
Industry Wales 
 

 
 
 
 
 
 
 
 

 
 

Information for Candidates 
 

Sector Development Wales 
Partnership (SDWP) 

(Trading as Industry Wales) 
 

Appointment of Non-Executive 
Directors (5) 

 
 

Closing Date: 4 January 2021 
at 16:00 

 
 
 

 
 
 
 



Industry Wales 
 

 
 
 
Contents:                      

 
 
 

Making an Application                                                                                        
 
 

Annex A: The role of Non-Executive Directors 
 
 

Annex B: The role and responsibilities of                                                         
Industry Wales  

 
 

Annex C: The selection process                                                                         

 
 
 

  



Industry Wales 
 

Making an application  
 

Thank you for your interest in the appointment of Non-Executive Director to Industry 
Wales. 
 
The Board will provide strategic direction and significant advice for Engineering, 
Technology and Manufacturing matters relating to success and sustainability of the 
Economy in Wales to Welsh Government and other key stakeholders.  
 
To make an application please visit the Welsh Government public appointment 
website here: 
https://cymru-wales.tal.net/vx/lang-en-GB/mobile-0/appcentre-3/brand-
2/candidate/jobboard/vacancy/7/adv/.  
 
To apply for this role, click on the vacancy for the appointment and click on ‘Apply’ at 
the bottom left hand corner of the Welsh Government application centre. The first 
time you apply for a post, you will need to complete a registration form for the Welsh 
Government’s online application system.  You will only need to register once, and 
you will be able to keep yourself updated on the progress of your application, and 
any other applications you make, via your registered account. 
 
Once you’ve registered, you’ll be able to access the application form.  To apply you 
will need to upload a personal statement and CV to the ‘Reasons for applying’ 
section of the online application form.   
 
Personal Statement 
 

The personal statement is your opportunity to demonstrate how you meet each of the 
criteria set out in the person specification. How you choose to present the information 
is up to you. However, you should aim to provide detailed examples that demonstrate 
how your knowledge and experience matches each of the criteria, and which 
describe what your role was in achieving a specific result. It will also benefit the 
selection panel if you can be clear which particular evidence you provide relates to 
which criteria. Providing separate paragraphs in relation to each criterion is common 
practice. 
 
CV 
 
Please ensure your CV includes brief details of your current or most recent post and 
the dates you occupied this role. Please identify any past or present Ministerial 
appointments.   
 
Please limit your personal statement and CV to two pages each.  Your 
application may be rejected if you exceed this limit.   
 
Indicative timetable 
Closing date:    4 January 2021 at 16:00                            

Shortlisting:      w/c 18 January 2021 
Interviews:        w/c 22 February 2021                 
  

https://cymru-wales.tal.net/vx/lang-en-GB/mobile-0/appcentre-3/brand-2/candidate/jobboard/vacancy/7/adv/
https://cymru-wales.tal.net/vx/lang-en-GB/mobile-0/appcentre-3/brand-2/candidate/jobboard/vacancy/7/adv/
https://cymru-wales.tal.net/vx/lang-en-GB/mobile-0/appcentre-3/brand-2/candidate/jobboard/vacancy/7/adv/
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Diversity Statement  
 

The Welsh Government believes that public bodies should have board Non-Executive 
Directors who reflect Welsh society - people from all walks of life - to help them 
understand people's needs and make better decisions.  This is why the Welsh 
Government is encouraging a wide and diverse range of individuals to apply for 
appointments to public bodies.  Applications are particularly welcome from all under-
represented groups including women, people under 30 years of age, black, Asian and 
minority ethnic people, disabled people, and lesbian, gay, bisexual and transgender 
people. 
 
Disability Confident 
 

The Welsh Government accepts the social definition of disability, in which it is 
recognised that barriers in society act to disable people who have impairments or 
health conditions or who use British Sign Language. We are committed to removing 
barriers so that all staff can perform at their best. The Equality Act 2010 uses the 
medical definition of disability (“a physical or mental impairment which has a substantial 
and long-term impact on a person’s ability to carry out normal day to day activities”).  

