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Welcome from the Lead Governor 

Hello and thank you for your interest in Sheffield Teaching Hospitals. 

We are one of the UK’s biggest and busiest NHS foundation trusts, providing a full range of hospital and community 

services for the people of Sheffield, as well as specialist care for patients from further afield.  Our 17,800 staff work both out 

in the community and in the five hospital locations comprising Yorkshire’s best known teaching hospital and we have a 

long history of providing high quality care and clinical excellence as well as an international reputation for innovation in 

medical research. 

  

We have a strong tradition of clinical and scientific achievements and through our partnerships with the University of 

Sheffield, Sheffield Hallam University and industry we ensure we remain at the forefront of advancements in clinical 

services, teaching and research. Equally important to us are the partnerships we have forged with local people, patients, 

neighbouring NHS organisations, local authorities and charitable bodies. Hence we will continue to be a strong contributor 

to the aspiration of Sheffield to be a vibrant and healthy city region and will continue to play a major role in all relevant 

place and regional partnership initiatives.  

  

This year has tested our Trust, and the NHS as a whole, in unprecedented ways and shone a light on the exceptional levels 

of commitment, compassion, resilience and capability our staff. As we enter a new era for health and care delivery, we are 

seeking a new Chair to succeed Tony Pedder OBE and help us continue to be recognised as one of the very best providers 

of health, clinical research and education in the UK. We are open to candidates from a wide range of disciplines and 

backgrounds who bring intellect, commitment and energy and who have experience of working at a senior level in 

complex, commercial and customer focused businesses. 

 

To learn more, please contact our recruitment partners Peter Mason and Gillian Powell at Odgers Berndtson on 0161 498 

3414 or by email at peter.mason@odgersberndtson.com  

 
 

 

 

 

 
 

 

 

 

PROUD TO MAKE A 

DIFFERENCE  
SHEFFIELD TEACHING HOSPITALS 

NHS FOUNDATION TRUST 

mailto:peter.mason@odgersberndtson.com
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About Us 
We are here to improve health and wellbeing and support people to keep mentally and physically well; to get better when 

they are ill; and, when they cannot fully recover, to stay as well as they can to the end of their lives.  We aim to work at the 

limits of science – harnessing the highest levels of human knowledge and skill to save lives and improve health. And we 

know that we touch lives at times of basic human need, when our care and compassion are what matter most to people. 

 

We are making good progress towards achieving our vision of being one of the premier performing NHS providers in the 

UK, and this is across all areas of our work – healthcare provision, teaching and research & development. Our hospitals 

consistently receive excellent results for the services we provide and we have a track record of meeting the waiting times 

and quality standards required of us by the NHS.  I am particularly pleased to say that our 

patient satisfaction rates are among the best in England which, given that we have over 2 

million patient contacts every year, is a remarkable achievement and testament to the 

17,000 colleagues who work across our hospitals and community services. 

 

Never complacent, there is so much more we wish to achieve and in this dynamic climate 

it is imperative we seize opportunities and build on our successes. To maintain this 

momentum and raise the bar still further, we are looking for an outstanding Chair who 

can bring exemplar strategic, intellectual and personal leadership, relationship building 

expertise and experience, coupled with commercial acumen, political nous and an 

understanding of the context in which the NHS operates. 

 

Now more than ever the NHS is in a state of transformation which will inevitably impact 

on the Trust and our partners in the wider health and care economy. As Chair you will 

help craft and bring to life our strategic vision and help ensure we make the most of all 

new opportunities. 

 

 

Our Values 

Patient-first  Ensure that the people we serve are at the heart of all we do 

Respectful  Be kind, respectful to everyone and value diversity 

Ownership       Celebrate our successes, learn continuously and ensure we improve 

Unity  Work in partnership and value the roles of others 

Deliver  Be efficient, effective and accountable for our actions 

 

 

 

 

Kirsten Major, 

Chief Executive 
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Our Aims 

 Deliver the best clinical outcomes 

 Provide patient-centred services 

 Employ caring and cared for staff 

 Spend public money wisely 

 Deliver excellent research, education and innovation 

Each year, our plans build on the Trust’s vision and priorities to ensure we provide high quality health services to patients 

and create an environment where staff are empowered to explore new, creative ways of working for the benefit of 

patients. 

