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Our mission is to clean up the UK’s 
nuclear sites safely, securely and 
cost-effectively with care for people 
and the environment. 



 

Foreword from the Secretary of State 
 

The work of the NDA is critical to the country, for 
this and future generations. 

Its mission is to tackle the UK’s nuclear legacy 
dating back to the UK’s first forays into nuclear 
technology and reduce risks which were 
previously considered so complex and 

dangerous that it wasn’t clear how they might be overcome. The nuclear 
legacy is one of the UK’s largest liabilities, and every day the group’s 16,000 
people tackle it with world-leading innovation and ingenuity. The NDA’s 
nuclear estate is home to some of the UK’s most challenging technical 
problems, but also some of its greatest engineering prowess. 

The significance of the NDA’s 120-year mission, however, goes beyond 
restoring its 17 sites. Its work to create long-term safe and secure storage 
for current and future nuclear waste is essential to the future of nuclear 
power in the UK. By extension, the NDA is an enabler of the UK’s transition 
to greener and sustainable energy and plays a central role in the 
development and success of the UK nuclear sector. 

Being a Board member is a unique opportunity to make a nationally 
significant contribution.  The Government is looking for an experienced 
and capable leader who can provide the NDA with the leadership to 
strengthen its culture, build its capabilities, and deliver on its mission 
safely. We are actively searching for a diverse range of candidates and 
particularly welcome applicants from under-represented groups. 

 
Rt Hon Kwasi Kwarteng MP, Secretary of State for the 

Department for Business, Energy and Industrial Strategy 



 

 

 

 
 
 
 
 
 
 
ABOUT THE NDA 
 
The Nuclear Decommissioning Authority (NDA) plays a role of national importance; cleaning up our 
nuclear legacy in a safe, secure and cost-effective way, and securing disposal of nuclear materials 
into the future to enable the UK’s green economy. In 2020-21 its expenditure exceeded £3bn, and 
has been consistently around this level in recent years. 
 
The current estimate of outstanding nuclear liabilities is £131bn. But the NDA’s work is also critical 
to the current and future operation of the UK civil nuclear industry, making the NDA’s success 
important for the UK’s low carbon future. 
 
A non-departmental public body established by the Energy Act 2004, the NDA has 17 designated 
nuclear licensed sites across Great Britain plus the associated liabilities and assets. Furthermore, the 
recently announced decision to award the decommissioning of the Advanced Gas-Cooled Reactors 
to the NDA sees the organisation trusted to do more. It is sponsored by – and represents a 
significant proportion of the budget of – the Department for Business, Energy and Industrial 
Strategy (BEIS); it is also responsible to Scottish ministers.  
 
The NDA does not directly manage its 17 sites; instead they are grouped, regulated and operated 
through wholly owned Site Licence Companies (SLCs). The NDA has a strategic role which 
establishes the overall approach to the decommissioning and waste management work across its 
wider group and oversees its safe and efficient delivery through the NDA’s group of companies. The 
SLCs are responsible for the safe operation at the sites and delivery of the NDA’s strategy, benefiting 
from the support and knowledge of the wider NDA group, through a united “One NDA”.  
 



 

As well as its site licence companies, the NDA group includes several other specialist, wholly-owned 
subsidiaries responsible for a wide range of activities including rail and shipping services, insurance, 
property and development of solutions for dealing with the long-term disposal of nuclear waste. 
 
The group has recently completed a pivotal stage in its evolution, with the final two former privately 
led (managed through a contract by NDA) subsidiaries joining the major delivery organisations of 
Sellafield Limited and Magnox Limited in becoming wholly owned subsidiaries of the NDA. Through 
the One NDA initiative, the NDA is redefining its role and how it works with its group companies. 
The Chair and Non-executive members of the Board, working together with the CEO and Executive 
team, have an important role in providing united leadership across the diverse group. 
 
The NDA, directly and through the group, is responsible for: 

 decommissioning and remediating its 17 nuclear facilities;  
 ensuring that all waste products and hazards, both radioactive and non-radioactive such as 

asbestos, are safely managed; 
 implementing policy on the long-term management of nuclear waste; 
 developing UK-wide strategy and plans for Low Level Nuclear Waste; and 
 establishing the programme for the decommissioning plans for the operating fleet of 

Advanced Gas Cooled Reactor (AGR) nuclear power stations. 
 
