
Message from the Further Education Commissioner 

Thank you for your interest in applying for a role as Further 
Education Adviser. In this role, as a key member of my 
team, you will be playing a direct part in ensuring that FE 
and Sixth Form colleges across England are in the 
strongest possible position to provide an outstanding 
standard of education and training. 
 
As Further Education Commissioner, I have led a dedicated 
team of Advisers and Deputies for the past four years. Our 
work has already had a real impact, with diagnostic visits 
providing earlier support to colleges facing challenges, alongside formal 
interventions when needed. We have also been able to support many 
colleges to face the considerable challenges brought about by the outbreak of 
COVID-19.   
 
I am looking for exceptional candidates to continue to take forward this work 
as an integral part of my team of FE Advisers. If you are a highly experienced 
quality and curriculum or finance specialist within the FE sector, looking to 
take the next step and work with colleges from across the country to help 
them to improve, then I look forward to hearing from you.  
 
Richard Atkins 
Further Education Commissioner 
 

 

  



About the role 

The role  
 

FE Advisers work across the following areas to support the FE Commissioner: 
  

• Diagnostic assessments: supporting colleges that are at risk from a 
quality and/or financial perspective (but have not reached a trigger for 
formal intervention) by looking at their approach to managing the risks 
they face   

• Intervention assessments: assessing the capacity of the existing 
governance and leadership of a college to deliver rapid and sustainable 
improvements where serious weaknesses have been identified. These 
may be followed up with stocktake visits to review the progress of the 
college against the recommendations made in the intervention report   

• FE Commissioner local provision reviews: examining the options for 
achieving long term sustainable provision in a local area where the 
issues in a local area cannot be solved by looking at individual 
institutions in isolation  

• FE Commissioner led Structure and Prospects Appraisals: a 
structured way of assessing options to change a college’s structure 
and/or provision in a clear, objective and evidence-based way.   
  

Key responsibilities  
 

As an FE Adviser, you will work as part of a team with the FE 
Commissioner, Deputy FE Commissioners and other Advisers. You will 
support colleges through carrying out Diagnostic Assessments, designed to 
help them to improve the quality of education for learners, strengthen financial 
resilience, improve the quality of leadership and reduce the risk of 
interventions.   
 

Where necessary, you will undertake formal interventions when serious 
weaknesses and risk of failure have been identified, including assessing the 
capacity of the existing governance and leadership to deliver rapid, 
sustainable improvement, and making recommendations to secure 
improvement. Your work will help to determine the best way further education 
can be delivered in any given area. You will take account of the needs of 
learners, employers, national and local FE policies, and value for money as 
part of the Government’s approach to support FE colleges and other FE 
institutions. You will show resilience and the capacity to maintain a positive 
approach in challenging circumstances.  
 

You will work as an integrated part of the Department for Education (DfE)’s 
overall approach to intervention, within the context of the ESFA case 
management approach. As such you will work closely with teams within 
ESFA, as well as the wider DfE and Ofsted.  
  



Who we’re looking for 

Applicants will be assessed against the following criteria. In your application 
you should demonstrate clearly how you meet each of the following 
requirements of the post. 

Successful candidates will be required to demonstrate: 
  

• The ability to lead and influence complex change within 
a further education context, including to develop and implement quality 
and improvement and finance strategies, delivering at pace  

• Outstanding analytical, written and verbal communication skills, 
including the ability to write clear, concise reports  

• The ability to influence, persuade and engage stakeholders at the 
highest levels, in addition to excellent management and interpersonal 
skills 

• The ability to work effectively with ministers, civil servants, college 
leaders and other stakeholders.  

• (This criterion only applies for those applying to be a finance specialist 
FE Adviser) A chartered accountancy qualification and extensive senior 
level experience of managing college finances successfully. 

 

  



Equality and Diversity 

The Department is focused on equality of opportunity and is committed to 
ensuring that public appointments better represent the views of the 
communities which they serve. We particularly encourage applicants from 
underrepresented groups, those based outside London and the South-East 
and applicants who have achieved success through non-traditional 
educational routes. 

