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Foreword from Sir David Thompson QPM and Bernie O’Reilly   
 

Thank you for taking time to consider applying for this role as Chair of the Independent 

Oversight and Scrutiny Board (ISOB) for the Police Plan of Action on Inclusion and Race. 

 

Black people continue to experience disproportionate negative outcomes across the criminal 
justice system.  Black people and other people of colour within policing have concerns about 
inclusivity and are treated differently to White colleagues in misconduct procedures.  And 
there are lower levels of confidence in the police among some Black people. 
 
These disparities persist despite the strengths of British society, and the fact that policing is 
more inclusive, more diverse and more reflective of our communities than we have ever been.  
Although much has been done to address racism, discrimination and bias where it has been 
found in policing, we still have a long way to go. 

Inequality is not solely a policing issue, but policing is in a unique position to both embed and 
influence change. We have committed to develop a Plan of Action to build more inclusive 
organizations and to address negative disparities in the experiences of Black people working 
in, or interacting with, policing. 

External scrutiny and support, listening to communities and staff, understanding the evidence 
and allowing lived experience to shape our actions are essential if we are to make lasting 
change. The new ‘Independent Scrutiny and Oversight Board’ is key to that vision.  
 
We look forward to welcoming an exceptional candidate to chair that board, bringing 
expertise and robust challenge and help us to shape and deliver a long-term plan that brings 
meaningful change.  

 

 
 
                                          
Sir David Thompson QPM            Bernie O’Reilly  
Vice Chair of National Police Chiefs’ Council          Interim CEO, College of Policing  
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National Police Chiefs’ Council  
 

The National Police Chiefs’ Council (NPCC) enables independent chief constables and their 

forces to work together to improve policing for the public. We coordinate the operational 

response across the service to the threats we face in the UK, such as terrorism, organised 

crime and national emergencies. Working with the College of Policing, we implement 

standards and develop national approaches to a range of issues.  

College of Policing 
 
We are the professional body for the police service in England and Wales. Working together 

with everyone in policing, we share the skills and knowledge officers and staff need to prevent 

crime and keep people safe. We set the standards in policing to build and preserve public 

trust and we help those in policing develop the expertise needed to meet the demands of 

today and prepare for the challenges of the future. 

 

Police Plan of Action on Inclusion and Race 
The legitimacy of UK policing is built on relationships between the police and the public, but 

levels of trust and confidence are significantly lower among some Black communities.  

Through collective commitment, and with external challenge and support, the Plan will 

ensure that policing becomes more inclusive and addresses negative disparities in the 

experiences of Black people interacting with, or working in, policing. We intend that the 

outcomes of this Plan will benefit all communities.   

The Police Plan of Action on Inclusion and Race is being led by the National Police Chiefs’ 

Council and the College of Policing and it will lead to change across all police forces across 

England and Wales.   

 

 
 

https://www.college.police.uk/Pages/Home.aspx
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Chair - Role Description 

Role:                                                                                                                          

Appointment:                                                                                                                           

Location:                   

 

 

As a holder of a public office, you will be expected to follow the Seven Principles of Public Life 

(Annex A), as set out by the Nolan Committee on Standards in Public Life. The Chair will be 

expected to observe the highest standards of propriety including impartiality, integrity and 

objectivity. 

 

Key Responsibilities 
 
The Independent Scrutiny and Oversight Board (ISOB) Chair will play a key role in shaping the 

Plan and will scrutinise, check and challenge the Programme Board on its the delivery. 

 
Key duties and responsibilities:  

 

 Help shape the Plan, by acting as a critical friend with an active and independent voice 

highlighting issues of concern, good practice and recommendations progress towards the 

Plan 

 Provide experience, expertise and informed guidance to the Programme Board to check 

and challenge their delivery against the Plan 

 Lead on the appointment of Board members, ensuring that an open and fair selection 

approach is adopted, and a credible Board is appointed 

 Establish a wider reference group (Community, Diversity and Inclusion Forum) who will 

provide support and advice to shape and deliver the Plan. This will include external 

organisations and those leading in the field to ensure that their voices are represented and 

listened to, in monitoring progress against the Plan 

 Be a credible independent voice to publicly review, report and communicate on the extent 

to which the Plan is delivered and make recommendations for further progress 

 Display high standards of integrity in providing leadership and direction to the ISOB Chair 

Board meetings in an impartial and objective manner that maximises the contributions 

from all members 

 Be accountable for, report on and oversee all operational and management functions 

associated with the effective delivery of the ISOB  

 

 

 

 

Chair – Independent Scrutiny and Oversight Board, Police 
Plan of Action on Inclusion and Race  
                 
