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Executive Summary
UK Research and Innovation(UKRI), the UK's leading research funding agency, is seeking to

appoint an exceptional and inspirational arts and humanities academic of international

standing to lead the Arts and Humanities Research Council (AHRC) as its Executive Chair.

The Executive Chair, working with the AHRC Council, is responsible for setting the strategic

vision for AHRC and contributing to the direction of UKRI. As a visible and credible leader

of both AHRC and the arts and humanities communities you will provide direction,

ensuring delivery of far reaching research, skills development and infrastructure

investment goals with demonstrable outputs and outcomes.

As a member of UKRI’s Executive Committee, the Executive Chair of AHRC will be

accountable to, and work closely with, the UKRI CEO. The AHRC's Executive Chair may

also be responsible for leading and delivering one or more cross cutting areas for UK

Research and Innovation.

Established in 2018, UK Research and Innovation (UKRI) is a non-departmental public

body, bringing together the seven Research Councils, Innovate UK, and Research England.

UKRI is charged with maximising the value from £7 billion of the UK Government's

investment in research and innovation. This includes nearly £2bn per annum of

investment which is delivered through new cross-Council collaborative and innovative

initiatives. An Arms' Length Body with a strong voice for research and innovation, both to

government and internationally, UKRI is supported and challenged by an independent

chair and board. UKRI is principally funded through the Science and Research Budget by

the Department for Business, Energy and Industrial Strategy (BEIS).

As well as the nine distinct Councils, UK Research and Innovation also comprises of a

strategic, analytic and corporate hub to help facilitate developing multidisciplinary activity

and joint working between the Councils and a stronger more joined up voice within

government.

The AHRC works to support and promote world-class Arts and Humanities research that

helps to deepen our understanding of ourselves and the world that we live in. Arts and

Humanities research is central to our ability to participate in culture in all its various

forms, to address complex contemporary challenges and to create economic prosperity in

which everyone can share.

The quality and range of research supported by the AHRC not only provides economic,

social and cultural benefits to the UK, but contributes to the culture and welfare of

societies around the globe, bolstering the UK's reputation as a creative powerhouse.



4

The Arts and Humanities Research Council
About

The Arts and Humanities Research Council (AHRC) is part of UK Research and Innovation

(UKRI), a non-departmental public body, bringing together the seven Research Councils,

Innovate UK, and Research England.

The AHRC currently comprises around 120 FTE staff. In 2017/18 the AHRC's gross research

expenditure was around £110 million.

History and Statutory Background

First formed as the Arts and Humanities Research Board in 1998, AHRC became a

Research Council in 2005 when it received its Royal Charter in 2005. In 2010 AHRC moved

from premises in central Bristol to Polaris House in Swindon, operating alongside the

other Research Councils and Research Councils UK (RCUK). In its current form, the AHRC

was established as a Council within UKRI when it was legally established in April 2018.

AHRC has delegated autonomy and authority as well as an individual delegated budget set

by the BEIS Secretary of State.

What We Do

Our mission is to fund outstanding original research across the whole range of the arts

and humanities, to maintain and enhance the UK's standing as a beacon of international

excellence in arts and humanities research, and to maximise the public benefit of that

research, enabling cultural participation, addressing contemporary social challenges and

creating economic value.



5

The Arts and Humanities Research Council
What We Do (continued)

To fulfil our mission, our objectives are to:

• fund outstanding original research across the whole range of the arts and humanities

• promote challenge-led interdisciplinary research, both within the arts and humanities

and, in partnership with other councils within UKRI, between the arts and humanities

and other disciplines

• train the next generation of researchers in the arts and humanities and support skills

development throughout the career cycle

• establish research partnerships across all regions of the UK, in Europe and across the

world with other funding agencies, with museums, galleries and other cultural and

heritage institutions, with the third sector in the UK and the Global South, and with

government departments

• contribute to the development of the UK's world-leading cultural research

infrastructure, including research e-infrastructures

• promote knowledge exchange between arts and humanities research and a range of

other sectors, including the creative industries, the heritage sector and health services

• use research to foster understanding and recognition of human and cultural difference,

as well as embedding equality, diversity and inclusion (EDI) in our processes

• support sustained and wide-ranging public engagement with the research we fund

• articulate the value of arts and humanities research to government and the wider

public.
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The Arts and Humanities Research Council
Structure and Governance

Executive Team

The AHRC’s Executive Team is responsible for the day-to-day operations of the

organisation. Led by the Executive Chair, the Executive Team includes the Director of

Research, Strategy and Innovation, Chief Operating Officer, and four Associate Directors

of Programmes.

