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Welcome 

 
Dear Candidate, 

 

Thank you for your interest in joining the Board of the UK Accounting Standards Endorsement Board 

(UK Endorsement Board). 

 

You may already have some idea about the important work which the UK Endorsement Board will 

undertake, and the following pages will tell you more about the purpose and the nature of the role of 

the Board.  

 

The responsibility for adopting and endorsing the international accounting standards required to be 

applied in the consolidated accounts of all UK listed companies, and which may also be applied by all 

other UK companies, is currently overseen by the EU. The UK Endorsement Board is being established 

to take on this role following the UK’s exit from the EU. 

 

The UK Endorsement Board will rapidly need to establish itself as a credible thought-leader, both 

domestically and internationally.  This will include demonstrating that the UK continues to have a 

valued and influential role in developing global accounting standards with the International 

Accounting Standards Board.  

 

If you believe you have the experience and qualities we are seeking, to support this important 

organisation, we very much look forward to hearing from you. 

 

 

 

Rt Hon Alok Sharma MP 

Secretary of State for Business, Energy and Industrial Strategy 
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About the UK Endorsement Board  

The UK Accounting Standards Endorsement Board will endorse and adopt new or amended 

International Financial Reporting Standards (IFRS), issued by the International Accounting Standards 

Board (IASB), for use by UK companies. It will also be expected to influence the development of those 

standards. 

 

Role of the Board 

The purpose of the UK Accounting Standards Endorsement Board (UKEB) is to endorse and adopt new 

or amended IFRS issued by the IASB. 

At the end of the transition period, UK-adopted international accounting standards will consist of all 

international accounting standards already adopted in the EU. New and amended standards, issued 

by the IASB and adopted by the UKEB, will be added to the set of UK-adopted international 

accounting standards. 

For financial years beginning on or after the end of the transition period, UK-registered listed 

companies will be required to use UK-adopted international accounting standards when preparing 

their consolidated financial statements. Find out more about accounting for UK companies from 1 

January 2021: https://www.gov.uk/guidance/accounting-for-uk-companies-from-1-january-2021.  

 

Functions 

While the UKEB is being established, The International Accounting Standards and European Public 

Limited-Liability Company (Amendment etc.) (EU Exit) Regulations 2019 confer on the Secretary of 

State for BEIS the necessary statutory functions to adopt standards. The regulations also bring into UK 

law all EU-adopted IFRS as at the end of the transition period. 

Once the UKEB is sufficiently established, further regulations will be made to sub-delegate these 

functions to the UKEB, and these will include statutory responsibility to: 

 Implement the framework for endorsing and adopting new IFRS. The framework will ensure a high 

degree of transparency and international comparability of financial statements and the efficient 

allocation of capital, including the smooth functioning of capital markets in the United Kingdom; 

and  

 Participate in and contribute to the development of a single set of international accounting 

standards. 

 

Operations 

The UKEB’s operations will be underpinned by its guiding principles of accountability, independence, 

transparency and thought leadership. The last of these will ensure that, in addition to endorsement 

and adoption of IFRS for use by UK companies, the UKEB leads the UK and international debate on the 

development of international accounting standards by representing UK views in international fora and 

through its influencing and research activities. 

 

The UKEB will be directly accountable to the Secretary of State for BEIS on how it performs the 

delegated statutory functions. It will also be accountable to the Financial Reporting Council’s (FRC) 

Board for oversight of its governance and adherence to its publicly consulted due process procedures. 

The Secretary of State for BEIS will lay the UKEB’s report on the discharge of its delegated functions 

before Parliament, annually. 
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Timeline and transition measure 

To ensure continuity for companies, a transition measure is in place. As set out above, this measure 

means that the Secretary of State for BEIS will endorse and adopt IFRS from the end of the transition 

period until the UKEB is ready to take on its functions and they have been delegated. The intention is 

to delegate the functions and powers to the UKEB as soon as it is sufficiently established, currently 

expected to occur in early 2021.  

 

Proposed composition of the UK Endorsement Board  

With an interim Chair now in post, 8-12 Board Members are sought to join the Board. We are seeking 

Board Members with a broad range of backgrounds including individuals with an investor/user, 

preparer, accounting firm, academic or other relevant background. Whilst we are, primarily, seeking 

Board Members with an in-depth knowledge of IFRS financial reporting, we would also welcome 

applications from candidates with a thorough understanding of the political and regulatory 

environment, and a broad policy perspective. Board Members will act in the UK public good, 

independently of their organisations. However, they will be expected to inform the Board of their 

organisation’s views, and the reasons for these views, in order to inform debate. 

