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I n t r o d u c t i o n  
 

Reliable qualifications are an essential part of an effective education system and a 
successful economy. Ofqual’s task is to make sure that qualifications offered in     
England meet the needs of everyone they serve: students, universities and             
employers. 

Qualifications are, or should be, mirrors of educational achievement. They are           
important because they open doors and shape lives; they have a very strong influence 
on what is taught in schools and colleges.  

As the independent regulator of general and vocational qualifications in England, 
Ofqual’s job is to maintain standards, to make sure that qualifications accurately      
reflect the knowledge and skills people need to achieve their goals. If they do not, 
teaching is misdirected and people leave education ill-prepared for their future. 

Our qualification system is currently undergoing a period of reform. Over the last nine 
years, general qualifications – GCSEs, AS and A levels – have been overhauled to 
ensure that they compare with the best in the world. Technical qualifications and     
apprenticeships are now undergoing a similar programme of reform, with the           
introduction of the new T Levels in 2020 at the forefront of this. 

Ofqual is a world-class centre of expertise in the regulation of qualification standards 
and plays an important role in ensuring these reforms are delivered successfully for 
the benefit of individual students, as well as for the economy and society. Beyond 
maintaining standards and overseeing reforms, Ofqual also has a statutory remit to 
promote public awareness of and confidence in regulated qualifications. 

Qualifications regulation is only worth having if it adds real value to the education   
system, and your expertise could help to ensure that Ofqual continues to do just that. 
Ofqual needs board members who can command respect and inspire confidence 
across the education sector, employers, the public, awarding organisations,           
government ministers and Ofqual itself. This is a significant challenge, but a            
fascinating and rewarding one. 

Thank you for your interest and for taking the time to read this pack. If you fit the bill, I 
hope that you will want to apply. If you are successful, you will help to take Ofqual    
forward as a strong and credible regulator that contributes to making the qualifications 
system an integral part of a truly top-class education system.  

Yours sincerely,  

 
Roger Taylor,  Chair, Ofqual 
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W h o  w e ’ r e  l o o k i n g  f o r   

Ofqual wishes to recruit up to two individuals to the board, with strong expertise in 

assessment and/or qualification design. You will be expected to support Ofqual’s 

aims and objectives and act as ambassadors for the organisation. 

  

We are looking for independent thinkers who will offer challenge and guidance to 

Ofqual’s executive to support their decision making. We seek applicants who have 

significant experience and expertise to bring to board discussions and are        

committed to driving forward the work of the organisation. 

  

Throughout the application and interview stages, candidates will need to        

demonstrate how they meet all of the following essential criteria: 

  

1. a deep technical understanding of assessment and/or qualification design; 

2. a commitment to Ofqual as a regulator and its role in ensuring that            

qualifications and assessments are rigorous, valid and reliable and that   

standards are maintained; 

3. the ability to operate at non-executive level, with a successful track record in 

the public, private or voluntary sectors; 

4. the ability to provide support and challenge to Ofqual’s executive, particularly 

on technical assessment issues. 

  

The first criterion will be double weighted at the sifting and interviewing stages.  

 

As well as a cover letter and CV, candidates can, if relevant, provide a list of any 

publications to be considered as evidence against criteria 1 and 2. We may also 

carry out a review of any other relevant publications for this purpose. It is not a  

requirement that candidates will have published in this field.  
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B o a r d  d i v e r s i t y  
Appointments to the Ofqual Board are made by the Secretary of State for Education.   

 

The Department for Education is committed to the principle of public appointments on 
merit with independent assessment, openness and fairness of process and to    
providing equal opportunities for all.  

 

We are focussed on equality of opportunity for all, and particularly welcome  

applications from women, people with disabilities, LGBT candidates and those from 

black, Asian and minority ethnic backgrounds. Both UK nationals and international  

candidates are encouraged to apply. 
 

We ask that all applicants complete an anonymised Diversity Monitoring Form used 

for data gathering only in order to ensure that Departments are recruiting from the  

widest possible pool. 
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H o w  t o  a p p l y  

 

 

The closing date for applications is 11.59pm, Sunday 15 September 2019. 

