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Introduction from 

the Council of 

Governors
Thank you for your interest in this  

Non-Executive Director role at  

Warrington and Halton Hospitals  

NHS FoundationTrust.

As Governors for the Trust, we’re seeking to appoint  

a new Non-Executive Director who shares our values  

and ambitions, is passionate about building on our

success and who can bring leadership, strategic vision,  

experience of transformational change and a deep  

understanding of governance to our Foundation

Trust Board.

The successful candidate will evidence strong  

commercial awareness gained in either the public,  

private or third sector as a Unitary Board. They will  

also offer challenge and support to the Executive  

team in delivering our ambitious agenda which  

includes developing local, regional and national  

policy changes so that the Trust continues to have  

an established and progressive future in serving the  

people ofCheshire and Merseyside.

We trust the information in this pack will give you a  

flavour of our organisation, our priorities and how  

we work.

We encourage you to contact Norman Holding,  

Lead Governor, and/or Steve McGuirk,  

Chairman via the Foundation Trust Office on  

01925 662834 or 01925 662139.

We hope that you will continue with your application  

and wish you well during the appointment process.

Background to theTrust
As an NHS Foundation Trust, we are responsible for managing the health care and support  

services provided by our hospitals and our staff working in the community.
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WHH continues to focus investment in places  

where the biggest impacts will be seen.

Recent investments include:

The opening of a new Frailty Assessment Unit  

(FAU) on the Warrington site in conjunction  

with partners from the Warrington Together  

programme. The FAU will support our

frail elderly patients with living healthy,  

independent lives and avoidingunwanted  

stays in hospital.

The opening of a new Discharge Suite  

supporting earlier patient discharge to provide  

a better, more relaxed experience for patients  

and avoid prolonged time spent in a hospital  

bed.

The opening of a new Acute Cardiac Care Unit

creating a single specialist cardiology centre of

excellence for Warrington and Halton patients.

Our Strategy on a Page

WHH is also playing a key role  

as part of the development of

integrated health and care services

across both Warrington and Halton

as part of the Warrington Together

and OneHalton programmes.

National  

Level

C&M Health & Care  

Partnership

•Out of Hospital Services

•Primary Care Services

•Self-Management/Prevention

•Social Care

•Elective Care

•Urgent Care

•Women’s &Children’s

•Pathology

•Radiology

•Cancer Services

WHH forms part of the Cheshire & Merseyside  

Health & Care Partnership and is working  

alongside other local partner organisations

to explore solutions to common national and  

regional challenges.

Our Strategy
The current challenges facing the NHS are multi-layered, sizeable and real.

Growing demand for services from an ageing population, national/local workforce  

availability and recruitment challenges and political volatility mean that we currently  

operate in an unprecedented and ever-changing environment.

Following the recent amalgamation of Health and Social Care under a single  

Government Secretary of State, there is a renewed momentum behind the push for  

the creation of place-based integrated care systems (ICSs) designed around local  

populations.

Our  
Mission
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We will be OUTSTANDING for our pa  ents, our commun and eachother

Wewill be the change we want to see in the world of health and social careOurVision

Our

Values

C nuously improving, exploring new opportuni and technology and being crea ve  

and innova ve in redesigning and developing all we do.

Wewill 

do this  

by:

We will… Work in  

partnership to design  

and provide highquality,  

financially sustainable  

services

We will… Always putour  

pa ents first through  

high quality, safe care  

and an excellent pa nt  

experience

SustainabilityQuality People

& We are

to make a di fferenc e

We will… Be the best  

place to work with a  

diverse, engaged  

workforce that is fit for  

the future

Working  

Together
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QPS - Quality, People and Sustainability

To achieve our vision we believe we need to focus on the QUALITY of our services, on the

PEOPLE who deliver them and on ensuring our organisation’s SUSTAINABILITY, within the

wider health economies in which we operate.