 

The FRC Nominations Committee will seek to ensure that membership represents a diversity of views 

and emulates best practice in other bodies.  

Members will be recruited from the following categories:  

 

Category  Comments 

Investors & other 

users of accounts 

 Candidates should bring insight from a perspective of using financial 

reporting to inform investment decisions – including fund 

management. They should add to the credibility of the Board and help 

provide broad investor perspectives into the endorsement and 

adoption process.  

 Applicants with a demonstrable understanding of financial reporting 

and its impact on the efficient allocation of capital and proven 

experience as short-term and long-term investors, analysts or in 

credit rating agencies are likely to be eligible. 

Corporate/companies  Applicants should bring specific expertise to the Board from sectors 

that use IFRS and are important to the UK economy. Representatives 

from organisations such as the 100 Group and the Quoted 

Companies Alliance, as well as representatives from banks and 

insurance companies, are likely to be eligible.   

Accounting firms  Candidates with a background as practising accountants, including 

those from audit firms, would contribute to the Board’s technical 

expertise. Those recently retired from accounting firms with 

complementary roles on audit committees of companies using IFRS 

would also likely be eligible for this category.  

Academics  Academics should enhance the Board’s research capacity and 

deepen access to evidence in seeking to influence the IASB. They 
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should be able to contribute a good understanding of the 

implications of financial reporting and how it may affect and interact 

with economic growth and financial stability. 

Economists  Contributions from economists are essential to ensuring that the 

Board develops a broad understanding of the UK public good and 

takes it into account when undertaking its work. Their contribution is 

also important to ensure that the impact assessment work 

supporting the adoption decisions are robust and in line with 

government guidelines. 

Others:  There will be observers to the Board from organisations (e.g. BEIS, 

HMT, HMRC, FCA) to offer technical and policy insight on the 

implications of new or amended IFRS on issues. 

However, candidates with knowledge of IFRS and experience of the 

regulatory and political landscape are also required. These may 

be former employees of such organisations.  

 

Job Description  

Job Title Member of UK Accounting Standards Endorsement Board (UKEB) 

Job Reports To UKEB Chair 

Job Location Central London 

Business 

Unit/Department        
UKEB, a subsidiary hosted by the FRC 

Date Completed 2020 

Purpose Statement 

The UK Accounting Standards Endorsement Board (UKEB) will serve the UK 

public interest by contributing to: the research and development of high-

quality international financial reporting standards; their endorsement and 

adoption for use in the UK in accordance with the legislative requirements; 

and international debate on developments in financial reporting by entities.  

It will do this by: 

 Influencing the development of international financial reporting 

standards—the UKEB will contribute to debates on all the IASB’s 

projects, consult with UK stakeholders to obtain their views, highlight 

any concerns to the IASB at every stage of their project, including the 

development of its agenda and post-implementation reviews. 

 Following the process for the endorsement and adoption of IFRS 

specified in legislation — The UKEB will decide (or advise the Secretary 

of State for BEIS) on whether to adopt IFRS for application by UK 

entities1. 

 Providing thought-leadership — The UKEB will undertake research and 

contribute to the development of financial reporting internationally. It 

 
1  Which will be mandatory for the consolidated accounts of UK companies listed on regulated markets in 

the UK; and which may be applied in the parent or individual company accounts of UK companies listed 

on regulated markets in the UK. IFRS may also be applied by all other companies 



BEIS Public Appointments – Official Sensitive  

 

6 

 

will also undertake to inform and educate UK and international 

stakeholders on developments in financial reporting. 

 The UKEB will adopt, follow and represent the guiding principles of 

transparency, accountability, independence and thought leadership in 

all its activities.  

Board members will represent the best available combination of technical 

skills and background experience of relevant business and economic 

conditions to contribute to the development of high quality, global financial 

reporting standards.   

Accountabilities 

Key accountabilities are: 

 Acting in an independent manner in the UK public interest, in all matters 

relating to their Board member role, and therefore not regarding 

themselves as representing their organisation. They are expected to 

inform the Board of their organisation’s views and reasons for these 

views to help inform the debate. This is to ensure the Board remains 

independent in its decision-making. 

 Contributing to the debate and acting as an integral member of the 

Board. 

 Providing advice and guidance to staff and technical input in particular 

areas of expertise. 

 Representing the guiding principles of the organisation which are: 

transparency, accountability, independence and thought leadership. 

SKILLS, KNOWLEDGE & EXPERTISE 

Knowledge & 

Expertise 

Applicants must have: 

 The ability to think strategically and to work collegiately with others. 

