Regulatory Horizons Council
Council Chair Applicant Pack

“I have made unleashing innovation one of my top priorities as Business Secretary
and the Government’s Innovation Strategy highlights the importance of the
Regulatory Horizons Council in our ambition to make the UK the world’s most agile
regulatory system, focussed on continual adaptation to new products and
technologies.”
Kwasi Kwarteng, Secretary of State for Business, Energy and Industrial Strategy
***
“With its mission to provide government with impartial, expert advice on the
regulatory reform required to support the rapid and safe introduction of new
technologies, the RHC has a vital role to play in creating a modern, pro-innovation
regulatory approach that maintains high standards and safeguards, seizing the
opportunities from our exit from the EU.”
Lord Callanan, Minister for Business, Energy and Corporate Responsibility
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Job Advert
Job Title
Regulatory Horizons Council (RHC) Chair
Body
Regulatory Horizons Council
Appointing Department
Department for Business, Energy and Industrial Strategy
Sector
Regulation, Science and Technology, Business
Location
The role is based in London, but we welcome applications from those based outside London but
with the expectation they may need to travel to London periodically. Council Meetings are a
combination of virtual and face to face meetings.
Face to face meetings, where possible, are hosted in different locations across the UK, with the
most recent Council meetings occurring in Oxfordshire and Newcastle.
Skills Required
Regulation, Business / Commercial, Communication
Number of Vacancies
1
Remuneration
£480 per day for a time commitment of an expected three to four days per month with up to a total
of 48 days per year, equating to up to £23,040 per year.
Time Requirements
The chair will work to a time commitment of an expected three to four days per month according to
the RHC workload and their availability.
Timeline
To note, the timeline for this campaign is indicative and may be subject to change. Please check
the advert for any updates.
Advert live: 2 December 2021
Advert closes: 6 February 2022, 11pm (extended from 13 January 2022)
Panel Sift: End February 2022
Panel Interview: March/April 2022 - TBC
Appointment: notification to candidates expected by the end of May, for commencement in July

Vacancy Description
The Regulatory Horizons Council
A wave of technological innovation is creating new industries, disrupting existing ones and
transforming the way things are made and the way we live. From AI-powered legal services to
autonomous ships, new products, services and business models are emerging which don’t fit with
existing regulatory systems. Following the White Paper on Regulation for the Fourth Industrial
Revolution, the Government set up the Regulatory Horizons Council (RHC) to identify the
implications of technological innovation with high potential benefit for the UK economy and society
and advise the government on regulatory reform needed to support its rapid and safe introduction.
You can hear the RHC’s current chair, Cathryn Ross, speaking about the Council’s work at the
Technology Policy Institute here.1
The Council:
•

scans the horizon for technological innovation and trends, building on existing work and
data across departments and regulators;

•

prioritises products, services and business models with high potential benefit for the UK
economy and society;

•

identifies broad areas of regulatory reform needed in order to facilitate the rapid and safe
introduction of these products, services and business models;

•

makes recommendations to government on broad priorities for regulatory reform, based on
the potential benefit for the UK economy and society while protecting citizens and the
environment; and

•

monitors the government’s progress in delivering reforms that the Council has
recommended and evaluating the impact of its recommendations.

‘Regulatory reform’ refers to all activities relating to the reform of regulation, including consulting,
trialling, introduction, implementation and evaluation of legislation, rules and guidance by
policymakers and regulators.
The Council’s prioritisations and recommendations are informed by strong evidence and expert
advice. The Council works closely with departments, innovators and regulators in carrying out
deep dives into areas of innovation.
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https://soundcloud.com/two-think-minimum/cathryn-ross-2021