Information on the timetable for this campaign, selection process, requisite security 
clearance, and the Advisory Assessment Panel can be found on the Centre for Public 
Appointments website: https://publicappointments.cabinetoffice.gov.uk/  

Please submit the following documents by email to: 

PublicAppointments.APPLICATIONS@education.gov.uk 

1. A covering letter not exceeding two sides of A4 paper. (Arial 
size 12) 

2. A CV 

3. List of relevant publications (if applicable)  

4. Candidate Application Form 

5. Diversity form 

 

Please include the heading “OFQUAL Board Member (Assessment) Application” in 

the subject box.  

Please note the following points. 

 We cannot accept applications submitted after the closing date. 

 Applications will be acknowledged upon receipt. 

 Feedback will only be given to candidates who are unsuccessful following             

interview.   

https://publicappointments.cabinetoffice.gov.uk/
mailto:PublicAppointments.APPLICATIONS@education.gov.uk
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T e r m s  o f  a p p o i n t m e n t  
 

The initial appointment will be for a period of three years. Candidates will take up post 
from February 2020. 

The appointment may be renewed at the end of the first period of office. Any offer of 
reappointment will be made at the Secretary of State for Education’s discretion and 
subject to a satisfactory performance appraisal by the Ofqual Chair. 

The time commitment for the role is expected to be up to 20 days per year.  

Members are entitled to remuneration at £6,000 per year, and are also eligible to 
claim allowances, at rates set by Ofqual, for travel and subsistence costs necessarily 
incurred on Ofqual business.  

Location  

Board and Committee meetings are usually held in Coventry; advisory and sub-groups 
are held in Coventry or London.  

Training  

Induction will be provided by Ofqual on appointment.  

Eligibility  

These appointments are made by the Secretary of State for Education and are subject 
to routine security clearance.  

Disqualification from appointment  

There are circumstances in which an individual will not be considered for appointment.  

They include:  

 people who have received a prison sentence or suspended sentence of three 
months or more in the last five years;  

 people who are the subject of a bankruptcy restrictions order or interim order;  
 in certain circumstances, those who have had an earlier term of appointment to 

another public body terminated;  
 anyone who is under a disqualification order under the Company Directors      

Disqualification Act 1986; and 
 anyone who has been removed from trusteeship of a charity.  
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P r i n c i p l e s  o f  P u b l i c  L i f e   

In 1995, the Committee on Standards in Public Life defined seven principles which should 
underpin the actions of all who serve the public in any way. 

Consistent with the Governance Code, applicants will be assessed on merit, and all     
candidates for public appointment will need to uphold the standards of conduct set out in 
the Seven Principles of Public Life. These will be tested as part of the selection process 
and the Selection Panel must satisfy itself that all candidates for appointment can meet 
these standards, which are set out below. 

Selflessness 

Holders of Public Office should take decisions solely in terms of the public interest. They 
should not do so in order to gain financial or other material benefits for themselves, their 
family, or other friends. 

Integrity 

Holders of Public Office should not place themselves under any financial or other           
obligation to   outside individuals or organisations that might influence them in the         
performance of their official duties.    

Objectivity 

Carrying out Public Office business, including making public appointments, awarding   
contracts, or recommending individuals for rewards and benefits, holders of Public Office 
should make choices on merit. 

Accountability 

Holders of Public Office are accountable for their decisions and actions to the public and 
must submit themselves to whatever scrutiny is appropriate to their office. 

Openness 

Holders of Public Office should be as open as possible about all the decisions and actions 
that they take. They should give reasons for their decisions and restrict information only 
when the wider public interest clearly demands. 

Honesty 

Holders of Public Office have a duty to declare any private interests relating to their public 
duties and to take steps to resolve any conflicts arising in a way that protects the public 
interest. 

Leadership 

Holders of Public Office should promote and support these principles by leadership and 
example. 
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C o m p l a i n t s   
 
 
Please contact the Department for Education’s Public Appointments team if you 
would like to make a complaint regarding your application at: 
 
PublicAppointments.DFE@education.gov.uk 
 
We will acknowledge your complaint upon receipt and respond within 15 working 
days.  
 
If you are not content with our response please contact the Commissioner for Public 
Appointments at: 
 
publicappointments@csc.gov.uk  
 
Further information on complaints can be found on the Commissioner for Public   
Appointment’s website: 
 
https://publicappointmentscommissioner.independent.gov.uk/  

mailto:PublicAppointments.DFE@education.gov.uk
mailto:publicappointments@csc.gov.uk
https://publicappointmentscommissioner.independent.gov.uk/

