
1 
 
 

 

 

 

 

 

UK GOVERNMENT INVESTMENTS 

APPOINTMENT OF THE CHAIR 

CANDIDATE INFORMATION PACK 
 

 

March 2021 
 

  

Commissioner for 

Public Appointments 



2 
 
 

Table of Contents 
     

Foreword from Economic Secretary to the Treasury, John Glen MP ................................................. 4 

About UK Government Investments ................................................................................................... 5 

Objectives........................................................................................................................................ 5 

Corporate Governance .................................................................................................................... 5 

Corporate Finance ........................................................................................................................... 5 

Asset Realisation ............................................................................................................................. 5 

Company structure ......................................................................................................................... 6 

Current priorities ............................................................................................................................. 6 

The role of the UKGI board ............................................................................................................. 6 

UKGI culture .................................................................................................................................... 7 

The role ............................................................................................................................................... 8 

Key responsibilities ......................................................................................................................... 8 

Candidate Profile ................................................................................................................................ 9 

Essential experience........................................................................................................................ 9 

Desirable experience....................................................................................................................... 9 

Essential attributes ......................................................................................................................... 9 

Recruitment Process ......................................................................................................................... 10 

OCPA regulated appointment ....................................................................................................... 10 

Assessment ................................................................................................................................... 10 

The Panel ....................................................................................................................................... 10 

Conduct and Probity ..................................................................................................................... 10 

Terms of Appointment ...................................................................................................................... 11 

Appointment Term........................................................................................................................ 11 

Time Commitment ........................................................................................................................ 11 

Remuneration ............................................................................................................................... 11 

Location ......................................................................................................................................... 11 

Security clearance ......................................................................................................................... 11 

Disqualification for appointment .................................................................................................. 12 

Registrations of Interest................................................................................................................ 12 

Equal Opportunities Monitoring ................................................................................................... 12 

Political activity ............................................................................................................................. 12 

Disability Confident Scheme, Political Activity and Conflict of Interest questionnaire ................ 13 

Disability Confident Scheme ......................................................................................................... 13 



3 
 
 

Data Protection ............................................................................................................................. 13 

How to Apply ..................................................................................................................................... 15 

Key Dates ...................................................................................................................................... 15 

How to apply ................................................................................................................................. 15 

Personal data ................................................................................................................................ 15 

Contact details .............................................................................................................................. 15 

 

  



4 
 
 

Foreword from Economic Secretary to the Treasury, John Glen MP 
 

UKGI is the government’s centre of excellence for corporate finance and corporate 

governance. In this role, UKGI acts as a shareholder for, and leads the establishment of, UK 

government arm’s length bodies, in line with HM Treasury priorities. UKGI also advises on 

major corporate finance matters, including all major UK government financial interventions into 

corporate structures and on major UK government corporate finance negotiations. UKGI also 

prepares and executes all significant corporate asset sales by the UK government.  

UKGI has played a critical role in the government’s response to the COVID-19 pandemic. It 

has worked closely with the entities for which it has stewardship responsibility to address the 

consequences of the pandemic, and has provided trusted commercial advice on a range of 

interventions which government have made to underpin our economy. 

In the coming months and years, UKGI’s advice will continue to be indispensable.  Its 

corporate governance function will continue to promote government’s key priority of improving 

the management and delivery of our commitments, ensuring that government companies and 

arms’ length bodies across a number of departments have the appropriate structures and 

processes in place to deliver their outcomes and commitments on time and within budget. Its 

commercial advice and capabilities will be central to the management and unwinding of the 

financial commitments government has made in response to the pandemic. 

Its portfolio of entities will also be responsible for delivery of other key commitments, whether 

it be levelling up across all nations and regions of the UK or making the UK a scientific 

superpower. 

This government is determined to ensure that there are more people in the civil service and 

public service with deep financial and commercial skills, who can draw on their experiences 

in the private sector to help deliver government policies more effectively. UKGI’s unique blend 

of commercial and public sector capabilities and experience make it one of the organisations 

which is critical to the delivery of this priority.   

Therefore, this is an exciting and challenging time to be leading UKGI.  The Chair role is a 

unique opportunity to make a nationally significant contribution, and government is looking for 

an experienced and capable leader who can provide UKGI with the leadership to maintain its 

unique culture, build its capabilities, and deliver its objectives.  We are actively searching for 

a diverse range of candidates and particularly welcome applicants from under-represented 

groups. 
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About UK Government Investments 
 

Objectives 
UK Government Investments (UKGI) is the government’s centre of excellence in corporate 

finance and corporate governance. UKGI is tasked with promoting good governance of 

publicly owned businesses, supporting government’s private sector interventions and 

delivering orderly transactions that generate value for money. 

The organisation brings together expertise from the public and private sectors to tackle 

complex commercial and financial tasks.  