Our 3 strategic objectives under the Quality domain are:

Our 3 strategic objectives under the People domain are:

The Trust has embarked on a listening into  

action journey to empower all staff to drive  

improvements they know are required in their  

own areas of work.

Following the fantastic response to the initial listening exercise, there are now “pioneering  

teams” in place across all parts of the organisation who have identified improvement projects  

and are actively making progress towards delivery through a series of crowd-fixing and action  

planning events.

The LiA journey is a long-standing commitment and further cohorts of pioneers will be  

sought, identified and supported to deliver their changes moving forwards.

Our 3 strategic objectives under the Sustainability domain are:

Vertical Integration

We are working alongside providers of local community health and care services as well as  

local authorities and third sector organisations to identify opportunities to “join up” the care  

we provide to improve outcomes for our patients and reduce or eliminate unnecessary waste  

or duplication in our processes.

Horizontal Integration

We are working alongside other local providers of hospital-based health services to  

identify opportunities to work in collaboration to tackle shared challenges around estate  

infrastructure, workforce and capacity.

1 2 3Patient Safety

We are committed  

to developing and

enhancing our patients’  

safety through a  

learning culture where  

quality and safety is  

everyone’s top priority.

Patient Experience

By focussing on patient  

experience we want

to place the quality of  

patient experience at the  

heart of all we do, where  

“seeing the person in the  

patient” is the norm.

Clinical Effectiveness

Ensuring practice is  

based on evidence so  

that we do the right  

things the right way  

to achieve the right  

outcomes for our  

patients.

Employee Wellbeing  

& Engagement

Create the conditions  

to promote wellbeing  

and enable an  

engaged workforce  

to improve patient  

and staff experience.

Attraction, Retention,  

Development &Inclusion

Attract andretain a diverse  

workforce aligned to

our culture and values,  

to ensure that we have  

the staff with the skills to  

deliver excellent patient  

care.

Leadership &  

Organisational  

Learning

Develop a collaborative,  

compassionate and  

inclusive culture of  

collective leadership  

and organisational  

learning.

1 2 3

1 3Play a central role  

in our healthcare  

economies to  

support integrated  

place based care.

Work with other acute  

care providers to ensure  

that those serviceswhich  

need to be provided in  

an acute environment  

are the best theycan

be and are clinically and  

financially sustainable.

Provide our servicesin  

an estate that is fit for  

purpose, supported  

by technology, and  

aligned to the needs  

of our developing  

populations.

2

Our Values
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Our Hospitals
We are WHH: Three hospitals, two sites,  

one great team.

Our Trust comprises three acute  

(secondary) care hospitals across two sites  

in the Boroughs of Warrington and Halton,  

making us part of the mid-Mersey health  

economy.

Warrington Hospital is the home of all of  

our emergency and complex surgical care,  

our ‘hot’ site, while Halton General Hospital  

in Runcorn is a centre of excellence for  

planned routine surgery. The Cheshire and  

Merseyside Treatment Centre (CMTC) is  

home to our orthopaedic surgery services  

based on the Halton General site.Although  

each hospital focuses on particular aspects  

of care, we provide outpatient clinics for all  

our specialties and diagnostic (scanning)  

services at both Warrington and Halton sites  

so patients can access their appointments  

closer to homewherever possible.

We also provide some outpatient services  

in the local community. The majority of  

our emergency care and complex surgical  

care is based at Warrington Hospital whilst  

Halton General Hospital in Runcorn is a

centre of excellence for routine surgery. The  

Cheshire and Merseyside Treatment Centre  

is home to our orthopaedic surgery services.  

The hospital sites are around 10 miles apart  

and are easily accessible being very close to  

the North West motorwaynetwork.

Although each hospital site specialises  

in particular aspects of care, we provide  

outpatient clinics for all our specialties

and diagnostic (scanning) services atboth  

Warrington and Halton so people can  

access their initial appointments close to  

homewherever possible. We also provide  

some outpatient services in the local  

community.

