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Chairman’s Covering Letter 

November 2020  

Dear Candidate  

Recruitment of Non-Executive Director  

Thank you for your interest in the position of Non-Executive Director on our Board. You would be 

joining a broad-based, high-calibre team at a time of exciting and challenging developments both 

within the Trust and in the wider NHS, as we not only progress our regular services but also respond 

to the Covid-19 pandemic. We are a strong organisation, recently assessed as Good by the Care 

Quality Commission, and we pride ourselves in delivering high standards of patient care to the local 

community, the wider system and beyond. This is an opportunity for you to play a key role in a 

continuing our success story.  

The enclosed information pack provides comprehensive information about the position and about 

the attributes we are looking for in candidates. This should answer many of the questions you may 

have, and I urge you to read the information carefully before proceeding with your application. 

It is important to appreciate that this recruitment process involves both Directors and Governors of 

the Trust, but that the formal power to appoint a Non-Executive Director rests with the Governors. 

The Non-Executive Directors report to myself as Chair.  

You may find it useful to read some of our past Board papers and Minutes, which are available 

online at https://www.liverpoolwomens.nhs.uk/about-us/our-board-of-directors/our-board-

meetings/ to gain a good understanding of the business of the Board.  

Opportunities for an informal meeting (virtual or otherwise) or telephone conversation with myself, 

Kathy Thomson, Chief Executive or Mark Grimshaw, Trust Secretary will be available for interested 

candidates. 

I am sure you will see this position as an opportunity for you to really make a difference to the 

quality of healthcare provided to our local community, and I wish you well with your application.  

 

Yours sincerely 

 

Robert Clarke 

Chair

https://www.liverpoolwomens.nhs.uk/about-us/our-board-of-directors/our-board-meetings/
https://www.liverpoolwomens.nhs.uk/about-us/our-board-of-directors/our-board-meetings/
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Advertisement 

Liverpool Women’s NHS Foundation Trust is currently seeking to appoint individuals with experience 

in one or more of the following areas; quality improvement, regulatory compliance, finance/audit. 

We are also keen to appoint individuals who have a strong connection to the local community. 

The Trust Liverpool Women’s NHS Foundation Trust is a specialist trust that specialises in the health 

of women, babies and their families. As one of only two such specialist trusts in the UK and the 

largest women’s hospital in Europe the trust holds a unique position. 

Liverpool Women’s delivers care across the city and the wider region in the community and from our 

main hospital site in Crown Street near Liverpool city centre. The teams deliver around 8,000 babies 

and perform some 10,000 Gynaecological procedures each year. The Trust delivers some of the 

country’s leading and innovative care in our specialist fields and has a well-regarded and extensive 

research and development portfolio nationally and internationally. 

The changing environment in which the NHS operates means that we are utilising opportunities for 

strategic working with key partners across the health and social care economy, while at the same 

time identifying new business opportunities for the Trust. Re-establishing services following the peak 

of the Covid-19 pandemic also brings a number of challenges for the organisation, which the Board is 

working through. Central to this work is the ability to harness those new ways of working created by 

the pandemic for the benefit of patients This is therefore an exciting opportunity for a strategic 

thinker and strong team player to join us in exploring innovative solutions as well as providing 

additional constructive challenge as a non-executive member of the Board. 

Successful applicants should have the following experience: 

 Governance responsibility at Board or senior management level in a large and/or 

complex organisation 

 Demonstrable record of achievement in a senior position of responsibility 

 Experience in one or more of the following areas; quality improvement, regulatory 

compliance, finance/audit 

 Strong connection to the local community served by the Trust with a high level of 

commitment and empathy to vulnerable and disadvantaged groups  

 

Remuneration will be £13,000pa plus travel and subsistence reimbursement in line with Trust policy, 

for an average time commitment of 3 to 4 days per month. 

We value and promote diversity and are committed to equality of opportunity for all and 

appointments made on merit. We believe that the best boards are those that reflect the 

communities they serve. 
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We particularly welcome applications from women, people from the local black and minority ethnic 

communities, and disabled people who we know are under-represented in chair and non-executive 

roles. 

Our recruitment processes are conducted in accordance with the Code of Governance to ensure that 

they are made on merit after a fair and open process so that the best people, from the widest 

possible pool of candidates, are appointed. 
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Job Description 

Role: Non-Executive Director  
Accountable to: Chairman and Council of Governors 
Role summary: A Non-Executive Director will work with other Non-Executives, the 

Chairman and the Executive Directors as an equal member of the Board 
of Directors. They will also work in partnership with the Council of 
Governors who is also charged with holding the non-executive directors 
to account for the performance of the Board of Directors. 