 

Corporate Governance 
Act as shareholder for, and lead the establishment of, UK government arm’s length bodies, as 

required and in line with HM Treasury priorities. 

UKGI is responsible for the stewardship of a portfolio of businesses in which the government 

has a shareholding, working with more than 10 different government departments and the 

Boards and management teams of some 20 organisations to help these businesses optimise 

their performance and to operate as commercially as possible. 

 

Corporate Finance 
Advise on major corporate finance matters, including all major UK government financial 

interventions into corporate structures and on major UK government corporate finance 

negotiations. 

UKGI provides specialist corporate finance advice across government and supports the 

government’s financial interventions into corporate structures. 

It also deploys its expertise in all significant negotiations between the government and the 

private sector, for example when the government considers whether to put money into 

corporate structures in support of companies in distress. 

As part of this, UKGI’s Special Situations team of corporate restructuring practitioners, 

including qualified insolvency practitioners and experienced restructuring bankers, advises 

ministers and departments where there is actual or likely financial distress in a company or 

sector. 

 

Asset Realisation 
Prepare and execute all significant corporate asset sales by the UK government. 

UKGI works across government to support departments on asset sales, advising ministers 

and senior officials on the best strategies and structures for a sale, carrying out market testing, 

and devising and managing the sale execution process to achieve value for money for the 

taxpayer. 
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Partner Bodies 

 

 

 

 

 

Company structure 
UKGI is a company wholly owned by HM Treasury, funded under section 36 of the Enterprise 

Act 2016. It began operating on 1 April 2016, bringing together the functions of the 

Shareholder Executive (ShEx, formerly part of the Department for Business, Innovation and 

Skills) and UK Financial Investments Ltd (UKFI) under a single holding company. 

UKGI has memoranda of understanding with Whitehall departments setting out the services 

offered and how to work with them to deliver those services. UK Government Investments 

does not seek to directly charge departments or portfolio entities for its services. 

The company is made up of c.120 highly skilled, experienced professionals, drawn from both 

the Civil Service and private sector. Secondees consistently comprise a quarter of the 

workforce.  

 

Current priorities  
UKGI’s portfolio continues to evolve, and it demonstrates leadership in the field of corporate 

governance in the public sector. It provides a broad range of advice to an increasing number 

of departments on corporate finance, particularly in relation to the COVID-19 economic shock. 

UKGI concluded the financial year ready to flex its size and structures in order to meet this 

challenge.  

Looking ahead, and in line with the strategic priorities, UKGI will aim to progress its work 

around three core areas: to continue to act as a trusted financial, commercial and governance 

adviser to government; to develop the range of its capabilities to respond to changes in 

demand for its services; and to enhance its unrivalled depth of expertise in transactions, 

corporate governance and corporate finance matters.  

 

The role of the UKGI board  
UKGI’s activities are governed by its Board and underpinned by its Articles of Association and 

framework agreement with HM Treasury. UKGI is accountable via its independent Board to 

Treasury ministers and – through the Chancellor of the Exchequer – to Parliament.  

Led by the Chair, the Board has an important role in guiding and challenging the company 

objectives and assessing achievement against those objectives. The board delegates day-to-
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day management of UKGI to the executive team, but Board members work closely with them 

to: 

• Set the strategic framework and direction for UKGI’s operations 

• Ensure UKGI is equipped to perform its functions, including having sufficient 
resourcing and a suitable organisational structure 

• Ensure high standards of corporate governance at all times  

• Agree the plans against which performance is measured 

• Maintain an appropriate control framework.  

 

The Board is closely involved in the work of UKGI at an operational level, and board members 
leverage their experience and contacts to assist the organisation in achieving its objectives.  
 
UKGI’s board meets six times a year, however, there is a high level of interaction between 
non-executives and executives outside the cycle of board meetings. Each non-executive is 
assigned to a small number of UKGI’s more significant and complex assets and projects, and 
each non-executive also has a one-to-one mentoring relationship with a member of the senior 
executive. In this way the Board is able to gain a deep understanding of UKGI’s wide range of 
activities and its people. 
 
 

UKGI culture 
UKGI employees value the company culture very highly and are committed to maintaining it 

as the organisation develops and grows.  

The values were developed by colleagues across the organisation, so everyone feels a 

personal responsibility towards creating a great work environment. They are to be:  

• Supportive and inclusive 

• Open and honest   

• Expert and professional   

• Collaborative and outcome-focused   
 

Inclusivity is central to UKGI’s strategy for the coming year and builds on the work already 

done in past years, including becoming a signatory to the Women in Finance Charter.  
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The role 
The Chair of UKGI is a critical role of national importance, providing effective leadership and 
direction to the Board, shaping the organisation’s strategy and providing appropriate and 
robust challenge to the senior executive team. Appointed by the Chancellor of the Exchequer, 
the Chair will lead UKGI through a period of growth, maintaining effective relationships with 
stakeholders, and representing UKGI externally.  
 