Warrington Hospital

Warrington Hospital focuses on  

emergency and specialist care and  

has all the backup services required to  

treat patients with a range of complex  

medical and surgical conditionsand

provides a full range of expert inpatient  

and outpatient services. Warrington  

Hospital is home to our accident and  

emergency department and maternity  

services as well as specialist critical  

care, stroke, cardiac and surgicalunits.

• Services provided at  

Warrington Hospital include:

Accident and Emergency, surgical  

services, general medicine, children's  

services (paediatrics), cardiac care,  

stroke care, cancer care, elderlycare,  

obstetrics (maternity), gynaecology,  

neonates, orthopaedic trauma,  

ophthalmology, critical care and  

ophthalmology.

• Support services include:  

Occupational therapy, pathology,  

physiotherapy, pharmacy, dietetics,  

outpatient services, diagnostic  

services, radiology and a range of  

specialist nursing services.

Warrington Hospital - did you  

know?

• There are 500 beds at  

Warrington Hospital

• Around 3,000 staff work across  

the wards and departments

• We are a designated trauma  

unit and our accident and  

emergency department sees  

over 95,000 patients every year

• Over 3,300 babies are born  

each year in the maternity unit

• Infection rates have reduced by

over 90 percent at the hospital

since 2007

Halton GeneralHospital

A range of planned care for medical and surgical conditions is provided at Halton Hospital  

delivering both inpatient and outpatient services. Without the pressured environment of  

its emergency care sister; Halton is a warm, friendly and welcoming environment for expert  

surgical care. The hospital is also home to the extremely successful Runcorn Urgent Care  

Centre that provides a range of minor emergency care services for local people until 8pm  

daily. We also provide some chemotherapy services on site at the CanTreat Chemotherapy  

Centre and the site is home to the Delamere Macmillan Unit.

The site is also home to our orthopaedic facility - the Cheshire and Merseyside NHS  

Treatment Centre - a standalone operating and clinical facility for orthopaedic surgery  

services across our hospitals.

• Services provided at Halton General Hospital include: General surgery, orthopaedic  

surgery, urology, minor injuries (not accident and emergency), endoscopy, step down care,  

cancer care, programmed investigations unit, renal dialysis, chemotherapy and cancer  

support, genito-urinary medicine and a full range of outpatient services.

• Support services include: Occupational therapy, physiotherapy, dietetics, outpatient  

services, diagnostic services, radiology and a range of specialist nursing services.

Halton General Hospital - did you know?

• There are around 70 inpatient beds at Halton Hospital - and a further 44 beds at  

the Cheshire and Merseyside NHS Treatment Centre

• Around 1000 staff work across the wards and departments on the Halton site

• Around 225 operations a week were carried out at Halton over the last year

• The minor injuries unit sees around 20,000 patients every year and is open from  

9am to 10pm each day

• There are four specialist operating theatres at the hospital - and a further four  

orthopaedic surgery theatres at the Cheshire and Merseyside Treatment Centre  

building

• A 24 bed intermediate care ward provides services for patients requiring basic care  

and support before being sent home from hospital

• The hospital has been entirely free of MRSA infection over the last six years and  

has some of the highest ranked patient feedback in the NHS according to the NHS  

Choices website
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The Cheshire and  

Merseyside Treatment  

Centre

The Cheshire and Merseyside Treatment  

Centre is the home of orthopaedic surgery  

and treatment services located on the Halton

Hospital campus. Here we perform a wide range  

of surgeries including hand, foot operations, joint  

replacements and spinal backsurgery.

We treat complex sports injuries (sports  

medicine) and provide other bone and joint  

care services. The centre was purpose-built  

for orthopaedic surgery and it is an extremely  

popular choice in the region for surgery with  

excellent patient feedback.

Facilities in thecentre

The centre is state-of-the-art and facilities  

include:

• Four operating theatres on the top floor -

purpose built for hip, bone and joint surgery  

and treatments

• A 44 bed main ward in a mix of single-rooms  

and four-bedded bays

• A day ward for day case surgery

• Full outpatient clinic andphysiotherapy  

centre on the ground floor

• MRI, CT, x-ray and ultrasound scanning

• Cafe, spacious waiting area andother  

facilities.

