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We value and promote diversity and are committed to equality of opportunity for all and 
appointments made on merit. We believe that the best boards are those that reflect the 
communities they serve. 
 
We particularly welcome applications from females and those from all LGBT+ backgrounds, 
people from ethnic minorities, and disabled people whom we know are all under-represented in 
non-executive roles. 
 

  



 

 
Introduction from our Chair and Council of Governors 
 

Dear Candidate,  
 
Thank you for your interest in a Non-Executive Director role at Liverpool University Hospitals 
NHS Foundation Trust. If you possess the required skills and experience associated with the role, 
I do hope you will feel inspired to submit an application.  
 
This is an extremely exciting time to join the Trust. Following the merger of Aintree University 
Hospital and the Royal Liverpool and Broadgreen University Hospitals, the recently formed 
Liverpool University Hospitals NHS Foundation Trust is now one of the largest NHS trusts in the 
country and is the largest employer on Merseyside. Our role as an anchor organisation means 
that we are fully committed to providing outstanding care for patients and to working with partners 
to build healthier, happier fairer lives within the communities we serve.  
 
We have ambitious plans and hope to appoint a highly motivated and capable individual who can 
make a significant contribution to the work of our unitary Board. 

As a Non-Executive Director you will play a pivotal role in driving forward the Trust’s ambitious 
strategy, setting high standards and establishing a positive culture of continuous improvement 
where everyone’s voice is heard. You will bring with you expertise in these areas and experience 
of working at board level.  
 
Above all, we are seeking an individual who will be proud to be part of our organisation and who 
is passionate about putting patients and communities at the centre of our decision-making. We 
hope to improve the diversity of the Board and would welcome interest from applicants 
representing particular protected characteristics.  
 
My commitment to you is that your skills and experience will be valued, you will be supported to 
succeed and you will have an exciting opportunity to influence the future direction of this evolving 
organisation.  
 
If you would like to know more, please contact me to arrange an informal discussion on 0151 706 
3152.  
 
 
Sue Musson  
Chair of Liverpool University Hospital NHS Foundation Trust 

 

 

 

 



 

 
About Us  
At Liverpool University Hospitals NHS Foundation Trust (LUHFT), we work together to support 
our communities to live healthier, happier and fairer lives. As one of the largest NHS Trusts in the 
country, we have the resources and ability to make this vision a reality. 
 
We provide core hospital services to hundreds of thousands of patients each year, touching 
many people’s lives on a regular basis. We also provide a range of highly specialist services to a 
catchment area of more than two million people in the North West region and beyond. 
 
Around three-quarters of our 12,000-strong workforce live in Liverpool. The potential to support 
colleagues’ good health and to connect, through them, with the public, puts us in a prime position 
to be able to address some of the serious health issues faced by our communities. 
 
Our Trust was created in October 2019 following the merger of Aintree University Hospital NHS 
Foundation Trust and the Royal Liverpool and Broadgreen University Hospitals NHS Trust, 
including the Liverpool University Dental Hospital. The merger was driven by our clinicians, who 
for a long time recognised that bringing together the two organisations would enable us to 
transform the way we deliver healthcare for the better.  
 
Our Strategy - Our Future Together – will drive our ambition to continue the transformation of the 
services we provide.  It is in the context of collaborative working across the Liverpool City Region, 
and outlines how we will continue to play a role within the local health care system as one of the 
major anchor institutions in the wider NHS.    
 
With an annual turnover of more than £1billion, we deliver services from four facilities: 
 

• Aintree University Hospital 
• Broadgreen Hospital 
• Royal Liverpool University Hospital  
• Liverpool University Dental Hospital 

 

 
 



 

 
Our Vision  
Our vision is ‘healthier, happier, fairer lives’.  
 
We strive to deliver the highest standards in patient care though our committed and innovative 
staff. This is underpinned by our ambition to create a collaborative and sustainable organisation, 
which demonstrates the positive impact on healthcare outcomes associated with being a highly 
research-active university trust. 
 
Beyond our role as a leading provider of outstanding healthcare, our vision illustrates the 
opportunity and responsibility we have to make a meaningful contribution to the communities we 
serve on economic, social and environmental measures. These wider determinants of health 
impact on inequalities and wellbeing.   
 