 

Additional information on our corporate strategy can be found at: https://www.sth.nhs.uk/futureplans 

 

The Trust at a Glance 

1 Sheffield Teaching Hospitals NHS Foundation Trust manages the five NHS adult hospitals in Sheffield:  the 

Northern General, Royal Hallamshire, Jessop Wing, Weston Park and Charles Clifford Dental Hospital. 

2 We are also responsible for delivering Adult Community Services across Sheffield, providing a broad range of 

healthcare such as nursing, physiotherapy, sexual health, intermediate care and podiatry which enables adults in 

Sheffield to be supported and treated in or near to their own home. 

3 Every year we provide in excess of two million patient episodes across Sheffield, delivering a broad range of 

healthcare such as maternity services, care of the elderly, A&E (major trauma centre) and X-ray. 

4 The majority of our patients are from Sheffield and the surrounding areas but around five per cent of patients 

are from other parts of the country, who come for specialist treatments offered in only a few NHS hospitals in 

the UK. 

5 Over 17,800 people work at the Trust in more than 70 professions, making us the second largest employer in 

Sheffield. We have a turnover of £1.2bn. 

6 We are a key partner in the Sheffield Accountable Care Partnership and collaborate with voluntary and 

independent sector organisations to provide seamless healthcare for the people of Sheffield. 

7 We work very closely with the University of Sheffield and Sheffield Hallam University to ensure we are at the 

cutting edge of medical research, development and education. This helps us develop new and specialist 

services for the benefit of patients from Sheffield and all over the country. 

8 Many of the specialist services available at our hospitals are provided to patients from across the region, which 

encompasses Barnsley, Doncaster, Rotherham, Sheffield and parts of North Derbyshire.  For some services, 

which are only offered in a few other NHS centres in the country, we treat patients from all over the UK. 

9 For further information about Sheffield Teaching Hospitals NHS Foundation Trust including a copy of the Trust’s 

annual report and financial statements, please visit our website www.sth.nhs.uk  

 
 

 

https://www.sth.nhs.uk/futureplans
http://www.sth.nhs.uk/
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Board of Directors 

The Board of Directors is made up of eight Non-Executive Directors including the Chairman, and seven Executive 

Directors, which includes the Chief Executive. The Board meets regularly and has a number of Committees to handle core 

Trust business. The Executive Directors meet weekly as the Trust Executive Group  

 

Who's Who 

Tony Pedder OBE  

Chairman 

Tony joined the Trust as Chairman in January 2012. He was previously the Chairman of NHS Sheffield 

and also the Chairman of South Yorkshire and Bassetlaw Cluster of NHS Primary Care Trusts. As well 

as his NHS experience, Tony brings extensive management and operational experience in a variety of 

business organisations and markets. He was previously Chief Executive of Corus plc 

 

 

 

Kirsten Major 

Chief Executive 

Kirsten was appointed as Chief Executive in 2019. She joined the Sheffield Teaching Hospitals NHS 

Foundation Trust in February 2011 as Director of Strategy & Planning. Kirsten took up the position of 

Interim Chief Executive in August of 2018. She has held a number of Director level positions within the 

NHS, including Health Boards in Scotland and at the North West Strategic Health Authority. Kirsten is 

a health economist by profession and was active in a range of professional and research based 

collaborations. 

 

 

Non-Executive Directors  

Shiella Wright 

Non-Executive Director 

Shiella joined the board in April 2019, bringing with her over 11 years’ experience as a NHS Non-

Executive Director. She has served on several Public and Voluntary Sector Boards and is the 

current Chair of Age UK Nottingham and Nottinghamshire and a Trustee of Improving Lives CIC. 

 

Shiella is the former Deputy Chief Executive, Director of Operations of Nottinghamshire Probation 

Trust. She has developed and delivered transformational change, in particular Organisational Development, performance 

and leadership. She has also developed and delivered a mentoring scheme for underrepresented groups, which has been 

adapted by NHSI for its NeXT Director Scheme. 

 

Shiella hails from Sheffield and has worked in many executive roles across Yorkshire and Humberside. 
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John O’Kane  

Non-Executive Director 

John joined the Board in October 2014. He is an experienced Finance Director, with experience of 

managing change in a number of companies. He has worked as Group Finance Director at 

Redhall Group, Jarvis, Ecobat Technologies, Peterhouse Group and Kelda Group. 

 

 

 

 

 

Martin Temple CBE 

Non-Executive Director  

Martin is currently the Chair of the Health and Safety Executive and is also on the Board of The 

Great Exhibition of the North. 