Services that are provided at the centre

• The trust's routine orthopaedic surgery is  

carried out at the centre - this includes hip  

replacements, knee, shoulder, finger, foot and  

sports injury (sports medicine) surgery aswell  

as specialist spinal surgery

• Outpatient appointments fororthopaedics  

are also provided at the centre

• MRI and CT scanning is provided at the centre

- not just for orthopaedic care

• We have occupational health and  

orthopaedic physiotherapy services on site.

Two new hospitals

Our medium to long term vision  

is to create 2 new, state of the art  

hospital and wellbeingcampuses  

for Warrington and Halton to  

ensure that the servicesdelivered  

for our local communities in the  

future are matched by facilities  

designed for the demands of 21st  

century health and care.

Both sites will bedeveloped  

in conjunction with our local

populations and designedaround  

their needs with a focus on  

supporting people to live healthy  

independent lives out of hospital  

wherever possible.

Being an NHS  

Foundation  

Trust
NHS Foundation Trusts were created to  

devolve decision making from central  

government to local organisations and  

communities. Trusts seen as being able to  

properly manage their services and finances  

can apply to become an NHS Foundation  

Trust. We became an NHS Foundation Trust  

in December 2008.

We still provide healthcare according to  

core NHS principles but are not directed  

by Government so have greater freedom to  

decide, with our Governors and Members,  

our own strategy and the way services are

run. As an NHS Foundation Trust we have a  

Council of Governors who act as the voice of  

the local community.

They are made up of public, staff and partner  

governors - the majority of whom are elected  

by the 12,000 local people who have joined  

the trust as members from the areas we  

serve. The Governors hold the Trust Board to  

account on behalf of local people.

Each year we produce an annual plan that  

sets out our targets and priorities. The plan  

includes how we will meet local and national  

targets and the developments that we want  

to put in place. The plan is developed and  

agreed by both the trust board and the  

council of governors.

Trust  

Organisational  

Structure
The Board of Directors

The Board of Directors has ultimate  

responsibility for the leadership and  

direction of the Trust and is accountable  

to the public and its membership t  

hrough the Trust’s Council of Governors.

Its members monitor performance

against local and nationally set objectives,  

ensure high standards of performance  

and promote links between the hospitals  

and the localcommunity.

The Trust Board holds a bi-monthly  

public meeting at which members  

discuss key issues affecting the trust  

such as its performance, finances and  

where they make decision about service  

development and operational strategy.  

Votes are taken on key decisions.

The Board is made up of 5 Executive  

Directors (Voting) and 6 Non-Executive  

Directors (Voting) (including the Chairman)  

who oversee all key areas of the Trust’s  

work and set the strategic direction of

the hospitals. The Board is supported  

by a number 6 Executive Team Directors  

(Non-Voting)

Further information

A range of information about the hospitals and the services we provide is available

on our website – http://www.whh.nhs.uk/ Further information about the Trust, our

performance and our plans are also available on our Regulator’s website: Monitor.

https://www.gov.uk/government/organisations/monitor
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Meet the Board
The Board is made up of six voting Non-Executive Directors (including the Chairman) and  

five voting Executive Directors who oversee all keys areas of the Trust’s work and set the  

strategic direction of our hospitals. The Board is supported by a number of non-voting  

Executive Directors.