 
We guarantee to interview anyone who is disabled whose application meets the 
minimum criteria for the post. By ‘minimum criteria’ we mean that you must provide us 
with evidence in your application which demonstrates that you generally meet the level 
of competence for the role and any qualifications, skills or experience defined as 
essential.  
 
We are committed to the employment and career development of disabled people. If 
you would like a guaranteed interview, please contact Sara Rees by email on 
publicappointments@gov.wales. 

 
If you have an impairment or health condition, or use British Sign Language and need 
to discuss reasonable adjustments for any part of this recruitment process, please 
contact Sara Rees as above as soon as possible  and a Non-Executive Director of the 
team will contact you to discuss your requirements and any questions you may have. 
 
Contacts: 
 

For further information regarding the selection process, please contact: 
 
Public Appointments  
Public Bodies Unit 
Email: publicappointments@gov.wales  
 
For further information regarding the role of Industry Wales (IW) and the role of the 
Board please contact Leighton James in the Welsh Government’s sponsor team: 
 
 
 
 
 
 
 

mailto:publicappointments@gov.wales
mailto:publicappointments@gov.wales
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Tel: 03000 616100 
Email: leighton.james@gov.wales 
 
or: 
 
James Davies, CEO – Industry Wales: 
 
Tel: 07785 973780 
Email: jdavies@industrywales.com 
 
If you need any further assistance in applying for this role, please contact:  
publicappointments@gov.wales.  
 
For further information about Public Appointments in Wales, please visit 
www.gov.wales/publicappointments.  
 
 
 
 
                
  

mailto:leighton.james@gov.wales
mailto:jdavies@industrywales.com
mailto:publicappointments@gov.wales
http://www.gov.wales/publicappointments
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Annex A 
 
Appointment of Non-Executive Directors to the Board of Industry Wales 
 
Background 
 

The Sector Development Wales Partnership (SDWP) was established under the  
Companies Act 2006 in April 2013. The SDWP (now trading as Industry Wales) is 
fully accountable to the Welsh Ministers, as a wholly owned subsidiary company 
limited by guarantee.   
 
The Board will be responsible for ensuring appropriate process and management of 
governance is active and observed and approve the strategic direction of IW in its 
primary role of supporting Engineering, Technology and Manufacturing businesses in 
Wales, set within the context of the Welsh Government’s strategic aims, 
manufacturing framework action plan and post Covid recovery plans.   
 
Role of the Board 

  

 Support and enhance the working relationship between the private sector 
and Welsh Government;  

 Develop new approaches to support the private sector to improve the 
economic prosperity of Wales;  

 Encourage collaborative approaches to sustainable solutions across the 
private and public sector; and 

 Help strengthen the GVA of Welsh commercial interests on a national and 
global stage whilst ensuring a wider view of Value Added in regards to 
social, economic and cultural improvements. 

 
Board Non-Executive Directorship 
 
The Board will comprise up to 7 Non-Executive Directors including CEO and a Chair.   
 
Strategic Advisory Council (SAC) 
 
A separate independent group, the SAC will be established to cover a diverse 
activity, multiple sectors and other considerations.  The SAC will consist of up to 25 
Non-Executive Directors which will be the main review, advice and counsel body. It is 
expected that this will be chaired by either the IW Board Chair or the CEO. 
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Annex B  
Role description and person specification 

 
You will be appointed by Welsh Ministers as a Director of Industry Wales and Board 
Non-Executive Director. Accordingly, nothing in this document shall be construed as, 
or taken to create, a contract of employment between you and the Welsh 
Government.  
 
This role will include: 
 

 Helping to define and develop strategic direction and set challenging 
objectives; 

 Promoting high standards of public finance, upholding the principles of 
regularity, propriety and value for money;  

 Ensuring that IW’s activities are conducted efficiently and effectively; and 

 Monitoring performance to ensure that IW fully meets its aims, objectives and 
performance targets. 
 