 

Martin has served on the boards of a wide range of companies around the world. He was 

Chairman of the Design Council, on the Council of the University of Warwick as well as the Chair 

of the Warwick Business School Advisory Board. He has also been Vice President of Avesta-

Sheffield AB, Director-General of EEF and a Non-Executive Director and Chairman of The 600 

Group PLC. He has extensive experience covering senior roles in production, marketing, operations and strategy in an 

international context. 

 

 

Annette Laban 

Non-Executive Director 

Annette has more than 35 years’ experience working within the NHS and local government in senior 

positions and throughout her career she has been responsible for overseeing many innovations 

which have directly impacted on frontline NHS care. Her past roles have included Chief Executive 

for NHS Doncaster, Director of Performance and Operations at NHS North of England - Strategic 

Health Authority and Executive Director of Performance and Delivery at NHS Yorkshire and the 

Humber. 

 

 

 

Tony Buckham 

Non-Executive Director  

Tony brings a wealth of experience from his time working within complex global organisations. He 

has provided strategic support to the HSBC Group Management Board Directors, with particular 

expertise within IT and Corporate Real Estate for over ten years. He has led divisions of up to 7000 

staff with particular focus on people development to enable global transformational change. He has 

also made a significant contribution to mentoring and coaching programmes. 
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Professor Chris Newman 

Non-Executive Director 

Chris joined the Board in November 2017. He is Dean of the Medical School, Professor of Clinical 

Cardiology and Honorary Consultant Cardiologist at the Trust. He also directs the National Institute 

of Health Research Sheffield Clinical Research Facility, a joint facility between the Trust and the 

University of Sheffield. 

 

 

 

 

Rosamond Roughton 

Non-Executive Director   

Rosamond Roughton is currently the Director of Adult Social Care at the Department of Health and 

Social Care. Prior to that, she worked at NHS England as the acting National Director for 

Commissioning Development and then from 2014 as the executive Director for Commissioning of 

non-specialised services, where she had national responsibility for the commissioning of general 

practice and primary care services, armed forces healthcare, national screening and immunisation 

programmes, healthcare for people in the criminal justice system, and sexual assault referral 

services. Her NHS career has also included roles such as director of workforce and HR at the Christie Hospital NHS Trust, 

director of corporate affairs at Greater Manchester Strategic Health Authority and director of strategy for Yorkshire and the 

Humber NHS. She is an honorary fellow of the Royal College of General Practitioners. 

 

 

 

Executive Directors 

Chris Morley 

Chief Nurse  

Chris joined the Trust as Chief Nurse in October 2018 from The Rotherham NHS Foundation Trust 

where he also held the position of Chief Nurse. Prior to this Chris was Deputy Chief Nurse here at 

Sheffield Teaching Hospitals. 

 

He has previously held a number of leadership roles in healthcare governance, patient safety and 

nursing management. Chris possesses a BMedSci in Professional Nursing Studies from the 

University of Sheffield and an MSc in Health and Social Care Leadership from Sheffield Hallam 

University. 

 

He was the Chair of the Association of United Kingdom University Hospitals Deputy Nurse Director Group between 

September 2016 and October 2017. 
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Neil Priestley 

Director of Finance 

Neil was appointed to the post of Director of Finance of the newly merged Sheffield Teaching 

Hospitals in February 2001. He had previously held the post of Head of Finance at the NHS 

Executive Trent Regional Office, from where he had been seconded to the Northern General 

Hospital as acting Director of Finance prior to the Trust merger. Neil is a Fellow of the Chartered 

Association of Certified Accountants. 

 

 

 

David Hughes 

Medical Director 

David was appointed as Medical Director in 2018. Dr Hughes, who is a nationally renowned 

Consultant Histopathologist, has been Deputy Medical Director at the Trust since 2013 and prior to 

this he was Associate Medical Director for Cancer for many years. David began his Consultant 

career in 1998 before moving to STH in 2005. 

 

David is a specialist sarcoma pathologist who trained in Sheffield, Edinburgh and San Antonio, Texas and has worked as a 

consultant in the sarcoma teams at the Royal Orthopaedic Hospital, Birmingham, the Robert Jones and Agnes Hunt 

Orthopaedic Hospital as well as Sheffield Teaching Hospitals. 