Non-Executive Directors

Executive-Directors (Voting)

Steve McGuirk  

CBE DL

Chairman

Mel Pickup

Chief Executive

Ian Jones

Non-Executive  
Director
& Senior
Independent  
Director

Kimberley  
Salmon-
Jamieson

Chief Nurse

Terry Atherton

Non-Executive  
Director &  
Deputy Chair

Prof Simon  
Constable

Executive  
Medical Director  
& Deputy Chief  
Executive

Anita  
Wainwright

Non-Executive  
Director

Chris Evans

Chief  
Operating  
Officer

Dr Margaret  
Bamforth

Non-Executive  
Director

Andrea McGee

Director of  
Finance &  
Commercial  
Development

Prof Jean-Noël  
Ezingeard

Non-Executive  
Director

Executive-Directors (Non-Voting)

Pat McLaren

Director of  
Community  
Engagement &  
Fundraising

Michelle Cloney

Director  
of Human
Resources &
Organisational  
Development

Lucy Gardner

Director of  
Strategy

Dr Alex Crowe

Deputy Medical  
Director &  
Director of  
Medical  
Education

Phill James

Chief  
Information  
Officer

• S/he has been adjudged bankrupt or his/

her estate has been sequestrated and (in

either case) has not been discharged;

• S/he has made a composition or  

arrangement with, or granted a Trust deed  

for, his/her creditors and has not been  

discharged in respect of it;

• S/he has within the preceding five years  

been convicted in the British Isles of any  

offence and a sentence of imprisonment  

(whether suspended or not) for a period  

of not less than three months (without the  

option of a fine) was imposed on him/her;

• S/he is a member of the Council of  

Governors, or a Governor or Director of  

another NHS Foundation Trust or any other  

NHS Body;

• S/he has been removed from office as a  

Governor of the Trust in accordance with the  

procedure for removal set out in Annex 5;

• S/he is a spouse, partner, parent or child of  

a member of the Council of Governors or  

Board of Directors;

• S/he is a member of a local authority’s  

scrutiny committee covering health matters;

• On the basis of disclosures obtained  

through an application to the Criminal  

Records Bureau, s/he is not considered  

suitable by the Trust's Executive Director  

responsible for HumanResources;

• S/he is or has been the subject of a Sexual

Offences Prevention Order, a Foreign Travel

Order or a Risk of Sexual Harm Order made

under the provisions of the Sexual Offences

Act 2003;

• S/he is the subject of a disqualification

order made under the Company Directors  

Disqualification Act 1986;

• S/he is incapable by reason of mental  

disorder, illness or injury of managing or  

administering his/her property and affairs;

• S/he has had his/her name removed  

from any list maintained by any Primary  

Care Trust pursuant to Parts 4, 5, 6 or 7  

of the NHS Act 2006 and/or Regulations  

made under those Parts, and has not

subsequently had his/her name included on  

such a list, and due to the reason(s) for such  

removal, s/he is not considered suitable by  

the Trust's Executive Director responsible for  

Human Resources;

• In the case of a Non-Executive Director, s/  

he has refused without reasonable cause to  

fulfil any training requirements established  

by the Board of Directors;

• S/he has refused to sign and deliver to  

the Board Secretary a statement in the  

form specified by the Board of Directors  

confirming acceptance of the Trusts’ Code  

of Conduct for Directors.

• In the case of a Non-Executive Director,  

s/he is no longer a member of the Public  

Constituency;

• S/he has within the preceding two years  

been dismissed, otherwise than by reason  

of redundancy, from any paid employment  

with a health service body;

• S/he is a person whose tenure of office as  

the Chair or as a member or Director of a  

health service body has been terminated  

on the grounds that his/her appointment is  

not in the interests of the health service, for  

non-attendance at meetings, or for non-

disclosure of a pecuniary interest.

Board of Directors -

Disqualification

A person may not become or

continue as a member of the

Boardof Directors if:

14 15



The Council ofGovernors

The Council of Governors is currently made up of 27 Governors comprising 6 Appointed/  

Partner Governors, 5 elected Staff Governors and 16 elected Public Governors. Governors  

have an important role to play as it is through them that the population, served by the Trust,  

is directly involved in influencing the strategic direction of the Trust. The elected Governors  

represent the Membership and the general populous of the Trust. At the end of the last  

financial year the Trust had over 12,000 members.

The Public Constituency

These consist of the Local Government electoral wards specified in the table below.