As one of the largest employers in the Liverpool City Region, and in our role as an anchor 
organisation, we have a responsibility to:  
 

• create high-quality job opportunities 
• use our purchasing power locally for social and economic benefit 
• act as an ethical and environmentally responsible organisation. 

 
In setting this strategy, the Board agreed that our vision should align and support delivery of the 
One Liverpool plan which sets out how system partners will come together to deliver improved 
health across our city. 
 
Through this alignment we commit as an organisation, within a broader healthcare system, to 
work together to tackle health inequalities and respond to what matters most to people: 
supporting better health and wellbeing across all stages of life.  
 
Ambitious for our shared future, we are proud to serve our families, friends, our city and our 
region. By working together, we will play a vital role in building healthier, happier, fairer lives. 
 
Our Mission  
 
Our mission is clear; by working together we will deliver outstanding healthcare. 
 
This togetherness can be applied in many different ways, including: 
 

• working across a unified organisation to improve our services and deliver the expected 
benefits arising from our being a merger of a number of trusts to our staff, patients and 
healthcare system 

• greater collaboration with patients and partners to strengthen clinical research and 
innovation opportunities for our local communities and wider population 

• maximising our social impact as a leading anchor institution serving the Liverpool City 
Region, and  

• working with partners to lead improvements in healthcare outcomes and reduce 
inequalities across the wider health and care system for the populations we serve. 

 
By working together and living our values of being caring, fair and innovative, we will 
contribute to delivering healthier, happier, fairer lives. 



 

 
 
We know we will have achieved our mission when our partners recognise our approach to 
collaboration and our contribution to improving healthcare for our communities.  Our ambition is 
to be rated as an ‘outstanding’ healthcare provider by the Care Quality Commission.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

  



 

 
Our Future Together – Our Strategy 
 
 

 
 

Our vision, values, priorities and strategic framework were agreed by the Board of Directors 
following a period of discussion and engagement with a wide range of staff and stakeholders.  

 
The ‘Big Conversation’ listening exercise conducted in early 2020, as we started life as a newly 
merged organisation, gave us a clear sense of what was important to people. It also identified the 
priority areas to focus upon over the next three years.  The incredible teamwork and valuable 
lessons from the COVID-19 pandemic reinforced the importance of togetherness and unity of 
purpose.  
 
 
  



 

 
Our strategy describes ‘Our Future Together’ 
 
It is vital that there is total clarity on the link between our strategic priorities, how these are to be 
delivered through the business planning process, how achievement of the strategic priorities will 
be monitored and, most importantly, how our staff will know what they contribute to the strategy 
as they go about their day-to-day work. 
 
Strategy should be simple for everyone to understand. It is not a document that sits on a shelf 
and gets dusted down every three years. It is something that should be felt every day in how we 
deliver our services and in guiding the thousands of decisions that individuals in our organisation 
take each day. 
 
 
The Our Future Together strategy is founded on four priorities: 

 
 

 

 

The ability to achieve ‘Great Care’, ‘Great People’, ‘Great Research and Innovation’, and 
‘Great Ambitions’ depends upon having a strategy with a clear delivery plan.  This is described 
in our strategic framework.  

 
 

 

  



 

 

We treat people equitably and value 
their different experiences 

 

     We know we are doing this when: 
 

• We value everyone for their unique contribution to our Trust 
whatever their diverse background. 

• We are kind, always showing compassion. 
• We praise good effort and good results, always showing 

appreciation.   
 
 

What this looks like 
 
Team level  
 
• Teams regularly meet to discuss objectives and progress 

towards them.  
• Teams regularly check in and check out. 
• Teams celebrate achievements of their members, both 

personal and professional, e.g. acknowledging birthdays, 
qualifications and hobbies. 

• We engage with health and wellbeing initiatives in our team.  
 

Individually  
 
• We ask each other how we are doing and show genuine interest in the 

answer and in our colleagues as human beings.  
• When someone behaves in a way that does not meet our expectations, 

we check if they are okay before we call them out if their behaviour is 
poor.  

• We communicate clearly and say what we mean. 
• We assume that people are acting with positive intent.  
• We proactively look after our own health and wellbeing.  

 
 

Our Values and Behaviours  



 

 

We are good role models (to each other and the 
public we serve), being accountable for what we do 
and how we behave 

 

     We know we are doing this when: 

• We are confident in presenting new ideas – we speak up and we 
support our colleagues to do the same, particularly those colleagues 
from diverse backgrounds.   