Key responsibilities 
 
Lead the Board effectively, drawing out the skills and experience of other Non-Executive Board 
Members (NEDs) and working collaboratively with the Executive. Ensure the optimal balance 
between support and challenge, particularly between the Non-Executive and the Executive, 
both through setting the best example as well as leading and guiding Board discussions and 
decisions. Ensure that the Board is effective in providing direction and holding the executive 
to account.  
 

• Ensure that UKGI’s strategy and conduct is aligned with ministers’ overall policies and 
objectives.  
 

• Develop the Board as a whole, increasing its breadth of skills and overall effectiveness 
ensuring its continuing progress and its composition, assessing skills against 
requirements. Work with HMG to play a leading role in attracting new NEDs as existing 
terms expire, ensuring they have the support and induction they need to be effective. 
Uphold the highest standards of integrity and probity of the Board.  

 

• Establish a close and effective working relationship with the CEO and the Executive 
team of UKGI and be available to provide them with advice and support as required. 
Constructively manage relationships with UKGI’s main client departments, particularly 
their Permanent Secretaries, and with UKGI’s portfolio entities, establishing strong 
relationships with the Chairs of these entities.  

 

• Lead UKGI and its Board through a period of growth, as UKGI expands its size and its 
remit, in order to provide corporate finance advice to government as it unwinds its 
interventions in response to the pandemic and as government increases its capacity 
having departed the EU single market and customs union.  

 

• Ensure the Board promotes the highest standards of corporate governance and ensure 
that UKGI complies with all governance requirements. 
 

• Maintain and develop UKGI’s culture of excellence, collaboration and professional 
integrity in all aspects of its operations.  
 

• Play a leading role in UKGI’s engagement with its key stakeholders, both internal to 
government, including HM Treasury and Cabinet Office, and external to government, 
so that UKGI acts as a bridge between Whitehall and the City. 

 

• Develop a succession planning strategy for the Board and (in conjunction with other 
Non-Executive Directors), for key Executive roles.  
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Candidate Profile 
 

Essential experience 

 

• An outstanding record of achievement; someone with strong personal credibility who 
has wide leadership experience in large complex organisations.  

• Excellent communication skills, with an empathetic approach. Able to navigate 
complex relationships and build strong, productive and effective long-term 
partnerships externally and within UKGI’s portfolio, in order to optimise its unique 
operating model.  

• Deep experience of working on Boards and governance best practice, as Chair or, 
exceptionally, SID. 

• Experience of working with government, an Arm’s Length Body or related body. 

• Proven financial skills and significant experience of large transactions (M&A, capital 
raising). 

• Proven record in championing diversity. 
 

Desirable experience 

• Wide experience of different businesses and business models gained through direct 
high-level executive experience or through consulting or advisory roles. 

• Experience of leading and managing high performing advisory/consulting teams.  

• Background in corporate finance.  
 

Essential attributes 

• Ability to cope with multiple stakeholders and ambiguity. 

• Demanding and capable of holding CEO to account but with effectiveness underpinned 
by an empathetic approach. 

• Ability to understand and promote UKGI culture and values. 

• A listener, team player, low ego, capable of influencing rather than directing. 

• Undoubted integrity, with an understanding of, and personal commitment to, the Seven 
Principles of Public Life. 

• Politically astute. 
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Recruitment Process 
 

This role is being advertised in alliance with the Governance Code for Public Appointments, 

which sets out the regulatory framework for public appointments processes. The Code is 

based on three core principles – merit, openness and fairness. 

Applications will be sifted after the closing date. During the search phase and before the 

shortlist meeting, a selected number of candidates will be selected for preliminary interviews 

with Odgers Berndtson. A shortlist meeting will then be held at which a reduced number of 

candidates will be selected for interview in May 2021. 

Subject to the required approvals and clearances, the successful candidate will be expected 

to take up the post by September of the calendar year. These dates are accurate at the time 

of writing but are subject to change, and the clearance process for these appointments can 

take longer than anticipated. 

OCPA regulated appointment 

This campaign is regulated by the Commissioner for Public Appointments.  If you are not 

content with our response, please contact the Commissioner for Public Appointments at: 
https://publicappointmentscommissioner.independent.gov.uk/.  Further information on the 

complaints procedure can be found on the Commissioner for Public Appointment's website 

https://publicappointmentscommissioner.independent.gov.uk/complaints/ 

This process is regulated by the Office of the Commissioner for Public Appointments’ 

(OCPA‘s) Code of Practice. All applicants are expected to have adhered to the Seven 

Principles of Public Life. 

 

Assessment 

• Shortlisted candidates will be asked to attend a panel interview which will involve a 

more in-depth discussion of their previous experience and professional competence in 

relation to the criteria set out in the Person Specification. There may also be a 

presentation topic. 

