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We value and promote diversity and are committed to equality of opportunity for all and 
appointments are made on merit. We believe that the best boards are those that reflect 
the communities they serve. 
 
We particularly welcome applications from women, people from the black and minority 
ethnic communities, and disabled people who we know are under-represented in non-
executive roles. 
 
Our recruitment processes are conducted in accordance with the Code of Governance 
to ensure that they are made on merit after a fair and open process so that the best 
people, from the widest possible pool of candidates, are appointed.  
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University Hospitals of Derby and 
Burton NHS Foundation Trust 
 
We are a forward-looking organisation which is embarking on the next stage of its journey. The 
Trust was created on 1 July 2018 following the merger of the trusts in Derby and Burton and 
the first two years have culminated in the recent publication of our long-term strategy. We are 
now on the path of delivering it and we’re looking for a new Non-Executive Director to join us 
on that journey and help lead with their experience and knowledge. We have many exciting 
opportunities to explore and also some challenges, such as digital transformation, 
infrastructure and diversity, to overcome on our way.   
 
This is an exceptional opportunity for you to share your talents and expertise as a Non-
Executive Director and to make a positive difference to the lives of the one million people 
served by University Hospitals of Derby and Burton NHS Foundation Trust. 
 

About Us 
 
University Hospitals of Derby and Burton NHS Foundation Trust (UHDB) is one of the largest 
NHS Foundation Trusts in the country. We have over 13,000 staff providing care across 48 
specialties, spanning five hospitals (including one of the biggest Trauma and Orthopaedics 
Specialties in the country and Children’s services at both Derby and Burton Hospitals) which 
care for more than one million patients each year and serves a population of a similar size 
across South Derbyshire, South East Staffordshire and beyond.  
 
As a trusted organisation at the heart of our communities, we recognise the important role we 
can play in supporting the public, patients, our own people and local partners in achieving the 
best of health for the local population and the communities in which they live. UHDB is one of 
the largest employers in the region and spends annually over £850m. As an ‘anchor’ 
organisation we play a wider role in society; setting an example in partnership with other large 
local employers across the public and private sector seeking to promote inclusion, raise the 
aspirations and prospects of young people, be a good employer and a major contributor to the 
local economy. 
 
UHDB is currently building a vision to be one of the best hospitals in the country. The Trust 
significantly contributes to the population it serves not simply in terms of the specialist health 
and well-being services, but also as one of the largest employers in the region and an 
emerging leader in healthcare research, education and innovation. Due to our expertise and 
infrastructure, some of our highly specialist services draw people from across the region and 
country. 
 
UHDB has a strong reputation for advancements in healthcare and is noted as a market leader. 
We have one of the largest elective care centres in the country with the third highest number of 
operations. We are a leading cancer site and one of only a few hospitals in the country with 
three surgical robots which aid in minimally invasive surgery. Not only that, UHDB has a world-
renowned Hand Unit providing some of the most specialist care and therapy. In addition, every 
day our hospitals see more than 4,000 outpatients, nearly 1,000 patients in our busy A&E 
departments and delivers around 10,000 babies. 
 
The Care Quality Commission rated the Trust as “Good” in a recent inspection. 
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Our Sites 
 
The Trust has five hospitals across the region, with the largest being the Royal Derby Hospital 
and the second largest being Queen’s Hospital Burton, covering the historic Peak District, 
Southern Derbyshire and East Staffordshire. Our Community Hospitals are Sir Robert Peel 
Community Hospital in Tamworth, Samuel Johnson Community Hospital in Lichfield and 
London Road Community Hospital in Derby. In addition, we have staff at nine other clinical 
sites in the region. 
 

 

Our role as a partner in Derbyshire and Staffordshire 
 
We have much to offer and a responsibility to contribute fully as a healthcare provider in the 
aspiring Integrated Care Systems (ICS) in Derbyshire and Staffordshire.  We are working 
collaboratively to complement the aims and objectives of our partners helping us all to deliver 
the highest quality of care in a joined-up way. 
 