The NDA’s work is to deliver safe, sustainable and publicly acceptable solutions to the challenge of 
nuclear clean-up and waste management. This means: 

 never compromising on safety or security; 
 taking full account of its social and environmental responsibilities; 
 always seeking value for money for the taxpayer;  
 actively engaging with its diverse stakeholders to maintain its social licence to operate; 
 working with local communities to support the Government’s levelling up agenda; and 
 developing and nurturing nuclear and other skills, critical to the country 

 
Cleaning up the UK’s nuclear legacy is one of the largest, most important environmental restoration 
programmes in Europe. Since its creation in 2005, the NDA has: 
 

 developed a detailed understanding of the nuclear landscape and produced the first-ever 
UK-wide strategy for tackling it; 

 prioritised funds towards the highest hazards; 
 reshaped the industry, engaging and developing a diverse international supply chain to 

support it; 
 maximised income to offset the cost to taxpayers – achieving over £10 billion of income in 

the last nine years; 
 invested in skills to build the future capability of the UK’s nuclear workforce;  
 worked with communities in priority areas to help them plan for sustainable futures; and 
 made significant progress in the decommissioning objectives, including breakthroughs in 

dealing with some of the highest hazards, which had for several decades been considered 
almost too challenging to address. 

 
The vision is now to build a stronger NDA, where all parts of the business are working together with 
a collective focus to improve delivery and provide a foundation for long-term success. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

One NDA 

2018/19 saw the creation of One NDA, an operating model across the NDA group. This set a clear 
direction for how the NDA will work together with its businesses as one group to capture the 
opportunities that come from working together more effectively. 

The creation of One NDA has driven significant and meaningful engagement with businesses and 
stakeholders, providing a stronger platform for working together across the NDA group for the 
good of its mission and people. This follows a period of careful analysis of the NDA’s strengths and 
weaknesses, following a period of enhanced scrutiny. 

In recent years, the NDA has significantly strengthened its executive team with the recruitment of a 
number of key executive appointments, including several from other industries, with experience of 
scale and complexity.  

The new Chair has been in post since September and the recent appointment of a new Non-
Executive Board Member with nuclear expertise has strengthened the Board’s mix of skills.  

The NDA has also improved the way in which it governs its businesses by:  

 strengthening performance management systems; 
 placing greater emphasis on estate-wide programmes, sharing of best practice and ideas, 

and collaboration under the banner of One NDA; 
 leading a culture change, enshrined in the new Code of Conduct; and  
 overseeing an organisational re-design to create clearer accountabilities, stronger leadership 

and greater clarity for individuals as to their role and purpose within the NDA.  



 

  



 

 
 
 
 
 
 
 
 
THE ROLE 
 

NDA Board members play a critical role of national importance. The Board provides 
effective leadership and direction to the NDA, offering appropriate and robust 
challenge in shaping the organisation’s strategy. Appointed by the Secretary of State 
for Business, Energy and Industrial Strategy in consultation with Scottish Ministers, 
and with the Chair of the Board, the Board  will lead the NDA through the next stage 
of delivering its mission. Led by the Chair, the Board will maintain effective 
relationships with stakeholders and represent the NDA externally. 

Government is seeking candidates to chair the NDA’s Programmes and Projects 
Committee. 

KEY RESPONSIBILITIES 

 The Board is accountable to Ministers and as a Body Corporate, has statutory and fiduciary 
duties. The Board is responsible for demonstrating high standards of corporate governance 
at all times; agreeing the plans against which the NDA performance is measured; and 
maintaining an appropriate control framework. 

 The NDA Board directs the strategic development of a long-term programme of nuclear 
decommissioning and clean-up work, and related waste management operations.  

 Non-executive members hold the NDA executive team to account and are responsible for 
the institutional health of the NDA, long-term planning, custody of assets and overall 
programme prioritisation and integration. This includes strategic leadership on safety, health 



 

and environment, as well as safeguards and security for programmes across the estate, whilst 
supporting innovation opportunities.  

 Non-executive members bring their expertise, knowledge and experience as well as engage 
collectively as part of the Board. A willingness to engage in a breadth of Board topics is 
essential.  

 It is expected that non-executives will typically be a member of two Board committees 
including one as Chair. 

 Non-executive members are expected to both challenge and support the executive in 
defining and delivering the Board’s strategy. It is particularly important that the Board should 
be equipped with an understanding of managing and financing major projects and be able 
to assess these in terms of underlying risks and assurance, so that it can evaluate and 
challenge proposals, in the interests of the NDA and the taxpayer. 

 As a collective, and under the leadership of the Chair, the Board is expected to establish a 
close and effective working relationship with the CEO and the executive team of the NDA 
and be available to provide them with advice and support as required. The Board should also 
constructively manage relationships with leaders across the NDA group, particularly with 
subsidiary Boards and Chairs, for whom the NDA is the sole shareholder. The Board will assist 
in the further development of a world class management team as it moves into the next 
phase of its operations. 