• Two professional references will be required in advance of the final interviews for 

shortlisted candidates. Please be assured we will not contact your referees without 

your permission to do so. 

 

The Panel 
The panel members are listed below; 

• Charles Roxburgh – Second Permanent Secretary, HM Treasury 

• Baroness Shriti Vadera – Independent Panel member 

• Sir James Leigh-Pemberton – Deputy Chairman, UK Government Investments  

 

Conduct and Probity  
We must ensure that any individual appointed is committed to the principles and values of 

public service. The Seven Principles of Public Life are: Selflessness, Integrity, Objectivity, 

https://publicappointmentscommissioner.independent.gov.uk/
https://publicappointmentscommissioner.independent.gov.uk/complaints/
https://www.gov.uk/government/publications/the-7-principles-of-public-life
https://www.gov.uk/government/publications/the-7-principles-of-public-life
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Accountability, Openness, Honesty and Leadership and are set out in the Code of Conduct 

for Board Members of Public Bodies most recently updated in June 2019 (here). 

Applicants must disclose on a Political Activity Form any information on personal connections 

which, if they were appointed, could lead to a conflict of interest or be perceived as such. If it 

appears from the information provided on the form that a possible conflict might exist, or arise 

in the future, this will be fully explored with the applicant with a view to establishing whether it 

is sufficiently significant to prevent the individual from carrying out the duties of the post. The 

panel will do this at interview stage. 

 

Terms of Appointment 
 

Appointment Term   

• Your appointment as Chair of UKGI will be made by Chancellor of the Exchequer in 

consultation with the Prime Minister.  

• The appointment will be for an initial term of three years.  

• Appointments may be ended prior to the conclusion of the period of appointment.   

 

Time Commitment   

• The time commitment is six days per month. 

• This includes attendance at Board meetings, committees, away days, training days, 

site visits, meetings with the Executive and external stakeholders, and the Board 

evaluation process. In addition, you are expected to consider all relevant papers before 

each meeting.  

• Unless urgent and unavoidable circumstances prevent you from doing so, it is 

expected that you will attend the meetings either in person or by telephone conference, 

where appropriate. 

 

Remuneration  

• You will be paid a basic fee of £40,000 plus additional fees for committee membership 

where applicable. 

• The Company will reimburse you for all reasonable and properly documented 

expenses that you incur in performing the duties of your office, some of which may be 

subject to taxation.   

 

Location   
Board and Board committee meetings are held in London. Meetings are usually face to face 

but there will be times when video conferences will be necessary.  

 

Security clearance 
The successful candidate will be expected to undergo security clearance to SC level. 

 

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019
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Disqualification for appointment  
There are circumstances in which an individual will not be considered for appointment. They 

include: 

• People who have received a prison sentence or suspended sentence of three months 

or more in the last five years; 

• People who are the subject of a bankruptcy restrictions order or interim order; 

• In certain circumstances, those who have had an earlier term of appointment 

terminated; 

• Anyone who is under a disqualification order under the Company Directors 

Disqualification Act 1986; and 

• Anyone who has been removed from trusteeship of a charity. 

  

Registrations of Interest  

• The purpose of these provisions is to avoid any danger of Board members being 

influenced, or appearing to be influenced, by their private interests in the exercise of 

their public duties.  

• Public appointments require the highest standards of propriety, involving impartiality, 

integrity and objectivity in relation to the stewardship of public funds and the oversight 

and management of all related activities. This means that any private, voluntary, 

charitable, or political interest which might be material and relevant to the work of the 

body concerned should be declared. It is important, therefore, that you consider your 

circumstances when applying for a public appointment and identify any potential 

conflicts of interest, whether real or perceived.   

• There is a requirement to declare any actual or potential conflict of interest you may 

have in being appointed to the Board in a separate form.  Any actual or perceived 

conflicts of interest will be fully explored by the Panel at interview stage.  

 

Equal Opportunities Monitoring  
We are committed to recruiting candidates who reflect the diverse communities we serve. 

Odgers Berndtson will send you a personalised link asking you to fill out a monitoring form. 

The information you provide will help us ensure that our recruitment processes are fair to all 

and allow us to attract diverse and talented candidates. Diversity monitoring information will 

not be seen by the Assessment Panel assessing your application. However, you should note 

that political activity detailed in this form will be provided separately to the panel and may, if 

appropriate, be discussed with you during your interview. 

  

Political activity  

• Members will need to show political impartiality during their time on the Board and must 

declare any party-political activity they undertake in the period of their appointment. 

Details of the successful candidate’s declared political activity must be published by 

appointing departments when the appointments are publicised.   