By applying our resources, assets such as our hospitals and the expertise of our people, we 
are playing our part in the transformational change that is needed to truly integrate the 
provision of health and care services across our region; reduce health inequalities, improve the 
wellbeing and prospects of our population and prevent people from becoming ill where this is 
avoidable. 
 
The healthcare systems across Derbyshire and Staffordshire, including Clinical Commissioning 
Groups, Local Authorities and NHS providers, including GPs, are working to develop more 
integrated services which work seamlessly together, aiming to at ensure that all in our 
communities have the best start in life, live well and age well. In addition, the Trust will be 
working closely with all partners as the Long-Term Plan for the NHS sets out how local health 
and care services will be transformed and become sustainable over the next decade, building 
and strengthening local partnerships and supporting local people to live healthier lives, access 
care in different settings and change how care is delivered. 
 
As a teaching hospital we work closely with our partners at the University of Derby, University 
of Leicester, University of Nottingham and University of Wolverhampton, and we are also a 
very research active Trust. What’s more, we’re nationally recognised for volunteering, which 
gives our Trust a warm family friendly environment. 
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Our Mission, Vision and Values 
 
 
 
 
 
 
 
 

Our Mission 
 
We’re on a path to provide our Vision of “Exceptional Care Together” – striving to do 
something Exceptional for our communities; having care at the heart of everything we do; and 
working together in partnership with our people, patients and our partners in the wider health 
and care community. 
 
Our fundamental Values of Compassion, Openness and Excellence underpin how we intend to 
work as a Trust and the associated behaviours are becoming embedded in all aspects of how 
we work 
 

 
 
 

Our Strategy and Objectives/Ambitions 
 
The Trust has recently launched its Exceptional Care Together 2020-2025 strategy to help us 
achieve our Vision. At the heart of our Exceptional Care Together strategy are our five PRIDE 
ambitions (each with its own True North Goal)  
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Our PRIDE ambitions will be achieved through our enabling strategies that set out what we will 
deliver over the coming years.  At the centre of these strategies is our Clinical Strategy, which 
paints an exciting future for our clinical services and conveys an important message about our 
role in improving population health. 
 
A copy of the Exceptional Care Together strategy, and the first three enabling strategies 
(Clinical, Quality and People) are available on the Trust website. The remaining seven enabling 
strategies (Finance, Infrastructure, Digital, Partnerships, Research & Development, Education, 
and Environmental & Sustainability) will be published in November 2020.  
 

Our PRIDE Improvement Practice 
 
UHDB is one of a small number of trusts in England that are pioneering the application of a 
systematic improvement approach (based  on  the  LEAN principles developed in industry and 
successfully adopted by healthcare providers globally). This gives us a framework to support 
the delivery of our PRIDE ambitions making UHDB a better place to work, a better place to 
receive care and to become more efficient too. 
 
Our PRIDE Improvement Groups will drive our implementation plans forward, reinforcing 
accountability and ownership, with a focus on taking action and making the changes needed 
across our services, in conjunction with patients and partners. Our PRIDE Improvement 
Practice will help us to report with greater consistency and transparency for the actions we are 
taking with clear measures used to demonstrate impact. 
 

Our Future 
 
This is an exciting time at UHDB.  In order to achieve our vision to deliver Exceptional Care 
Together, we recognise that there are a number of ambitions we need to reach. Our first goal is 
to improve the health and wellbeing of the population we serve and the quality of care across 
the range of services should be regarded as exceptional. 
 
Underpinning all of our work moving forward is our approach to transforming our services to 
improve the operational efficiency of the organisation. We know that early diagnosis and earlier 
treatment improves outcomes for our patients as well as their overall experience so improving 
patient access to our services will be a priority but more than this is the principle that patients 
should not have to wait. 
 
In order to achieve these improvements in quality and productivity, we need to be able to invest 
in improvements to our services to ensure that we are at the cutting edge of innovation. The 
freedom to invest in the infrastructure and resources to achieve our clinical strategy is therefore 
a key aim for us. 
 