AHRC Council

The AHRC Council is responsible both for advising the AHRC Executive Chair and making

decisions, as delegated to it by the UKRI Board, on research and innovation matters

relevant to the arts and humanities.

Advisory Board and Groups

AHRC’s Advisory Board advises the AHRC Council and the Executive Team on the health of

the UK's arts and humanities research base, including the provision of trained people and

research capacity. In addition AHRC has several other groups to provide specialist advice

on particular areas of work. These include Creative Industries, Public Policy and Global

Challenges Research Fund.

Peer Review College

The AHRC is fundamentally committed to competitive bidding and assessment by process

of peer review. Peer Review College (PRC) members form a key part of this system, which

is designed to ensure that peer review is conducted with the utmost attention to fairness

and transparency, and to the requirements of academic rigour. Management of the PRC is

overseen by the Executive Team.
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UK Research and Innovation
UK Research and Innovation (UKRI) leads the overall strategic direction of the majority of

the non-defence public sector research and innovation funding in the UK, pushing the

frontiers of human knowledge, and delivering benefits for UK society and the economy

through world-class research and business-led innovation. UKRI needs to become more

than the sum of its parts, catalysing changes within and across the Councils. UKRI needs

to deliver the significant cross-cutting, interdisciplinary interventions that are necessary to

ensure full value is obtained from the new funds provided under the government's

Industrial Strategy. This requires us to transform the way we operate.

The organisation has circa 7,500 employees (in a broad variety of scientific, technical,

professional and generalist roles), primarily in the UK, with key activities in London,

Swindon, Harwell, Daresbury and Bristol. UKRI was also set up to advise and be a unified

voice for transforming the UK R&D&I landscape, getting us to an intensity of 2.4% of GDP,

including encouraging businesses to also invest much more themselves in R&D&I. This is

important because of the contribution it makes to the economy, to productivity and to

tackling society's most pressing challenges. UKRI enjoys convening power for

international R&D&I collaborations, working with other national Governments, world class

research establishments and businesses.
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AHRC Executive Chair
Purpose of the Role

The Executive Chair, working with the AHRC Council, is responsible for setting the strategic

vision for AHRC and contributing to the direction of UKRI. As a visible and credible leader

of both AHRC and the arts and humanities communities you will provide direction,

ensuring delivery of far reaching research, skills development and infrastructure

investment goals with demonstrable outputs and outcomes.

As a member of UK Research and Innovation's (UKRI) Executive Committee, the Executive

Chair of AHRC will be accountable to, and work closely with, the UKRI Chief Executive

Officer. The AHRC's Executive Chair may also be responsible for leading and delivering

one or more cross cutting areas for UK Research and Innovation.

Responsibilities

Leadership

• Ensure successful delivery of AHRC objectives and outcomes, providing the inclusive

leadership, and the vision to develop the quality, outputs and impacts of its research,

skills and capital investment portfolio;

• Work closely with Executive colleagues to provide overall leadership and direction to

UKRI; modelling the culture and behaviours required to bring to life UKRI's values;

• Lead and develop the capacity and capability of the AHRC team.

Stakeholder engagement

• Work with the Senior Independent Member of the AHRC and other Council members to

lead and develop AHRC's strategic approach to the funding of research, in relation to

both directed and responsive-mode programmes, to the funding of postgraduate and

skills training and its investment in major longer-term capital projects; and to ensure

that the UK develops its world class position in arts and humanities research;
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AHRC Executive Chair
Responsibilities

Stakeholder engagement (continued)

• Actively engage and consult with the academic community, charities, government and

industry to develop and catalyse new ideas and communicate the strategic outputs.