Fixed term 2 year contract  
                                                       
Flexible/Home Working 
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Person Specification – Key Skills, Experience and Attributes  

 
• Demonstrates independent thought and action with a credible track record, and passion 

for championing and advocating on issues of inclusion and race 

• Is motivated by public service and a desire to bring about genuine, positive change 

• Demonstrates cultural intelligence, with a proven experience in building relationships, 

influencing decision-making and offering constructive challenge to senior stakeholders on 

complex inclusion and race issues 

• Has an empathetic and respectful communication approach to understanding the context, 

culture and history reflected in individual and community perspectives  

• Experienced in communicating effectively across multiple platforms 

• Professional experience of working with, or as part of a board, to create an effective 

oversight and scrutiny function  

• Strong leadership skills and personal integrity in setting strategic direction, embedding 

change and driving performance through effective accountability  

• Ability to analyse detailed information and exercise independent, evidence-based 

judgement across a broad spectrum of policy and strategic equality issues 

• An understanding and awareness of how Equalities and Human Rights legislation impacts 

on policing 

• Recognises the need to ensure that the work of the Board represents value for money 

• Shows resilience, creativity and tenacity in addressing problems and finding solutions 

 

Our commitments to you 

 
Following extensive consultation with external and internal partners, police leaders have 

adopted and committed to six success factors which can underpin the scrutiny and oversight of 

the Plan of Action. These are:  

 

Independence  

Policing needs the help of independent experts to fulfil its ambitions on inclusion and race for 

communities, officers and staff. We recognise that only a credible, independent Board can build 

the confidence and capability that this programme needs to succeed.  The Chair will be 

supported by a budget to support their independent communications and stakeholder 

engagement.  

 

Access to data  

The Programme Board is committed to establishing a shared baseline with the ISOB from which 

progress can be measured. The Board and ISOB   will agree a data and information framework 

from which both will work to enable evidenced assessments of progress and areas requiring 

further focus.   

 

Clear metrics  
Once agreed with the Chair, the Plan will set clearly defined measures by which progress can be 
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assessed and achieved, and change communicated to the police and the public. 

 

Transparency  

The membership, work and reports of the ISOB will be made public in a way which enables those 

outside of the Programme to follow it and assess progress. 

 

Clarity on roles and responsibilities  

Defined roles and responsibilities across the Programme will enable effective working and avoid 

duplication.   

 

Sustainability and resource  

Police leaders recognise that meaningful change in this priority area requires sustained focus 

and resource. The service has committed to a creating a three-year programme with clear 

metrics by which success can be measured. This role will have a budget to access independent 

communications support. It will also have access to data and analysis, as outlined above. ISOB 

members will be encouraged and supported to work alongside and learn from a range of centres 

of excellence in fulfilling their important role.  

 

How to Apply 

 
To apply, please email the following 4 documents, marked for the attention of T/Superintendent 

Hector McKoy at inclusionandrace@npcc.pnn.police.uk by 23:59 on Sunday 25th April 2021.  

 

1) A comprehensive CV, setting out your career history and professional qualifications. 

2) An accompanying supporting letter (maximum two sides A4) giving evidence of your ability 

to fulfil this role as per Person specification set out above.  

3) The Diversity Monitoring Form (separate Appendix as Annex B). This data will be treated in 

confidence and will not affect your application in any way.  We are committed to providing 

equal opportunities for all, irrespective of race, age, disability, gender, reassignment, 

marital status, religion or sexual orientation. 

4) Your own Annex C, relating to any possible conflicts of interest. 

 

The Panel are committed to representing modern Britain in all its diversity and welcomes 

applications from all suitably qualified candidates, irrespective of age, disability, gender, 

reassignment, marriage and civil partnership, race, religion or belief, sex or sexual 

orientation. The appointment will be made on merit with independent assessment, 

openness and transparency of process.  

 

Selection Process 
 
Candidates will be selected for interview against the person specification, using initially only the 

evidence you have provided in your CV and supporting letter. 

 

Candidates successful at application stage will be invited to attend a panel interview.  

mailto:inclusionandrace@npcc.pnn.police.uk
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Please note the following: 

 

• We cannot accept your application submitted after the closing date 

• Selection for interview will be assessed on the documentation you provide. Please refer to 

the advert and checklist of four required documents to ensure that your application is 

complete   

• Your application will be acknowledged upon receipt 

• Feedback will only be given to unsuccessful candidates following interview 

 

The NPCC/College of Policing have adapted their fair recruitment processes during the pandemic 

to include remote interviews. Further details about the format will be provided to you. 

