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Welcome Letter 
   
Thank you for your interest in applying to become a Non-Executive Director of The Clatterbridge 
Cancer Centre NHS Foundation Trust.  This is an exceptional opportunity to share your talents and 
expertise to make a positive difference to the lives of people served by the Trust. 
 
We have two opportunities coming up, one for a Non-Executive Director who will also be the Chair 
of the Quality Committee (from 1 November 2019) in addition to a vacancy for a Non-Executive 
Director with legal experience (immediate vacancy).  The Non-Executive Directors play a crucial 
role in bringing an independent perspective to the Trust, in addition to any specific knowledge and 
skills they may have.   
 
The Clatterbridge Cancer Centre is one of just 3 Cancer Specialist Foundation Trusts nationally 
providing high quality cancer care to the population of Merseyside and Cheshire and beyond.  As 
one of the largest networked cancer treatment providers in the UK, we continue to deliver care 
which is compassionate and effective. We are proud that we are recognised as consistently 
performing to very high standards. To achieve the best outcomes we work closely with many 
partners across the whole healthcare system and ensure that patients receive the best cancer care 
for them as close as possible to their home.  
 
Some years ago we engaged with patients, staff, commissioners and the wider community to 
develop a strategy for Transforming Cancer Care in the region. One element of that was a major 
investment in a new cancer hospital in Liverpool. The new hospital is now well advanced and is 
due to open in 2020. The completion of the new Hospital, transfer of staff and delivery of a new 
model of service delivery across the Region are major challenges and opportunities. 
 
With these exciting developments in progress, we have now prepared an ambitious new strategy to 
continue the transformation of Cancer Care through to 2022 and looking beyond to 2027. We are 
currently sharing this with our partners and stakeholders across the region recognising that none of 
our ambitions for excellence – whether relating to excellent care, research or supporting our staff, 
can be achieved in isolation from the others.  
 
The Trust has established innovative business models to support it in the delivery of its vision. 
These include a joint-venture and two wholly owned subsidiaries. We will continue to evolve these 
in the changing landscape of the health economy across Merseyside and Cheshire.  
 
As a Non-Executive Director you will have the chance to work as part of the Clatterbridge Cancer 
Centre team of dedicated staff, volunteers and governors, building on the culture and commitment 
that is at the heart of the Trust’s on-going success. 
 
The Trust’s strategy is ambitious. It will be essential that you work actively as part of the Board not 
only to provide leadership but also to bring your full range of experience to support our expansion 
and innovation in these challenging - and exciting - times for Clatterbridge Cancer Centre.  

 
I look forward to meeting candidates who feel that they share the Trust’s ambitions and values as 
we deliver the agreed strategy.  

  

 
 
 
 
Kathy Doran 
 
Chair 
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Roles and responsibilities of the Non-Executive Director 
 
As a member of a unitary Board there is a shared and collective responsibility amongst all Board 
Directors for the overall strategic direction and performance of the Trust. All Board members are 
required to challenge, scrutinise and add value to proposals brought to Board and must satisfy 
themselves as to the appropriateness and integrity of the information that comes to Board.  Board 
members are also responsible for satisfying themselves that effective controls and systems are in 
place to ensure good governance of the Trust and the Board is accountable, through the Non-
Executive Directors, to the Council of Governors. 

 
 
 
Strategy and Accountability 
 

• Assist in the setting of the Trust’s strategic aims, ensuring that the necessary 
financial and human resources are in place. 

• Focusing on results and outcomes, hold the Chief Executive and Executive team to 
account for the effective management and delivery against the Trust’s Strategic 
Objectives. 

• Ensure that the Trust manages risk effectively and that all risks taken can be 
managed. 

• Ensure that services are run for the people using them, with particular attention to 
alignment to the Trust’s Vision, Mission, Strategy and Values. 

• Promote safety and quality in all aspects of services and ensure that the Trust’s 
Quality strategy is adhered to. 

• Ensure the long term sustainability of the Trust. 

• Build and maintain close relations between the Foundation Trust’s constituencies 
and stakeholder groups to promote the effective operation of the Trust’s activities.  
Act as an ambassador for the Trust in engagement with stakeholders. 

 
Shape culture and capability  
 

• actively supporting and promoting a healthy culture for the organisation which is reflected in 
their own behaviour  

• providing visible leadership in developing a healthy culture so that staff believe NEDs 
provide a safe point of access to the board for raising concerns  

• ensuring the directors of the board are ‘fit and proper’ for the role and champion an open, 
honest and transparent culture within the organisation. 

 
 
Compliance 
 

• Ensure that the Trust complies with its Terms of Authorisation, the Constitution and any 
other applicable legislation and regulations 

• Ensure the Trust meets its commitment to patients and targets for treatment. 

• Maintain the financial viability of the Trust, using resources effectively, controlling and 
reporting on financial affairs in accordance with requirements set out by NHS 
Improvement. 