This will involve close engagement with stakeholders in the full range of industries

interested in arts and humanities research, including the creative industries and related

companies;

• Be a core member of the UKRI Executive Committee, working to deliver the best value

from the overall science and innovation funding system and actively contributing to the

development and implementation of the strategy of UKRI;

• Act to ensure UKRI provides a strong, unified voice for science, research and innovation

in the UK and globally, both in facilitating the dialogue with government and partners

on the world stage;

• Work collaboratively across UKRI to foster interdisciplinary work and build on collective

capabilities, providing support and challenge when required;

• Represent and develop positive relationships between the AHRC and its numerous and

diverse stakeholders in government and public funding agencies, charities, higher

education institutions, academic and research communities, industry and the public at

large and internationally.

Finance, Planning & Analysis

• Maximise efficiency and ensure value for money from public investment;

• Work closely with the CFO of UKRI to ensure robust budget planning and financial

control;

• Work closely with the Executive Director Governance and Strategy of UKRI to ensure

robust analysis underpins decisions and evidences outcomes.
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AHRC Executive Chair
Person Specification

The Department for Business, Energy and Industrial Strategy (BEIS) wishes to attract the

highest calibre of candidates for this role. The successful candidate will be able to

command confidence and represent the AHRC at the highest level and be able to

demonstrate the following:

Skills, Experience and Standing

• A highly respected arts and humanities academic of international standing with a

consistent track record of excellence in research;

• An effective communicator able to command confidence and have credibility across

both the academic domain of arts and humanities research and the broader landscape

including within Whitehall up to Ministerial level;

• Highly resilient, ability to deliver at pace whilst ensuring others execute agreed plans;

calm and authoritative;

• Politically astute, excellent interpersonal skills, able to influence, build and maintain

strong working relationships with a wide range of partners; reciprocal and consultative;

• Hardworking, motivated, adaptable and proactive with the ability to work flexibly in a

changing environment.

Strategic Vision

• An ability to develop, lead and manage a clear and strategic vision for arts and

humanities research through the development of high quality, value for money

programmes built on a thorough understanding of and engagement with the partner

landscape;

• An ability to take a broad view of the AHRC's objectives and issues arising across the

range of the arts and humanities;

• An ability to advise on the impact of external developments which may impact or

require a significant change in the Council's role or activities and on its exposure to and

management of risk.
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AHRC Executive Chair
Person Specification

Leadership and Management

• Confirmed leadership and management skills with experience of leading a complex

organisation through change and evidence of having successfully led cultural change

and organisational development;

• Experience of managing and building capability of a cadre of skilled employees and

programme managers and able to encourage and motivate colleagues at all levels in

the organisation.

Breadth of Understanding

• In depth understanding of current developments in the full spectrum of the arts and

humanities research landscape and other areas relevant to the work of the AHRC;

• An ability to understand and demonstrate the highest standards of arts and humanities

research and its wider relevance to and impact on the cultural, social and economic

wellbeing of the country.
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Terms of Appointment
The AHRC Executive Chair will be appointed for a term of 4 years with the possibility of re-

appointment.

Benefits include:

• Base salary of up to £120,000 per annum;

• Performance Related Pay up to £15,000 per annum;

• an option to join the standard Civil Service Pension scheme.

This is a full-time post based in Polaris House, Swindon and with frequent travel to Victoria

Embankment, London. The role requires national and some international travel with

meetings at universities and with other partners and stakeholders.

The successful candidate must demonstrate a high standard of corporate and personal

conduct, as represented by the 7 principles of public life, and should particularly note the

requirement to declare any conflicts of interest that arise in the course of the office's

operations and the need to declare any relevant business interests, positions of authority

or other connections with commercial, public or voluntary bodies. These will be published

in the annual report with details of all Board Members' remuneration from BEIS sources.