Regulators

The Trust’s performance and compliance is regulated by NHS Improvement, which regulates  

both NHS Foundation Trusts and NHS Trusts. Compliance with national service standards is  

also reviewed and rated by the Care Quality Commission.

Job Description
Role: Non-Executive Director

Accountable to: Chair and Council of Governors

Role summary:

A Non-Executive Director will work with other Non-Executives, the Chairman and the  

Executive Directors as an equal member of the Board of Directors. They will also work  

in partnership with the Council of Governors who is also charged with holding the Non-

Executive Directors to account for the performance of the Board of Directors.

They will act as an objective member of the Board and will be required to contribute to  

setting the strategic direction of the Trust, participate fully in all meetings of the Board and  

Board Committee meetings, ensuring effective challenge, governance and compliance as well  

as meeting performance targets required by NHS Improvement, the Care Quality Commission

and other  regulatory bodies.

Ensure that the Board acts in the best interests of service users, carers, members and the  

wider public.

Commit to working, and encouraging within the Trust, the highest standards of probity,  

integrity and governance and contribute to ensuring that the Trust’s internal governance  

arrangements conform to best practice and statutory requirements.

The Non-Executive Director will be expected to use their skills together with their personal

experience of the community and the NHS to guide the work of the Warrington and Halton

Hospitals NHS Foundation Trust.

To assist in the development of the Trust’s strategy and supporting strategies.

Area 1

• Daresbury

• Windmill Hill

• Norton North

• Castlefields

Area 2

• Beechwood

• Mersey Heath

• Grange

Area 3

• Norton South

• Halton

• Halton Lea

Area 4

• Appleton (Halton)

• Farnworth

• Hough Green

• Halton View

• Birchfield

Area 5 Area 6 Area 7 Area 8

• Broadheath

• Ditton

• Hale

• Kingsway

• Riverside

• Lymm

• Grappenhall

• Thelwall

• Appleton  

(Warrington)

• Stockton Heath

• Hatton

• Stretton

• Walton

• Penketh

• Cuerdley

• Great Sankey  

North

• Great Sankey  

South

Area 9 Area 10 Area 11 Area 12

• Culcheth

• Glazebury

• Croft

• Poulton North

• Latchford East

• Latchford West

• Poulton South

• Bewsey

• Whitecross

• Fairfield

• Howley

• Poplars

• Hulme

• Orford

Area 13 Area 14 Area 15

16 17

• Birchwood

• Rixton

• Woolston

• Burtonwood

• Winwick

• Whittle Hall

• Westbrook

• Rest of England  

and Wales (x2)

Key functions:

• To consult and work with the Council  

of Governors on the strategic

and annual plans of the Trust to  

ensure that the health needs of the  

population served by the Trust are  

fully considered.

• To ensure that the Trust establishes  

clear objectives to deliver the agreed  

plans and meet the terms of its licence  

and to regularly review performance  

against these objectives.

• To ensure the best use of financial  

resources to maximise benefits for  

patients and that effective financial  

control arrangements aredeveloped  

across the Trust to secure high levels  

of probity and value for money.

• To ensure that processes and  

procedures are in place to deliver  

high standards of professional,  

clinical, administrative and personal  

behaviours across the Trust.



Knowledge and experience Essential Desirable

Experience of people management and development of  

organisational structures and development. A strong interest in all  

aspects of people management, equality, diversity and inclusion.
X

Senior (Board level or equivalent) experience in a diverse,  

commercially and customer focussedenterprise.
X

Strategic thinker – interprets likely change for the organisation and  

helps set direction for the future.
X

Proven entrepreneurial approach X

Commercially astute X

Shows commitment and ability to understand diverse interest  

groups and power bases within organisations and the wider  

community and the dynamics between them.
X

Knowledge of the NHS and experience of a customer focussed  

organisation.
X

Knowledge/experience of effectively using information technology  

to support organisational change and business delivery.
X

Background in Legal, Corporate Governance or Education X

• To uphold the values of the Trust,  

be an appropriate role model and to

ensure that the Trust promotes equality  

and diversity for all its patients, staff  

and other stakeholders.

