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Board Member - Birmingham Organising Committee for the 2022 Commonwealth Games 

 

Salary: The role is unremunerated, but reasonable expenses will be met 

 

The Secretary of State for Digital, Culture, Media and Sport wishes to appoint a new Board 

Member to The Birmingham Organising Committee for the 2022 Commonwealth Games 

(“the OC”).  

On 21 December 2017 the Commonwealth Games Federation awarded the hosting rights 

for the 2022 Games to Birmingham. The OC has the ultimate responsibility for the planning 

and delivery of the Games in coordination with its Games partners, namely, The Department 

for Digital, Culture, Media and Sport, Commonwealth Games England, Birmingham City 

Council and the West Midlands Combined Authority. 

 

Birmingham 2022 will be the biggest sporting and cultural event ever to be held in the West 

Midlands. Across eleven days, athletes in 19 different sports will compete in front of over a 

million spectators and a global TV audience of 1.5 billion. The Games is about much more 

than 11 days of sport - we want to leave a lasting legacy underpinned by the vision of a 

Games for Everyone that will bring people together, improve health and wellbeing, act as a 

catalyst for change, help the region to grow and put the region firmly on the map. 

Birmingham 2022 will also be at the heart of the economic, cultural and social renewal of 

the region post COVID.  

 

The newly appointed Non-Executive Board Member will be a strong advocate for 

Birmingham and the West Midlands,  be passionate about sport and the Commonwealth 

Games, and a champion of the vision of a Games for Everyone. The successful candidate will 

also be required to Chair the Athletes Advisory sub-committee of the Board.  

 

The Role 

The OC Board comprises of members with a mix of skills and all candidates must 

demonstrate in their applications how they meet the following essential criteria; 

 

● The ability to provide strategic leadership and to act as an unbiased, objective and 

impartial member of the Board, ensuring that all decisions are taken in the best, long 

term interests of the OC, Commonwealth Games and their stakeholders. 

● Political sensitivity and understanding, with the ability to secure the confidence of 

those around them, and to build highly effective, influential and collaborative 

relationships with national, regional and local government. 

● Excellent communication, interpersonal and presentation skills with the ability to 

influence and offer advice and guidance to the Chief Executive and other Senior 

Executive team members of the OC.  



● The ability to work in an environment with a high level of scrutiny. 

 

This OC Board would welcome applications from candidates who demonstrate the following 

desirable criteria: 

● A track record of working with and within mega multi-sport events as an athlete, 

coach and/or official at an elite professional level, and an understanding of what 

makes a great Games for these groups. 

● An understanding about how domestic and international sport operates, particularly 

how it relates to the Commonwealth Games. 

 

Deputy Chair 

 

In addition to the normal responsibilities of all Board members, the successful Board 

member may be appointed as the Deputy Chair of the Board. This role has two fundamental 

components: 

 

● standing in for the Chair at times in their absence; and 

● conducting on behalf of the Board the annual review of the Chair's performance. 

 

Among the responsibilities that the Deputy Chair might have to fulfil, in standing in for the 

Chair are: 

 

● leadership of the Board, setting values and standards, maintaining a relationship of 

trust with the Executive, ensuring its effectiveness in all aspects of its role including 

the setting of the strategic agenda; 

● ensuring that all members receive accurate, timely and clear information; 

● ensuring that all members continually update their skills and the knowledge and 

familiarity with the OC required to fulfil their role both on the Board and on 

committees; 

● facilitating the effective contribution of non-executive members in holding the 

Executive to account; and  

● ensuring constructive relations between executive and non-executive members. 

 

Time Commitment 

 

The Organising Committee currently holds bi-monthly Board meetings (i.e. 6 per year). In 

addition, the successful candidate is expected to attend and act as Chair of meetings of the 

Athletes Committee as necessary as well as occasionally attending profile-raising events for 

the Games. The total time varies depending on committee membership, but on average it 

will be two or three days per month. 

 



The appointment will continue until close down of the OC following the staging of the 

Birmingham 2022 Commonwealth Games (which is expected to be end December 2022). 

