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1.Ministerial Foreword 

Dear Candidate,  
  

Thank you for your interest in the role of Executive Chair of the Economic and Social 

Research Council (ESRC), one of the constituent Councils within UK Research and 

Innovation (UKRI). 

  

Originally established in 1965 as the Social Sciences Research Council, the ESRC is 

the UK’s primary public funder for economics and social science research. With a large 

and diverse academic and stakeholder community, the ESRC is also a key voice and 

advocate for the social sciences in the UK as well as providing postgraduate training 

and advice. 

 

The Government is committed to the advancement of science, research and 

innovation which is critical to our prosperity and a key pillar of our plans for the future 

economy. In 2018 a new organisation, UKRI, was formed which brought together the 

ESRC along with the other Research Councils, Innovate UK and Research England. 

As part of UKRI, the ESRC continues to play its central role as a research funder but 

now with the combined strength of UKRI can also work more closely with the other 

Councils to cross disciplinary boundaries and better support innovation.  

 

In making Public Appointments, I and my fellow Ministers are committed to ensuring 

not only a fair and open recruitment process, but one that looks far and wide for the 

best talent. Consequently, we particularly welcome applicants from diverse 

backgrounds and my officials welcome dialogue about this and other senior roles in 

the public sector. I trust you will find the information in this job pack of interest and 

look forward to receiving your application. 

 
 
 
 
 
 
 
 
 
 
 
 
 

Yours sincerely, 
 
Amanda Solloway MP 
Minister for Science, Research and Innovation 
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2.Vacancy Description 

About the Economic and Social Research Council 

All the key opportunities and challenges for the UK have people and behaviour at 

their core. Responding to the COVID-19 pandemic and its aftermath, raising 

productivity, realising the full potential of medical and technological advances, coping 

with an ageing population, addressing climate change and improving public services; 

all require a rich understanding of how individuals, firms, markets, communities and 

governments behave and interact.  

ESRC, as the UK’s largest funder of economic, social, behavioural and human data 

science, supports social science that 

generates this rich understanding. Its 

focus is on creating a world-leading 

portfolio of research, data and training 

that builds fundamental 

understanding of our social and 

economic world, and on improving 

how we align this research with 

pressing societal challenges in order 

that it delivers significant benefits to 

the economy and society.  

 

Examples of key ESRC investments include: 

• The Centre for the Microeconomic Analysis of Public Policy at the Institute for 

Fiscal Studies, and the Centre for Economic Performance at LSE.  

• Landmark data infrastructure investments including Administrative Data 

Research UK and longitudinal studies such as Understanding Society and the 

birth cohort studies.  

• The new Productivity Institute and Programme on Innovation and Diffusion 

which will work directly with policymakers and businesses to better 

understand, measure, and enable improvements in productivity across the 

whole of the UK, with the aim to improve living standards and well-being. 

• UK in a Changing Europe; the authoritative source for independent research 

on UK-EU relations 

• The International Public Policy Observatory which is mobilising global 

knowledge to address the social impacts of COVID-19 

• COVID-19 and its consequences raise enormous questions about the 

economy, work and unemployment, mental health, education, social isolation 

and much more. ESRC has overseen over £55m investment in social science 

activity via the UKRI COVID-19 rapid response scheme, whose remit was on 

short term projects addressing and mitigating the health, social, economic, 

cultural and environmental impacts of the pandemic.  

 

 

https://www.ifs.org.uk/research/cpp
https://www.adruk.org/
https://www.adruk.org/
https://esrc.ukri.org/research/our-research/centre-for-longitudinal-studies/
https://www.alliancembs.manchester.ac.uk/research/productivity/
https://poid.lse.ac.uk/
https://ukandeu.ac.uk/
https://covidandsociety.com/
https://esrc.ukri.org/about-us/strategy-and-priorities/new-esrc-covid-19-research/
https://esrc.ukri.org/about-us/strategy-and-priorities/new-esrc-covid-19-research/
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ESRC’s research activity is underpinned by investment in the following 

foundational pillars: 

• There is growing demand for social science that can help improve 

economic and social outcomes. Over 60% of the governments’ Areas of 

Research Interest (ARIs) are core social science questions, with many of 

the remaining questions requiring social science input. There is also a large 

and growing demand from industry for research that enables a better 

understanding of people and behaviour. To increase the ability of social 

science research to respond to these demands, ESRC is deepening its 

partnerships with research users. 