 Under the leadership of the Chair, the Board will play a leading role in the NDA’s 
engagement with its key stakeholders, including  with Parliament and HM Government – 
including Ministers and officials in the Department for Business, Energy and Industrial 
Strategy (BEIS), UK Government Investments (UKGI), HM Treasury, and the Scottish 
Government. Externally, Board members work with the CEO and his team, to ensure that the 
NDA understands, and has the right profile with, its stakeholders, such as the Office for 
Nuclear Regulation (ONR), local stakeholder groups, and its supply chain.  

 
 
 
 
 
 
 
  



 

CANDIDATE PROFILE 
 

PROGRAMMES & PROJECTS COMMITTEE CHAIR 
 

ESSENTIAL  

 Knowledge and experience of major projects 
 Large scale programme / project management and assurance with capital intensive 

industries 
 Experience of major infrastructure project procurement, contract management and contract 

execution 
 Experience working at Board level in either an Executive or Non-Executive capacity 

 
DESIRABLE 
 Experience as a Non-Executive at a comparably complex organisation 
 Experience chairing a Board or Board committee or similar 
 Familiarity with a similarly complex and/or regulated sector  
 Experience of government context. 

 

SKILLS, ABILITIES & PERSONAL QUALITIES  

 Clear and effective influencing and communication skills, including a desire to and an ability 
to contribute fully to Board discussions and activities; 

 Team working and collaboration skills, including an ability to work together with other 
Executives and Non-executives in the organisation to capture opportunities and solve 
collective problems; 

 An open and independent mind with the courage to challenge existing assumptions 
effectively but constructively, and communicate with a wide range of audiences; 

 Strategic thinking with an ability to analyse complex issues and promote innovative thinking; 
 Results orientation and a willingness to look for solutions combined with a focus on targeted 

performance measurement; 
 An appreciation of the potential differences that come from operating in a public sector 

environment; and 
 Adaptability and pragmatism, including an ability to adapt quickly to fast moving situations. 

 

 
 

  



 

TERMS OF APPOINTMENT 
 

Time commitment and salary  

The expected time commitment for this role is 3 days per month. Remuneration for the role is 
£40,000.  

Contract  

It is anticipated that the appointment will be for a period of 3 years, renewable by mutual 
agreement.  

Location 

The NDA operates 17 sites across the UK and has offices in Cumbria, Warrington and London. The 
ability and willingness to travel around the UK will be essential. 

Other 

This campaign is regulated by the Office of the Commissioner for Public Appointments (OCPA). 
 
The successful candidates will be required to obtain the relevant security clearance (SC level 
clearance for these roles). 
 
Due diligence will be undertaken on shortlisted candidates. 
 
The Department for Business, Energy and Industrial Strategy is an accredited user of the Disability 
Confident symbol, which signifies organisations which have a positive attitude towards disabled 
applicants. All Disability Confident Employers will offer interviews to disabled candidates who meet 
the minimum requirements for a job or role. If you wish to apply for consideration under this 
scheme, please complete the declaration in the Diversity Monitoring Form provided. It is not 
necessary to state the nature of your disability. Whether you choose to apply under the Disability 
Confident scheme or not, you can still ask us to make particular adjustments for you when attending 
an interview. 
 
Complaints Procedure 

If you feel you have reason to complain you should direct your concerns in the first instance to Alex 
Richmond at Saxton Bampfylde at alex.richmond@saxbam.com who will make every effort to deal 
with these and respond to you as soon as possible. 
 
This campaign is regulated by The Commissioner for Public Appointments. The Commissioner’s 
primary role is to provide independent assurance that public appointments are made in accordance 
with the Governance Code on Public Appointments. The Commissioner also investigates complaints 
and may conduct an inquiry into the policies and practices followed in relation to appointments 
processes which he regulates. The Commissioner will not investigate complaints relating to non-
selection unless it appears that the appointments process has breached the Governance Code on 
Public Appointments. Further information on the role of the Commissioner and how to complain can 
be found at: https://publicappointmentscommissioner.independent.gov.uk/complaints/.  



 

 
 
 

 

 

 

 

 

 

 

 

 

HOW TO APPLY 
 
Saxton Bampfylde Ltd is acting as an employment agency advisor to the Nuclear Decommissioning 
Authority on this appointment. 
 
Candidates should apply for this role through our website at www.saxbam.com/appointments using 
code AANAE. 
 
Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter, and complete the 
online equal opportunities monitoring* form. 
 
The closing date for applications is noon on 6 September 2021.  
 
* The equal opportunities monitoring online form will not be shared with anyone involved in assessing your 
application. Please complete as part of the application process. 