BEIS offers professional training courses on public sector finance and governance for

those new to the public sector.
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Timescales and Selection
Indicative Timetable

Closing Date: 3rd January 2020

Shortlist Panel Meeting: w/c 20th January 2020

Panel Interviews: w/c 3rd February 2020

Starting Date for Appointment: April 2020 or as soon as possible thereafter

Selection Panel

• Panel Chair: Alexandra Jones, Director of Science, Research and Innovation,

Department for Business, Energy and Industrial Strategy (BEIS)

• Professor Sir Mark Walport, Chief Executive, UKRI

• Sir Peter Bazalgette, Executive Chair of ITV and UKRI Board Member

• Professor Sir Drummond Bone, Senior Independent Member

• Dame Lynne Brindley DBE, Master of Pembroke College Oxford (Independent Panel

Member)
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Timescales and Selection
Pre-appointment Scrutiny

This role is subject to pre-appointment scrutiny by the Science and Technology Select

Committee.

Pre-appointment scrutiny is an important part of the appointment process for some of

the most significant public appointments made by Ministers. It is designed to provide an

added level of scrutiny to verify that the recruitment meets the principles set out in the

Governance Code on Public Appointments.

The pre-appointment scrutiny aspect of the appointment has two parts.

First, information concerning the appointment and the Minister's preferred candidate will

be shared with the relevant select committee. As part of this process you will need to be

content for your name and your CV to be shared with the Select Committee as the

Government's preferred candidate. You may also be required to complete a pre-

appointment hearing questionnaire which could include, among other things:

• declarations of any relevant potential conflicts of interest;

• what you see as the priorities and key risks for the organisation;

• questions about how you would lead the board and work with stakeholders;

• your commitment to standards in public life and how you would handle being in

the public eye.

Normally any information provided to the select committee by the Government or a

candidate will be published.

Second, it is likely that the select committee will decide to call the Government's preferred

candidate to a public hearing before the select committee to answer questions relating to

their suitability to the role. You would not be expected to have an in depth technical

knowledge of how the body works or an exact plan of what you would do in the role,

however you will be expected to provide a credible representation of your understanding

of the work of the body and what your role in its future would be.

The proposed date for a pre-appointment hearing is yet to be confirmed.
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Timescales and Selection
Pre-appointment Scrutiny

The Government is committed to making the public appointments as accessible as

possible so that no one is deterred from applying. The Department will provide support to

you to help you prepare for the hearing and the clerks to the select committee will also be

available to discuss with you how the hearing will run. You will also be supported by the

Department in working with the select committee should you require any adjustment to

enable you to participate fully in the hearing process.

For more information about pre-appointment scrutiny, please see the 'Cabinet Office

Guidance: Pre-appointment scrutiny by House of Commons Select Committees'.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/771845/Cabinet-Office-Guidance-pre-appointment-scrutiny-of-public-appointments.pdf
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How to Apply
An executive search exercise is being undertaken by Perrett Laver in parallel with raising

awareness through advertising the post. Perrett Laver will support the selection panel in

the discharge of its duties, both to assist in the assessment of candidates against the

requirements of the brief and to identify the widest possible field of qualified candidates.

All applications will be completely confidential.

Candidates should enclose with their application:

• a full CV including: educational and professional qualifications, a full employment

history outlining responsibilities held, relevant achievements in education and research,

budgets and staff managed and latest remuneration including benefits package;

• a covering application letter summarising their proven ability relevant to the role and

person specifications and their interest in the post;

• a completed Application Form (Appendix A);

• a completed Diversity Monitoring Form (Appendix B);

• a completed Political Activity Questionnaire (Appendix C).

Applications can be uploaded via Perrett Laver’s secure candidate portal:

https://candidates.perrettlaver.com/vacancies/ using reference number 4377.

Alternatively you can send your completed application and monitoring forms by post to:

Perrett Laver

8-10 Great George Street

London

SW1P 3AE

The applicant pack can be made available in an alternative format on request; please

contact Perrett Laver on +44 (0)20 7340 6274.