 

 

Mark Gwilliam 

Director of Human Resources and Staff Development 

Mark is Director of Human Resources and Staff Development and took up his original post as 

Director of Human Resources and Organisational Development in May 2009. He brings with him a 

wealth of experience and was previously an Associate Director of Human Resources at Central 

Manchester University Hospitals NHS Foundation Trust where he worked for three years. Mark 

joined the NHS in 2004 through the Gateway to Leadership Programme and was assigned a 

placement at Sheffield Teaching Hospitals NHS Foundation Trust. Prior to this he worked in the fast 

moving consumer goods sector in numerous operational management and human resource management roles. 

 

 

Anne Gibbs 

Director of Strategy and Planning 

Anne was appointed in post in February 2018, prior to this she worked for NHS Improvement in a 

joint role with Greater Manchester Health and Social Care Partnership. Previously, she has worked 

for a number of trusts in London and Birmingham. 
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Michael Harper 

Chief Operating Officer  

Michael grew up in Sheffield and went to Salford University to complete a Business Management 

and Mathematics degree. He joined the NHS Management Training Scheme and undertook 

placements at Bassetlaw Hospital, Sheffield City Council and The Good Samaritan Hospital Phoenix, 

Arizona USA. 

 

 

 

Associate Directors 

Sandi Carman 

Assistant Chief Executive 

Sandi has over 20 years’ experience working in NHS acute, community, and commissioning 

organisations and is passionate about ensuring the delivery of high quality care. Sandi’s career 

started in Occupational Therapy at the Northern General Hospital and she has since gained a 

wealth of experience in operational and managerial roles. Sandi is a Non-Executive Director for 

South Yorkshire Housing Association and a Joint Independent Audit Committee Member for the 

South Yorkshire Police and Crime Commissioner.  

 

Sandi holds a master’s degree in healthcare practice and has achieved the NHS Leadership Academy Award in Executive 

Healthcare Leadership. 

 

 

Julie Phelan 

Communications and Marketing Director 

Julie spent her early career as a journalist in both print and broadcast media before moving into 

public sector communication in local government and health. She was previously Head of 

Communications at Sandwell and West Birmingham Hospitals NHS Trust, Head of Communications 

for Birmingham Women’s Hospital and Director of Communications for Worcestershire Acute 

Hospitals and Worcester Health Authority. Before joining the Trust in June 2008, Julie was Director 

of Communications for University Hospitals Coventry and Warwickshire NHS Trust. 

 

 

Dr Jennifer Hill 

Medical Director (Operations)  

Jennifer joined the Trust in 1999 as Consultant Respiratory Physician having trained in Nottingham, 

Leeds and Glasgow. Jennifer was Trust MDT (Multi-Disciplinary Team) lung cancer lead, Network 

lung cancer lead, Clinical Director for Respiratory Medicine and Deputy Medical Director before 

taking up her post of Interim Medical Director (Operations) in February 2020 
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Council of Governors  

The Council of Governors is made up of Governors elected by the members and Appointed Governors who are 

nominated by the Trust’s partner organisations, with the elected Governors being in the majority. The Council of 

Governors holds the Board of Directors to account for the continued success of Sheffield Teaching Hospitals through 

effective management, partnership working and maintaining NHS values and principles.  

 

The Trust has 33 Governors in total: 

 

 12 represent the public of Sheffield 

 1 represents the public outside Sheffield 

 7 represent patients who have used services  at our hospitals 

 6 represent staff at our hospitals 

 7 appointed Governors nominated by key organisations we work with 

The Council of Governors meets formally four times a year, but the work of individual Governors also involves Trust 

committees and working groups and input into specific projects where their particular expertise or perspective is valuable. 

 

 

Job Description 
 

To carry out their role effectively, the Chair must cultivate a strong, collaborative relationship with the Chief Executive. 

Many responsibilities in this role description will be discharged in partnership with the Chief Executive. It is important the 

Chair and the Chief Executive are clear about their individual and shared roles, and their respective responsibilities towards 

the unitary Board.  

 

Together, the Chair and the Chief Executive set the tone for the whole organisation. They are ultimately responsible for 

ensuring that the population the Trust serves and the wider system in which the organisation sits receive the best possible 

care in a sustainable way. With that in mind the Chair will act as a critical friend to the Chief Executive and Executive Team, 

providing appropriate challenge and support where required and steering the Board through a health and care landscape 

that will be reshaping services in the wake of the Covid-19 pandemic. 