• We are open and honest.  
• We learn from mistakes, aiming to get things right first time, exploring 

new ideas when we can.  
 
What this looks like 

 
Team level  
 
• Recruitment is open, fair and transparent – based on skills 

and ability, not pre-existing relationships. 
• Managers articulate their thought processes and invite input 

from the team so they feel included.  
• The thoughts and ideas of the quietest people are actively 

sought out in a way that they are comfortable with. 
 

Individually  
 

• We tell the truth, not just saying what we think people want to hear.  
• We actively listen when others speak to us.  
• We admit to errors quickly and learn from them.  
• When someone behaves in a way that is unkind or inappropriate, we 

check if that person is okay before we challenge them. 
 

Our Values and Behaviours 



 

 

 

We work as one team to deliver, improve and transform 
care through continuous improvement 

 
We know we are doing this when: 
 
• We are professional, always seeking to do the right thing. 
• We create and share knowledge with patients, each other, and our 

professional communities.   
• We continuously strive to make things better and pioneer new ways of 

doing things.  
 

 
What this looks like: 
 
Team level  
 
• We review what we do and why we do it on a regular basis.  
• Managers support staff to try new things.  
• Teams regularly communicate with others in the Trust and across 

professional networks.  
 

 
Individually  
 

• We often ask ourselves – is this really the right thing to do? 
• We communicate with colleagues across the Trust and in our  

professional networks.  
• We actively reflect on how our work is going.  

Our Values and Behaviours  
  
 

  



 

 
Our Board of Directors, Council of Governors and Committee Structure  
 
Composition of the Board  
 
Our Board of Directors comprises of:  
 

• The Chair, who also chairs the Council of Governors 
• Chief Executive Officer  
• Seven Non-Executive Directors 
• Medical Director 
• Chief Nurse 
• Chief Finance Officer  
• Chief Operating Officer  
• Chief People Officer  

 
Role of the Board of Directors  
 
The Board of Directors sets the vision, strategic objectives and priorities for the Trust and 
ensures that all the appropriate mechanisms are in place to deliver. It identifies the risks and 
challenges that the Trust faces and takes action to minimise risk and meet the challenges. It 
ensures that robust performance management systems are in place in order to track performance 
and take corrective action when necessary. In particular it drives the highest quality of care, 
financial strength, and innovation. The Board is the body which is held to account for all the 
activities of the organisation, and is the group responsible for ensuring that the organisation 
operates properly and effectively.  
 
The Board is collectively responsible for the exercise of the powers and the performance of the 
Trust by directing and supervising its affairs in accordance with the Trust’s licence and the 
regulations and provisions set down by NHS Improvement.  
 
Our board meetings are held in public, except where the nature of items requires discussion to 
take place in private. Details of our board meetings can be found on our website at: 
https://www.liverpoolft.nhs.uk/about-us/trust-board-meetings/  
  

https://www.liverpoolft.nhs.uk/about-us/trust-board-meetings/


 

 
Role of the Council of Governors  
 
The Trust is a public benefit corporation and, as such, has governors who represent the users of 
the organisation – i.e. the public and other stakeholders. The primary purpose of governors is to 
act as guardians of the organisation on behalf of the users.  
 
The role of the governors is to give advice - both as a body (the Council of Governors and as 
individual governors) – for consideration by the Board of Directors of the Trust and to hold the 
Board to account for the performance of the Trust; all in order to contribute to the achievement of 
the agreed vision and strategy and so having an influence on change and development.  
 
Governors fulfil this role by carrying out various responsibilities. These responsibilities are, 
largely, statutory - that is, there are responsibilities that are based on the Government 
requirements of the Health Services Act of 2006, under which the Trust received its Foundation 
Trust status, and the Health and Social Care Act 2012, which strengthened the role of governors 
and introduced the “Provider Licence”. These responsibilities, together with further discretionary 
responsibilities given by the Trust itself, relate to several of the operational areas of the Trust and 
are also enshrined in the Trust Constitution.  
 
