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I n t r o d u c t i o n  
 

Thank you for your interest in applying for a role as Deputy Further Education Commissioner, or 
Further Education Adviser. In both roles, as a key member of my team, you will be playing a    
direct part in ensuring that FE and Sixth Form colleges across England are in the strongest     
possible position to provide an outstanding standard of education and training. 

 

As Further Education Commissioner, I have led a dedicated team of Deputies and Advisers for 
the past three years. Our work has already had a real impact, more diagnostic visits providing 
earlier support to colleges facing challenges, alongside formal interventions when needed.   

 

I am looking for candidates with a deep understanding of the FE sector who have an outstanding 
track record of leadership and delivery and are highly motivated, with excellent people skills and 
the ability to lead and drive work with energy, passion and skill. If you think you have the       
requisite skills and experience, and if you share my passion and commitment to ensure that we 
are able to deliver world-class education and training for young people in England, then I look 
forward to hearing from you.    

 

 

 

 

 

 

 

 

 

Richard Atkins 

Further Education Commissioner 
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W h o  w e ’ r e  l o o k i n g  f o r   
 
As part of the Government’s approach to support Further Education colleges and other FE      
institutions, intervention action may be deemed necessary to bring about improvement.     
Deputy FE Commissioners  undertake assessments of underperforming colleges, advising    
ministers and the chief executive of the Education and Skills Funding Agency on any  relevant 
course of action.  Deputy FE Commissioners work with  colleges and the ESFA to ensure the 
end to end process of assessment is managed effectively and that any necessary changes are   
delivered swiftly and  communicated to those affected.  
 
 
Deputy FE Commissioners and FE Advisers  work across the following areas supporting the 
Further Education Commissioner:  
 
Diagnostic assessments: supporting colleges that are at risk from a quality and/or       
financial perspective (but have not reached a trigger for formal intervention) by looking at their 
approach to managing the risks they face.  
 
Intervention assessments: assessing the capacity of the existing governance and      
leadership of a college to deliver rapid and sustainable improvements where serious weaknesses 
and risk of failure have been identified. These may be followed up with stocktake visits to      
review the progress of the college against the recommendations made within the intervention 
report.  
 
FE Commissioner local provision reviews: examining the options for achieving long 
term sustainable provision in a local area where the issues  cannot be solved by looking at     
individual institutions in isolation.  
 
FE Commissioner led Structure and Prospects Appraisals: a structured way of assessing 
options to change a college’s structure and/or provision in a clear, objective and evidence based 
way.  
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The FE Commissioner determines the allocation of activities between Deputy Commissioners 
and FE Advisors. Deputy Commissioners work with the FE Advisers and the ESFA to determine 
the best way in which further education can be delivered in any given area, having regard to the 
needs of learners, employers, national and local FE policies and value for money, the overall 
quality of work undertaken and the outputs. A key element of the Deputy FE Commissioner role 
will be the leadership and management of FE Advisers. 

 
Successful candidates for both the role of Deputy FE Commissioner and FE Adviser are 
required to demonstrate the following essential criteria. 
 
 Ability to lead and influence complex organisational change within an educational context, 

delivering at pace.  

 Ability to develop and implement quality and improvement strategies.  

 Outstanding written and verbal communication skills and the ability to influence, persuade 
and engage stakeholders at the highest levels, in addition to excellent management and   
interpersonal skills.  

 Ability to work effectively with Ministers, civil servants, college leaders and key             
stakeholders demonstrating  resilience and the ability to maintain a positive approach in 
challenging circumstances.  

 Senior level academic experience of measuring success in education context.  

 An understanding of the regulatory framework within which FE institutions operate.  
 

Please state within your application if you wish only to be considered for the FE Adviser role as 
all applicants will be considered for both roles.   

 
 
 
 

W h o  w e ’ r e  l o o k i n g  f o r   
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B o a r d  D i v e r s i t y  
 

The Department for Education is committed to the principle of public appointments on merit 
with independent assessment, openness and fairness of process and to providing equal          
opportunities for all.  

 

We are focussed on equality of opportunity for all, and particularly welcome applications from 

women, people with disabilities, LGBT candidates and those from black, Asian and minority 

ethnic backgrounds. Both UK nationals and international candidates are encouraged to apply. 
 

We ask that all applicants complete an anonymised Diversity Monitoring Form used for data 

gathering information only in order to ensure Departments are recruiting from the widest    

possible pool. 
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H o w  t o  A p p l y  

The closing date for applications is 12 noon, 5th June 2019. 