 

 

Responsibilities of the Chair  

This detailed description of the Chair’s role has been aligned with the competency framework’s five domains. While each 

set of responsibilities has been aligned with the competency domain most relevant to discharging that element of the role, 

a good Chair will demonstrate competence in all five domains across all their responsibilities, maintaining, for example, an 

outcomes focus while discharging their role as the Board’s facilitator. 

 

1. Strategic  

In their strategic leadership role, the Trust Chair is responsible for:  
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 Ensuring the whole Board of Directors plays a full part in developing and determining the Trust’s vision, values, strategy 

and to deliver organisational priorities, sustainability and patient focus to deliver organisational purpose and 

sustainability (and for Foundation Trusts, having regard to the Council of Governors’ views)   

 Ensuring the Trust’s strategy aligns with the principles guiding the NHS and the NHS values   

 Ensuring the Board identifies the key risks the Trust faces in implementing its strategy; determines its approach and 

attitude to providing effective oversight of those risks and ensures there are prudent controls to assist in managing risk  

 Holding the Chief Executive to account for delivering the strategy and performance   

 

2. People 

In their role shaping organisational culture and setting the right tone at the top the Trust Chair is responsible for: 

 

 Providing visible leadership in developing a healthy, open and transparent patient-centred culture for the organisation, 

where all staff have equality of opportunity to progress, the freedom to speak up is encouraged, and ensuring that this 

culture is reflected and modelled in their own and in the Board’s behaviour and decision-making   

 Leading and supporting a constructive dynamic within the Board, enabling grounded debate with contributions from all 

Directors   

 promoting the highest standards of ethics, integrity, probity and corporate governance throughout the organisation and 

particularly on the Board 

 Demonstrating visible ethical, compassionate and inclusive personal leadership by modelling the highest standards of 

personal behaviour and ensuring the Board follows this example   

 Ensuring that constructive relationships based on candour, Trust and mutual respect exist between Executive and Non-

Executive Directors (and for Foundation Trusts between elected and appointed members of the Council of Governors 

and between the Board and the Council)   

 Developing effective working relationships with all the Board Directors, particularly the Chief Executive, providing 

support, guidance and advice 

 

In their role developing the Board’s capacity and capability, the Trust Chair is responsible for:  

 Ensuring the Board sees itself as a team, has the right balance and diversity of skills, knowledge and perspectives, and 

the confidence to challenge on all aspects of clinical and organisational planning; this includes:  

▪ regularly reviewing the Board’s composition and sustainability with the Chief Executive and the Nominations 

Committee  

▪ considering succession planning (and for Foundation Trusts, remuneration) for the Board, including attracting and 

developing future talent (working with the Board, Council of Governors and Nominations and Remuneration 

Committees as appropriate)  

▪ considering the suitability and diversity of Non-Executive Directors who are assigned as Chairs and members of 

the Board’s committees, such that as far as possible they reflect the workforce and respective communities served 

by the Board  

▪ where necessary, leading in seeking the removal of Non-Executive Directors and giving counsel in the removal of 

Executive Directors  

 Leading on continual director development of skills, knowledge and familiarity with both the organisation and health and 

social care system, to enable them to carry out their role on the Board/Council effectively, including through: 
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▪ induction programmes for new Directors/Governors  

▪ ensuring annual evaluation of the Board/Council’s performance, the Board’s committees, and the 

Directors/Governors in respect of their Board/Council contribution and development needs, acting on the results 

of these evaluations and supporting personal development planning  

 Taking account of their own development needs through, for example, personal reflection, peer learning and 

mentoring/reverse mentoring as part of the wider NHS Provider Chair Community  

 Developing a Board that is genuinely connected to and assured about staff and patient experience, as demonstrated by 

appropriate feedback and measures that guide and inform but are not the sole focus of action, including the Workforce 

Race Equality Standard (WRES); Workforce Disability Equality Standard (WDES); and Equality Delivery System (EDS). 