The services we provide to our patients are delivered by dedicated, enthusiastic and motivated 
teams. Increasing demand and expectations, and of how people wish to work, is driving the 
development and retention of our staff. Linked to our University Hospital status, we therefore 
want to be the top employer and educator in order to ensure we deliver the integrated care 
agenda to improve population health. Our large University Hospital Foundation Trust is now 
more attractive to new staff and provides more opportunities to existing staff. 
 
Our aim is to deliver outstanding care for local people as we bring together the expertise of our 
13,000 staff across our five hospital sites.  
 
We’re developing seamless, system wide, pathways for patients with long term conditions, 
building on recent successes such as our Impact+ (Improving Adult respiratory Care Together) 
service.  This multi-disciplinary team (MDT) is made up of respiratory specialist nurses, 
physiotherapists, occupational therapists and consultants working at a ‘place’ level across 

https://www.uhdb.nhs.uk/download.cfm?doc=docm93jijm4n13621.pdf&ver=33241
https://www.uhdb.nhs.uk/exceptional-care-strategy-2020-2025
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Derbyshire and Staffordshire, working with partners to reduce the future burden of respiratory 
disease to objectively support diagnosis, educate, and respond to the holistic needs to people 
at risk of or with lung conditions.  This truly is the foundation for future integrated system 
working and care provision, driven by a population health management approach.    
 
On the theme of partnership working, we are developing a series of system-wide exemplar 
pathways for our patients, with specific focus on Covid-19 rehabilitation – we will be among the 
first in the country to provide holistic assessment and care for on-going/long-Covid needs, 
including cardiovascular & respiratory needs, psychological care, function & fatigue, nutrition 
and swallowing, MSK, neurological needs as well as social care. 
 
As one of the largest and most successful orthopaedic centres in the UK, we are nationally 
recognised for our care and outcomes, providing services in both our acute and community 
hospital sites.  Looking ahead, we are developing a strategic outline case for a new standalone 
orthopaedic unit at our London Road site in Derby, which will ensure year round access to 
elective operating and allow us to expand our offer within our specialised spinal unit and 
paediatric orthopaedic services.  This builds on our recent successes following the opening of 
our expanded treatment centre at our Burton site. 
 
Our vascular surgery department offers treatment for the full range of arterial, venous and 
lymphatic diseases – the opening of our new vascular hybrid theatre  suite in 2021 will, for the 
first time, provide local access to specialised vascular surgery for our communities within East 
and South East Staffordshire and Derbyshire.  This directly builds on our merger ambitions, 
allowing the Trust to expand its specialised services to serve our larger patient catchment.  
     
Finally, when it comes to treating cancer, our goal is to find the safest treatment option that 
provides the best long-term outcome for our patients. Today, that often means robotic surgery, 
which we use to treat a number of cancers at our Derby site.  The recent addition of two new 
robotic platforms will allow great access for patients who may otherwise undergo traditional, 
open surgery.  For patients, this means less invasive surgery, with smaller incisions and greater 
precision.  In turn, this results in reduced pain, less bleeding, fewer infections and a faster 
recovery. 
 
This is only the start, we’re doing so much for our patients across all our major pathways, 
including the development of a £20m Acute Front Door Redesign Project in Derby, a £22m 
community health village in Outwoods, Burton, and we have much more planned in the future.  
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Our Trust Board and the Role 
 

 

Our Trust Board 

 
UHDB’s Trust Board comprises of 17 members (The Trust Chair, eight Non-Executive 
Directors, the Chief Executive and seven other Executive Directors).  
 
The Trust Board is collectively responsible for the exercise of powers and for the performance 
of the organisation, including: 

• promoting the success of the organisation; 

• providing oversight, governance and leadership to the Trust in the pursuit of its strategies 
to provide effective, safe and high quality health and social care services; and 

• sets the overall policy and strategic direction for the Trust, approves and monitors 
UHDB’s business plans, budgets and major capital expenditure and monitors 
performance against objectives.  

 
The Non-Executive Directors work alongside the Executive Directors as an equal member of 
the unitary board. Non-Executive Directors also chair and sit on Trust Board sub-committees 
(Quality and Performance, People and Culture, Finance and Investment, Audit and 
Nominations and Remuneration).  
 