Thedeadline forapplications is 09:00GMTon3rd January2020

https://candidates.perrettlaver.com/vacancies/
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How to Apply
Conflicts of Interest

If you or a family member have any personal or business interest or potential conflict of

interest with the activities of the Body you will be expected to declare this. Any conflict will

not prevent you going forward to interview, but may be explored with you during the

selection process. You will also be required to uphold the standards of conduct

established by the Committee on Standards in Public Life, also known as the Nolan

principles.

Diversity and Equal Opportunities

The Department for Business, Energy and Industrial Strategy is committed to the principle

of public appointments on merit with independent assessment, openness and fairness of

process and to providing equal opportunities for all. BEIS works with Government

Departments to ensure they have the capacity to attract the widest field of candidates and

to make the best possible appointments. All applicants are asked to complete an

anonymised Diversity Monitoring Form used for data gathering information only in order

to ensure Departments are recruiting from the widest possible pool.

Under the Guaranteed Interview Scheme if you are a disabled applicant (as defined under

the Equality Act 2010) and you meet the minimum criteria for the role, you will be selected

for interview.

Political Activity

You are asked to provide details of any significant political activity that you have

undertaken within the past five years. Political activity in itself is no bar to appointment. To

allow the panel to explore such activity with the candidates in the context of their ability to

perform in the role, you should declare any significant political activity. This information

will only be provided to the panel for those applicants selected for interview and if you are

successfully appointed to the post, details of your response will be included in the

publication announcing your appointment.
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How to Apply
Making a Complaint

If you feel your application has not been treated fairly and you wish to make a complaint,

you should initially send an email to : publicappointments@beis.gov.uk

If you are not content with our response, please contact the Commissioner for Public

Appointments at: publicappointments@csc.gov.uk

Further information on complaints procedure can be found on the Commissioner for 

Public Appointment's website.

Additional Information

Applications are welcome from all, especially women, minority ethnic and disabled

candidates who are under-represented at this level in public life.

Applications are also welcome from those who wish to work part-time, in particular as

part of a job-share arrangement, and those who wish to undertake the role on

secondment from their current employer.

In order to ensure that UKRI is made up of executives with the appropriate level of skills

and experience, both UK nationals, and international candidates are encouraged to apply.

mailto:publicappointments@beis.gov.uk
mailto:publicappointments@csc.gov.uk
https://publicappointmentscommissioner.independent.gov.uk/
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Application Form
Surname:

Forename:

Address for correspondence:

Mobile:

Email:

How did you find out about this vacancy?

References

Please give below the name and contact details of two people who may be asked to act as

referees for you. They will be expected to have authoritative and personal knowledge of

your professional achievements / competencies. The referees will be approached only if

you are invited for interview.

Referee 1

Name:

In what capacity and over what period of time has the individual known you?

Telephone number:

Email:

Referee 2

Name:

In what capacity and over what period of time has the individual known you?

Telephone number:

Email:

Appendix A
Page 1 of 2



20

Application Form
Declaration of Public Appointments Held

Is this your first public appointment? Yes No

Other public appointments held and any remuneration, please state below:

Potential or Actual Conflicts of Interest

Please give details of any business or other interest or any personal connections which, if

you were appointed, could present a conflict of interest holding this role. These could

include financial interests or share ownership, membership of societies, activities,

associations or employment of a partner or friend in the particular field in which the

public body operates.

Any potential or actual conflicts of interest detailed here will not prevent you going

forward to interview, but may, if appropriate, be explored with you during interview to

establish how you would address the issue(s) should you be successful in your application.

If there are no potential conflicts of interest, please write ‘none’.

Data Protection Consent

The Data Protection Act 1998 requires that those providing monitoring information must

give their consent to it being used, even though the individuals are not identified.

Please mark the box below with an ‘x’ to show that you give your consent for information

you provide to be used, anonymised, for publication of monitoring data.

I provide my consent:

Electronic signature of applicant:

Body Government 
Department Sponsor

Term of Appointment Remuneration

Appendix A
Page 2 of 2
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Diversity Monitoring Form
Please complete the appropriate boxes. The following information is required for

monitoring purposes only and will not be provided to the selection panel members.