• You will need to declare your political activity within the equal opportunities monitoring 

form and political activity questionnaire. This will be kept separate from your application 

and will only be seen by the Panel prior to interview – the Panel may at that stage 

explore with candidates any potential for conflict of interest. It is appreciated that 
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political activities may have given you relevant skills, including experience gained from 

committee work, collective decision making, resolving conflict and public speaking. If, 

therefore, you have had such experience and you consider it relevant to your 

application for this post, you may if you choose include it separately in the main body 

of your application.  

 

Disability Confident Scheme, Political Activity and Conflict of Interest questionnaire  
It is a requirement of the appointments process that we ask interested applications to declare 

the below activity as part of our due diligence. These comprise:   

• A declaration of conflicts of interest or perceived conflicts of interest. 

• Political activity. 

Please note that we will also carry out searches of candidates’ financial probity, public 

statements, and publicly available social media profiles.  

  

Disability Confident Scheme  
UKGI is committed to providing equality of opportunity for all candidates during the selection 

process, so that appointments are selected from the widest pool of talent available. We are 

signed up to the disability confident scheme and as part of that commitment we guarantee an 

interview to any candidate who: 

• has disclosed a disability as defined under the Equality Act 2010 (see definition below); 

and  

• meets the essential criteria for the post(s) in question, as set out in the role 

advertisement. 

The Equality Act 2010 defines a person as disabled if they have a physical or mental 

impairment and the impairment has a substantial and long-term adverse effect on their ability 

to carry out normal day to day activities. 

If you wish to apply under the disability confident scheme, please ensure you check the box 

within the  Disability Confident Scheme, Political Activity and Conflict of Interest questionnaire. 

 

Data Protection  
HM Treasury and UKGI takes its obligations under the General Data Protection Regulation 

(GDPR) seriously. Any data about you will be held in secure conditions with access restricted 

to those who need it in connection with dealing with your application and the selection process. 

Data may also be used for the purposes of monitoring the effectiveness of the recruitment 

process, but in these circumstances will be kept anonymous. The diversity monitoring form is 

used for monitoring the selection process only.  

Our data protection policy is in line with the requirements of the GDPR and the requirements 

of the Commissioner’s Code of Practice. Our privacy notice for non-executive director and 

public appointment applicants is at Annex A. The Commissioner’s requirements relating to the 

information we collect about applicants are set out below: 

• Your initial contact details, including your name and address, will be held by the UKGI 

for a period of at least two years.  
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• If you submit an application form, the form and any supporting documentation will be 

retained for at least two years.  

• Information held electronically, including your contact details and the monitoring 

information which you provide will also be held for at least two years.  

 

If you would like these details to be removed from our records as soon as this recruitment 

exercise is complete, please contact Simon McDonald or Kit Bingham. 

(simon.mcdonald@odgersberndtson.com) (kit.bingham@odgersberndtson.com)  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:simon.mcdonald@odgersberndtson.com
mailto:kit.bingham@odgersberndtson.com
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How to Apply  
 

Key Dates 
The closing date for applications is 16 April 

2021 at 23:00 UK time. Successful 

candidates may be invited to attend 

preliminary interviews with Odgers 

Berndtson during the search process. Any 

candidates that are required to attend will be 

notified as soon as possible. A shortlist 

meeting with the Selection Panel will take 

place in April 2021. The final interview 

process will take place in May 2021.  

How to apply  

In order to apply and your application be 

deemed complete, please submit all of the 

following: 

• a comprehensive CV 

• a covering letter (no more than two 

pages) which sets out your interest 

in the role and encapsulates the 

aspects of your experience relevant 

to the required criteria. Please also 

include details of two referees.  

• completion of the Disability 

Confident Scheme, Political Activity 

and Conflict of Interest 

questionnaire 

• completion of the equal 

opportunities monitoring form 

The preferred method of application is 

online at:  

www.odgers.com/81926  

If you are unable to apply online please 

email:  

anne.neill@odgersberndtson.com 

 

All applications will receive a response.  

All candidates are required to complete an 

online Equal Opportunities Monitoring 

Form, which you will be invited to complete 

online via an automated email generated by 

a part of the business not involved in the 

selection process. This will be sent out 

during/at the end of the application window. 

This will assist UKGI in monitoring selection 

decisions to assess whether equality of 

opportunity is being achieved. Any 

information collated from the Equal 

Opportunities Monitoring Forms will not be 

used as part of the selection process and 

will be treated as strictly confidential. 

Personal data 

In line with GDPR, we ask that you do NOT 

send us any information that can identify 

children or any of your Sensitive Personal 

Data (racial or ethnic origin, political 

opinions, religious or philosophical beliefs, 

trade union membership, data concerning 

health or sex life and sexual orientation, 

genetic and / or biometric data) in your CV 

and application documentation. Following 

this notice, any inclusion of your Sensitive 

Personal Data in your CV/application 

documentation will be understood by us as 

your express consent to process this 

information going forward. Please also 

remember to not mention anyone’s 

information or details (e.g. referees) who 

have not previously agreed to their 

inclusion. 

