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WELCOME 

Welcome to the latest edition of the Public Appointments Newsletter. This newsletter contains 
information about upcoming public appointments, as well as updates from the Public Appointments 

Policy Team in the Cabinet Office. 
 

 

UPDATE FROM THE WELSH 

GOVERNMENT 
The Welsh Government’s Diversity and 
Inclusion Strategy for Public Appointments in 
Wales was launched at an event in Cardiff on 
Thursday 27th February. 
 
The Deputy Minister and Chief Whip, Jane 
Hutt AM, launched the strategy. Other 
speakers at the event included the 
Commissioner for Public Appointments, the 
Rt Hon Peter Riddell CBE and Lord Simon 
Woolley, Director of Operation Black Vote. 

 

 

SPOTLIGHT 

The Ministry of Defence (MOD) are looking for new 
Chairs for the Veterans Advisory and Pension 
Committee for the South East and West Scotland 
regions. This is a fantastic opportunity for someone 
who is looking to play a key role in promoting the 
interest and welfare of veterans and their families.   

The MOD are also looking for six new members for 

the National Museum of the Royal Navy. If you want 

to make a difference and share a passion for change 

as work begins on a major capital programme to 

deliver a new Royal Marines Museum, this could be 

the opportunity for you! 

DIVERSITY IN PUBLIC APPOINTMENTS 

On 2nd March the Department for Business, Energy and Industrial Strategy (BEIS) hosted an event on 
improving diversity in public appointments at Church House, Westminster. Attendees were a range of 
current and prospective appointees, as well as others with an interest in public appointments, such as 
executive search firms. 

The event was introduced by Alex Chisholm, Permanent Secretary at BEIS, and hosted by Sarah Harrison, 
Director General for Corporate Services. Regina Finn, Chair of the Low Carbon Contracts Company, gave an 
engaging talk about her experiences of holding a public appointment, including the similarities and 
differences with her private sector board roles. This was followed by a lively panel discussion and Q&A from 
the audience, covering topics such as the importance of diversity of thought and how the language used in 
vacancy adverts can affect a prospective candidate’s decision on whether to apply. Attendees then had an 
opportunity to network and learn more from different departments about the appointment process and 
upcoming vacancies in their public bodies, as well as contribute their ideas on how to improve diversity. 

We would like to extend our thanks to the BEIS team and everyone who contributed to the event. If you 

would like to find out more about upcoming opportunities in the public bodies that BEIS sponsors, please 

contact eileen.mortby@beis.gov.uk 

 

https://publicappointments.cabinetoffice.gov.uk/appointment/veterans-advisory-pensions-committee-vapc-2-chairs-1x-south-east-1x-west-scotland/
https://publicappointments.cabinetoffice.gov.uk/appointment/veterans-advisory-pensions-committee-vapc-2-chairs-1x-south-east-1x-west-scotland/
https://publicappointments.cabinetoffice.gov.uk/appointment/trustee-of-the-national-museum-of-the-royal-navy/
mailto:eileen.mortby@beis.gov.uk
mailto:eileen.mortby@beis.gov.uk
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INTERNATIONAL WOMEN’S DAY 

To celebrate International Women's Day 2020 we asked Lynda Shillaw, Non-Executive Director of the Crown 

Estate, why she became a NED. 

Why I became a Non-Executive Director 
  
“After 25-30 years in business, initially my key motivation for wanting to become a non-executive director 
(NED) was twofold - to enable me to broaden and continue to develop my professional skills and to be 
part of the shift to diversify Boards. Being a full-time executive as well does mean that I have to be really 
organised, but like most things in life, if you really want to do it you can. 
  
In my experience, being on Boards has turned out to be so much more. I have found being a NED 
incredibly rewarding, from learning from the broad experience of my fellow NEDs, to the exposure to the 
diversity of the businesses and people that I am on the Boards of. As I gained Board experience I also 
became a member of the Audit and Treasury Committees, again broadening my learning and development 
as a Board member.  
 
I would really recommend applying for NED roles to people who want to continue to develop their careers 
and, in particular, that they look at the richness of opportunities offered through public appointments. It 
does often take a while to secure your first appointment, but the experience of the process itself which is 
straightforward and can sometimes take more time than anticipated, is a valuable one. Also, the network 
that you build up through the application and interview process is important to opening up other 
opportunities. 
  
A final piece of advice from me to prospective board members would be… in the early days of being on a 
board, especially if it is your first board it is natural to compare your contribution to that of more 
experienced Board members. Don’t. Learn from the other Board members, ask for their views and advice 
and reflect on what you will do, or say, next time. However, always remember that you have been 
selected to be on a Board for your skills and experience and that you are there because the Board believes 
that you have something to offer the organisation.  Be yourself.” 
  
Lynda Shillaw is a Non-Executive Director of the Crown Estate and VIVID housing association, an Executive 
Director of Town Centre Securities PLC and Chair of the North West Region for LandAid. 

 
 

 

“In my experience, being on Boards has turned out to be 

so much more. I have found being a NED incredibly 

rewarding” – Lynda Shillaw 
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Current vacancies can be found on the Public Appointments website 

https://publicappointments.cabinetoffice.gov.uk/. We welcome applications from a wide range of 
candidates who can demonstrate they have the required skills. We particularly encourage applications 

from women, disabled and ethnic minority candidates, as well as candidates from other groups which are 
underrepresented within public appointments. 

CONNECT WITH US ON SOCIAL MEDIA 

The Public Appointments team are live on Twitter and LinkedIn featuring headlines on public appointments 

that you may find interesting. Our social media handles are listed below. 

 @publicappts 

HM Government Public Appointments publicappointments@cabinetoffice.gov.uk 

www.publicappointments.cabinetoffice.gov.uk 

https://publicappointments.cabinetoffice.gov.uk/
https://twitter.com/publicappts?lang=enhttps://twitter.com/publicappts?lang=en
https://www.linkedin.com/showcase/centreforpublicappointments
mailto:publicappointments@cabinetoffice.gov.uk
https://publicappointments.cabinetoffice.gov.uk/