The Department for Education has a strong culture of inclusion and diversity 
and it wants to encourage applications from people with a diverse range of 
backgrounds and educational routes. In 2018 we launched a five year 
strategy to create a department where everyone is able to bring their whole 
self to work and where honesty, challenge and innovation are encouraged 
and valued. We are recognised by leading diversity organisations for 
promoting diversity in the workplace. 

We want to ensure any appointee to the Department’s arm’s length bodies is 
committed to promoting diversity, in its broadest possible sense. This will 
include embedding a commitment to the principles of levelling up and 
championing opportunity for all across the organisation, helping to ensure that 
the organisation is one in which a genuinely diverse range of views can be 
expressed, without fear or favour. 

CHAMPIONING SOCIAL MOBILITY 

The Department champions social mobility in all of its policies and is 
committed to opening up opportunities for people from all backgrounds, all 
socio-economic classes and all regions of the UK. We are committed to 
embedding this principle into our recruitment and public appointments and 
expect all our leaders, including in arm’s length bodies, to take action to 
attract and retain staff from all backgrounds, while also supporting them to 
progress within their careers. 

DISABILITY CONFIDENT 

We are a member of the Government’s Disability Confident scheme and have 
achieved Disability Confident Leader status, signifying our role as champions 
of the scheme. We use the Disability Confident symbol, along with other like-
minded employers, to show our commitment to good practice in employing 
people with a disability. 

We ask that all applicants complete an anonymised Diversity Monitoring Form 
used for gathering data only in order to ensure departments are recruiting 
from the widest possible pool. The information you provide is held by the 
Public Appointments team and not shared with the selection panel. 

  



How to apply 

The closing date for applications is: 11am, Wednesday 2 December 2020 

Information on the timetable for this campaign, selection process, requisite 
security clearance, and the Advisory Assessment Panel can be found on the 
Centre for Public Appointments website: 
publicappointments.cabinetoffice.gov.uk 

Please submit the following documents by email to: 

fe.commissioner@education.gov.uk 

1. A CV. 

2. Candidate application form. 

3. Diversity form. 

Please include the vacancy title in the subject box and submit each 
application document as a separate attachment. 

We are happy to accept applications in alternative formats from applicants 
who, for reasons of disability, may find it difficult to fill in our standard form. If 
you would like to have a chat with us about reasonable adjustments please 
contact us at: 

fe.commissioner@education.gov.uk 

Please note the following: 

• we cannot accept applications submitted after the closing date; 

• applications will be assessed solely on the documentation provided;  

Please refer to the advert and checklist above to ensure you have provided 
everything requested; 

Applications will be acknowledged upon receipt; 

Feedback will only be given to candidates unsuccessful following interview. 
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Terms of appointment 

Location 

No set location, but the role would require travel throughout England and 
frequent meetings in London 

Time requirement 

Up to 200 days per year 

Term 

Two years 

Remuneration 

£600 per day 

Expenses 

Reasonable travel expenses will be covered 

Pension 

The post is not pensionable. 

  



Principles of Public Life 

SELFLESSNESS 

Holders of public office should act solely in terms of the public interest. They 
should not do so in order to gain financial or other benefits for themselves, 
their family or their friends. 

INTEGRITY 

Holders of public office should not place themselves under any financial or 
other obligation to outside individuals or organisations that might seek to 
influence them in the performance of their official duties. 

OBJECTIVITY 

In carrying out public business, including making public appointments, 
awarding contracts, or recommending individuals for rewards and benefits, 
holders of public office should make choices on merit. 

ACCOUNTABILITY 

Holders of public office are accountable for their decisions and actions to the 
public and must submit themselves to whatever scrutiny is appropriate to their 
office. 

OPENNESS 

Holders of public office should be as open as possible about all the decisions 
and actions that they take. They should give reasons for their decisions and 
restrict information only when the wider public interest clearly demands. 

HONESTY 

Holders of public office have a duty to declare any private interests relating to 
their public duties and to take steps to resolve any conflicts arising in a way 
that protects the public interest. 

LEADERSHIP 

Holders of public office should promote and support these principles by 
leadership and example. 

 