Person Specification 
 
To be considered, you must be able to demonstrate that you have the qualities, skills 
and experience to meet all the essential criteria for appointment.  Candidates 

should be able to demonstrate the following: 
 
Essential Criteria: 
 

 An understanding of the Welsh Government’s policies and in particular the 
Well-Being of Future Generations Act, the Economic Action Plan and its 5 
Calls to Action, manufacturing Framework action Plan, Post Covid Recovery 
Plans and the International Strategy; 

 A clear understanding of the Engineering, Technology and Manufacturing  
industries within Wales, UK and Internationally and the threats and 
opportunities it faces, with particular reference to: 

a. Disruptive technologies, products, markets 
b. Automation, Artificial Intelligence and Industry 4.0 
c. Anchoring of supply chains within a low carbon economy; 

 An understanding of the workings of the Welsh Devolved Administration; 

 Effective communication skills with the ability to promote the views of IW and 
the industry to media, Government and stakeholders;  

 Good interpersonal skills, able to develop sound relationships with 
stakeholders and others. 

  A clear understanding and commitment to equality issues and challenging 
discriminatory practices when appropriate; and 

 An understanding of the importance of maintaining high standards in public 
life.   
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Desirable Skills: 

 
The Board would benefit from Non-Executive Directors with expertise and experience 
in the following areas: 
 

 Business, engineering, technologies and Economics. 

 Data Driven Innovation, FinTech, Cyber security and Digital Services. 

 High Value Manufacturing, Advanced Materials and modern construction. 

 Energy, the Environment and the low carbon economy. 
 
Welsh Language  
 

The ability to communicate through the medium of Welsh is desirable but not 
essential. Desirable skill levels are as follows: 
 

 Can understand parts of a basic conversation  

 Can read some basic words and phrases with understanding  
 Can hold a basic conversation in Welsh  
 Can write basic messages on everyday topics 

 
All candidates will be expected to display an empathy towards the language and 
support decision making to strengthen bilingual service provision. 
 
Key facts about the post 
 
Location    
 
The post is based at the Waterton Centre, Bridgend.  Board meetings will normally 
be held at the Centre but meetings could also be held in other locations across 
Wales.  During the current pandemic, meetings are being held virtually. 
 
Term of Appointment 

 
Appointments will be made by the Minister for Economy, Transport and North Wales 
for a period of 3 years. 
 
Time Commitment:           
 

The Board will meet formally quarterly, 4 meetings per year, with informal monthly 
meetings in between.  A minimum time commitment of 11 days per year is expected.  
 
Remuneration 
   
Appointees are eligible to claim remuneration of £282 per formal meeting, in addition 
to expenses.  Board Non-Executive Directors are regarded as holders of an office for 
tax and National Insurance purposes.  Fees payable will, as a result, be chargeable 
to tax under Section 62 of the Income Tax Earnings and Pensions Act 2003 and 
subject to Class 1 National Insurance contributions. These liabilities will be deducted 
via the Welsh Government payroll system and the net fee paid to the office holder. 
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Eligibility 
 

Applicants should also note that Non-Executive Directorship of Industry Wales will 
render them ineligible for Non-Executive Directorship of Senedd Cymru – Welsh 
Parliament under the National Assembly for Wales (Disqualification) Order 2015. 
http://www.legislation.gov.uk/uksi/2015/1536/contents/made .  
 
If you are successful, you will receive a letter from the Minister for Economy, Transport 
and North Wales appointing you as a Non-Executive Director of Industry Wales, which 
will confirm the terms on which the appointment is offered.  
 
Due diligence  

 
The Public Bodies Unit will undertake due diligence checks on all candidates 
successfully sifted to interview. This will include, but not necessarily be limited to 
social media and Internet searches. As a result, you may be asked questions at 
interview in relation to any due diligence findings.  
 
Conflict of Interests 
 
You will be asked to declare any private interests which may, or may be perceived to, 
conflict with the role, including any business interests and positions of authority. 
 
Any conflicts of interest will be explored at interview. If appointed, you will also be 
required to declare these interests on a register which is available to the public. 
 