Date of birth: Date: Month:

Gender:

Sexual Orientation (optional)

You may wish to let us know how you describe your sexual orientation.

Bisexual

Heterosexual

Homosexual

Lesbian

Prefer not to say

Other, please specify

Ethnic Origin

Please show which group best describes your ethnic origin or descent by filling in only one 

of these boxes below:

Appendix B
Page 1 of 2

English of Indian origin

Irish Asian/ of Pakistani origin

White Scottish Asian British of Bangladeshi origin

Welsh of East African origin

Other, please specify of Chinese origin

Asian and white of other Asian origin, please specify

Mixed Black African and White of Caribbean origin

Black Caribbean and White Black of African origin

Of any Mixed Origin of other black origin, please specify
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Diversity Monitoring Form
Disability

Many people do not consider themselves to be disabled, however under the Equality Act

2010 you can consider yourself disabled if you have a physical or mental impairment and

the impairment has a substantial and long term adverse effect on your ability to carry out

normal day to day activities.

Taking this into account, do you consider yourself to be a disabled person?

Yes No

Please mark this box if you would like to be considered under the Guaranteed Interview

Scheme:

Sectorial Background

Is your career background mostly in:

Civil service Public sector (not including the civil service)

Private sector Third sector / charity

Mixture of the above

Appendix B
Page 2 of 2
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Political Activity Questionnaire
All applicants for a public appointment should complete the questionnaire below. This

question is asked as it enables the monitoring of political activity of candidates for a public

appointment in so far as it is already in the public domain. Neither activity nor affiliation is

a criterion for appointment (except where statute dictates specific representation). If you

are successful, the information provided will be published with the announcement of your

appointment.

Please indicate which of the following activities you have undertaken during the past five

years by providing details of your involvement.

Within the last five years I have been politically active, and as follows:

Obtained office as a Local/District/County Councillor, Member of Parliament, Members of 

the European Parliament, Member of Devolved Assembly, etc. Please state:

Stood as a candidate for one of the above offices, please state:

Spoken on behalf of a party or candidate / Acted as a political agent / Held office such as 

Chair, Treasurer or Secretary of a local branch of a party, please state:

Canvassed on behalf of a party or helped at elections, please state:

Undertaken any other political activity which you consider relevant, made a recordable 

donation to a political party:

I have not carried out any of the activities listed above in the last five years:

Name of Party for which activity(s) was undertaken:

Applicants Name:

Appendix C
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The Seven Principles of Public Life
In 1995, the Committee on Standards in Public Life defined seven principles, which should

underpin the actions of all who serve the public in any way.

Consistent with the Commissioner’s Code of Practice, applicants will be assessed on merit,

and all candidates for public appointment will need to uphold the standards of conduct

set out in the Seven Principles of Public Life. These will be tested as part of the selection

process and the selection Panel must satisfy itself that all candidates for appointments

can meet these standards; which are:

Selflessness

Holders of Public Office should take decisions solely in terms of the public interest. They 

should not do so in order to gain financial or other material benefits for themselves, their 

family, or other friends.

Integrity 

Holders of public office should not place themselves under any financial or other 

obligation to outside individuals or organisations that might influence them in the 

performance of their official duties.

Objectivity

Carrying out public business, including making public appointments, awarding contracts, 

or recommending individuals for rewards and benefits, holders of public office should 

make choices on merit.

Accountability

Holders of public office are accountable for their decisions and actions to the public and 

must submit themselves to whatever scrutiny is appropriate to their office.

Openness

Holders of public office should be as open as possible about all the decisions and actions 

that they take. They should give reasons for their decisions and restrict information only 

when the wider public interest clearly demands.

Honesty

Holders of public office have a duty to declare any private interests relating to their public 

duties and to take steps to resolve any conflicts arising in a way that protects the public 

interest.

Leadership

Holders of public office should promote and support these principles by leadership and 

example.

Appendix D