Information on the timetable for this campaign, selection process, requisite security clearance, 
and the Advisory Assessment Panel can be found on the Centre for Public Appointments        
website: http://bit.ly/FEC-DCA  

 

Please submit the following documents by email to: 

PublicAppointments.APPLICATIONS@education.gov.uk 

1. A covering letter not exceeding two sides of A4 paper 

2. A CV 

3. Candidate Application Form 

4. Diversity form 

5. Guaranteed Interview Scheme form (if applicable) 

Please include the heading “FEC Deputy Commissioner Application” in the subject box. If    

submitting your application by email, please submit your application documents as separate 

attachments.  

Alternatively, you can send your application via post to: 

HR, Public Appointments  

Ground Floor  

Bishopsgate House  

Feethams 

Darlington 

DL1 5QE 

 

Please note the following. 

 We cannot accept applications submitted after the closing date.  

 Applications will be assessed on the documentation provided. Please refer to the 

advert and checklist to ensure you have provided the necessary documentation. 

We will assess it based solely on documentation provided.  

 Applications will be acknowledged upon receipt. 

 Feedback will only be given to candidates unsuccessful following interview.   

http://bit.ly/FEC-DCA
mailto:PublicAppointments.APPLICATIONS@education.gov.uk
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T e r m s  o f  a p p o i n t m e n t  
 

Location  

These posts involve significant travel and it is expected that the successful candidates shall use 

their home as a base.  

Time requirement  

Both the Deputy Commissioner  and FE adviser will be required for a maximum of 200 days 

work per year.  

Term  

This appointment will be made on the basis of a two year fixed-term contract from September 

2019 to August 2021. There is no entitlement to paid annual or public holiday leave.  

Remuneration  

The role of Deputy Education Commissioner will be remunerated at a rate of £700 per day.  

The role of the FE Advisor will be remunerated at a rate of  £600 per day .  

It is required that post holders will be engaged on a PAYE basis through the Department’s    
payroll system. 

Expenses 

In performing the services required by these roles out of pocket travel and subsistence costs 
may be reimbursed by DfE subject to the limits set by the Department. 

Pension  

The post is not pensionable. 

 

If offered a position as a FE Adviser, the contract period will be the same as a Deputy FE     
Commissioner. Further details will be provided as applicable.   

 

These appointments are made subject to Disclosure and Barring Service (DBS) check clearance 

and due diligence checks 
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P r i n c i p l e s  o f  P u b l i c  L i f e   
In 1995, the Committee on Standards in Public Life defined seven principles which should            
underpin the actions of all who serve the public in any way. 

Consistent with the Governance Code, applicants will be assessed on merit, and all candidates for 
public appointment will need to uphold the standards of conduct set out in the Seven Principles of 
Public Life. These will be tested as part of the selection process and the Selection Panel must satisfy 
itself that all candidates for appointments can meet these standards; which are: 

Selflessness 

Holders of Public Office should take decisions solely in terms of the public interest. They should 
not do so in order to gain financial or other material benefits for themselves, their family, or other 
friends. 

Integrity 

Holders of Public Office should not place themselves under any financial or other obligation to   
outside individuals or organisations that might influence them in the performance of their official 
duties. 

Objectivity 

Carrying out Public Office business, including making public appointments, awarding contracts, or 
recommending individuals for rewards and benefits, holders of public office should make choices 
on merit. 

Accountability 

Holders of Public Office are accountable for their decisions and actions to the public and must    
submit themselves to whatever scrutiny is appropriate to their office. 

Openness 

Holders of Public Office should be as open as possible about all the decisions and actions that they 
take. They should give reasons for their decisions and restrict information only when the wider 
public interest clearly demands. 

Honesty 

Holders of Public Office have a duty to declare any private interests relating to their public duties 
and to take steps to resolve any conflicts arising in a way that protects the public interest. 

Leadership 

Holders of Public Office should promote and support these principles by leadership and example. 
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C o m p l a i n t s   
 
 
Please contact the Department for Education’s Public Appointments team if you would like 
to make a complaint regarding your application at: 
 
PublicAppointments.DFE@education.gov.uk 
 
We will acknowledge your complaint upon receive and respond within 15 working days.  
 
If you are not content with our response please contact the Commissioner for Public          
Appointments at: 
 
publicappointments@csc.gov.uk  
 
Further information on complaints can be found on the Commissioner for Public                 
Appointment’s website: 
 
https://publicappointmentscommissioner.independent.gov.uk/  

mailto:PublicAppointments.DFE@education.gov.uk
mailto:publicappointments@csc.gov.uk
https://publicappointmentscommissioner.independent.gov.uk/