In essence, the key role of the Council of Governors is to hold the Board to account through the 
Non-Executive Directors for the overall performance of the Trust, through the Annual Plan. 
Specifically the governors’ role is to:  
 

• appoint, remove and decide upon the terms of office of the Chair and Non-Executive 
Directors  

• appoint or remove the Trust’s External Auditor  
• determine the remuneration of the Chair and Non-Executive Directors  
• approve or not approve the appointment of the Trust’s Chief Executive  
• receive the annual report and accounts and auditor’s report at a general meeting  
• hold the Non-Executive Directors to account for the performance of the Board  
• consider a report from the Board of Directors each year on the use of income from the 

provision of goods and services from sources other than the NHS in England  
• approve or not approve acquisitions, mergers, separations and dissolutions  
• jointly approve changes to the Trust’s constitution with the Board  
• express a view on the Board’s plans for the Trust’s submission to NHS Improvement  
• represent the interests of members and the public  
• Be responsible for regularly feeding back information about the NHS Foundation Trust, its 

vision and its performance to the constituencies and the stakeholder organisations that 
either elected them or appointed them.  

 

Further details on our Council of Governors can be found on our website at:  

https://www.liverpoolft.nhs.uk/about-us/council-of-governors/  

https://www.liverpoolft.nhs.uk/about-us/council-of-governors/


 

 
Board Committees  
 
Our Board of Directors is a unitary board and operates in accordance with legislation and best 
practice set out in the NHS Foundation Trust Code of Governance.  
 
The diagram below outlines the board’s committee structure: 
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The Role  

We want to appoint an exceptional Non-Executive Director to our Board who will help us achieve 
our vision of healthier, happier and fairer lives within the communities that we serve.  
 
You will share our values and will support our strategy, Our Future Together, which sets out our 
priorities and ambitions.  This is an exciting time to join an ambitious Board with a clear focus on 
improvement and partnership working.  
 
In order to complement the existing skill mix of our Board, we would particularly welcome 
applications from candidates who can demonstrate recent, relevant experience in:  
 

• Leading change within an environment of comparable complexity or  
• Overseeing digital services development within a large and complex organisation or 
• Partnership working within an environment of comparable complexity. 

 
The appointed individual will chair our Charitable Funds Committee and serve as a member of 
other Board committees.   
 
We aspire to appoint a Board which reflects the diversity of our patients, staff and local 
communities. We particularly welcome applications from individuals with protected 
characteristics, including disability or an ethnic minority background.  
 
Candidates must reside within North West England or North Wales.  
 
 
 

  



 

 
Job Description and Person Specification  

Non-Executive Directors work alongside executive directors as unitary Board members. They 
share responsibility for the decisions made by the Board and for promoting the success of the 
organisation.  Non-executive directors play a crucial role in bringing an independent perspective 
as well as specific knowledge and skills.   
 
Non-executive directors are responsible for providing appropriate oversight, governance and 
leadership to Liverpool University Hospitals NHS Foundation Trust (the Trust) in the pursuit of its 
strategy of delivering outstanding healthcare services.  
 
The Non-Executive Director Role 
 
Non-Executive Directors have a responsibility to: 

• Promote a positive culture throughout the Trust, maintaining high professional and ethical 
standards and behaving in accordance with the values of the Trust,  

• Bring appropriate challenge to the work of the Board, 
• Contribute to the development of strategy. 

 
Non-Executive Directors have a duty to: 

• Scrutinise the performance of the executive directors in meeting agreed goals,  
• Satisfy themselves as to the integrity of financial, clinical and other information, 
• Satisfy themselves that controls and systems of risk management and governance are fit 

for purpose and effective, 
• Assess the adequacy of information to enable the Board and its Committees to discharge 

their responsibilities.  
 

Non-Executive Directors are responsible for:  

• Determining appropriate levels of remuneration of executive directors, 
• Appointing the Chief Executive (with the approval of the Council of Governors), 
• Appointing other executive directors along with the Chief Executive, 
• Succession planning for key executive roles. 

 

Relations with the Council of Governors 

Non-Executive Directors will: 

• Take into account the views of Governors and Trust members in setting the forward 
strategy for the organisation, 

• Be accountable to the Council of Governors for the progress made in delivering the Trust’s 
strategic objectives and for their own role in achieving this. 

 

 



 

 
Person Specification  

Candidates will have proven leadership skills and experience operating at board or other senior 
level, with significant experience in one or more of the following areas:  
 

• Recent, relevant experience in leading change within an environment of comparable 
complexity or  

• Recent, relevant experience of digital service development within a large and complex 
organisation or 

• Recent, relevant experience in partnership working within an environment of comparable 
complexity 

 
Board level competencies  
 
You will need to demonstrate the range of competencies required to contribute effectively in this 
board level role, including:  
 

• Patient and community focus - a demonstrable commitment to providing high quality 
care and to tackling health inequalities and poor health outcomes. 

