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SPORT ENGLAND - APPOINTMENT OF CHAIR 

 

The Secretary of State for Digital, Culture, Media and Sport wishes to appoint an exceptional 

person to the Chair of Sport England, the government’s arms-length body which has 

responsibility for supporting and promoting grassroots sport and physical activity in 

England. 

 

Applications are encouraged from all sections of the community to help ensure that the 

Sport England board is representative of the diverse society it serves. 

  

Sport England is a government-funded Non-Departmental Public Body and National Lottery 

distributor. It is responsible for supporting, growing and advocating for grassroots sport and 

physical activity in England in line with its statutory objectives as set out in its Royal Charter. 

Its vision is to ensure that everyone, regardless of their age, background or level of ability 

feels able to engage in sport and physical activity and it takes its strategic lead from the 

government's sport and physical activity strategy Sporting Future: A New Strategy for an 

Active Nation. 
 

The Chair will be responsible for overseeing the final stages of implementation of Sport 

England’s current Towards an Active Nation strategy (2017-2021), and the final stages of 

development and roll-out of its new strategy for 2021-2025, in close collaboration with the 

Deputy Chair, Chief Executive, and Executive Team. 

  

Time Commitment 

The time commitment is expected to be up to 2 days per week, to include, chairing Board 

and other sub-committee meetings, attending meetings with Ministers and senior officials 

of government departments and sports and physical activity bodies, and attending events 

and conferences linked to Sport England’s programmes and work. Sport England Board 

meetings take place every 6-8 weeks. The Chair of Sport England is also appointed to the 

Board of UK Sport (Government’s lead agency for elite sport) which meets roughly every 2 

months. 

  

Location of Meetings 

Board meetings will take place in London, Loughborough or virtually. Other meetings and 

events can take place anywhere in the country. Some foreign travel may also be necessary. 

  

Remuneration 

An annual remuneration of £40,000 will be paid to cover general Chair duties. 

  

Term of Appointment  

Appointments will be made for up to four years, and the appointment may be renewable, 

subject to the views of Ministers. 



  

 

Background 

Sport England is a unique body, with a remit to support, grow and advocate for grassroots 

sport and physical activity in England. It achieves this through a wide variety of methods – 

acting as a lottery and grant distributor to fund core programmes and support the funding 

of key players in the wider sport ecosystem (such as national governing bodies); it sets 

standards on a wide range of issues from governance to safeguarding; it uses its influence to 

coordinate the sector on core issues such as diversity, and it runs consumer campaigns in its 

own right, such as ‘this girl can’ or ‘join the movement’ – used during Covid 19 to keep 

England active.  

 

Sport England’s strategic direction is set by the government’s sport and physical activity 

strategy - Sporting Future: A New Strategy for an Active Nation - which sets out 5 key 

outcomes that sport and physical activity should contribute to and be valued against. 

Driving forward the implementation of Sporting Future, its own 2017-21 Towards an Active 

Nation strategy, and developing its strategy for 2021-25 are Sport England’s key priorities.  

 

Within this framework and its current strategy period, Sport England has a specific focus on 

7 key pillars: 

● Tackling inactivity and engaging those people for whom sport and physical activity have 

not been a natural choice 

● Supporting sport’s core market and regular participants, particularly through close 

working with the national governing bodies of sport 

● Working locally to understand barriers to activity in specific locations 

● Improving the offer for children and young people outside of school 

● Supporting the sport and physical activity volunteering sector 

● Taking sport and activity into the mass market, including through making sport more 

digitally accessible 

● Investing in all types of facilities, with a strong presumption in favour of multi-sport and 

co-location with other community services 

 

More specifically, in delivering against these pillars, Sport England’s work to date has been 

built around some notable flagship projects and areas of focus: 

● Investing up to £100m in 12 Local Delivery Pilots across England to explore innovative 

ways to removing barriers to inactivity 

● Working to meet key 2020 targets that it has set around national level physical activity 

levels for the general population, women and lower socioeconomic groups 

● Continued delivery of the hugely successful This Girl Can campaign to get more women 

and girls active 



● Close working with DCMS, DfE and DHSC to deliver on the commitments in the School 

Sport and Activity Action plan to support more children and young people to get active 

and improve the join-up up between in-school and out-of-school sport 

● Working with the Richmond Group of charities to deliver the £5.5 million We Are 

Undefeatable campaign to support the 15 million people in England who are living with 

long term health conditions into activity 

● Strengthening ties with other government departments that have a key interest in and 

that are enablers of physical activity, for example DfT on the Active Travel agenda and 

DHSC on the NHS prevention agenda 

● A focused and successful campaign to keep the nation activity during the lockdown, 

called ‘join the movement’ 

● Working with key partners, including the National Governing Bodies, to identify and 

develop talented athletes to help them maximise their future potential, with a specific 

project led by a Talent Inclusion Advisory Group to improve the diversity of the talent 

pathway at all levels.  

