
Warren Partners 

Non-Executive Directors 

Diversity monitoring form 



1 

DIVERSITY MONITORING FORM 

We are committed to recruiting public appointees that reflect the diverse communities we serve. To do 
this we need your help in filling out a short monitoring form. The information you provide will help 
support us  ensure that our recruitment processes are fair to all and allow us to attract diverse and 
talented candidates. You can select ‘prefer not to say’ if you would rather not answer any question. 

The information you provide in Section A of this diversity monitoring form will: 

Not be used as part of the selection process; 
Not be seen by the interview panel; 
Only be used by the department, UKGI,  the Commissioner for Public Appointments and the Cabinet 
Office for statistical purposes. No information will be published which allows any individual to be 
identified.  

The form should only take a few minutes to complete.  

We thank you in advance for your support. 

Section A 

1. Gender

What is your gender? 

☐  Female
☐  Male
☐  I prefer not to say
☐  I self-identify as _________________________________

2. Disability

Do you have any physical or mental health conditions or illnesses lasting or expected to last 12 months 
or more? 

More information on disability can be found on the Public Appointments website at: 
https://publicappointments.cabinetoffice.gov.uk/recording-whether-or-not-you-have-a-disability/ 

☐  Yes
☐  No
☐  Prefer not to say

If you answered ‘yes’ to the above question, does your condition or illness / do any of your conditions or 
illnesses reduce your ability to carry out day-to-day activities? 

☐  Yes, a lot

https://publicappointments.cabinetoffice.gov.uk/recording-whether-or-not-you-have-a-disability/
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☐  Yes, a little
☐  No

Under the Guaranteed Interview Scheme, if you are a disabled applicant (as defined 
under the Equality Act 2010) and you meet the minimum criteria for the role, you will be 
selected for interview. 

Please put a mark [x] below, if you would like to be considered under the  
Guaranteed Interview Scheme. 

☐ I would like to be considered under the Guaranteed Interview Scheme 

3. Ethnicity

Please choose one of the following options that most accurately describes your ethnic group or 
background. 

White 

☐  English / Welsh / Scottish / Northern Irish / British
☐  Irish
☐  Gypsy or Irish Traveller
☐  Any other White background, please describe ______________________________________

Mixed / multiple ethnic groups 

☐  White and Black Caribbean
☐  White and Black African
☐  White and Asian
☐  Any other Mixed/Multiple ethnic background, please describe __________________________

Asian / Asian British 

☐  Indian
☐  Pakistan
☐  Bangladeshi
☐  Chinese
☐  Any other Asian/Asian British ethnic background, please describe __________________________

Black African / Caribbean / Black British 

☐  African
☐  Caribbean
☐  Any other Black/African/Caribbean ethnic background, please describe ______________________

Other ethnic group 

☐  Arab
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☐  Any other ethnic background, please describe ______________________
☐  I prefer not to say

4. Age

What was your age group at your last birthday? 

☐  16-24 
☐  25-34 
☐  35-44 
☐  45-54 
☐  55-64 
☐  65-74 
☐  75-84 
☐  85 or over
☐  I prefer not to say

5. Sexual Orientation

What is your sexual orientation? 

☐  Bisexual
☐  Gay or lesbian
☐  Heterosexual
☐  Other
☐  I prefer not to say

6. Religion or belief

What is your religion or belief? 

☐ Buddhist
☐ Christian
☐ Hindu
☐ Jewish
☐ Muslim
☐ Sikh
☐ Other
☐ No Religion or Atheist
☐ I prefer not to say

7. Main residence
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Which region does your main residence fall within? 

☐  North East
☐  North West
☐  Yorkshire and Humberside
☐  East Midlands
☐  West Midlands
☐  East
☐  London
☐  South East
☐  South West
☐  Wales
☐  Scotland
☐  Northern Ireland
☐  Other
☐  I prefer not to say

8. Professional background

Please tick the occupational sector box that best describes your main employment, if any: 

☐ Mostly Civil Service
☐ Mostly Private Sector
☐ Mostly Third Sector
☐ Mostly wider Public Sector
☐ Mixed
☐ Other
☐ I prefer not to say

9. Other public appointments held

This includes all non-departmental public bodies (NDPBs), NHS bodies, parole boards and research 
councils. It does not include sitting as a school governor or any positions within charities.  

How many other public appointments do you currently hold? 

☐  0  ☐  1 ☐  2  ☐  3  ☐  4 ☐  5-9 ☐  10 or more 
☐  I prefer not to say

Section B 

Only the information provided in Section B will be made available to the panel if you are called 
for interview.  
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10) Significant political activity  
Significant political activity is defined as being employed by a political party, holding significant office in 
a party, standing as a candidate for a party in an election, having publicly spoken on behalf of a 
political party or having made significant donations or loans to a party. Significant loans and donations 
are those of a size which are reported to the Electoral Commission, in line with a central party’s 
reporting threshold. 
 
Have you undertaken any significant political activity for a political party in the past five years? 
 
☐  Yes  
☐  No 
☐  If yes, please indicate for which party/parties, please describe ______________________ 
 
 
 
 

 
 

 
POTENTIAL OR ACTUAL CONFLICTS OF INTEREST 
 
 
If you or a family member have any personal or business interest or potential conflict of 
interest with the activities of the Body you will be expected to declare this.  
 
You will also be required to uphold the standards of conduct established by the Committee of 
Standards in Public Life, also known as the Nolan Principles (please see last page). 
 
Please give details in the box below of any business or other interests or any personal 
connections which, if you were appointed, could present a conflict of interest holding this role. 
These could include financial interests or share ownership, membership of societies, activities, 
associations or employment of a partner or friend in the particular field in which the public body 
operates. 
 
Any potential or actual conflicts of interest detailed here will not prevent you going forward to 
interview but may, if appropriate, be explored with you during your interview to establish how you 
would address the issue(s) should you be successful in your application.  
 
Do you have any conflicts of interest? 
Yes 
No 
 
If you do have any conflicts of interest, please explain them and mitigating activities to 
consider 
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THE SEVEN PRINCIPLES OF PUBLIC LIFE 
 
 
In 1995, the Committee on Standards in Public Life defined seven principles which should 
underpin the actions of all who serve the public in any way. Consistent with the Governance 
Code, applicants will be assessed on merit, and all candidates for public appointment will need 
to uphold the standards of conduct set out in the Seven Principles of Public Life. These will be 
tested as part of the selection process and the Selection Panel must satisfy itself that all 
candidates for appointments can meet these standards; which are: 
 
Selflessness 
Holders of Public Office should take decisions solely in terms of the public interest. They should 
not do so in order to gain financial or other material benefits for themselves, their family, or other 
friends. 
 
Integrity 
Holders of Public Office should not place themselves under any financial or other obligation to 
outside individuals or organisations that might influence them in the performance of their official 
duties. 
 
Objectivity 
Carrying out Public Office business, including making public appointments, awarding contracts, 
or recommending individuals for rewards and benefits, holders of public office should make 
choices on merit. 
 
Accountability 
Holders of Public Office are accountable for their decisions and actions to the public and must 
submit themselves to whatever scrutiny is appropriate to their office. 
 
Openness 
Holders of Public Office should be as open as possible about all the decisions and actions that 
they take. They should give reasons for their decisions and restrict information only when the 
wider public interest clearly demands. 
 
Honesty 
Holders of Public Office have a duty to declare any private interests relating to their public duties 
and to take steps to resolve any conflicts arising in a way that protects the public interest. 
 
Leadership 
Holders of Public Office should promote and support these principles by leadership and 
example. 
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