The Council’s Work Thus Far
The Council was fully established in August 2020 by the Department for Business, Energy and
Industrial Strategy as an expert committee supported by a team of civil servants from the Better
Regulation Executive.
The Council has recently produced reports with recommendations to government on the regulation
of fusion energy, genetic technologies, medical devices, and drones. The reports have had a
significant impact in informing policy thinking in these areas. For example, the government’s
consultation on fusion energy explained that its proposals were informed by and strongly align with
the recommendations of the RHC’s report on fusion energy2.
The RHC is currently working on its second tranche of work, on the following areas of innovation:
•
•
•
•

Pro-Innovation Principles for Regulation
Hydrogen in Maritime
Neurotechnology
AI as a Medical Device

The current membership of the council is as follows:
•
•
•
•
•
•

Cathryn Ross (RHC Council Chair): Director for Strategy and Regulatory Affairs at
Thames Water;
Professor Alastair Denniston: Consultant Ophthalmologist, AI Theme Lead at Centre for
Regulatory Science and Innovation, University of Birmingham;
Dr Andy Greenfield: Programme Leader at the Medical Research Council’s Harwell
Institute;
Matt Ridley: Writer and Businessman, previously Science Editor at The Economist;
Professor Joyce Tait: Professor and Co-Director at the Innogen Institute, University of
Edinburgh; and
Dr Parag Vyas: Managing Director of Panitek Power Limited and the Director of PV10
Consult.

You can find more details about the council, the Council Members’ biographies, and previous
reports the RHC has produced on the RHC’s gov.uk page.3
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https://www.gov.uk/government/publications/regulatory-horizons-council-report-on-fusion-energy-regulation
https://www.gov.uk/government/groups/regulatory-horizons-council-rhc

Person Specification
Candidates should be able to demonstrate the following attributes:
Essential criteria
It is important in your supporting statement that you provide evidence and proven examples
against each of the essential selection criteria of the person specification, in so far as you are able.
These responses will be further developed and explored with you should you be invited for
interview.
•
•
•
•
•

Regulatory reform expert - Expertise in regulatory reform, in particular how it can be used
to support the rapid and safe introduction of technological innovation.
High levels of innovation and business knowledge - Including an understanding of
current and future developments in the business-led innovation landscape and how to
support the growth of technology to deliver better outcomes for the UK.
Exceptional communicating and influencing skills and political awareness - With
extensive experience of stakeholder engagement and proven ability to interact with, and
tailor approaches to, varied stakeholders including ministers.
Experienced leader and chair - With the ability to quickly earn trust and confidence as well
as encourage debate and challenge, and resolve conflict in a constructive manner.
Strategic agile vision - With the ability to set clear, forward-looking direction and make
objective, open-minded strategic decisions, whilst staying adaptable.

Responsibilities
The Council consists of its Chair and any members that are appointed. It is supported by the RHC
team (‘the team’), consisting of employees of BEIS from within the Better Regulation Executive
(BRE).
The RHC Chair is required to:
•
•
•
•
•

•
•
•

Provide leadership of the Council, including development of the Council and ensure suitable
structures are put in place to deliver strong and timely progress on the work programme,
with appropriate review to ensure they are working effectively;
Provide strategic leadership for the team and any relevant working groups;
Oversee the delivery of the Council’s work, including reports to government with
recommendations on regulatory reform;
Propose future priorities for the work programme of the Council, to be agreed with the team;
Coordinate and empower the Council members to provide input, harnessing their expertise,
skills and experience and building consensus around the Council’s recommendations. If the
Council members cannot achieve consensus for the recommendations, the Chair, in
consultation with the team, will have the final say;
Engage with and lead the debate on harnessing regulation to enable innovation that
benefits the economy, citizens and the environment;
Represent the Council in external engagement, building constructive relationships with toplevel stakeholders across Government, public bodies including regulators, industry, civil
society and academia; and
Be the principal spokesperson for the Council in communications with the public and media.

Candidates must be confident that they can commit the necessary time to the role. They should
create an agile direction and vision for the Council and gain the buy-in of the members, team,
Ministers and other stakeholders. We are looking for someone who will support the rapidly growing
profile of the RHC in order for the RHC to continue making an impact.
Members must comply at all times (including, where relevant, when taking up their appointment)
with the code of practice and the ‘Code of conduct for board members of public bodies’, including
the rules relating to the use of public funds and conflicts of interest.