 

Further Information 

If you require any further information or wish to speak to someone about this role, please 

contact T/Superintendent Hector McKoy at inclusionandrace@npcc.pnn.police.uk  

 
Indicative Timetable 

Please note that these dates are only indicative at this stage and could be subject to change. 
 

Closing date for applications 
 

 Sunday 25th April at 23:59 

Application paper sift 
 

 w/c 26th April 

Panel Interviews   w/c 10th May 

Outcome and feedback 
 

 w/c 17th May 

Pre-employment checks commence   w/c 17th May 
 

mailto:inclusionandrace@npcc.pnn.police.uk
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Terms of Appointment 

Nature of Appointment 

You are not an employee of the NPCC or the College of Policing. Accordingly, nothing in this 

document shall be construed as, or taken to create a contract of employment between you 

and the National Police Chiefs Council and College of Policing.  

 

Appointment Term 
Your appointment will be for a fixed term of two years, (with option for extension, to be 

reviewable annually). 

 

Remuneration 
The role is remunerated on a per diem basis at the rate of £400. 

The Chair may claim reimbursement for reasonable travel and subsistence costs necessarily 

incurred during the course of their duties in line with standard NPCC policy.  

Time Commitment 

The time commitment is 24 days, inclusive of 6 board meeting per year.  

Location 

Flexible/Home Working, including a requirement to chair and attend meetings. Subject to 

Covid-19 restrictions alternative arrangements can be made via online platforms. Travel and 

subsistence costs will be reimbursed in line with standard NPCC policy. 

Availability 

NPCC and College of Policing are very keen for the successful candidate to start work as soon 

as possible, subject to the successful completion of pre-appointment vetting.  

 

Vetting 

The successful candidate will be required to undergo Non-Police Personnel Vetting Level 2, 

for this role.  

 

Not all convictions will result in your failing vetting or being excluded from fulfilling this role.  

 

Reasonable adjustments 

We are committed to ensuring that disabled people and those with long-term health 

conditions can fulfil their potential and realise their aspirations. We are committed to 

providing support to candidates who declare a disability during the application process; 

liaising with the candidate to understand what, if any, adjustments to the process are 

required to support them to participate fully in it. 
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Complaints 

If you are not completely satisfied with the way your application is handled at any stage of 

the process, please raise any complaint in the first instance with T/Superintendent Hector 

McKoy at inclusionandrace@npcc.pnn.police.uk 

 

We will reply to your complaint within 28 days. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:inclusionandrace@npcc.pnn.police.uk
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Annex A – The Seven Principles of Public Life 

 
The principles of public life apply to anyone who works as a public office-holder. This includes 

all those who are elected or appointed to public office, nationally and locally, and all people 

appointed to work in the civil service, local government, the police, courts and probation 

services, NDPBs, and in the health, education, social and care services.  All public office-

holders are both servants of the public and stewards of public resources. The principles also 

have application to all those in other sectors delivering public services. 

 
Selflessness 
Holders of public office should act solely in terms of the public interest. They should not do 

so to gain financial or other material benefits for themselves, their family, or their friends. 

 

Integrity 
Holders of public office should not place themselves under any financial or other obligation 

to outside individuals or organisations that might seek to influence them in the performance 

of their official duties. 

 

Objectivity 

In carrying out public business, including making public appointments, awarding contracts, or 

recommending individuals for rewards and benefits, holders of public office should make 

choices on merit. 

 

Accountability 

Holders of public office are accountable for their decisions and actions to the public and must 

submit themselves to whatever scrutiny is appropriate to their office. 

 

Openness 

Holders of public office should be as open as possible about all the decisions and actions that 

they take. They should give reasons for their decisions and restrict information only when the 

public interest clearly demands. 

Honesty 
Holders of public office have a duty to declare any private interests relating to their public 

duties and to take steps to resolve any conflicts arising in a way that protects the public 

interest. 

 

Leadership 
Holders of public office should promote and support these principles by leadership and 

example. 

 



 

12 
 

Annex B –Diversity Monitoring Form 

 

Please see separate attachment 
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Annex C – Conflicts of Interest 

 
In addition to your CV, Personal Statement and Diversity Monitoring form, please provide a 
sheet with details of: 
 

 Any Directorships (held in the last two years), including relevant dates and the 

company, possible links to the role, the Home Office, or other Government 

Departments (directly or indirectly). Please include any partnerships. 

 

 Any significant shareholdings in companies, which may have a relationship with the role 

or the Home Office, including through Directorships, Trading arrangements or links 

(directly or indirectly) to the Police. 

 

 Any possible conflicts of interests created by virtue of the employment, directorships or 

significant shareholding of a family relative or friend. 

 

 Any other matter which may give rise to a potential conflict of interest. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