 

Contact details 
For a conversation in confidence, please 

contact: 

Simon McDonald 

Simon.mcdonald@odgersberndtson.com  

Kit Bingham 

Kit.bingham@odgersberndtson.com  

We are committed to ensuring everyone can 

access our website and application 

processes. This includes people with sight 

loss, hearing, mobility and cognitive 

impairments. Should you require access to 

these documents in alternative formats, 

please contact:  

simon.mcdonald@odgersberndtson.com   

http://www.odgers.com/81926
mailto:anne.neill@odgersberndtson.com
mailto:Simon.mcdonald@odgersberndtson.com
mailto:Kit.bingham@odgersberndtson.com
mailto:simon.mcdonald@odgersberndtson.com
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Annex A –  

PUBLIC APPOINTMENT RECRUITMENT PRIVACY NOTICE 

This notice sets out how HM Treasury will use your personal data for the purposes of this 

recruitment campaign and explains your rights under the General Data Protection Regulation 

(GDPR).    

  

1. Data subject categories  

Personal information to be collected and processed for this campaign relates to members of 

the public who are applying for public appointments.  

  

2. Data categories  

For the application stages, the data categories to be collected will include your:  

  

• curriculum vitae and covering letter.   

• employment references.  

• name, title, address, telephone numbers and personal email address.  

• employment history and qualifications.  

• date of birth.  

• right to work documentation (where necessary).   

• disability information (where applicable).  

  

This list of data categories is not exhaustive and may vary depending on the appointment you 

are applying for.   

  

3. Purpose of processing  

Your personal information will be processed in order to consider your application for a public 
appointment and in accordance with the Governance Code on Public Appointments which is 
published by the Cabinet Office.   
  

HM Treasury employs and/or works with suitably selected partners to carry out certain 

activities for this application process. Where it is necessary to use third parties to do this, these 

third parties will only process your personal data as directed by HM Treasury and for the 

purposes of the application process.  

  

These activities include, but are not limited to:   

  

• processing your application.  

• advising candidates of the outcome of their application.   

• arranging interviews for successful candidates.   

• equality and diversity monitoring.  
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4. Legal basis for processing personal data  

This personal data is collected for the performance of a public appointment campaign or 

reappointment process. It is necessary for the purpose of pursuing the legitimate interests of 

HM Treasury to appoint suitable candidates to public positions.  

 

5. Recipients  

Personal data of applicants will only be made available to staff within HM Treasury, or 

organisations working on its behalf, who have a business need to see it and will only be shared 

with other organisations for the purposes of this application process.  

  

The organisations with whom this information will be shared will vary depending on the position 

being applied for. They include, but will not be limited to, the following:   

  

• The Office of the Commissioner for Public Appointments.   

• Cabinet Office.  

• The Prime Minister’s Office.  

• Royal Household for Crown appointments (where applicable)   

• Ministry of Justice, for some Crown appointments.   

  

The application process also requires HM Treasury to share applicant data with the relevant 

recruiting and appointing bodies.  

  

The legal basis for the sharing of this personal data with these relevant organisations is the 

same as (4) above and is in line with the Governance Code for Public Appointments.   

   

6. Retention   

HM Treasury is required to keep information provided in support of applications for the 

necessary period required to satisfy the purposes of audit.   

  

7. Special category data  

We will also collect, use and store the following special categories of data you supply as part 

of your application. This information will include your:   

  

• race or ethnicity.  

• religious beliefs.  

• sexual orientation.  

• sex/gender.  

• political beliefs.  

  

8. Legal Basis for processing special category data  

The legal basis for our processing of your special category data shall be the same as (4), listed 

above.  
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9. Your data protection rights 

You have the right to request:  

  

• information about how your personal data are processed and to request a copy 

of that personal data.   

• that any inaccuracies in your personal data are rectified without delay.   

• your personal data are erased if there is no longer a justification for them to be 

processed.  

  

You also have the right:  

  

• in certain circumstances (for example, where accuracy is contested) to request 

that the processing of your personal data is restricted.   

• to object to the processing of your personal data where it is processed for direct 

marketing purposes.   

  

10. How to submit a Data Subject Access Request (DSAR)  

To request access to personal data that HM Treasury holds about you, contact:  

  

HM Treasury Data Protection Unit  

G11 Orange   

1 Horse Guards Road   

London  SW1A 2HQ  

dsar@hmtreasury.gov.uk   

  

11. Complaints   

If you consider that your personal data has been misused or mishandled, you may make a 

complaint to the Information Commissioner, who is an independent regulator.  The Information 

Commissioner can be contacted at:   

  

Information Commissioner's Office  

Wycliffe House  

Water Lane  

Wilmslow  

Cheshire  

SK9 5AF 0303 123 1113  

casework@ico.org.uk  

  

Any complaint to the Information Commissioner is without prejudice to your right to seek 

redress through the courts.   