 The Non-executive Director acts as an objective member of the Board 
and will be required to contribute to setting the strategic direction of 
the Trust, participate fully in all meetings of the Board and Board 
committee meetings, ensuring effective challenge, governance and 
compliance as well as meeting performance targets required by NHS 
Improvement, NHS England, the Care Quality Commission and other 
regulatory bodies. 

 The Non-executive Director will ensure that the Board acts in the best 
interests of service users, their families, carers, members and the wider 
public. 

 The Non-executive Director commits to working to, and encouraging 
within the Trust, the highest standards of probity, integrity and 
governance and contribute to ensuring that the Trust’s internal 
governance arrangements conform to best practice and statutory 
requirements. 

 The Non-executive Director will be expected to use their skills together 
with their personal experience of the community and the NHS to guide 
the work of the Liverpool Women’s NHS Foundation Trust.  

Key functions: 

 To consult and work with the Council of Governors on the strategic and annual plans of the 
Trust to ensure that the health needs of the population served by the Trust are fully considered. 

 To ensure that the Trust establishes clear objectives to deliver the agreed plans and meet 
the terms of its licence and to regularly review performance against these objectives. 

 To ensure the best use of financial resources to maximise benefits for patients and that 
effective financial control arrangements are developed across the Trust to secure high levels of 
probity and value for money. 

 To ensure that processes and procedures are in place to deliver high standards of 
professional, clinical, administrative and personal behaviours across the Trust. 

 To uphold the values of the Trust, be an appropriate role model and to ensure that the Trust 
promotes equality and diversity for all its patients, staff and other stakeholders. 

 To lead or participate in committees or Sub-Groups of the Board charged with specific 
activities to support the delivery of services. 

 To support and challenge where appropriate, the Chairman, Chief Executive and other 
Directors of the Trust Board to ensure that the Board conforms to the highest standards of 
corporate governance and makes appropriate decisions. 
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 To represent the Trust’s views with national, regional or local bodies or individuals to ensure 
that the view of a wide range of stakeholders are considered and to be an ambassador for 
the Trust
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Person Specification 

Knowledge, Skills, Experience & Qualities 
 

Essential Desirable 

Senior management experience in public, private or third sector  X  

The ability to analyse and understand complex information and situations 

before reaching an objective conclusion. The ability to think clearly and 

creatively. 

X  

Ability to question, constructively challenge, influence and be 

independent-minded 

X  

Committed to the values and vision of the NHS and Liverpool Women’s 

NHS Foundation Trust.  

X  

An interest and understanding of how the NHS and local health and social 

care community operates.  

X  

Willing to maintain and uphold accountability of self and others. A high 

level of probity, integrity, discretion and fairness and the ability to 

maintain confidentiality. Able to uphold the principles of effective 

corporate governance. 

X  

Excellent interpersonal and communication skills X  

Ability to meet the time commitment.  X  

Strong connection to the local community served by the Trust with a high 

level of commitment and empathy to vulnerable and disadvantaged 

groups 

 X 

Have experience of working with diverse populations and representing a 

range of interests within a local and regional community  

 X 

Knowledge and experience of quality improvement methodologies and 

their effective application 

 X 

Knowledge of the requirements and demands of a complex regulatory 

environment 

 X 

Experience of corporate finance, venture capital, banking, investment or 

audit in a large commercial enterprise  

 X 

Qualified as an accountancy professional (ability to Chair an Audit 

Committee) 

 X 

Experience of cyber security / digital agenda  X 

Ability to anticipate and exploit change.  X 

 

KEY RELATIONSHIPS  
Non-Executive Directors’ key relationships are with:  

 Trust Chair  

 Chief Executive  
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 Directors  

 Trust Secretary  

 Governors  
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How to Apply 
 
To apply, please utilise the TRAC system on NHS jobs. 
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Further Information 
 
Links to useful information relevant to the Trust 
 
Annual Report and Summary of Accounts 
https://www.liverpoolwomens.nhs.uk/media/3502/lwh-annual-report-and-accounts-final-19-
20.pdf  
 
Board Papers 
https://www.liverpoolwomens.nhs.uk/about-us/our-board-of-directors/our-board-meetings/  
 
Trust Constitution 
https://www.liverpoolwomens.nhs.uk/media/2422/constitution-2018.pdf  
 
NHS Improvement 
https://improvement.nhs.uk/  

 

https://www.liverpoolwomens.nhs.uk/media/3502/lwh-annual-report-and-accounts-final-19-20.pdf
https://www.liverpoolwomens.nhs.uk/media/3502/lwh-annual-report-and-accounts-final-19-20.pdf
https://www.liverpoolwomens.nhs.uk/about-us/our-board-of-directors/our-board-meetings/
https://www.liverpoolwomens.nhs.uk/media/2422/constitution-2018.pdf
https://improvement.nhs.uk/