 

3. Partnerships  

In their role as an ambassador, leading in developing relationships and partnership working, the Chair is responsible for:  

 

 Promoting an understanding of the Board’s role, and the role of Non-Executive and Executive Directors  

 Representing the organisation externally, developing and facilitating strong partnerships, and promoting collaborative, 

whole-system working through engagement with:  

▪ Patients and the public  

▪ Members and governors  

▪ All staff  

▪ Key partners across public, private and voluntary sectors  regulators  

▪ Other Chairs in the system (e.g. Integrated Care System and Accountable Care Partnership) and the wider NHS 

Provider Chair Community, including where appropriate, through:  

− Integrating with other care providers  

− Identifying, managing and sharing risks  

− Ensuring decisions benefit the local population, prioritising the needs of the citizens served by the 

organisation at a system level  

 

 Ensuring that effective communication with stakeholders creates Board debate encompassing diverse views, and giving 

sufficient time and consideration to complex, contentious or sensitive issues  

 Facilitating the Council of Governors’ work on member engagement, so the Governors can carry out their statutory duty 

to represent the interests of Trust members and the general public to the Trust  

 Ensuring that Governors have the dialogue with Directors they need to hold the Non-Executive Directors (which includes 

the Trust Chair), individually and collectively to account for the Board’s performance 

 

4. Professional acumen 

In their role as governance lead for the Board and the Council of Governors the Chair is responsible for: 

 

 Making sure the Board/Council operates effectively and understands its own accountability and compliance with its 

approved procedures – for example, meeting statutory duties relating to annual reporting  
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 Personally doing the right thing, ethically and in line with the NHS values, demonstrating this to and expecting the same 

behaviour from the Board  

 Leading the Board in establishing effective and ethical decision-making processes 

 Setting an integrated Board/Council agenda relevant to the Trust’s current operating environment and taking full 

account of the important strategic issues and key risks it faces (and for Foundation Trusts, aligned with the annual 

planner for Council of Governors meetings, developed with the lead Governor)  

 Ensuring that the Board/Council receives accurate, high quality, timely and clear information, that the related assurance 

systems are fit for purpose and that there is a good flow of information between the Board, its committees, the Council 

and senior management  

 Ensuring Board Committees are properly constituted and effective  

 Leading the Board in being accountable to Governors and leading the Council of Governors in holding the Board to 

account  

 

In their role as facilitator of the Board and of the Council of Governors, the Chair is responsible for:  

 

 Providing the environment for agile debate that considers the big picture  

 Ensuring the Board/Council collectively and individually applies sufficient challenge, balancing the ability to seize 

opportunities while retaining robust and transparent decisionmaking 

 Facilitating the effective contribution of all members of the Board/Council, drawing on their individual skills, experience 

and knowledge and in the case of Non-Executive Directors, their independence  

 Working with and supporting the Trust Board Secretary in establishing and maintaining the Board’s annual cycle of 

business  

 Liaising with and consulting the senior independent director  

 

5. Outcomes focus  

In their role as a catalyst for change, the Chair is responsible for:  

 

 Above all, ensuring the Board maintains an unrelenting interest in and focus on the continuous improvement and self-

assessment of patient safety, patient experience, clinical outcomes and staff wellbeing 

 Fostering a culture of innovation and learning, by being outward-looking, promoting and embedding innovation, 

technology and transformation through the Board/Council’s business and debate  

 Promoting academic excellence and research as a means of taking health and care services forward  

 Ensuring performance is accurately measured against constitutional and Care Quality Commission ‘well-led’ standards  

 Promoting  equality, diversity and inclusion for all patients and staff and ensuring performance on equality, diversity and 

inclusion is accurately measured and progressed against national frameworks, including WRES, WDES and EDS  

 Ensuring all Board members are well briefed on external context – eg policy, integration, partnerships and societal trends 

– and this is reflected in Board/Council debate 
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Person Specification 
This describes the skills, experience and attributes required or desirable for fulfilling the role, consistent with the 

competency framework’s five domains and the detailed role description.  

 

Required skills experience and attributes  

Values  

 A clear commitment to the NHS and the Trust’s values and principles  

 

Strategic  

 Experience of leading and delivering against long-term vision and strategy   

 Experience leading transformational change, managing complex organisations, budgets and people  

 

People  

 Strong interpersonal, communication and leadership skills  

 The capability to steer a Board and inspire an organisation in a new era of health and care delivery 

 Experience of building effective teams, encouraging change and innovation and shaping an open, inclusive and 

compassionate culture through setting the right tone at the top and championing diversity at, and across, all levels  

 Well-developed political acumen, sound judgement and experience of acting as a ‘critical friend’ to the CEO and 

Executive Board. 

