or voluntary bodies, both for 

themselves and for their spouses/partners.  

 

If you have any interests which might be relevant to the 

work of Homes England, which could lead to a real or 

perceived conflict of interest if you were to be appointed, 

please provide details in your supporting letter and the 

standard form at Annex C. 

 

If appointed, you will be expected to act in accordance with 

the Cabinet Office Code of Conduct for Board Members of 

Public Bodies 

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/409604/code-of-conduct_tcm6-38901.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/409604/code-of-conduct_tcm6-38901.pdf
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Application Process 
 

 

 

 

 

 
   

 

Application  

Shortlisting  

Assesment  

Post 

interview 

To apply for this post please supply the materials below by midnight on Sunday 24
th
 

March 2019.  

 

The preferred method of application is online at:  

www.odgers.com/71419.If you are unable to apply online, please email 

71419@odgers.com. Please include the reference “Homes England Board Members” 

in the title of your email. 

 

Your completed application should be in Word format and include the following: 

 

Curriculum Vitae – including education and professional qualifications and full 

employment history (max. 3 pages) 

 

Covering letter – explaining how you meet some of the essential and desirable 

criteria for the role (max. 3 pages). Please use specific examples from your 

experience to demonstrate how you meet any of essential criteria 

 

Annexes - these should be submitted to PublicAppointments@communities.gov.uk 

entitled ‘Homes England Board Members’. The annexes can be found on the same 

page as this Candidate Information Pack, on the Centre for Public Appointments 

website and are as follows: 

 

Diversity (Equal Opportunities) Monitoring Questionnaire – Annex A 

 

Guaranteed interview scheme form – Annex B (if applicable) 

 

Conflict of Interest form – Annex C 

 

Other Relevant Information Declaration Form – Annex D 

 

List of referees – Annex E (the referees will be approached only if you are shortlisted 

for interview) 

 

Publicity survey – Annex F (please indicate how you heard about this post) 

 

Please note that the above information and completed forms are required for each 

application. 

We cannot accept information and forms submitted with previous applications 

because your circumstances may have changed in the meantime and some of this 

information will be specific to the post being applied for - see the “Further 

Information” section below for further details.  Please also note that the initial 

assessment of your suitability against the role criteria will be made only from the 

evidence you set out in your covering letter and CV. 

We would prefer electronic applications but will accept hard copies by post to: 

Rebecca Royle, Odgers Berndtson, 20 Cannon Street, London, EC4M 6XD. 

 

  

http://www.odgers.com/xxxxx
mailto:71419@odgers.com
mailto:PublicAppointments@communities.gov.uk
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Application Process 
 

 

 

 

 

 
  

Application  

Shortlisting 

Assesment  

Post 

interview 

An assessment panel will review your application to select those demonstrating 

the best fit with the role by considering the evidence you have provided. How 

you fit with the wider team will also be taken into consideration.  

The Panel will consist of: 

 

 Jeremy Pocklington – MHCLG Rep and Panel Chair 

 Sir Ed Lister – Homes England Chair 

 Ceri Smith – Homes England Shareholder Member 

 Wendy Barnes – Independent Panel Member 

 

Successful applicants will be invited to a preliminary interview with our partners 

at Odgers Berndtson, who will advise the assessment panel in preparing a 

shortlist to progress to the formal stages of the process. 
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Application Process 
 

 

 

 

 

 
   

Application  

Shortlisting 

Assesment  

Post 

interview 

Those candidates progressing to final stages will be invited to meet with the  

Assessment Panel at Odgers Berndtson’s offices in Central London. Those candidates 

considered to meet the criteria for the post and merit appointment will be 

recommended to the Secretary of State for the Ministry of Housing Communities 

and Local Government for consideration. The Minister may choose to meet with 

appointable candidates before making a decision. If he does, he will meet all 

appointable candidates in the presence of the Panel Chair or their nominated 

representative. The time taken between interview and a final appointment decision 

being made can sometimes take a number of weeks. Candidates who have been 

interviewed will be kept informed of progress.   