• Ensure the Trust establishes and maintains the highest standards of clinical and 
environmental hygiene to assure robust infection control standards. 
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Specific Responsibilities of Non-Executive Directors 
 

• Prepare for, attend and contribute to monthly Board of Directors’ meetings, monthly sub-
committees of the Board, quarterly Council of Governors’ meetings and Board development 
activities. 

• Participate in those activities where it has been agreed that Non-Executive Directors 
involvement would bring an external and independent perspective for example 
appointments of senior staff. 

• Provide independent scrutiny, ensuring excellence in management is achieved 

• Ensure effective stewardship through planning, strategy, control and value for money 

• Work in conjunction with the Council of Governors to promote public sector values and the 
interests of Foundation Trust members through good corporate governance 

• Attend the annual members meeting, and where appropriate provide leadership to other 
Board and Council committees as agreed with the Chair.  The main Board committees are 
Audit, Performance, Quality and Remuneration Committee. 

• Have an on-going dialogue with the Council of Governors on progress in delivery of the 
Trust’s strategic objectives and high level financial and operational performance.  To this 
end, participate in formal and informal Governor’s meetings. 

• Participate in ward/departmental visits and occasional stakeholder meetings 

• Participate in the appointment of the Chief Executive, through the appropriate Committee, 
in consultation with the Council of Governors 

• Determine the appropriate levels of remuneration for the Executive Directors 

• Participate in an annual review and appraisal of own performance with the Chair and 
contribute to both the annual appraisal of the Chair and Executive Directors in addition to 
periodic reviews of the performance of the Board 

• Support the Chair, Chief Executive and Executive Directors in the governance and 
stewardship of the Trust 

• Provide advice and guidance on issues relevant to their own skills, expertise and 
experience 

• Through own behaviours, model the Trust values in all interactions with internal and 
external stakeholders 

• Work corporately with the Non-Executive, Executive Directors and Governors of the Trust 
 

Time Commitment 
 
The time commitment is a minimum of c3/4 days a month (this may be during the day or in the 

evening) with a mixture of set commitments and more flexible arrangements for ad hoc 
events, reading and preparation. 
 

Remuneration 
 

• Remuneration is currently £12,879.78 subject to review by the Remuneration 
Committee 

• Non-Executive Directors are also eligible to claim allowances, in line with CCC’s 
rates, for travel and subsistence costs necessarily incurred on Trust business 
including travelling to the Centre. 
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Appointment, Tenure and Termination of Office 
 

• Non-Executive Directors are appointed for an initial period of three years, subject to 
satisfactory annual appraisal by the Chairman and the Council of Governors.  Furthermore, 
subject to the approval of the Council they can be appointed for a second three year term of 
office. 

• These posts are public appointments or statutory offices and are not subject to the 
provisions of employment law.  Non-Executive Directors are appointees not employees.  To 
ensure that public service values are maintained at the heart of the NHS, all Directors of 
NHS Boards are required, on appointment, to agree to and abide by the Code of Conduct 
for the Trust’s Board of Directors and the Nolan Principles (see details below). 

• Non-Executive Directors are required by statute to formally become a member of the 
Foundation Trust prior to appointment. 

 

 
Serving on Public Bodies 
 
It is a condition of employment that those holding director and director-equivalent posts 
provide confirmation in writing, on appointment and thereafter on demand, of their fitness to hold 
such posts. Your post has been designated as being such a post. Fitness to hold such a post is 
determined in a number of ways, including (but not exclusively) by the Trust’s provider licence, 
the Health and Social Care Act 2008 (Regulated Activities) Regulations 2008 (“the Regulated 
Activities Regulations”) and the Trust’s constitution. 

 
 
Criteria for Disqualification – Trust Constitution 
 
The following are the circumstances in which an individual may not become or continue as a 
member of a Foundation Trust Board of Directors: 
 

•  they are the spouse, partner, parent or child of  a member of the Board of Directors of the 
Trust; 

•  they are a member of a committee of a local authority that has any role in scrutinising 
health matters; 

•  they are subject to a sex offender order;  

•  they have been adjudged bankrupt or their estate has been sequestrated and in either 
case they have not been discharged; 

•  they are a person in relation to whom a moratorium period under a debt relief order 
applies (under Part 8A of the Insolvency Act 1986); 

•  they have made a composition or arrangement with, or granted a trust deed for, their 
creditors and have not been discharged in respect of it; 

•  they have within the preceding five years been convicted in the British Islands of any 
offence, and a sentence of imprisonment (whether suspended or not) for a period of three 
months or more (without the option of a fine) was imposed; 

•  they are the subject of a disqualification order made under the Company Directors 
Disqualification Act 1986; 

•  they are no longer a member of one of the public constituencies; 
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•  they are a person whose tenure of office as a Chair or as a member or director of a health 
service body has been terminated on the grounds that their appointment is not in the 
interests of the health service, for non attendance at meetings, or for non-disclosure of a 
pecuniary interest; 

•  they have within the preceding two years been dismissed, otherwise than by reason of 
redundancy, from any paid employment; 

•  they have refused without reasonable cause to fulfil any training requirement established 
by the Board of Directors; or  

• they have refused to sign and deliver to the Associate Director of Corporate Governance a 
statement in the form required by the Board of Directors confirming acceptance of the 
code of conduct for Directors. 