 Strongly focused on the experience of all staff and patients  

 Champion equality, diversity and inclusion  

 

Professional acumen  

 Prior Board experience (any sector, Executive or Non-Executive role)  

 Evidence of successfully demonstrating the NHS Provider Chair competencies in other leadership roles  

 An ability to identify and address issues, including underperformance, and to scrutinise and challenge information 

effectively for assurance  

 

Outcomes focus  

 A demonstrable interest in health and social care and a strong desire to achieve the best sustainable outcomes for all 

patients and service users through encouraging continuous improvement, clinical excellence and value for money  

 Strong understanding of financial management, with the ability to balance the competing objectives of quality, 

operational performance and finance  

 An appreciation of constitutional and regulatory NHS standards  
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Partnerships – including ACP and ICS  

 A desire to engage with the local population and to collaborate with senior stakeholders across the health and care 

system 

 Experience managing conflict, finding compromise and building consensus across varied stakeholder groups with 

potentially conflicting priorities  

 

Desirable experience  

 Prior experience as a Non-Executive Director (any sector)  

 Prior experience on an NHS Board (Executive, Non-Executive or Associate role)  

 Professional qualification or equivalent experience  

 Prior senior experience of complex organisations outside the NHS, ie private, voluntary or other public sector providers 

of similar scale 

 

 

How to Apply  
Closing date for applications is: Monday 21st September 2020. 

 

Sheffield Teaching Hospitals NHS Foundation Trust has engaged the services of Odgers Berndtson, to whom applications 

should be sent. Following a review of candidate applications with the Selection Committee, successful candidates will be 

invited for preliminary interview at Odgers Berndtson during late September and early October 2020. Depending on the 

need to socially distance, interviews could be held face to face or via video-conference. A shortlisting meeting will then be 

held with the Selection Committee. Thereafter, successful candidates will be invited to a final interview, which is due to be 

held on a date to be confirmed in November.  

 

How to apply  
 

The preferred method of application is online at: www.odgers.com/75810    

 

If you are unable to apply online please email: 75810@odgersberndtson.com 

 

All applications will receive an automated response.  

 

Applications should include: 

 

 A covering letter explaining why the appointment interests you, how you meet the appointment criteria and what you 

specifically would bring to the post. 

 A Curriculum Vitae (CV) with education and professional qualifications and full employment history.  It is also helpful to 

have daytime and evening telephone contact numbers and e-mail addresses, which will be used with discretion.  The CV 

should include names and contact details of three referees. References will not be taken without applicant permission. 

http://www.odgers.com/75810
mailto:75810@odgersberndtson.com
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 All candidates are expected to complete an Equal Opportunities Monitoring Form which will be available upon 

submission of your online application.  If you submit your application via email you will receive the Equal Opportunities 

Monitoring Form via email link during the process. 

In order for your application to be considered you will need to complete a declaration in respect of FPPR. 

Any postal applications should be sent direct to: 

 

Vicky Graham 

Odgers Berndtson 

82 King Street 

Manchester 

M2 4WQ 

 

The Equal Opportunities Monitoring Form will assist Sheffield Teaching Hospitals NHS Foundation Trust in monitoring 

selection decisions to assess whether equality of opportunity is being achieved. Any information collated from the Equal 

Opportunities Monitoring Forms will not be used as part of the selection process and will be treated as strictly confidential. 

 

Personal data 
 

In line with GDPR, we ask that you do NOT send us any information that can identify children or any of your Sensitive 

Personal Data (racial or ethnic origin, political opinions, religious or philosophical beliefs, trade union membership, data 

concerning health or sex life and sexual orientation, genetic and / or biometric data) in your CV and application 

documentation. Following this notice, any inclusion of your Sensitive Personal Data in your CV/application documentation 

will be understood by us as your express consent to process this information going forward. Please also remember to not 

mention anyone’s information or details (e.g. referees) who have not previously agreed to their inclusion. 

 

Contact details 
 

For a conversation in confidence, please contact Peter Mason or Gillian Powell at Odgers Berndtson on 0161 498 3414.  

 

We are committed to ensuring everyone can access our website and application processes. This includes people with sight 

loss, hearing, mobility and cognitive impairments. Should you require access to these documents in alternative formats, 

please contact 75810@odgersberndtson.com. 

 

Also, if you have any comments and/or suggestions about improving access to our application processes please don't 

hesitate to contact us response.manager@odgersberndtson.com

 

 

 

 

mailto:75810@odgersberndtson.com
mailto:response.manager@odgersberndtson.com
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Appendix 1  

Terms and Conditions 

The candidate will be expected to spend circa 12 to 14 days per month on Trust business, to include monthly Board of 

Directors meetings and quarterly Council of Governors meetings. 