• Strategic direction - the ability to think and plan ahead, to develop a clear vision and to 
motivate others, balancing needs and constraints.   

• Holding to account - to probe and challenge constructively, holding the Chief Executive 
and executive directors to account. 

• Effective influencing and communication – highly developed interpersonal and 
communication skills, with ability to gain support and influence others. Demonstrable 
political acuity. The ability to grasp relevant issues and understand relationships between 
interested parties. 

• Team working - ability to work as part of a cohesive, unitary Board. 
• Self-belief and drive - motivation to lead change with confidence and to take on 

challenges. 
• Intellectual flexibility – Sound, independent judgement and diplomacy, with the ability 

analyse complex issues and think creatively. 
• Behaviour - lead by example in demonstrating positive, professional, ethical behaviours 

that exemplify the values of the Trust.   
 
As a member of the Board, you must also: 
 

• Demonstrate the highest standards of probity and integrity in ensuring compliance with 
best practice and statutory requirements, including the Nolan principles (see below) 

• Provide independent judgement and advice to support the work of the executive team in 
achieving the Trust’s strategic objectives 

• Ensure that patients are treated with dignity and respect at all times and that the patient is 
central to Trust decision making 

• Ensure that the Board sets challenging objectives for improving its performance across the 
range of its functions 

• In accordance with agreed Board procedures, monitor the performance and conduct of 
management in meeting agreed goals and objectives and in fulfilling statutory 



 

 
responsibilities, including the preparation of annual reports and annual accounts and other 
statutory duties 

• Ensure that financial controls and risk management systems are robust and effective 
• Be accountable to the Council of Governors for personal and collective performance of the 

Board 
• You may be asked to sit on other committees on behalf of the Board 
• You may be asked to chair the Charitable Funds Committee.   

 
We want to have a diverse Board which represents our patients, staff and local communities. We 
particularly encourage applications from individuals with protected characteristics, particularly 
applicants who have a disability or who come from an ethnic minority background.  
 
The Trust offers a comprehensive induction to enable new Non-Executive Directors to flourish in 
the role. This includes the provision of any necessary adjustments under the Equality Act 2010, 
peer to peer support and on-going training/development supported through regular reviews and 
annual appraisals. 
 

  



 

 
The Nolan Principles - The Seven Principles of Public Life 
 
In addition to the above roles and responsibilities Non-Executive Directors will be expected to 
adhere to the Nolan Principles, which are outlined below: 
 
Selflessness 
Holders of public office should take decisions solely in terms of the public interest. They should 
not do so in order to gain financial or other material benefits for themselves, their family, or their 
friends. 
 
Integrity 
Holders of public office should not place themselves under any financial or other obligation to 
outside individuals or organisations that might influence them in the performance of their official 
duties. 
 
Objectivity 
In carrying out public business, including making public appointments, awarding contracts, or 
recommending individuals for rewards and benefits, holders of public office should make choices 
on merit. 
 
Accountability 
Holders of public office are accountable for their decisions and actions to the public and must 
submit themselves to whatever scrutiny is appropriate to their office. 
 
Openness 
Holders of public office should be as open as possible about all the decisions and actions that 
they take. They should give reasons for their decisions and restrict information only when the 
wider public interest clearly demands. 
 
Honesty 
Holders of public office have a duty to declare any private interests relating to their public duties 
and to take steps to resolve any conflicts arising in a way that protects the public interest. 
 
Leadership 
Holders of public office should promote and support these principles by leadership and example. 
  



 

 
Recruitment Information  
 
Diversity and Monitoring    
 
The Trust is committed to preventing discrimination, valuing diversity and achieving equality of 
opportunity and will not discriminate against anyone because of their race, ethnic origin, gender 
or gender reassignment, disability, age, nationality, sexual orientation, marital status, colour, 
religion, belief or non-belief.  
 
The information on the monitoring sheet is not used in the selection process.  It will be removed 
on receipt and is not seen by those assessing your application.  However, this information may 
be useful to the Trust when looking at diversity strategy and the basic information about the 
successful appointee may need to be made public in a variety of publications such as the Trust 
annual report and press releases.  
 