  

12. HM Treasury contact details   

For the purposes of this recruitment campaign, the data controller for your personal data is 

HM Treasury. Our contact details are:   
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HM Treasury   

1 Horse Guards Road  

London   

SW1A 2HQ  

020 7270 5000   

public.enquiries@hmtreasury.gov.uk   

  

 

 

The contact details for HM Treasury’s Data Protection Officer (DPO) are:   

  

Data Protection Officer  

1 Horse Guards Road  

London  SW1A 2HQ  

privacy@hmtreasury.gov.uk  
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Annex B –  

UKGI Board  

 

The Hon. Sir James Leigh-Pemberton - Non-Executive Deputy Chairman 

James is the Deputy Chairman of UKGI, and non-Executive Chairman of RIT Capital Partners 
plc. 

James was the Chairman of UK Financial Investments (UKFI) until its dissolution in 2019. He 
joined UKFI as Chief Executive in October 2013 and served as Executive Chairman of the 
organisation from January 2014 – March 2016. 

Before joining UKFI, James was Managing Director and Chief Executive Officer of Credit 
Suisse in the United Kingdom, based in London. James held several senior roles within Credit 
Suisse’s Investment Banking Department, including Head of European Investment Banking 
Department, Head of European Equity Capital Markets and Chairman of UK Investment 
Banking. He joined Credit Suisse First Boston (CSFB) in 1994. Prior to joining CSFB, he was 
a Director of S.G. Warburg Securities, where he worked for 15 years. 

James is a member of the Prince’s Council and Receiver General of the Duchy of Cornwall. 
He is Chairman of the Trustees of the Charities Aid Foundation and a trustee of The Alnwick 
Garden Trust and the Royal Collection Trust. 

 

Charles Donald - CEO 

Charles was appointed Chief Executive in March 2020, having joined UK Government 
Investments in May 2018 as Head of the Financial Institutions Group. 

Prior to that, he spent his career in investment banking working in both corporate advisory and 
equity research. He joined UKGI from Credit Suisse where he was Vice Chairman of UK 
Advisory & Corporate Broking having previously been Co-Head of UK Investment Banking. 

Charles chairs the OECD’s Working Party on State Ownership and Privatisation Practices, the 
policy forum to promote improved corporate governance of state-owned enterprises. He also 
serves as a Trustee on the Board of Help for Heroes, the charity that supports wounded 
veterans. 

 

Jane Guyett CBE - Senior independent director 

Jane Guyett is the senior independent director of UK Government Investments Limited. She 

is the Chair of Connect Plus (M25) Plc, and is a non-executive director on the Boards of LCH 

SA., LCH Limited, and Dalcor Pharma UK. 

Jane spent 15 years with Bank of America Merrill Lynch where she held various roles in 
London and New York. She was Chief Operating Officer (EMEA and Asia) of the Global 
Markets Group and sat on the Board of Bank of America Securities, London. She began her 
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career in Corporate Restructuring at Mitsubishi Bank Ltd London, before joining Bank of 
America in 1994. Jane has a degree in Economics. 

Andrew Duff - Non-executive director 

Andrew spent his executive career in the energy industry and brings a wealth of leadership 
experience in competitive markets, regulated business environments and strategic 
management. He has recently retired as Chairman of Severn Trent plc, which in January 2019 
was commended by Ofwat across a range of operational areas and acknowledged by the 
Purposeful Company Taskforce as one of only seven UK “Pathfinder” companies. Andrew is 
also Chairman of Elementis, a FTSE 250 chemicals company, and was a non-executive 
director and Senior Independent Director of Ferguson Plc from 2004-2013. He was previously 
the Chief Executive Officer of RWE Npower and a member of the RWE Executive Committee. 
Andrew was previously the Senior Trustee of Macmillan Cancer Support. He is a Fellow of the 
Energy Institute. 

 

Lord Jitesh Gadhia – Non-executive director 

Lord Jitesh Gadhia has over 25 years’ investment banking experience, having held senior 
positions at Blackstone, Barclays Capital, ABN AMRO and Baring Brothers. He has advised 
on a wide range of high profile M&A and capital raising transactions across developed and 
emerging markets. 

Jitesh is also a board member of BGL Holdings, which owns comparethemarket.com, the UK’s 
largest digital price comparison website for financial and household services. He is also a 
director of Accord Healthcare, a leading supplier of generic pharmaceuticals in the UK and 
internationally, and a board member of FTSE 100 housebuilder Taylor Wimpey plc. 