 

The offer of appointment will be subject to ratification by the Council of Governors, satisfactory reference, completed 

Occupational Health questionnaire and Disclosure and Barring Service Checks (DBS) that will be initiated following 

interview and in accordance with Trust policy. 

 

All organisations regulated by the Care Quality Commission need to ensure that successful candidates meet the Fit and 

Proper Person Requirement (Regulation Five, The Health and Social Care Act 2008 Regulated Activities) Regulations Act.  

This means that the care provider must not appoint a Director unless: 

 

 The individual is of good character 

 The individual has the qualifications, competence, skills and experience which are necessary for the relevant office or 

position or the work for which they are employed 

 The individual is able by reason of their health, after reasonable adjustments are made, to properly perform tasks which 

are intrinsic to the office or position for which they are appointed or to the work for which they are employed 

 The individual has not been responsible for, been privy to, contributed to or facilitated any serious misconduct or 

mismanagement (whether lawful or not) in the course of carrying on a regulated activity or providing a service elsewhere 

which, if provided in England, would be a regulated activity and 

 None of the grounds of unfitness specified in Part One of Schedule Four apply to the individual (e.g., bankruptcy, 

sequestration and insolvency, appearing on barred lists and being prohibited from holding directorships under other 

laws). 

Good character is measured by the criteria set out in Part Two of Schedule Four of the Regulations: 

 Whether the person has been convicted in the UK of any offence or been convicted elsewhere of any offence which if 

committed in any part of the UK would constitute an offence and 

 Whether a person has been erased, removed, or struck off a register maintained by a regulator of a health or social work 

professional body 

Appointment and Tenure of Office 

The appointment will be for an initial period of up to 4 years and subject to annual performance reviews. 

 

As a Chair you must demonstrate high standards of corporate and personal conduct. Details of what is required of you 

and the Board you serve, are set out in the codes of conduct and accountability enshrined in the Trust Policies and 

Procedures. 

 

You should note particularly the requirement to declare any conflict of interest that arises in the course of Board business, 

and the need to declare any relevant business interests, positions of authority or other connections with commercial, 

public or voluntary bodies. 
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Remuneration 

The post attracts a remuneration of £58,000 per annum. 

 

Remuneration is taxable and subject to National Insurance Contributions. It is not pensionable. 

 

The Chair is also eligible to claim allowances for travel and subsistence costs necessarily incurred on Trust business. 

 

Eligibility 

To be eligible for appointment a candidate must be either a patient or public member of Sheffield Teaching Hospitals NHS 

Foundation Trust. Details of how to become a member are included in this information pack or can be found on the 

Trust’s website: 

 

https://www.sth.nhs.uk/members/become-a-member  

 

Ideally, candidates should live in Sheffield or within reasonable travelling distance.  

 

Sheffield Teaching Hospitals aims to represent and value the diversity of our local communities through our workforce and 

service provision. We therefore positively encourage applications, irrespective of age, race, religion or belief, gender, 

gender identity, sexual orientation, marriage and civil partnership, pregnancy and maternity or disability 
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Appendix 2 

The Nolan Principles - The Seven Principles of Public Life 

Selflessness 

 Holders of public office should take decisions solely in terms of the public interest. They should not do so in order to 

gain financial or other material benefits for themselves, their family, or their friends. 

 

Integrity 

 Holders of public office should not place themselves under any financial or other obligation to outside individuals or 

organisations that might influence them in the performance of their official duties. 

 

Objectivity 

 In carrying out public business, including making public appointments, awarding contracts, or recommending individuals 

for rewards and benefits, holders of public office should make choices on merit. 

 

Accountability 

 Holders of public office are accountable for their decisions and actions to the public and must submit themselves to 

whatever scrutiny is appropriate to their office. 

 

Openness 

 Holders of public office should be as open as possible about all the decisions and actions that they take. They should 

give reasons for their decisions and restrict information only when the wider public interest clearly demands. 

 

Honesty 

 Holders of public office have a duty to declare any private interests relating to their public duties and to take steps to 

resolve any conflicts arising in a way that protects the public interest. 

 

Leadership 

 Holders of public office should promote and support these principles by leadership and example. 
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