Additional Information
These appointments are made under the principles of open competition. The successful
candidates will be appointed initially for three years with an option to extend for another three but
not beyond.
The successful candidate will take up their appointment at a mutually agreed date, although it is
hoped that the new chair will be able to take up their role by July 2022.

How to Apply
Thank you for your interest in the role. To apply, please provide the following:
•

A comprehensive CV (max 2 pages) setting out your career history, with responsibilities and
achievements

•

A supporting statement (maximum two sides A4) highlighting your suitability and setting out,
with clear examples, how you meet the essential criteria as highlighted in the person
specification.

•

A completed Diversity Monitoring Form (included as part of the application form). All
monitoring data will be treated in the strictest confidence and will not affect your application
in any way; you may select ‘Prefer not to say’ if you do not wish to answer any questions.

•

A statement of conflicts of interest (included as part of the application form): if you, your
spouse/partner, dependents, business partner or associate have any business interest or
other activities which are or could be perceived as a conflict of interest with the role, you
should declare this.

•

Any reasonable adjustments you would require if successfully invited to interview (included
as part of the application form).

•

The name and contact details of two referees who we will only contact upon acceptance of
an invitation to interview. By providing the details of two referees you are consenting to us
approaching them in this way (included as part of the application form).

To make an application please email your CV and supporting statement to
RegulatoryHorizonsCouncil@beis.gov.uk by 11pm on 6 February 2022 and complete the
Diversity Monitoring and Conflict of Interest Form. Please complete this form by 11pm on 6
February 2022.
Late applications will not be accepted. Please ensure your application includes all of
information required and is tailored to the criteria, as failure to do so could reduce the
chances of your application being successful.
If you have any questions about any aspects of this post, you are welcome to contact
RegulatoryHorizonsCouncil@beis.gov.uk.
Feedback on Application
Due to the high number of applications expected for this post, please note that feedback will only be
provided to candidates at interview stage.

Interview
Assessments will be held in London or virtually and will include a formal presentation to an interview
panel followed by Q and A and interview questions relating to the criteria specified. Further details
of this will be provided should you successfully reach the interview stage.
The interview panel will provisionally consist of the following:
Chris Carr: Director of the Better Regulation Executive (Panel Chair)
The Regulatory Horizons Council Chair: Cathryn Ross
Independent Panel Member: Malcolm Harbour
Diversity and Equality of Opportunity
We encourage applications from all candidates regardless of ethnicity, religion or belief, gender,
sexual orientation, age, disability or gender identity. We particularly welcome applications from
women, those with a disability and those from a black or ethnic minority background.
Arrangements for candidates with a disability
As a Disability Confident leader, we guarantee to interview anyone with a disability whose
application meets the essential criteria for the post. More details on the criteria can be found in this
pack. If you wish to apply through the Disability Confident scheme, you will need to tick that option
on the Diversity Monitoring form that you will submit alongside your application.
Adjustments: All candidates are entitled to request reasonable adjustments at any stage of the
application process. If you would like to discuss reasonable adjustments prior to submitting your
application, please contact RegulatoryHorizonsCouncil@beis.gov.uk to discuss further.

Further Details about the Role
The Council consists of its Chair and any members that are appointed. It is supported by the RHC
team (‘the team’), consisting of employees of BEIS from within the Better Regulation Executive
(BRE).
The Chair will be responsible for managing and leading the Council and its members. The
members will:
•
•
•
•
•
•
•
•
•
•
•
•