 

Reasonable expenses will be payable for travel to and from the interview, in 

accordance with MHCLG guidelines. Please contact 

Rebecca.Royle@odgersberndtson.com in advance if you intend to claim travel 

expenses so full detail on permissible expenses can be provided (receipts/proof of 

purchase will be requested).   

mailto:Rebecca.Royle@odgersberndtson.com
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Application Process 
 

 

 

 

 

 

Application  

Shortlist  

Assesment  

Post 

interview 

Following Ministerial decision on appointment and agreement from the 

Prime Minister, letters will be sent to all interviewees with the result. The 

successful candidate(s) will be sent a letter of appointment to sign and 

return. They will also be asked to provide a biography which will accompany 

the Press Notice that will announce their appointment to the Board. Once 

the appointment commences, training or an induction may be offered as 

required. 
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Indicative Timeline  
 

Please note that we would like to appoint new Board members as swiftly as possible. The dates below 

are therefore only indicative at this stage and could be subject to change as we look for opportunities 

to reduce where and if possible. If you are unable to meet these timeframes, please let us know in 

your application letter. 

 
 

 

 

 
 

 

  

• Sunday 24th March at midnight Advert Closing Date  

• 1st April – 17th April 
Preliminary Interviews 

with Odgers 

• w/c 22nd April 2019  
Shortlist  

• Early June Panel Interviews  
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Further Information  

Diversity Monitoring Questionnaire 

The Ministry of Housing, Communities and Local 

Government is committed to providing equal opportunities 

for all and welcomes applications from candidates 

irrespective of race, age, disability, gender, marital status, 

religion, sexual orientation, transgender or working 

patterns. Please complete this form and return it with your 

application.  Please note that the form will not be treated 

as part of your application.  The data will be treated in the 

strictest confidence, and will be used for monitoring and 

statistical purposes only.  

 

Political Activity Questionnaire  

This questionnaire enables the monitoring of political 

activity of candidates for a public appointment insofar as 

the information is already in the public domain.  

 

Guaranteed Interview Scheme 

MHCLG uses the guaranteed interview scheme to help 

widen employment opportunities for disabled people.  

Applicants with disabilities who meet the criteria stated in 

the person specification and submit a completed 

'Guaranteed Interview Scheme' form will be guaranteed an 

interview. 

 

Conflicts of Interest 

Please give details of any business or other interest or 

personal connections which, if you are appointed, could be 

misconstrued or cause embarrassment to either Homes 

England or MHCLG - see the “Outline Terms and 

Conditions” section for further information.  

 

Other Relevant Information Declaration Form 

Any appointee to a Public Body could find that matters or 

incidents which previously attracted no attention could 

become matters of public interest once the person 

concerned holds a public appointment. Therefore, if you 

have answered ‘yes’ to any of the questions on the form, 

you must provide a statement explaining the 

circumstances.  

 

Complaints 

If at any time during the appointments procedure you have 

reason to question your treatment, you should first address 

your concerns to the administration team by email: 

publicappointments@communities.gov.uk or by post: 

Public Appointments Team, ALB Governance & 

Appointments, Ministry of Housing Communities and Local 

Government, 1st Floor NE, Fry Building, 2 Marsham Street, 

London SW1P 4DF.  

If after investigation by the Department, you remain 

dissatisfied, you may take your complaint to the 

Commissioner for Public Appointments. Details on how to 

make a complaint can be found on the Commissioner’s 

website at:   

http://publicappointmentscommissioner.independent.gov.u

k/what-we-do/complaints-and-investigations   

Complaints should be lodged within 12 months of the 

appointment being made. 

 

 

 

 
 

mailto:publicappointments@communities.gsi.gov.uk
http://publicappointmentscommissioner.independent.gov.uk/what-we-do/complaints-and-investigations
http://publicappointmentscommissioner.independent.gov.uk/what-we-do/complaints-and-investigations
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Seven principles of public life and ensuring public confidence 

Given the nature of public appointments, it is important that those appointed as members of public bodies 

maintain the confidence of Parliament and the public. If there are any issues in your personal or professional 

history that could, if you were appointed, be misconstrued, cause embarrassment to Homes England or 

MHCLG, or cause public confidence in the appointment to be jeopardised, it is important that you bring them 

to the attention of the Assessment Panel and provide details of the issue/s in your supporting letter. In 

considering whether you wish to declare any issues, you should also reflect on any public statements you have 

made, including through social media. The Assessment Panel will explore potential conflicts of interest during 

the interview process 

 

 

The Seven Principles of Public Life 

 

Selflessness 

Holders of public office should act solely in terms of the 

public interest.   