• Data has always underpinned ESRC research. As social science becomes 

more data-intensive, and new forms of data become increasingly available, 

a major focus of activity will be ensuring the UK’s data infrastructure 

remains world-leading. 

• Through ERSC’s training and research funding, it nurtures cohorts of social 

scientists across a large number of disciplines and interdisciplinary areas. 

Investment to generate major improvements in research talent, methods 

and leadership is a core aspect of our strategic vision. 

• ESRC funds international research on global problems, ensuring the UK is 

informed about and connected to major international developments. 

 

The ESRC has a core budget of over £180m in addition to the cross cutting funds 

from UKRI (including National Productivity Investment Fund and Official 

Development Assistance funding), and circa 210 staff based across Swindon and 

London.  

 

The Executive Chair, working with the ESRC Council, is responsible for setting the 

strategic vision for ESRC and contributing to the direction of UKRI. As a visible and 

credible leader of both ESRC and the wider economics and social sciences research 

community, you will provide direction, ensuring delivery of far-reaching research, 

innovation, skills development and infrastructure investment goals with demonstrable 

outputs and outcomes. 

 

As a member of UK Research and Innovation’s (UKRI) Executive Committee, the 

Executive Chair of ESRC will be accountable to, and work closely with, the UKRI 

CEO.  The ESRC’s Executive Chair may also be responsible for leading and 

delivering one or more cross cutting areas for UK Research and Innovation. 
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3.The Role 

Key Responsibilities of the ESRC Executive Chair will be: 

1. As a member of the Executive Committee, work with the UKRI Board to 

deliver best value from the science and innovation funding system and 

contribute to the development and implementation of the overall UKRI 

Strategy; 

 

2. Act to ensure UKRI is a strong, unified voice for research and innovation, in 

facilitating dialogue with key stakeholders including government and with 

partners on the world stage; 

 

3. Enhance ESRC’s capability as a major contributor to world-leading research 

in the social sciences both nationally and internationally; 

 

4. Work to ensure the linkage of research to innovation, i.e. by supporting the 

innovation work of other UKRI Councils but also more widely to support the 

sector in working closer to the market and with businesses; 

 

5. Lead ESRC in the successful pursuit of its objectives providing the inclusive 

vision necessary to maintain and develop the quality and outputs of its 

research, postgraduate and capital investment portfolio, ensuring routes to 

innovation where appropriate; 

 

6. Work with the Senior Independent Member and ESRC Council to lead and 

develop ESRC’s strategic approach to the funding of research and alignment 

with innovation, in relation to both directed and responsive-mode 

programmes, to the funding of postgraduate/skills training and its investment 

in major longer term capital projects; and to ensure that the UK develops its 

world leading position in economics and social science; 

 

7. Work collaboratively across UKRI to foster interdisciplinary work and build on 

collective capabilities, ensuring cross-Council working, links through to 

innovation where appropriate and providing support and challenge when 

required. This is likely to include specific responsibility for the strategy and 

delivery of one or more cross-cutting activities, presenting opportunities for 

the Executive Chair to develop UKRI functions within their experience and 

expertise that support the work of all of the councils; 

 

8. Maximise efficiency and ensure value for money from public investment; 

 
9. Represent and develop positive relationships between the ESRC and its 

diverse stakeholders in government and public funding agencies, higher 
education institutions, academic and research communities, third sector, 
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industry and the public at large and internationally; and advocate for the value 
of the economic and social sciences; and 
 

10. As a core member of the senior leadership team, continue to drive forward the 
ongoing programme of transformational change to build UKRI and its 
capabilities as a steward of the research and innovation system, led by and 
accountable to the UKRI CEO. 
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4.Person Specification 

Essential Criteria 

The Department of Business, Energy and Industrial Strategy wishes to attract the 

highest calibre of candidates for this role. It is expected that prospective applicants 

will be able to demonstrate the following experiences and attributes in their 

application and at interview: 

• A highly respected economist or social scientist of international standing with 

a track record and commitment to interdisciplinary working and the highest 

standards of research; 

• An ability to develop a clear strategic vision for ESRC's disciplines through the 

development of high quality, value for money programmes built on a thorough 

understanding of the landscape; 

• An inspirational communicator able to command confidence and have 

credibility across both the wide academic domain of ESRC and stakeholder 

landscape, and proven record of engagement with policymakers and others; 

• An ability to be adaptable and responsive, taking a broad view of ESRC’s 

objectives and responding to issues arising across the range of the social 

sciences; 

• Capable of a collegiate approach across UKRI, working with peers on the 

Executive Committee to deliver against a shared strategy for UK R&D. 