For a chart detailing the structure of our Trust Board, please see the Appendix. 
 

The Role of a Non-Executive Director 

 
Non-Executive Directors are expected to hold the Executive to account for the performance of 
the Trust and to use their skills, energy, imagination and experience to help the Trust Board as 
it develop strategies to deliver care to patients and maintain financial sustainability business  
and ensure the delivery of high quality services to patients. These lay people are also expected 
to draw from their own experience in their communities to make sure that the interests of 
patients remain paramount. 
 
 
 

For a full list of responsibilities, job description, person specification and terms and 
conditions please see pages 10 to 15. 
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Job Description 

 
 

Main Duties and Responsibilities 

 
Strategy 

• Provide independent judgement and advice on issues of strategy, vision, performance 
goals, resources and standards of conduct and constructively challenge, influence and 
help the Executive Team develop such strategies and regularly review the performance 
against the agreed performance goals. 

• Ensuring the effective implementation of Trust Board decisions by the Chief Executive 
and the Executive Team. 

• Holding the Chief Executive and Executive Directors to account for the effective 
management and delivery of the organisation’s strategic aims and objectives to ensure 
the long term sustainability of the Trust. 

• Supporting the development and delivery of our long term strategy. Encourage and 
embrace the principles of our PRIDE Improvement Practice approach.  

• Analysing and contributing positively to the strategic development of long term healthcare 
plans for the community. 

• Contributing to constructive debate regarding the strategic development of the Trust 
within the local system and any other material and significant issues facing the 
organisation. 
 
 

Compliance 

• Ensuring that the Trust complies with its Terms of Authorisation, Licence and Constitution 
and any other applicable legislation and regulations. 

• Maintaining the Trust’s financial viability, using resources effectively, controlling and 
reporting on financial affairs in accordance with the requirements set out by NHSE/I, the 
Independent Regulator of NHS Foundation Trusts. 

• Participating in the appointment of the Chief Executive, Executive Directors, and as 
appropriate, senior staff, as well as determining appropriate levels of remuneration of 
Executive Directors. 

• Working with commissioners of health and/or social care services to ensure the effective 
delivery of services commissioned through contracted arrangements. 

• With the assistance of the Trust Secretary, promoting the highest standards of corporate 
governance in compliance with the NHS Constitution, NHS Foundation Trust Code of 
Governance and other regulatory requirements and best practice, where appropriate. 

• Upholding the values of the Trust by example, ensuring that the organisation promotes 
equality and diversity for all its patients, staff and other stakeholders. 
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Board Activities 

• Participating fully in the work of the Trust Board, ensuring the corporate responsibilities of 
the Trust Board are fully discharged, including attending Committees of the Trust Board. 

• Working corporately and cooperatively with other Non-Executive Directors and the 
Executive Directors. 

• Liaising and co-operating with the Council of Governors and having due regard of their 
opinions, as appropriate. 

• Participating in any Trust Board induction, training and evaluation identified for the post 
as an individual and as part of the Trust Board or Committee. 

 
Miscellaneous 

• Uphold the highest standards of integrity and probity, adhering to the Nolan Principles 
(‘The Seven Principles of Public Life’ namely: selflessness, integrity, objectivity, 
accountability, openness, honesty and leadership). 

• Ensuring the Trust promotes equality and diversity for all of its patients, staff and other 
stakeholders. 

• Safeguarding the good name and reputation of the Trust. 
 
UHDB is committed to appointing diverse, talented and high-performing individuals and 
therefore welcomes applications from candidates irrespective of their background. 
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Non-Executive Director – Person 
Specification 
 
This specification describes the skills, experience and attributes that are required to be 
considered as a Non-Executive Director with UHDB. 
 
The NHS is founded on principles and values that bind together the diverse 
communities and people it serves – patients and public – and the staff who work for it. 
 

Required values, competencies and experience 

 
Values 
You must demonstrate a clear commitment to the Trust’s values and the NHS values and 
principles outlined in the NHS Constitution and the standards of public life by upholding the 
highest standards of conduct and displaying the principles of selflessness, integrity, 
objectivity, accountability, openness, honesty, and leadership. 
 