 A comprehensive understanding of financial reporting matters and of 

the operations of UK markets and/or political landscape reflective of 

their background. For example, those applying to represent the 

interests of accounting professionals, preparers or investors will be 

required to demonstrate a good knowledge of IFRS and an 

understanding of the role they play in the efficient allocation of capital 

and the smooth functioning of capital markets. 

 An in-depth understanding of the use of financial reporting to enhance 

the transparency and accountability of entities listed on capital markets 

and their impact on the wider economy.  

 An understanding of the issues that may be relevant to the process for 

assessing whether proposed or published IFRS are conducive to the UK 

public good. 

 Commercial awareness and political sensitivity on the impact of 

adopting accounting standards. 

 An understanding of the due process of the international accounting 

standard-setting process and related organisations. 

 

Desirable:  

 Previous experience of operating at Board level, or equivalent. 

 

Business Interaction-

Relationships & 

Influencing 

Applicants must be able to: 

 Interact effectively and respectfully with stakeholders. 

 Represent the views and agreed positions of the UKEB with clarity, 

integrity and commitment. 
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Problem 

Solving/Decision 

Making 

 Contribute to the development of financial reporting globally. 

 Debate, be willing to listen and to synthesise other UKEB members’ and 

stakeholders’ views to agree on the way forward. 

 Analyse complex issues, identify salient issues and offer up potential 

solutions for further debate by UKEB members. 

 Where appropriate, work with the UKEB secretariat to develop a robust 

evidence base to supporting the positions/decision reached by the 

UKEB.  

Management of 

Resources/Leadership 

Behaviours 

 Understand how their role as a Board member can contribute to the 

success of the UKEB. As a Board member, UKEB appointees will have 

specific, shared responsibility for: 

- establishing and taking forward the strategic aims and 

objectives of the UKEB consistent with its overall strategic 

direction and within the policy and resources framework 

determined by the Secretary of State for BEIS;  

- ensuring that the responsible minister is kept informed of any 

changes which are likely to impact on the strategic direction of 

the UKEB or on the attainability of its targets, and determining 

the steps needed to deal with such changes; 

- ensuring that any statutory or administrative requirements for 

the use of public funds are complied with; that the Board 

operates within the limits of its statutory authority and any 

delegated authority agreed with the sponsor department, and 

in accordance with any other conditions relating to the use of 

public funds; and that, in reaching decisions, the Board takes 

into account guidance issued by the sponsor department; 

- ensuring that the Board receives and reviews regular financial 

information concerning the management of the UKEB; is 

informed in a timely manner about any concerns about the 

activities of the UKEB; and provides positive assurance to the 

department that appropriate action has been taken on such 

concerns; and 

- demonstrating high standards of corporate governance at all 

times. 

 

Each individual UKEB board member must: 

- comply at all times with the Code of Conduct for Board 

Members of Public Bodies and with the rules relating to the 

use of public funds and to conflicts of interest; 

- not misuse information gained in the course of their public 

service for personal gain or for political profit, nor seek to use 

the opportunity of public service to promote their private 

interests or those of connected persons or organisations; 

- comply with the Board’s rules on the acceptance of gifts and 

hospitality, and of business appointments; and 

- act in good faith and in the best interests of the UKEB. 

Business Impact 

Applicants must: 

 Have high credibility in the financial reporting community, likely arising 

from a senior level of responsibility. 

 Be able to contribute to the success of the UKEB and achievement of its 

objectives. 
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 Be able to influence the IASB and other key stakeholders when 

discussing the development of IFRS, and financial reporting more 

generally, and articulating the UK’s views. 
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Terms and Conditions 

 

Terms of Appointment 

Numerically, the UKEB requires 8-12 members, in addition to the Chair. The salary is £14,000 for 20 

days (or £182,000 pro rata per annum). 

Appointments are for a fixed term of up to three years and may be renewed for up to a further three- 

year term. The length of the second term is flexible to allow for a staggered rotation of members to 

ensure continuity on the Board. In exceptional circumstances, one further extension may be granted.   

 

Selection Process 

 Closing date: Midday, 11th December 2020 

 Panel meeting: w/c 14th December 2020. The selection panel will convene to review the 

applications received. Candidates may be requested to attend a preliminary interview with 

Odgers Berndtson before a shortlist is selected 

 Panel interviews: January/February 2021 

The selection panel membership is planned to be: 

 the Chair of the UKEB 

 a member of BEIS Business Frameworks Senior Civil Service  

 a member of the Financial Reporting Council’s Nominations Committee  

 an Independent Panel Member    
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How to Apply 

 

The closing date for applications is 11th December at 12:00. 