Work to advance the Council’s objectives, as set out in the RHC Charter4;
Lead deep dive reports into the regulation of innovation;
Provide the cross-disciplinary expertise to help shape the Council’s work and
recommendations, including drafting, reviewing and commenting on work in a timely
manner;
Help set the direction, along with the team, for the Council’s work programme and
recommendations;
Make every effort to attend all Council meetings they are invited to and provide effective
input that advances the Council’s objectives;
Support the Chair and team to deliver the Council’s work, including reports to government
with recommendations on regulatory reform;
Liaise with experts and interested stakeholders to understand the broader context and
complexities of the governance issues under consideration
Provide expert, impartial advice to government;
Communicate with and engage the public and industry on the Council’s recommendations;
Support the Chair, at her request, in representing the Council in public, including in the
media and at public events, particularly on issues where members have individual
expertise;
Act in accordance, where reasonably possible, with any ways of working document agreed
by the Council; and
Comply at all times with the ‘Code of Conduct for Board Members of Public Bodies’,
including the rules relating to the use of public funds and conflicts of interest.

Duties and Attendance
You are expected to fulfil Council duties in a consistent, reliable manner such as attending meetings.
The overall time commitment will vary depending on Council activity. The appointment may be
terminated, if attendance becomes so erratic as to interfere with the good running of the Council.
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Remuneration and Expenses
The remuneration is £480 per day for a time commitment of an expected three to four days per
month with up to a total of 48 days per year, equating to up to £23,040 per year. The fee is paid via
PAYE. The appointment carries no right to a pension or gratuity on its termination.
Council meetings will generally take place once a month. The chair and expert Council members
are entitled to claim travel, subsistence and other reasonable expenses incurred solely for the
purpose of fulfilling their duties. The chair and Council member will reimburse any business travel
costs that they undertake whilst away from home on business, on an actual basis.
Annual Appraisal
Should you be successful you will be subject to annual appraisal during the last quarter of each
year of term.
Political Interests
The appointee is not expected to occupy paid party-political posts or hold particularly sensitive or
high roles in a political party. Subject to the foregoing, they are free to engage in political activities
provided that they are conscious of their general public responsibilities and exercise proper
discretion, particularly with regard to the work of the Regulatory Horizons Council.
They are expected to inform the RHC secretariat, of any intention to accept a prominent position in
any political party and to understand that the appointment may be terminated if the positions are
incompatible. If they accept a nomination for election to the House of Commons etc, then they will
resign the appointment.
Confidentiality
The appointee may deal with information that is confidential and sensitive in nature. They should be
aware that you will be subject to the Official Secrets Act. They must treat in confidence all information
that may be derived from or obtained in the course of their period as Chair and not divulge this
information to other parties without prior approval.

Diversity and Equal Opportunities
The Regulatory Horizons Council and the Department for Business, Energy and Industrial Strategy
are committed to the principle of appointments on merit with independent assessment, openness
and fairness of process and to providing equal opportunities for all.
The Regulatory Horizons Council and the Department for Business, Energy and Industrial Strategy
work with government departments to ensure they have the capacity to attract the widest field of
candidates and to make the best possible appointments.
We encourage applications from all candidates regardless of ethnicity, religion or belief, gender,
sexual orientation, age, disability or gender identity. We particularly welcome applications from
women, those with a disability and those from a black or ethnic minority background.
All applicants are asked to complete an anonymised Diversity Monitoring Form used for data
gathering information only in order to ensure departments are recruiting from the widest possible
pool.
Privacy Policy
For our privacy policy, please refer to the BEIS Privacy Notice document attached to the advert for
this role.

The Seven Principles of Public Life
You have a duty regarding conduct, propriety and confidentiality. The appointee must abide by the
Principles of Public Life:
Selflessness
Holders of Public Office should take decisions solely in terms of the public interest. They
should not do so in order to gain financial or other material benefits for themselves, their
family, or other friends.
Integrity
Holders of Public Office should not place themselves under any financial or other obligation
to outside individuals or organisations that might influence them in the performance of their
official duties.
Objectivity
Carrying out Public Office business, including making public appointments, awarding
contracts, or recommending individuals for rewards and benefits, holders of public office
should make choices on merit.
Accountability
Holders of Public Office are accountable for their decisions and actions to the public and
must submit themselves to whatever scrutiny is appropriate to their office.
Openness
Holders of Public Office should be as open as possible about all the decisions and actions
that they take. They should give reasons for their decisions and restrict information only
when the wider public interest clearly demands.
Honesty
Holders of Public Office have a duty to declare any private interests relating to their public
duties and to take steps to resolve any conflicts arising in a way that protects the public
interest.
Leadership
Holders of Public Office should promote and support these principles by leadership and
example.