Standards in public life 
 
Non-Executive Directors must observe the highest standards of impartiality, integrity 
and objectivity in relation to the stewardship of public funds and governance of IW. 
Any appointment can be terminated early and without notice by the Minister for 
Economy, Transport and North Wales if the appointee fails to perform his or her 
duties to a satisfactory standard.   
 
The successful candidate must also uphold and be seen to uphold the 7 principles of 
public life:  
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-
principles-of-public-life--2  
 
You will be expected to demonstrate high standards of corporate and personal 
conduct. All successful candidates will be asked to subscribe to the Code of Conduct 
for Board Non-Executive Directors of Public Bodies: 
https://www.gov.uk/government/publications/code-of-conduct-for-board-Non-
Executive Directors-of-public-bodies/code-of-conduct-for-board-Non-Executive 
Directors-of-public-bodies-june-2019 
 
 
 
 

http://www.legislation.gov.uk/uksi/2015/1536/contents/made
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019
https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019
https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019
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Ex-Officio Non-Executive Directors 
 
Welsh Government officials may attend and contribute meetings to inform the Board 
of Ministers’ views and policies. They will not have voting rights.   
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Annex C 

The selection process 
 
The advisory assessment panel will assess candidates’ CVs and personal 
statements to determine who it believes best meet the criteria for the role, and who 
will be invited to interview. The panel will rely only on the information you provide in 
your CV and statement to assess whether you have the skills and experience 
required. Please ensure that you provide evidence to support how you meet all of the 
essential criteria. 
 
The selection panel will be chaired by Dickie Davis, Deputy Director, Industrial 
Transformation Division, Welsh Government an Independent Panel Non-Executive 
Director and Professor Keith Ridgway, Chair of the Sector Development Wales 
Partnership (Trading as Industry Wales).  
 
Your application may be “long-listed”, subject to the volume of applications received, 
before it is passed to the shortlisting panel for consideration. You should be aware 
that in this situation, your application might not be considered in full by all of the 
panel. 
 
We anticipate that during January, the panel will have decided who will be invited for 
interview in February. 
 
The panel will select for interview only the strongest applicants who it feels have 
demonstrated that best meet the criteria set out in the person specification. However, 
if you have applied under the guaranteed interview scheme and you meet the 
minimum essential criteria for the post, you will also be invited for interview. 
 
If you are invited to interview and if the interview date is not already provided in this 
information pack, we will aim to provide you with as much notice as we can of the 
interview date. If you are unable to make the arranged interview date, we will 
endeavour to re-arrange it but it might not be possible due to time constraints within 
the appointment timetable or selection panel availability. 
 
You will receive email communication from the Application Centre to let you know 
whether or not you have been invited to be interviewed. It is our intention that 
interviews will take place in Cardiff. 
 
If invited to interview, the panel will question you about your skills and experience, 
asking specific questions to assess whether you meet the criteria set out for the post. 
 
Candidates who the panel believe are ‘appointable’, will be recommended to the 
Minister for Economy, Transport and North Wales who will make the final decision. 
The Minister may choose to meet appointable candidates before making a decision. 
If he does, he will meet all candidates and in the presence of the panel chair or their 
nominated representative. There will be a time gap between interview and a final 
appointment decision being made. Candidates who have been interviewed will be 
kept informed of progress. 
 
If you are unsuccessful at interview, you will be notified by Welsh Government. We 
appreciate it takes a lot of time and effort to apply for roles and that feedback is a 
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valuable part of the process. As a result, the letter will provide the details of who you 
may approach for feedback on your interview and application, if you so wish. 
 
 
 
Queries 

 
For queries about your application, please contact publicappointments@gov.wales.   
 
If you are not completely satisfied 

 
Welsh Government will aim to process all applications as quickly as possible and to 
treat all applicants with courtesy. If you have any complaints about the way your 
application has been handled, please contact publicappointments@gov.wales.   
 
 
 

mailto:publicappointments@gov.wales
mailto:publicappointments@gov.wales