Late applications will not be accepted. 

The recruitment process is being undertaken by Odgers Berndtson on behalf of the UKEB, the 

Financial Reporting Council and the Department for Business, Energy and Industrial Strategy. If you 

wish to apply for this position, please supply the following:  

 A comprehensive CV setting out your career history, with responsibilities and achievements.  

 A covering letter (maximum two sides of A4) highlighting your suitability and setting out how 

you meet the person specification. Please note that the covering letter is an important part of 

your application and is as much the means by which you will be assessed as your CV.  

 Diversity Monitoring Form – Once you have completed your application, you will receive an 

automatically generated email asking you to complete a Diversity Monitoring Form.  Your 

Diversity Monitoring Form will be stored separately from your application and will play no 

part in the selection process.  

 

 Political Activity/Conflicts of Interest Questionnaire – This can be found by visiting: 

www.odgers.com/80916 Please download the form and return to: 

anne.neill@odgersberndtson.com   

The preferred method of application is online at: www.odgers.com/80916 

If you are unable to apply online please email your application to: anne.neill@odgersberndtson.com 

All applications will receive a response.  

Contact   

If you would like an informal conversation about this role, please contact Odgers Berndtson: Laura 

Spurgin on +44 20 7529 1072 or laura.spurgin@odgersberndtson.com or Simon McDonald on +44 

207 529 6359 or simon.mcdonald@odgersberndtson.com 

Due Diligence   

Please note that due diligence will be carried out on shortlisted candidates. Candidates should expect 

this to include searches of previous public statements and social media, blogs or any other publicly 

available information.  
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Conflicts of Interest   

If you have any interests that might be relevant to the work of the UKEB and which could lead to a 

real or perceived conflict of interest if you were to be appointed, please provide details in your 

supporting letter/application form.   

Given the nature of public appointments, it is important that those appointed as members of public 

bodies maintain the confidence of Parliament and the public. If there are any issues in your personal 

or professional history that could, if you were appointed, be misconstrued, cause embarrassment, or 

cause public confidence in the appointment to be jeopardised, it is important that you bring them to 

the attention of the assessment panel and provide details of the issue/s in your supporting 

letter/application form. In considering whether you wish to declare any issues, you should also reflect 

on any public statements you have made including through social media. The panel may explore any 

issues with you before they make a recommendation on the appointment.   

Failure to disclose such information could result in an appointment either not being made or being 

terminated.   

GDPR   

In line with GDPR, we ask that you do NOT send us any information that can identify children or any of 

your Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical 

beliefs, trade union membership, data concerning health or sex life and sexual orientation, genetic 

and / or biometric data) in your CV and application documentation. Following this notice, any 

inclusion of your Sensitive Personal Data in your CV/application documentation will be understood by 

us as your express consent to process this information going forward. Please also remember to not 

mention anyone’s information or details (e.g. referees) who have not previously agreed to their 

inclusion.  
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The Seven Principles of Public Life   

 

Board members are subject to the Cabinet Office’s code of conduct for board members of public 

bodies which also requires us to understand and comply with these principles.    

The principles are:   

 Selflessness - holders of public office should take decisions solely in terms of the public 

interest. They should not do so in order to gain financial or other material benefits for 

themselves, their family or their friends.   

 Integrity - holders of public office should not place themselves under any financial obligation 

to outside individuals or organisations that might influence them in the performance of their 

official duties.   

 Objectivity - in carrying out public business, including making public appointments, awarding 

contracts, or recommending individuals for rewards and benefits, holders of public office 

should make choices on merit.   

 Accountability - holders of public office are accountable for their decisions and actions to the 

public and must submit themselves to whatever scrutiny is appropriate to their office.   

 Openness - holders of public office should be as open as possible about all the decisions and 

actions that they take. They should give reasons for their decisions and restrict information 

only when the wider public interest clearly demands.   

 Honesty - holders of public office have a duty to declare any private interests relating to their 

public duties and take steps to resolve any conflicts arising in a way that protects the public 

interest.   

 Leadership - holders of public office should promote and support these principles by 

leadership and example.   

Code of Conduct for Board Members  

Board members are required to comply with the code of conduct setting out the standards expected 

from those serving on the boards of public bodies in the United Kingdom:  

https://www.gov.uk/government/publications/board-members-of-public-bodies-code-of-conduct 

 

 

 

 

 

 