• An ability to advise on major business developments that impact on the 

Council’s role or activities and on its exposure to and management of risk; 

• Demonstrable inclusive leadership skills with an understanding of change 

management and evidence of having successfully led cultural change and 

organisational development; 

• Ability to manage and build 

the capability of a diverse 

cadre of skilled employees 

and programme managers 

and able to inspire and 

motivate colleagues 

throughout the organisation. 
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5.Terms of appointment 

Length of term: The ESRC Executive Chair will be appointed for a term of 4 years. 

 

Time Commitment: This is a full-time role. 

 

Location: London/Swindon 

 

Pay: Annual remuneration package of £120,000 with Performance Related Pay of up 

to 10%. 

 

Member Liability 

The Department will provide that where a Board member has acted honestly, 

reasonably, in good faith and without negligence they will not have to meet out of 

their own personal resources any personal civil liability which is incurred in the 

execution or purported execution of their Board functions. 

 

Standards in public life 

Candidates must confirm that they understand the standards of probity required of 

public appointees outlined in the ‘Seven Principles of Public Life’ drawn up by the 

Committee on Standards in Public Life. 

Conflicts of interest 

Applicants must disclose information on personal connections, which if they were 

appointed, could lead to a conflict of interest or be perceived as such. 

 

It is very important therefore that all applicants provide appropriate details which 

might be construed as being in conflict with the appointment for which they are 

applying.   

 

If it appears, from the information 

provided on the form, that a 

possible conflict might exist, or 

arise in the future, this will be 

fully explored with the applicant 

with a view to establishing 

whether it is sufficiently 

significant to prevent the 

individual from carrying out the 

duties of the post. The panel will 

do this at interview stage.  
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6.Pre-appointment Scrutiny  

This role is subject to pre-appointment scrutiny by the Science and Technology 

Select Committee. Pre-appointment scrutiny is an important part of the appointment 

process for some of the most significant public appointments made by Ministers. It is 

designed to provide an added level of scrutiny to verify that the recruitment meets 

the principles set out in the Governance Code on Public Appointments. 

 

The pre-appointment scrutiny aspect of the appointment has two parts. 

 

First, information concerning the appointment and the Minister's preferred candidate 

will be shared with the relevant select committee. As part of this process you will 

need to be content for your name and your CV to be shared with the Select 

Committee as the Government's preferred candidate. You may also be required to 

complete a pre-appointment hearing questionnaire which could include, among other 

things: 

 

• declarations of any relevant potential conflicts of interest; 

• what you see as the priorities and key risks for the organisation; 

• questions about how you would lead the board and work with stakeholders; 

• your commitment to standards in public life and how you would handle being in the 

public eye. 

 

Normally any information provided to the select committee by the Government or a 

candidate will be published. 

 

Second, it is likely that the select committee will decide to call the Government's 

preferred candidate to a public hearing before the select committee to answer 

questions relating to their suitability to the role. You would not be expected to have 

an in depth technical knowledge of how the body works or an exact plan of what you 

would do in the role, however you will be expected to provide a credible 

representation of your understanding of the work of the body and what your role in its 

future would be. 

 

The proposed date for a pre-appointment hearing is yet to be confirmed. 

 

The Government is committed to making the public appointments as accessible as 

possible so that no one is deterred from applying. The Department will provide 

support to you to help you prepare for the hearing and the clerks to the select 

committee will also be available to discuss with you how the hearing will run. You will 

also be supported by the Department in working with the select committee should 

you require any adjustment to enable you to participate fully in the hearing process. 