18 19

• To lead or participate in committees  

and/or Sub-Groups of the Board  

charged with specific activities to  

support the delivery of services.

• To support and challenge where  

appropriate, the Chairman, Chief  

Executive and other Directors of the  

Trust Board to ensure that the Board

conforms to the highest standards  

of corporate governance andmakes  

appropriate decisions.

• To represent the Trust’s views with  

national, regional or local bodies or  

individuals to ensure that the view  

of a wide range of stakeholders are

considered and to be an ambassador  

for the Trust.

• To ensure that good governance is in

place at all times and that you and all

Directors uphold the Nolan Principles.

Skills and Attributes Essential Desirable

Develops and maintains communications with people on complex  

matters, issues and ideas in complex situations.
X

Understanding of performance and financial reporting and  

monitoring.
X

Proven ability to think strategically, understand complex issues and  

make pragmatic decisions – focuses own and others’ energy to  

where it willmake a difference.
X

Demonstrates the strength of resolve to hold others to account for  

agreed targets and to be held to account for decisions taken.
X

Ability to seize the commercial opportunities available to the NHS  

in current economic climate.
X

Personal Qualities Essential Desirable

Team player – facilitates others’ contribution to share leadership,  

nurtures capability and long term development of others.
X

High level of integrity. X

Independent and impartial approach. X

Prepared to take difficult decisions and challenge the status quo. X

Effective personal networks X

Adherence to the values and behaviours of the Trust. X

Other Essential Desirable

Eligible for the post as set out in the Trust’s Constitution. X

Strong personal commitment to the values of the NHS. X

Prepared to undertake varied roles and responsibilities. X

Comply with the Care Quality Commission’s ‘Fit and Proper Person  

Requirement’.
X

Understanding of the responsibilities of the Board of Directors, and  

the opportunities open to NHS Foundation Trusts.
X

Person Specification
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Terms and  

Conditions
Time commitment

This is currently a minimum of 3 days a  

month and may be during the working day or  

in the evening.

All organisations regulated by the Care  

Quality Commission need to ensure that  

successful candidates meet the Fit and  

Proper Person Requirement (Regulation  

5, The Health and Social Care Act 2008  

Regulated Activities) Regulations Act. This  

means that the care provider must not  

appoint a Director unless:

• The individual is of good character

• The individual has the qualifications,  

competence, skills and experience which  

are necessary for the relevant office or  

position or the work for which they are  

employed

• The individual is able by reason of their  

health, after reasonable adjustments are  

made, to properly perform tasks which are  

intrinsic to the office or position for which  

they are appointed or to the work for  

which they areemployed

• The individual has not been responsible  

for, been privy to, contributed to or  

facilitated any serious misconduct or  

mismanagement (whether lawful or not)  

in the course of carrying on a regulated  

activity or providing a service elsewhere  

which, if provided in England, would be a  

regulated activity and

• None of the grounds of unfitness  

specified in Part 1 of Schedule 4 apply  

to the individual (e.g., bankruptcy,  

sequestration and insolvency, appearing

on barred lists and being prohibited from

holding directorships under other laws)

• Whether the person has been convicted  

in the UK of any offence or been  

convicted elsewhere of any offence which  

if committed in any part of the UK would  

constitute an offence and

• Whether a person has been erased,  

removed, or struck off a register  

maintained by a regulator of a health or  

social work professional body

Remuneration

Non-Executive Directors of the Trust  

receive remuneration of £12,750 perannum.  

Remuneration is taxable under Schedule

E and subject to Class I National Insurance  

contributions. It is not pensionable.

Non-Executive Directors are eligible to claim  

allowances, currently in line with national  

rates, for travel and subsistence costs  

necessarily incurred on Trustbusiness.