Jitesh graduated from Cambridge University with a degree in economics and attended the 
London Business School as a Sloan Fellow. He has served as a Trustee of Guy’s and St 
Thomas’ Charity and of Nesta. Jitesh has been a member of House of Lords since September 
2016. 

 

Clare Hollingsworth – Non-executive director 

Clare currently chairs Go-Ahead Group plc, a listed transport business. Previously she chaired 

Eurostar International Ltd and was its Chairman when the Government sold its 40% 

shareholding in 2015.  She is a non-executive director of Mölnlycke AB, a Swedish medical 

device company, and is senior independent director at the LTA,  the national governing body 

of tennis. Prior to holding these positions, Clare was a non-executive director of Virgin 

Healthcare, Savills plc and Spire Healthcare Ltd, as well as the Managing Director of BUPA 

Hospitals and before that Caledonian Airways. She started her career with British Airways as 

a management trainee. 
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Robin Lawther CBE - Non-executive director 

Robin Lawther is currently a Non-Executive Director at Nordea Bank, M&G plc, and Ashurst 
LLP.  In addition, she works with her own privately owned student housing developments in 
the US, UK, and Germany. 

Ms. Lawther is an international banker with extensive experience of global markets and 
financial institutions.  She worked at J.P.Morgan in London and New York for over 20 years in 
a number of senior positions in investment banking.  Her roles included Head of the European 
Financial Institution Mergers and Acquisitions Execution Team and Senior Country Officer and 
Head of Investment Banking for the Nordic Region.  She specialised in mergers and 
acquisitions and capital raising. 

Ms. Lawther holds a B.A. Honours in Economics from the University of North Carolina at 
Chapel Hill and an M.Sc. in Accountancy and Finance from the London School of Economics. 
She is a supporter of several London theatres and is actively involved in women’s mentoring 
programmes. 

 

Sarah Munby – Non-executive director 

Sarah Munby became Permanent Secretary for the Department for Business, Energy and 
Industrial Strategy (BEIS) on 20 July 2020. 

Sarah joined BEIS in July 2019 as Director General, Business Sectors. Before that, Sarah 
worked at Mckinsey, where she led their Strategy and Corporate Finance practice in the UK 
and Ireland. She has worked with some of the UK’s largest companies to change their strategic 
direction, and led much of McKinsey’s work on productivity across the UK economy. Sarah 
began her career in the Civil Service as an Assistant Economist in the Department for 
Environment, Food and Rural Affairs (Defra). 

 

Charles Roxburgh – Non-executive director 

Charles Roxburgh is the Second Permanent Secretary at Her Majesty’s Treasury. He took up 
this position in July 2016. In this role, he is responsible, at the Treasury, for all issues relating 
to growth, productivity, infrastructure, financial services and financial stability. He is also a 
member of the Executive Management Board at the Treasury. Charles represents HM 
Treasury on the Bank of England’s Financial Policy Committee, and on the board of UK 
Government Investments Limited. 

Prior to joining HM Treasury in 2013, Charles spent 26 years at McKinsey & Company. In his 
consulting work, he focused primarily on serving clients in the financial services sector. He 
was based in London for most of his career, but also spent seven years working in McKinsey’s 
New York Financial Institutions practice. His client work spanned retail banking, corporate and 
investment banking, insurance and asset management. 
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He held a number of leadership positions at McKinsey, including: co-head of the Global 
Strategy Practice; head of the UK Financial Institutions Group; and leader of the Global 
Corporate and Investment Banking Practice. In 2009, he became the London-based Director 
of the McKinsey Global Institute (MGI). At MGI, he led research into global capital markets, 
the impact of deleveraging on economic growth as well as a number of research projects into 
growth at the country and regional level. In 2011, he was elected to the global board of 
McKinsey & Company. 

He was educated at Cambridge University, where he read Classics. He holds an MBA from 
the Harvard Business School. 

 

Caroline Thomson - Non-executive director 

Caroline Thomson is the chair of Digital UK, the body responsible for Freeview, the digital 
terrestrial television platform. Until October 2020 she was also chair of Oxfam. 

Alongside these chairmanships, she is a non-executive director of VITEC plc (and chair of the 
remuneration committee). Caroline is a trustee of Tullie House Gallery in Cumbria and trustee 
of The Conversation. 

In the arts world, Caroline stepped down from her role as deputy chair of the National Gallery 
in August 2016 and retired as Executive Director of English National Ballet in March 2016. 
She remains a trustee of the ENB. 

Originally a journalist, until 2012 Caroline was Chief Operating Officer at the BBC — having 
served twelve years as a member of the Executive Board. As Chief Operating Officer, she was 
the Deputy Director General and was responsible for all the non-programme parts of the BBC 
except finance. 

She has an honorary degree from the University of York and is an honorary fellow of the 
University of Cumbria. 

She is also a deputy lieutenant in the county of Cumbria. 

 

 
 