 

A key focus for Sport England moving into 2021 and beyond will be rolling out and 

embedding a new strategy for the organisation, driven by comprehensive engagement with 

the sector and a need to pursue interventions that will make the greatest difference to 

getting people active. Sport England’s 2017-21 strategy has represented something of a 

period of testing and learning for the organisation, with the organisation adapting to a remit 

that was broadened by the government's Sporting Future strategy. It is expected that Sport 

England’s new 2021-25 strategy will bring together this learning and insight and will provide 

a platform for the organisation to focus in on the key interventions and priorities that will 

help it and government to deliver a step-change in physical activity levels and the health and 

wellbeing and wider social benefits that this delivers. This strategy is likely to see Sport 

England using an even wider variety of tools and approaches to achieve its aims. 

 

The Prime Minister has been clear that tackling obesity is one of his key priorities.  Obesity is 

one of the biggest health crises the country faces. Almost two-thirds (63%) of adults in 

England are overweight or living with obesity – and 1 in 3 children leave primary school 

overweight or obese, with obesity-related illnesses costing the NHS £6 billion a year. While 

diet and nutrition are  important factors in tackling obesity, Sport England’s role in getting 

adults and children more active through sport and physical activity must be a key part of any 

overall public health strategy. 

  

The Government has also been clear that one of its central priorities will be working to 

deliver its levelling up agenda and delivering interventions to reach socially and 

economically deprived communities that have been left behind. Sport England has a 

powerful role to play in supporting this agenda, its objective of reaching those people for 

whom sport and physical activity might never have been a natural choice is already 

well-aligned with the ambition behind the levelling up policy direction.  A fundamental 



aspect of its new strategy will be proactively tackling many longstanding inequalities in 

activity levels – in particular focusing investment around programmes to engage women, 

the wider BAME community and disabled people. Government has also been clear on the 

importance of the Youth agenda, and Sport England has a clear role to play in 

demonstrating leadership on the youth activity agenda. 

 

Supporting the sport and physical activity sector through the Covid-19 response and 

recovery phases will be another high priority. Sport England has a role to play in both 

keeping the population active during a prolonged period of lockdown and/or ongoing 

restrictions to movement, together with ensuring that the sector itself has the resilience to 

come through the crisis and have the capability to support people back into activity during 

the recovery phases and beyond. 

 

Alongside delivering against the government’s and its own core strategy, Sport England is 

also a key contributor to and funder of venues and programmes related to the 2022 

Commonwealth Games in Birmingham; the most significant sporting event in the UK since 

the 2012 Olympics and a major opportunity to build a lasting physical activity legacy. 

Delivering a World class event and a meaningful and sustainable physical activity legacy will 

be a priority for government in the coming years, and Sport England will need to play a key 

role in supporting and facilitating this, as well as other major events and their legacies, such 

as the 2021 Rugby League World Cup and Euro 2020. 

 

Sport England as an organisation 

Sport England has a relatively new and well-regarded CEO, Tim Hollingsworth, who was 

previously CEO of the Paralympics Association. Sport England employs around 250 staff, 

who work across the UK, in two main office locations in London and Loughborough, 

although many are home/ regionally based. 

 

Sport England is regarded as a well performing organisation, with high levels of staff 

engagement, and strong cultural values which were developed with staff, and have high 

levels of staff buy in. These values are: 

 

We are Collaborative: One team, committed to delivering together and working with others 
to make a difference to people’s lives. 

We are Ambitious: Determined in pursuit of our goals, prioritising work and partnerships 
that will most advance our mission, help us succeed and make a positive impact on the 
nation. 

We are Inclusive: Harnessing our collective strength and respecting difference to create the 
conditions for everyone to engage and to excel. 