The Trust is committed to equality of opportunity for all and welcomes applications from all 
sections of the communities the Trust serves.  All appointments are based on merit and the 
principles of independent assessment, openness and transparency of process. 
 
Appointment, Remuneration and Tenure  
 
The terms and conditions of Non-Executive Directors are determined by the Council of 
Governors.  The main function of the Council of Governors is to work with the Board of Directors 
to ensure that the Trust acts in a way that is consistent with its constitution and objectives, and to 
help set the Trust’s strategic direction.  
 
The Nomination and Remuneration Committee, a sub-committee of the Council of Governors, will 
be carrying out the selection process with support from the Trust.  Following the selection 
process, the Nominations Committee will make their recommendation to the Council of 
Governors for consideration and approval. The successful candidate will be chosen by the 
Council of Governors. 
 
Remuneration is £13,000 per annum.  Remuneration is taxable and subject to national insurance 
contributions.  It is not pensionable. In addition Non-Executive Directors are also eligible to claim 
allowances for travel and subsistence costs necessarily incurred on Trust business. 
 
Time commitment is up to 3-4 days per month and the appointment will be for 3 years and will be 
subject to annual performance review approved by the Council of Governors. 
 
Prior to taking the appointment, the successful candidate should inform the Council of Governors 
of any other time commitments.  Once appointed, the Non-Executive Director should inform the 
Board of Directors and the Council of Governors of any changes to their commitments.  It is the 
responsibility of the Non-Executive Director to ensure that they can make sufficient time available 
with a degree of flexibility to discharge their responsibilities effectively.  There may be occasions 
when some time commitment during the evening is expected. 
 
You should also note that this post is a public appointment or statutory office rather than a job 
and is therefore not subject to the provisions of employment law. To ensure that public service 
values are maintained at the heart of the National Health Service, the Non-Executive Director is 
required to subscribe to the Code of Conduct and Standing Orders and Standing Financial 



 

 
instructions for the Foundation Trust. 
 
As a Non-Executive Director you must demonstrate high standards of corporate and personal 
conduct.  Details of what is required of you and the Board of Directors on which you serve are set 
out in the Code of Conduct as outlined above. 
 
You will be required to declare any conflict of interest that arises in the course of Board business 
and also declare any relevant business interests, positions of authority or other connections with 
commercial, public or voluntary bodies. 
 
The terms and conditions of Non-Executive Directors are determined by the Council of 
Governors.  The main function of the Council of Governors is to work with the Board of Directors 
to ensure that the Trust acts in a way that is consistent with its constitution and objectives, and to 
help set the Trust’s strategic direction.  
 

Recruitment Timetable  

Action Date 

Opening date for applications / advertisement 4 June 2021  
Opportunity for informal discussions During application phase 
Closing date for applications 21 June 2021  
Long/Short listing  7 July 2021  
Long/short listed candidates advised 7 July 2021 
Psychometric testing 8-13 July 2021  
Stakeholder / assessment center event 19 July 2021  
Further short listing as required 21 July 2021  
Interview (max 3 applicants) 12 August 2021  
Council of Governors agree appointment  25 August 2021 

 
 
  



 

 
Contact Us 
We strongly encourage potential candidates to contact the Trust with informal and confidential 
enquires.  For an informal discussion about the role, please contact our Chair, Sue Musson, on 
sue.musson@liverpoolft.nhs.uk or 0151 706 3152.  
 
To apply for these roles you should submit your application via NHS.jobs reference 287-CEF-
217-21, with a copy of your CV and equal opportunities monitoring form. If you have any queries 
with the application process, please contact recruitment@liverpoolft.nhs.uk.  The opportunity to 
submit applications will close at midnight on 21 June 2021. 

 

Useful Documents and Links 
 

Information about NHS Foundation Trusts and the Code of Governance can be found at: 
https://www.gov.uk/government/publications/nhs-foundation-trusts-code-of-governance  
 
Our Trust website can be found at: https://www.liverpoolft.nhs.uk/  
 
Our Trust Constitution can be found at: https://www.liverpoolft.nhs.uk/about-us/reports-and-
publications/trust-constitution/  
 
From 1 April 2019, NHS England and NHS Improvement came together to act as a single 
organisation. Their aim is to better support the NHS and help improve care for patients. To find 
out more go to https://www.england.nhs.uk/about/ and https://improvement.nhs.uk/about-
us/what-we-do/ 
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