For more information about pre-appointment scrutiny, please see the Cabinet Office   

Guidance: Pre-appointment scrutiny by House of Commons Select Committees  

https://www.gov.uk/government/publications/pre-appointment-scrutiny-by-house-of-commons-select-committees
https://www.gov.uk/government/publications/pre-appointment-scrutiny-by-house-of-commons-select-committees
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7.Timescales and Selection  

 

 

 

The selection panel membership is planned to be: 

 

• BEIS Representative and Panel Chair: Mike Keoghan – Director General, 

Business Sectors 

• Representative of Organisation: Dame Ottoline Leyser – CEO, UKRI 

• Independent Panel Member: Sir John Kingman  

• Independent Panel Member: Dr Gerard Lyons 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Process Date 

Closing date 11pm on 08/09/21 

Shortlist panel meeting TBC 

Panel interviews TBC 
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8.How to Apply 

The closing date for applications is 11pm on 8 September 2021. Late or 

incomplete applications will not be accepted. 

 

Your application must be in two parts: 

 

Part one: For us to progress your application, you must submit one PDF document 

which includes both of the below documents before 11pm on 8 September 2021: 

 

• A curriculum vitae; and, 

• A supporting statement (see note below on content) 

by email (named in the following example format: Bloggs, J – ESRC Executive Chair 

Application) with the subject “ESRC Executive Chair” to 

publicappointments@beis.gov.uk  

If you do not submit both a curriculum vitae and a supporting statement by 11pm on 

8 September 2021, your application will not be progressed any further. 

Part two: Diversity Monitoring and Conflicts of Interest Form 

We also ask that you complete an online application form, including referee 

details and whether you wish to be considered under the Disability Confidence 

scheme, which can be found here. 

Your curriculum vitae and supporting statement must each be no longer 

than two pages in length. If you submit documents which are longer than two pages, 

any information not contained within the first two pages of each document will 

be disregarded and will not be seen by the assessment panel. 

Your supporting statement should: 

• Cover how you meet all the criteria listed under the person specification; 

• Be tailored to the role, describe what you would bring, describe your vision 

for the role, highlight any previous career achievements etc. 

As a Disability Confident Leader, BEIS will offer interviews to disabled candidates 

who meet the published minimum requirements for a job or role. If you wish to apply 

for consideration under this scheme, please complete the declaration in the Diversity 

Monitoring Form provided. It is not necessary to state the nature of your disability. 

Whether you choose to apply under the Disability Confident scheme or not, you can 

still ask us to make particular adjustments for you when attending an interview. 

Please note feedback will not be provided after the shortlisting stage. Only 

candidates who attend an interview will be provided with feedback. 

mailto:publicappointments@beis.gov.uk
https://forms.office.com/Pages/ResponsePage.aspx?id=BXCsy8EC60O0l-ZJLRst2ORvFzRetblAskMEp54TrWtUNjdPMFRIRDlZMkRXQlNMRkk4VkxWN0NJRS4u
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If you wish to discuss the role further or have queries about the requirements, please 

contact seniorrecruitment@ukri.org and we will put you in touch with an appropriate 

person to speak to. If you have any questions about the application process, please 

contact Nadia Toma at publicappointments@beis.gov.uk. 

 

DIVERSITY AND EQUAL OPPORTUNITIES 
 

 
The Department for Business, Energy and Industrial Strategy is committed to the principle 
of public appointments on merit with independent assessment, openness and fairness of 
process and to providing equal opportunities for all.  
 
Applications are welcome from all, but we particularly encourage applications from women, 
people from an ethnic minority, people with disabilities and other underrepresented groups. 
Both UK nationals and international candidates are encouraged to apply and should have 
a right to work in the UK. 
 
BEIS offers professional training courses on public sector finance and governance for those 
new to the public sector. BEIS works with Government Departments to ensure they have 
the capacity to attract the widest field of candidates and to make the best possible 
appointments. All applicants are asked to complete an anonymised Diversity Monitoring 
Form used for data gathering information only in order to ensure Departments are recruiting 
from the widest possible pool. 
 
UK Research and Innovation believes that everyone has a right to be treated with dignity 
and respect, and to be provided with equal opportunities to flourish and succeed within an 
ethical and trusted working environment that enables them to do so and that is attractive 
and accessible to everyone who is interested in developing their career with us.  
We also value diversity of thought and experience and are committed to creating systems 
that value difference so that everyone can feel welcomed, included and nurtured 
throughout their time with us.   
 
We know actions speak louder than words. For further information, please visit the UKRI 
web page: ‘How we support EDI in the workforce’   

 

CONFLICTS OF INTEREST AND DUE DILIGENCE 
 

 
Public Appointments require the highest standards of propriety, involving impartiality, 
integrity and objectivity, in relation to stewardship of public funds and the oversight and 
management of all related activities. This means that any private, voluntary, charitable or 
political interest that might be material and relevant to the work of the body concerned 
should be declared. 
 