We are Innovative: Curious, optimistic and relentless, we question established ways of 
working and learn from each other and from our experiences. 

 



The Sport England Board 

The Chair leads a main Board which will consist of a Deputy Chair and up to 10 other 

members appointed by the Secretary of State for Digital, Culture, Media and Sport. The 

post-holder, in close collaboration with the Deputy Chair and Chief Executive, will be 

responsible for: 

  

Overseeing delivery of Sport England’s objectives within the policy and resources framework 

agreed with DCMS Ministers. Specifically, this includes: 

  

● Completing the delivery and implementation of Sport England’s 2017-21 Towards an 

Active Nation strategy to ensure that everyone regardless of their age, background or 

level of ability feels able to engage in sport and physical activity. 

 

● Rolling out and successfully implementing a new 2021-25 strategy for the organisation, 

that builds on learning and insight from the 2017-21 strategy, and robust feedback from 

the sector, to focus on the strategic interventions that will drive the most significant 

impact on national physical activity levels and reduce long standing inequalities in the 

sector. 

 

● Supporting the sport and physical activity sector to keep the nation active, and to ensure 

that it has the necessary resilience to continue to thrive, in response to, and during the 

recovery from, the Covid-19 outbreak.  

 

● Ensuring that the organisation develops and maintains a robust evaluation framework 

that allows it to understand the impact it is having on the nation’s physical activity levels 

as a direct result of its programmes of work and investments. 

 

● Working alongside DCMS on delivery outcomes and forging partnerships and 

relationships with other government departments - notably, DfT, DHSC, DfE, MHCLG and 

Defra - to ensure that sport and physical activity is delivering across a range of 

government objectives. 

● Proactively seeking out partnerships with new and innovative organisations that have the 

ability to bring new thinking and investment to drive up physical activity levels. 

 

● Ensuring Sport England takes maximum advantage of the opportunity to partner with 

new and innovative organisations and start-ups that have the ability to support 

interventions that can deliver step-changes in national physical activity levels. 

 

● Representing the organisation to a wide range of interested parties at a national and 

international level (assistance will be offered to ensure anyone with disabilities could 

attend meetings). This will include building an effective personal working relationship 

with DCMS Ministers and the Department. 



 

● Ensuring that Sport England complies with statutory or administrative requirements 

accompanying the public funding it receives (currently, approximately £100 million of 

Exchequer funding and £200 million of Lottery funding each year). 

 

● Ensuring that Sport England observes the highest standards of corporate governance at 

all times and operates within the limits of its delegated authority agreed with DCMS as 

per Sport England’s Management Agreement, and in line with standards set through, for 

example, HMT’s Managing Public Money. 
  

The person 

 

Essential Criteria 

All candidates must have (and will need to demonstrate in their application) the following 

essential criteria: 

● A proven track record of strategic leadership in sport, business or public service; 

● Knowledge of and interest in sport, including a demonstrable involvement in its 

governance or delivery; 

● Excellent communication and presentational skills, and an inclusive leadership style 

that commands respect through genuine collaboration and partnership; 

● Strong external stakeholder management skills, able to build relationships at all levels; 

● A passion for, and commitment to improving the life chances of those from more 

disadvantaged backgrounds through sport and activity; 

● A commitment to the Prime Minister’s priority in helping adults and children to live 

healthier lives, following the publication of ‘Tackling obesity: government strategy’ 

and the launch of the ‘Better Health’ campaign; 

● A commitment to evidence-based practice and the ability to take a critical view of 

innovations and provide informed challenge and drive value. 

  

Desirable Criteria 

●        Understanding of how to engage and partner with commercial organisations; 

●        Experience of systems / transformative change programmes would be helpful. 

  
How to apply 

To apply, please send: 

● a CV of not more than two sides of A4 
● a supporting statement of not more than three sides of A4, providing examples 

and setting out how you meet the criteria 
● the Diversity Monitoring Form concerning your personal information and political 

activity, and the Declaration of Interests Form. 



Completed applications should be emailed to: publicappointments@dcms.gov.uk. Please 
put ‘Sport England Chair’ in the Subject line. 

If you have any questions about the appointments process, please contact Phil Hodges, 
Campaign Manager at DCMS (philip.hodges@dcms.gov.uk 0207 211 2898).  

