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Introduction 
The Equality Commission for Northern 
Ireland is looking for a new Chief 
Commissioner and six Commissioners. 

This information pack gives you 
information about:  

• The work of the Equality 
Commission for Northern Ireland 

• The roles that are available 

Equality means treating all people 
in the same fair way. 

The Commission is an organisation 
that helps the Government.
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• How to apply for the roles 

• The 7 principles of public life 

If you want to apply for these roles, 
we need your application by Monday 
18th November 2019. 

A principle is a way of working or 
behaving that is very important. 

Public life means a role where you 
help with the work of the 
Government. 
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The Equality Commission for 
Northern Ireland 

The Equality Commission for 
Northern Ireland has been set up by 
law to make sure things are fair in 
Northern Ireland. 

It is part of the Government of 
Northern Ireland. 

We work to: 

• Help people have a fair chance to 
do the things they want to do 

• Stop people being treated unfairly 
because of their disability, race, 
religion, gender, or whether they 
are gay or straight 

• Make sure new laws are fair 
to everyone 
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• Help people from different 
communities to work together well 

• Make sure that other parts of the 
Government are fair to everyone 

The Equality Commission can: 

• Do things that help people get a 
fair chance 

• Produce information, run 
conferences and meetings 

• Write reports which help people to 
understand things better 

• Help politicians to understand 
things better 
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 • Help people who are not getting 
their rights under the law 

• Look into things that may be going 
wrong 

• Try to make changes in Northern 
Ireland so that things become 
fairer for everyone 

How we are organised 
There is a group of up to 18 people 
who are responsible for the work of 
the Commission. 

We call these people 
Commissioners. Together, the 
group is called the Board. 

The Board is lead by a Chief 
Commissioner and a Deputy Chief 
Commissioner. 
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All the commissioners are chosen 
by the Secretary of State for 
Northern Ireland.  

This is someone who is part of the UK 
Government who looks after Northern 
Ireland’s interests in Parliament. 

The Chief Commissioner stays in their 
role for up to 5 years. 

The other commissioners stay in their 
roles for up to 3 years. 

The Commission has 71 full time 
staff. It spends about £5million a 
year on its work. 
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The Commissioner and Chief 
Commissioner roles 

What the Chief Commissioner 
does 
The Chief Commissioner is the leader 
of the Equality Commission for 
Northern Ireland. 

The Chief Commissioner: 

• Speaks to people about the 
Commission 

• Looks at how the Commission 
plans its work 

• Makes sure the staff of the 
Commission work to a high 
standard 
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• Makes sure that the Commission 
works with the Northern Ireland 
Executive 

• Checks that the other 
commissioners are working well 

• Makes sure that the Board 
meetings are run properly 

The Northern Ireland Executive is 
the Government of Northern Ireland.
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What the other 
Commissioners do 
The other commissioners: 

• Make sure that the Commission 
does the things that the law says 
it should do 

• Help the Chief Commissioner to do 
their role 

• Keep a check on the work of the 
Commission 

• Must behave in a proper way 

• Go to official events for the 
Commission 

• Use their skills and experience to 
help the work of the Commission 

• Keep to the rules about being on 
the Board of a public organisation 

• Go to Board meetings 
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What skills and experience 
are needed? 
Commissioners should: 

• Understand how to make things 
fair for everyone 

• Have the respect of all different 
communities in Northern Ireland 

• Be able to make good decisions 

• Understand the issues for people 
who are often treated unfairly 

• Work well with other people 

• Do things in a proper way 

The Chief Commissioner should also: 

• Have experience of being a leader 
of an organisation 

• Be very good at speaking up to 
many different people 
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Information about the roles 
The roles are based at Equality House 
in Belfast. 

Commissioners 
Commissioners work about 2 days a 
month.  

They get paid £5000 a year, paid 
monthly. There is no pension. 

Commissioners can claim travel and 
other expenses. 

The Chief Commissioner 
The Chief Commissioner could be full 
time or part time. This will be 
discussed at the interview. 

The full time pay is between £70,522 
and £80,847 a year.  

The Chief Commissioner would be part 
of the pension scheme. 

They can also claim travel and other 
expenses. 
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How to apply 
You can apply for these roles by: 

• Sending an email to 
ecni2020@nio.gov.uk 

• Post to:  
Competition Co-ordinator 
Corporate Governance Team 
Northern Ireland Office 
Stormont House 
Belfast 
BT4 3SH 

Your application must include: 

• The completed application form. 
You will have received this with 
this information pack 

• A personal statement.  

This is written information about 
you. It should give examples that 
show that you have the skills and 
experience needed for the role 
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• A full CV.  

A CV (short for Curriculum Vitae) is 
written information about you 
including:  

• How to contact you 

• All the different roles you have 
done 

• Your education and training 

• The completed monitoring 
questionnaire.  

The monitoring questionnaire 
helps us to make sure we are 
being fair to everyone.  

This information is kept separate 
from your application. It will not 
affect your application. 

We must receive your application by 
Monday 18th November 2018 
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How will you be chosen 
We will read all of the applications 
before choosing some people to come 
to an interview. 

People will be interviewed by the 
Advisory Assessment Panel. 

Interviews will take place in Belfast 
in December 2019 or early in 
January 2020. 

The Advisory Assessment Panel is 
a group of people who will help 
choose the new commissioners.
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Disability Confident 
Disability Confident is a new scheme 
to help people think differently about 
disabled people. 

We want to encourage more disabled 
people to apply for roles in public life. 

We will: 

• Make reasonable adjustments 
to help disabled people come 
to the interviews 

• Offer an interview to a fair 
number of disabled people who 
have the right skills and 
experiences for the roles 

Reasonable adjustments are things 
you should do so that disabled 
people can take part in the same 
way as everyone else.
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Complaints 
If you have any complaints about how 
we are choosing people for these 
roles, please contact us by: 

Email: ecni2020@nio.gov.uk 

Post:  
Competition Co-ordinator 
Corporate Governance Team 
Northern Ireland Office 
Stormont House 
Belfast 
BT4 3SH 

If you are not happy with how we 
have dealt with your complaint please 
write to: 
The Commissioner for Public 
Appointments 
Room G/8, Ground Floor 
1 Horse Guards Road 
London 
SW1A 2HQ 

You can get more information about 
The Commissioner for Public  
Appointments from their website: 
publicappointmentscommissioner.in
dependent.gov.uk 
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The 7 principles of public life 
These 7 principles are the most 
important things in all the work 
we do. 

Anyone who is responsible for part of 
the Government must follow these 
principles. 

1. Working for the public not 
for yourself  
You should make decisions based only 
on what is good for the public.  

You should not make decisions that 
are only good for you. 

2. Being truthful 
You should not take any money from 
anyone who wants to tell you how you 
do your role. 

3. Follow the rules 
In your role, when you have to decide 
something, you should follow the 
rules for each different thing you have 
to decide.  
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4. Being responsible 
You are working for members of 
the public.  

You should be ready to explain to 
them why you have done things. 

5. Being open  
You should be open about the things 
you have done.  

You must be ready for people to look 
into what you have done, so they can 
check that you have done it properly. 

6. Being honest  
You must say if you have any private 
business that may affect your work 
for the Government. 

7. Leadership  
You should be a good leader and set a 
good example to everyone else. 
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For more information 
If you need more information please 
contact us by: 

Email: ecni2020@nio.gov.uk 

Telephone: 028 9052 7041 

Post:  
Competition Co-ordinator 
Corporate Governance Team 
Northern Ireland Office 
Stormont House 
Belfast 
BT4 3SH
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