Core competencies 
You will work alongside non-executive and executive board colleagues. We need diverse, 
inclusive and compassionate leaders who not only reflect the community we serve and the staff 
we employ but have the leadership style and breadth of perspective to make good collective 
decisions. You will be able to demonstrate the ability to contribute confidently and effectively in 
the NHS provider Non-Executive Director’s role. More information about the Non-Executive 
Director role is available from NHS England and NHS Improvement. You will need to be able to 
demonstrate you can use your senior level experience to: 

• bring independence, external perspectives, skills and challenge to strategy 
development; 

• shape and support an inclusive, compassionate, person-centred culture for the trust, 
encouraging diversity, change and innovation using a collaborative and engaging 
leadership style; 

• use personal knowledge and experience to hold the executive to account by providing 
purposeful, constructive scrutiny and challenge using strong analytical skills to review 
and interpret complex information to identify risks and evaluate options; 

• achieve the best sustainable outcomes for patients and service users by encouraging 
continuous improvement, clinical excellence and value for money;  

• balance organisational governance priorities with system collaboration; able to form 
alliances and work diplomatically across complex interfaces to prioritise population health in 
line with the NHS Long Term Plan. 

 
  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/480482/NHS_Constitution_WEB.pdf
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://improvement.nhs.uk/documents/1811/NED2_About_the_ned_role_final.pdf
https://improvement.nhs.uk/documents/1811/NED2_About_the_ned_role_final.pdf
https://www.longtermplan.nhs.uk/
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Lived experience 
Personally, you will bring a range of professional expertise as well as community 
understanding and experience. We are interested in your life experience and personal 
motivation that will add valuable personal insights such as: a patient or carer of a service user; 
engaging with diverse ethnic, cultural, social and economic and cultural groups and 
communities; experience of gender and women’s issues; experiences and challenges of 
younger people; and those with lived experience of mental health issues and/or living with 
physical disability. 
 
Personal Qualities 

• Strong team player with a collaborative and engaging working style. 

• Positive relationship builder, able to form alliances and work diplomatically across 
complex interfaces and with external partners. 

• The desire and ability to put the patient at the heart of all Trust matters and to strive 
continuously to improve patient care. 

• Sufficient time and commitment to fulfil the role. 

• The ability to command respect from others. 

• A commitment to uphold the NHS Constitution and principles of good governance 
applicable to NHS Foundation Trusts. 

 

Skills 

• Excellent communication and effective networking skills, providing the ability to work with 
a range of key stakeholders, including Governors and members. 

• The ability to challenge Trust Board directors, clinicians and partners to deliver difficult 
messages whilst retaining the respect and confidence of all parties. 

• Strong analytical skills, and the ability to review and interpret complex data, spot trends 
and risks and evaluate a range of options. 

• A sound strategic thinker. 

• Proven leadership skills. 

• Ability to understand complex strategic issues; analyse and resolve difficult problems; 
ability to question, debate and challenge; have sound, independent judgement, common 
sense and diplomacy and be politically astute. 

 
Additional criteria 

• An interest in understanding the NHS and its statutory requirements, governance and 
principles. 

• Sound knowledge of governance. 

• Clear understanding and acceptance of the legal duties, liabilities and responsibilities of 
being a Non-Executive Director in today’s NHS. 

• Senior experience from private, public or voluntary sector. 

• Experience in public health/population health/local government/communities is desirable. 

• Basic understanding of digital aspects is desirable. 
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Terms and Conditions 
 

Appointments are made in keeping with UHDB’s commitment to value diversity and promote 
equality in that there should be equal opportunities for all and no discrimination on the grounds 
of age, disability, gender, race, religion or sexual orientation, providing individuals meet the 
required criteria. 
 
The position specification is not exhaustive. There will be other accountabilities not specified 
here that would be expected from a Non-Executive Director 
 

Eligibility 
 
To apply for this appointment, you need to be eligible to be a public member of UHDB. A 
member is a resident within the Trust’s catchment area, which includes Derbyshire and 
Staffordshire and the Rest of England. Applicants from the Trust’s local catchment will be 
preferred. 
 