  

Integrity 

Holders of public office must avoid placing themselves 

under any obligation to people or organisations that might 

try inappropriately to influence them in their work. They 

should not act or take decisions in order to gain financial or 

other benefits for themselves, their family or their friends.  

They must declare and resolve any interests and 

relationships 

  

Objectivity 

Holders of public office must act and take decisions 

impartially, fairly and on merit, using best evidence and 

without discrimination or bias. 

 

 

 

Accountability 

Holders of public office are accountable to the public for 

their decisions and actions and must submit themselves to 

the scrutiny necessary to ensure this. 

 

Openness 

Holders of public office should act and take decisions in an 

open and transparent manner.  Information should not be 

withheld from the public unless there are clear and lawful 

reasons for doing so. 

  

Honesty 

Holders of public office should be truthful. 

  

Leadership 

Holders of public office should exhibit these principles in 

their own behaviour.  They should actively promote and 

robustly support the principles and be willing to challenge 

poor behaviour wherever it occurs. 

  

Any statements you make will be treated confidentially and we will contact you to discuss any potential conflicts that might 

arise ahead of the sift process to explain what might be required if you are successful and check that you still wish your 

application to be considered.  

 

Failure to disclose such information could result in an appointment either not being made or being terminated. Should 

you wish to speak to someone concerning a potential conflict of interest, please contact:  

publicappointments@communities.gov.uk   

 

 

mailto:publicappointments@communities.gsi.gov.uk
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Commissioner for Public Appointments 

In accordance with the Public Appointments Order in 

Council 2017 2(2), we will process your application in 

accordance with the General Data Protection Regulations 

and Data Protection Act 2018.  Your data will be held 

securely and access will be restricted to those dealing with 

your application or involved in the recruitment process. The 

Commissioner for Public Appointments, may also request 

access as part of a complaint investigation or review of the 

recruitment process. Your data will be stored for up to two 

years and processed for the purpose of the recruitment 

process, diversity monitoring and, if successful, your 

personal record. If appointed, your data will be stored for 

the duration of your tenure and may be shared with the 

organisation that you are appointed too, unless specifically 

requested otherwise. Should you wish your data to be 

removed from our records, please contact 

publicappointments@communities.gov.uk. 

 

Compliance with GDPR 

In accordance with the Public Appointments Order in 

Council 2017 2(2), we will process your application in 

accordance with the General Data Protection Regulations 

and Data Protection Act 2018.  Your data will be held 

securely and access will be restricted to those dealing with 

your application or involved in the recruitment process. The 

Commissioner for Public Appointments, may also request 

access as part of a complaint investigation or review of the  

 

recruitment process. Your data will be stored for up to two 

years and processed for the purpose of the recruitment 

process, diversity monitoring and, if successful, your 

personal record. If appointed, your data will be stored for 

the duration of your tenure and may be shared with the 

organisation that you are appointed too, unless specifically 

requested otherwise. Should you wish your data to be 

removed from our records, please contact 

publicappointments@communities.gov.uk.  

 

Contact Details for Queries 

All applications will be acknowledged within 5 working days 

of receipt.  If you have not received an acknowledgment 

within 7 working days of submitting your application, 

please contact: 

 

Rebecca Royle   

Rebecca.Royle@odgersberndtson.com 

0207 529 3054 

You can also contact us using these details if you would like 

further information on the role, the application process, the 

progress of your application or a conversation in 

confidence. 

 

 

 

 

 

 
 

 

 

 

 

mailto:publicappointments@communities.gov.uk
mailto:publicappointments@communities.gsi.gov.uk
mailto:Rebecca.Royle@odgersberndtson.com
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