If you would like to speak about the role itself, please contact Anna Deignan, Head of DCMS 
Sport Team (Email: Anna.Deignan@dcms.gov.uk Tel: 07710 760673) 

Further information can be obtained from the following websites: 

● Sport England: www.sportengland.org 

● Sport England’s Royal Charter: 

https://sportengland-production-files.s3.eu-west-2.amazonaws.com/s3fs-public/consolid

ated-royal-charter.pdf?losQoFZVi96Vvom80uqoZsR845HI7DIQ 

● Sport England’s Management Agreement with DCMS: 

https://sportengland-production-files.s3.eu-west-2.amazonaws.com/s3fs-public/sport-en

gland-management-agreement.pdf?v0SBIWjMD83kh4yTMtgKgrpOjwd.OHF6 

● Cabinet Office Public Appointments: https://publicappointments.cabinetoffice.gov.uk/ 

● Office of the Commissioner for Public Appointments: 

https://publicappointmentscommissioner.independent.gov.uk/  

● DCMS: 

https://www.gov.uk/government/organisations/department-for-digital-culture-media-sp

ort  
 
Disability Confident 
We guarantee to interview anyone with a disability whose application meets the minimum 
criteria for the role. By ‘minimum criteria,’ we mean that you must provide evidence in your 
application, which demonstrates that you meet the level of competence required under 
each of the essential criteria. 
 

If you want to apply under this scheme, simply state this in the covering email or letter 
when submitting your application. 
 
Reasonable adjustments 
If you would like a confidential discussion regarding any reasonable adjustments during the 
process, please also indicate this in the covering email or letter.  
  
About DCMS 
The Department for Digital, Culture, Media & Sport (DCMS) helps to drive growth, enrich 
lives, and promote Britain abroad. 

We protect and promote our cultural and artistic heritage and help businesses and 
communities to grow by investing in innovation and highlighting Britain as a fantastic place 
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to visit. We help to give the UK a unique advantage on the global stage, striving for 
economic success. 

DCMS is a ministerial department, supported by 45 agencies and public bodies. 
 
If you are not completely satisfied 
We aim to process all applications as quickly as possible and to treat all applicants with 

courtesy. If you have any complaints about the way your application has been handled, 

please contact publicappointments@dcms.gov.uk. 
 

Supporting information 

This process is regulated by the Office of the Commissioner for Public Appointments’ 

(OCPA‘s) Code of Practice. All applicants are expected to have adhered to the Seven 

Principles of Public Life.  

Eligibility Criteria  

You cannot be considered for a public appointment if: 

● you become bankrupt or make an arrangement with a creditor 
● your estate has been sequestrated in Scotland or you enter into a debt arrangement 

programme under Part 1 of the Debt Arrangement and Attachment (Scotland) Act 

2002 (asp 17) as the debtor or have, under Scots law, granted a trust deed for 

creditors; 

● you are disqualified from acting as a company director under the Company Directors 

Disqualification Act 1986; 

● you have been convicted of a criminal offence, the conviction not being spent for the 

purposes of the Rehabilitation of Offenders Act 1974 (c. 53); 

● you become subject to a debt relief order or a bankruptcy restrictions order; 

● you fail to declare any conflict of interest. 

Conflicts of Interest and Due Diligence 

If you have any interests that might be relevant to the work of Sport England, and which 

could lead to a real or perceived conflict of interest if you were to be appointed, please 

provide details in your application. If you have queries about this and would like to discuss 

further please contact the Public Appointments Team. 

Given the nature of public appointments, it is important that those appointed as members 

of public bodies maintain the confidence of Parliament and the public. If there are any 

issues in your personal or professional history that could, if you were appointed, be 

misconstrued, cause embarrassment, or cause public confidence in the appointment to be 

jeopardised, it is important that you bring them to the attention of the Advisory Assessment 

Panel and provide details of the issue(s) in your application. In considering whether you 
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wish to declare any issues, you should also reflect on any public statements you have made, 

including through social media. 

 

As part of our due diligence checks we will consider anything in the public domain related to 

your conduct or professional capacity. This will include us undertaking searches of previous 

public statements and social media, blogs or any other publicly available information. This 

information may be made available to the Advisory Assessment Panel and they may wish to 

explore issues with you should you be invited to interview. The information may also be 

shared with ministers and the Cabinet Office.  
  
 