Remuneration 

 
The remuneration for Non-Executive Directors at the Trust is £13,000 per annum. Mileage and 
other expenses are payable in line with the Trust’s Policy.  
 

Time Commitment 

 
Time commitment will be 4 days a month but other than attendance at meetings (including 
Trust Board meetings) much of this commitment will be flexible. 
Whilst it is anticipated that most applicants may hold a portfolio of part-time appointments, the 
Trust is open to receiving applicants in full-time employment who may be able to fit in Non-
Executive Director commitments with those of their employer. 
 

Term 

 
The appointment will be for an initial term of three years. All appointments and term renewals 
are subject to the approval Council of Governors on recommendation of its Appointments and 
Remuneration Committee. 
 

Location 

 
Remote working, and when conditions permit, presence across our Hospital sites in Derbyshire 
and Staffordshire. 
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Compliance with the NHS Foundation Trust Code of Governance  
 

Non-Executive Directors must meet the independence criteria as set out in the NHS 
Foundation Trust Code of Governance. 
 
In addition, all other significant commitments must be declared prior to appointment, e.g. other 
executive or non-executive directorships. The Non-Executive Director’s other significant 
commitments should be disclosed to the Council of Governors before appointment and 
included in the annual report. 
 

Fit and Proper Persons Requirement  

 
The Health and Social Care Act 2008 (Regulated Activities) Regulations 2014 – Regulation 5 
and Schedule 4 play a major part in ensuring the accountability of directors of NHS bodies and 
outline the requirements for robust recruitment and employment processes for board level 
appointments. As part of the assurance against the fit and proper person requirements for 
board members, you are required to address questions relating to topics including misconduct 
or mismanagement, bankruptcy and convictions. 
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How to Apply 
 
This is a competitive process. If you wish to apply, please provide: 

 

• A full curriculum vitae, including a contact email address and telephone number. 

• A covering letter (no more than two pages) indicating how you meet the selection criteria 
and articulating why you are interested in the role and the University Hospitals of Derby 
and Burton NHS Foundation Trust. 

• Contact details of four referees (who will not be contacted without your permission). 

• A completed Equal Opportunities Monitoring Form and Fit and Proper Person Self-
Certification Form. 

• Please send by email marked UHDB NED, to general enquiries contact  
philippa.gardiner@nhs.net. 

• Details of the timetable for this recruitment campaign are detailed below. 

• Information about any adjustments and / or dates when you will not be available. 
 
 
 

EVENT DATE 

Application deadline 30 November 2020 

Shortlisting w/c 21 December 2020 

Interviews & assessments 7 January 2021 

 

mailto:philippa.gardiner@nhs.net
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Further Information 
 

Improving diversity 

 
We value and promote diversity and are committed to equality of opportunity for all. The best 
boards are those that reflect the communities we serve and therefore applications from all 
backgrounds are welcomed. 
 

 
Helpful links 

 
Follow the links for more information about: 

• Becoming a non-executive director 

• About the non-executive role 

• Advice on applying for the role such as: 

• Building your application 

• Sources of information and useful reading 

• Eligibility and disqualification criteria 

• Terms and conditions of chair and non-executive director appointments 

 

Getting in touch 

 

• We strongly recommend an informal and confidential discussion with Dr Kathy McLean, 

OBE, the Chair of the Trust. Please contact Amy Brinklow on 01332 786259 or by 
emailing amy.brinklow@nhs.net 

 

• For general enquiries contact  Pippa Gardiner, Recruitment Manager on 01332 786747 
or by emailing philippa.gardiner@nhs.net 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://improvement.nhs.uk/documents/1810/NED1_why_become_a_ned_final.pdf
https://improvement.nhs.uk/documents/1811/NED2_About_the_ned_role_final.pdf
https://improvement.nhs.uk/documents/1812/NED3_applying_for_the_ned_role_final.pdf
mailto:amy.brinklow@nhs.net
mailto:philippa.gardiner@nhs.net
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