It is important that those appointed as members of public bodies maintain the confidence 
of Parliament and the public. If there are any issues in your personal or professional 
history that could, if you were appointed, be misconstrued, cause embarrassment, or 
cause public confidence in the appointment to be jeopardised, it is important that you bring 
them to the attention of the Assessment Panel and provide details of the issue(s) in your 
application. In considering whether you wish to declare any issues, you should also reflect 

mailto:seniorrecruitment@ukri.org
mailto:publicappointments@beis.gov.uk
https://www.ukri.org/about-us/work-for-us/edi-in-the-workforce/#contents-list


 

14 
 

on any public statements you have made, including through social media. The Panel may 
explore issues with you before they make a recommendation on the appointment. 
 
As part of our due diligence checks we will consider anything in the public domain related 
to your conduct or professional capacity. This will include us undertaking searches of 
previous public statements and social media, blogs or any other publicly available 
information. This information may be made available to the Panel and they may wish to 
explore issues with you, should you be invited to interview. 
 
If you have any queries or would like to discuss further, please contact the BEIS 
Appointments, Diversity and Talent Team atpublicappointments@beis.gov.uk. 

 

 

COMPLAINTS PROCEDURE AND PRIVACY POLICY 
 

 
If you feel you have reason to complain you should direct your concerns in the first 
instance to the BEIS Public Appointments team (publicappointments@beis.gov.uk)who 
will make every effort to deal with these and respond to you within 48 hours.  
 
If your complaint is not dealt with satisfactorily, you can find information about the steps 
you can take under BEIS Complaints Procedure here. 
 
The Commissioner for Public Appointments is the independent regulator of public 
appointments. The Commissioner’s primary role is to provide independent assurance that 
public appointments are made in accordance with the Governance Code on Public 
Appointments. 
 
The Commissioner also investigates complaints and may conduct an inquiry into the 
policies and practices followed in relation to appointments processes which he regulates. 
The Commissioner will not investigate complaints relating to non-selection unless it 
appears that the appointments process has breached the Governance Code on Public 
Appointments.  
 
You can contact the Commissioner by email at publicappointments@csc.gov.ukor by post, 
as follows: 
 
The Commissioner for Public Appointments 
Room G/8, 1 Horse Guards Road 
London, SW1A 2HQ 
 
Further information on the role of the Commissioner or the appointments process is 
available at: publicappointmentscommissioner.independent.gov.uk. 
 
Privacy policy –for our privacy policy, please refer to the BEIS Privacy Notice document 
attached to the advert for this role.  
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THE SEVEN PRINCIPLES OF PUBLIC LIFE 
 

 
In 1995, the Committee on Standards in Public Life defined seven principles which should 
underpin the actions of all who serve the public in any way. Consistent with the Governance 
Code, applicants will be assessed on merit, and all candidates for public appointment will 
need to uphold the standards of conduct set out in the Seven Principles of Public Life. These 
will be tested as part of the selection process and the Selection Panel must satisfy itself that 
all candidates for appointments can meet these standards; which are: 
 
Selflessness 
Holders of Public Office should take decisions solely in terms of the public interest. They 
should not do so in order to gain financial or other material benefits for themselves, their 
family, or other friends. 
 
Integrity 
Holders of Public Office should not place themselves under any financial or other obligation 
to outside individuals or organisations that might influence them in the performance of their 
official duties. 
 
Objectivity 
Carrying out Public Office business, including making public appointments, awarding 
contracts, or recommending individuals for rewards and benefits, holders of public office 
should make choices on merit. 
 
Accountability 
Holders of Public Office are accountable for their decisions and actions to the public and 
must submit themselves to whatever scrutiny is appropriate to their office. 
 
Openness 
Holders of Public Office should be as open as possible about all the decisions and actions 
that they take. They should give reasons for their decisions and restrict information only 
when the wider public interest clearly demands. 
 
Honesty 
Holders of Public Office have a duty to declare any private interests relating to their public 
duties and to take steps to resolve any conflicts arising in a way that protects the public 
interest. 
 
Leadership 

Holders of Public Office should promote and support these principles by leadership 
and example. 
 

 

 

 