Levels of remuneration of Non-Executive  

Directors is reviewed by the Governors  

Nominations and RemunerationCommittee  

in the light of national guidance and put  

forward to the Council of Governors for  

consideration.

Appointment andtenure  

of office

This Non-Executive Director’s appointment  

is for an initial period of three years

and is subject to satisfactory appraisal.  

Appointments may be renewed at the  

end of the first period of office, subject to  

the recommendations of the Council of  

Governors Nomination and Remuneration  

Committee and approval of the Council  

of Governors, for a further three year  

period. Extension beyond this date

will be considered only in exceptional  

circumstances.

It is a condition of employment that those  

holding Director and Director-equivalent  

posts provide confirmation in writing, on  

appointment and thereafter on demand, of  

their fitness to hold such posts. Fitness to  

hold such a post is determined in a number  

of ways, including (but not exclusively) by  

the Trust’s provider licence, the Health and  

Social Care Act 2008 (Regulated Activities)  

Regulations 2014 (“the Regulated Activities  

Regulations”) and the Trust’sconstitution.

Non-Executive Directors as with all Board  

appointments must demonstrate high  

standards of corporate and personal  

conduct as stated in the 7 Nolan Principles of  

Standards of Conduct in Public Life.

Disclosure and Barring  

Service Checks

Non-Executive Directors will have accessto  

children or vulnerable adults through their  

work for the Trust. To safeguard patients  

by identifying unsuitable candidates, all  

appointments will be dependent upon

the satisfactory completion of a Standard  

Disclosure through the Disclosure and Barring  

Service. Checks will be carried out by the  

Trust after appointment and before the  

individual takes up their full duties.

Activity Timeframe

Advert Close date 1st March 2019

Shortlisting 18th March 2019

Interviews 3rd April 2019

Appointment commences May 2019

Recruitment Timetable



How to apply
For this position you should submit a CV demonstrating comprehensive leadership and  

summarising experience along with a supporting personal statement giving evidence or  

examples of your proven experience against the criteria listed in the person specification.

Please submit your supporting statement and CV directly to John Culshaw, Head of 

Corporate Affairs john.culshaw@nhs.net

You should also give names, positions, organisations and telephone contact numbers for  

at least two referees, one of whom should be your current/most recent employer. If you

specifically do not wish referees to be approached without your permission, please indicate  

this clearly.

Finally, please ensure you include your work and home telephone contact numbers and  

email addresses where applicable, as well as any dates when you will not be available.

The advertisement closes 1st March 2019. All applications will be  acknowledged on

receipt and all candidates will be notified as to the success of their  application

following the Governors’ long list decision the following week.

Any offer of appointment is subject to ratification by the Trust’s Council of Governors.

If you have any queries or wish to know more, please contact  

Michelle Cloney, Director of HR&OD,

Email: michelle.cloney2@nhs.net 

Telephone: 01925 662237

Notes
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2018 W I N N E R

2018 W I N N E R

HFMA
AWARDS 2018

F I N A L I S T

2018 F I N A L I S T

F I N A L I S T

Primary Care Innovation  
category for our partnership  
with Widnes Vikings for the Beat  
the Scrum campaign

Healthcare People Management  
Awards
Sandra McCann – Rising Star  
AND WHH Employment Services  
Team – We improve our services

F I N A L I S T

Best UK employer of the

Year AND Best employer for staff  
recognition AND Best workplace  
for learning and development  
AND Workforce team of the year

Emergency and Critical Care: Primary  
Care Screening – Introducing a
multi-focal rapid access treatment  
pathway into the ED and Patient  
Safety Improvement: Sepsisredesign
challenge – Education for patient safety

Director of Finance of Year

Our Trophy Cabinet

Warrington Hospital  

Lovely Lane  

Warrington WA51QG

Telephone: 01925 635911

Halton General Hospital

Hospital Way  

Runcorn WA72DA

Telephone: 01928714567

Cheshire and Merseyside  

Treatment Centre

Earls Way Runcorn WA72HH

Telephone: 01928701777