 
Making an application 
 
If you wish to be considered for one of these roles, please provide: 
 

• a CV that includes your address and contact details, highlighting and explaining any gaps in 
your employment 

• a supporting statement that highlights your motivation for applying and your understanding 
of the NHS and the role for which you are applying.  You should outline your personal 
responsibility and achievement within previous roles and how your experience matches the 
person specification 

• the names, positions, organisations and contact details for three referees.  
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Non Executive Director  
Person Specification 

 
 Knowledge, Skills, Experience and Personal Qualities 

 

Essential / 
Desirable 

 
1 

 
Eligible to be a member of the NHS Foundation Trust (ie live within one of the its 
public membership constituencies) 
 

 

E 

 
2 

 
Able to demonstrate expertise in legal matters with experience working within the 
medico-legal/regulatory context – (Essential for the Non-Executive with legal 
experience only) 
 

 
E  

 Able to demonstrate clinical and patient safety expertise gained from medical, 
nursing or allied disciplines – (Essential for the Non-Executive as Chair of the 
Quality Committee only) 

 
E 

 
3 

 
Ability to contribute to CCC’s strategic marketing and public relations  
 

 
D 

 
4 

 
Experience and proven track record of building effective relationships with other 
public sector and commercial organisations 
 

 
E 

 
5 

 
Experience of managing situations which may have impacted on an 
organisations reputation 
 

 
E 

 
6 

 
Knowledge and understanding of charitable fundraising  
 

 
D 

 
7 

 
Display an interest in healthcare issues and the ability to quickly understand the 
future direction of cancer services in the UK 
 

 

D 

 
8 

 
Commitment to NHS values and principles.  Understand the aims of Foundation 
Trust status 
 

 
E 

 
9 

 
Ability to understand and accept the legal duties and liabilities of the NEDs 
 

 
E 

 
10 
 

 
Board level experience and senior managerial expertise in the private or public 
sector.  Accustomed to a high level of accountability 
 

 
E 

 
11 
 

 
Ability to demonstrate leadership skills, team working and engender respect from 
others 
 

 
E 

 
12 
 

 
Strong interpersonal skills, loyalty and strength of character 
 

 
E 

 
13 

 
Exceptional communications skills, capable public speaker and able to manage 
the media 
 

 
E 

 
14 
 

 
Able to formulate strategies and plans of action to achieve objectives 

 
E 
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15 

 
A sound knowledge of corporate governance and risk management issues 
 

 
E 

 
16 

 
Politically astute, able to grasp relevant issues and understand the relationships 
between interested parties.  Be independent in judgement and think creatively 
 

 

E 

 
17 

 
Ability to influence key stakeholders at a local and national level 
 

 
D 

 
18 

 
A proven negotiator with an understanding of the wider implications of decisions 
 

 

D 

 
19 

 
Ability to meet the time commitment 
 

 
E 

 
20 

 
Intellectual flexibility, Integrity and high ethical standards 
 

 
E 

 
21 

 
Ability to constructively question, challenge and influence 
 

 
E 
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The Nolan Principles – The Seven Principles of Public Life 
 
Board members are also required to show commitment to the values of the Trust and to 
the Seven Principles of Public Life, as drawn up by the Committee on Standards in Public 
Life. 
 
Selflessness 
 
Holders of public office should take decisions solely in terms of the public interest.  They 
should not do so in order to gain financial or other material benefits for themselves, their 
family or their friends. 
 
Integrity 
 
Holders of public office should not place themselves under any financial or other obligation 
to outside individuals or organisations that might influence them in the performance of their 
official duties. 
 
Objectivity 
 
In carrying out public business, including making public appointments, awarding contracts, 
or recommending individuals for rewards and benefits, holders of public office should 
make choices on merit. 
Accountability 
 
Holders of public office are accountable for their decisions and actions to the public and 
must submit themselves to whatever scrutiny is appropriate to their office. 
 
Openness 
 
Holders of public office should be as open as possible about all the decisions and actions 
that they take.  They should give reasons for their decisions and restrict information only 
when the wider public interest clearly demands. 
 
Honesty 
 
Holders of public office have a duty to declare any private interests relating to their public 
duties and to take steps to resolve any conflicts arising in a way that protects the public 
interest. 
 
Leadership 
 
Holders of public office should promote and support these principles by leadership and 
example. 
 