 

How to apply 

To apply, please send: 

● a CV of not more than two sides of A4 

● a supporting statement of not more than three sides of A4, providing examples 
and setting out how you meet the criteria 

● the Monitoring Form concerning your personal information and political activity, 
and the Declaration of Interests Form. 

 

Completed applications should be emailed to: publicappointments@dcms.gov.uk 

Please put ‘Birmingham 2022 Organising Committee Board Member’ in the Subject line. 

If you have any questions about the appointments process, please contact Phil Hodges, 
Campaign Manager at DCMS (philip.hodges@dcms.gov.uk 0207 211 2898).  

If you would like to speak about the role itself, please contact Maria Alexandri 
(maria.alexandri@dcms.gov.uk), Head of Organising Committee Sponsorship in the 
Commonwealth Games Delivery Unit. 

Disability Confident 

We guarantee to interview anyone with a disability whose application meets the minimum 
criteria for the role. By ‘minimum criteria,’ we mean that you must provide evidence in your 
application, which demonstrates that you meet the level of competence required under 
each of the essential criteria. 

If you want to apply under this scheme, simply state this in the covering email or letter 
when submitting your application. 
 
Reasonable adjustments 
 
If you would like a confidential discussion regarding any reasonable adjustments during the 
process, please also indicate this in the covering email or letter.  
  
About DCMS 
 
The Department for Digital, Culture, Media & Sport (DCMS) helps to drive growth, enrich 
lives, and promote Britain abroad. 

We protect and promote our cultural and artistic heritage and help businesses and 
communities to grow by investing in innovation and highlighting Britain as a fantastic place 
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to visit. We help to give the UK a unique advantage on the global stage, striving for 
economic success. 

DCMS is a ministerial department, supported by 45 agencies and public bodies. 
 
If you are not completely satisfied 
We aim to process all applications as quickly as possible and to treat all applicants with 

courtesy. If you have any complaints about the way your application has been handled, 

please contact publicappointments@culture.gov.uk. 
 

Supporting information 

This process is regulated by the Office of the Commissioner for Public Appointments’ 

(OCPA‘s) Code of Practice. All applicants are expected to have adhered to the Seven 

Principles of Public Life.  

Eligibility Criteria  

You cannot be considered for a public appointment if: 

● you become bankrupt or make an arrangement with a creditor 
● your estate has been sequestrated in Scotland or you enter into a debt arrangement 

programme under Part 1 of the Debt Arrangement and Attachment (Scotland) Act 

2002 (asp 17) as the debtor or have, under Scots law, granted a trust deed for 

creditors; 

● you are disqualified from acting as a company director under the Company Directors 

Disqualification Act 1986; 

● you have been convicted of a criminal offence, the conviction not being spent for the 

purposes of the Rehabilitation of Offenders Act 1974 (c. 53); 

● you become subject to a debt relief order or a bankruptcy restrictions order; 

● you fail to declare any conflict of interest. 

Conflicts of Interest and Due Diligence 

If you have any interests that might be relevant to the work of the Organising Committee, 

and which could lead to a real or perceived conflict of interest if you were to be appointed, 

please provide details in your application. If you have queries about this and would like to 

discuss further please contact the Public Appointments Team. 

Given the nature of public appointments, it is important that those appointed as members 

of public bodies maintain the confidence of Parliament and the public. If there are any 

issues in your personal or professional history that could, if you were appointed, be 

misconstrued, cause embarrassment, or cause public confidence in the appointment to be 

jeopardised, it is important that you bring them to the attention of the Advisory Assessment 

Panel and provide details of the issue(s) in your application. In considering whether you 
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wish to declare any issues, you should also reflect on any public statements you have made, 

including through social media. 

As part of our due diligence checks we will consider anything in the public domain related to 

your conduct or professional capacity. This will include us undertaking searches of previous 

public statements and social media, blogs or any other publicly available information. This 

information may be made available to the Advisory Assessment Panel and they may wish to 

explore issues with you should you be invited to interview. The information may also be 

shared with ministers and Cabinet Office. 