Conflicts of Interest and Due Diligence
Public Appointments require the highest standards of propriety, involving impartiality, integrity and
objectivity, in relation to stewardship of public funds and the oversight and management of all
related activities. This means that any private, voluntary, charitable or political interest that might
be material and relevant to the work of the body concerned should be declared.
It is important that those appointed as members of public bodies maintain the confidence of
Parliament and the public. If there are any issues in your personal or professional history that
could, if you were appointed, be misconstrued, cause embarrassment, or cause public confidence
in the appointment to be jeopardised, it is important that you bring them to the attention of the
Assessment Panel and provide details of the issue(s) in your application. In considering whether
you wish to declare any issues, you should also reflect on any public statements you have made,
including through social media. The Panel may explore issues with you before they make a
recommendation on the appointment.
As part of our due diligence checks we will consider anything in the public domain related to your
conduct or professional capacity. This will include us undertaking searches of previous public
statements and social media, blogs or any other publicly available information. This information
may be made available to the Panel and they may wish to explore issues with you, should you be
invited to interview.
If you have any queries or would like to discuss further, please contact the BEIS Appointments,
Diversity and Talent Team at RegulatoryHorizonsCouncil@beis.gov.uk.
Questions and Making a Complaint
Further details about the Regulatory Horizons Council can be found on our gov.uk page5. If you
have any queries regarding the role advertised or the Council more generally, you can contact the
Council at: RegulatoryHorizonsCouncil@beis.gov.uk
If you feel your application has not been treated fairly and you wish to make a complaint, you
should initially send an email to: RegulatoryHorizonsCouncil@beis.gov.uk
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Annex A - RHC October Newsletter

The Regulatory Horizons Council (RHC) is an independent expert
committee that advises the UK Government on regulatory reform. It is
supported by a team of civil servants in the Department for Business,
Energy and Industrial Strategy. Last year Ministers appointed Cathryn Ross
as the Chair and five members listed below.

A Message from Samuel Omolade, Head of the Regulatory Horizons
Council team:

The last few months have been exciting and busy
times for the Regulatory Horizons Council! Following
on from our report on fusion energy, we have also
published reports that outline recommendations to
the Government on regulatory reform that we deem
important to ensure that we extract best value for the
UK from other new and emerging technologies,
namely medical devices and genetic technologies (in
agriculture) with a forthcoming report on drones. Our
reports are a critical output for us as they
encapsulate the evidence gathering and extensive
engagement we've undertaken with multiple
stakeholders, and we are forever grateful for those
who have contributed. But our reports are not an end
in itself, as ultimately the Council exists to enact
change or at least act as a stimulus for it and we look
forward to the Government’s responses to the
recommendations posed by the Council.

RHC Fusion Event
On 12 August 2021, the RHC hosted a virtual seminar on the
recommendations of the fusion report along with an additional
chapter on the regulation of commercial fusion. Amanda Solloway
(then the Minister for Science, Research and Innovation), Lord
Callanan (Minister for Business, Energy and Corporate
Responsibility) provided opening speeches, with representatives
from BEIS, UK Atomic Energy Authority, Health and Safety
Executive, and the Environment Agency. The session generated lots
of interest and we thank participants both on the panel and the
audience for their contributions.
You can find out more about the Regulatory Horizons Council's
report on fusion energy below:

RHC report on fusion energy
Government's response to RHC report on fusion energy

Towards fusion energy: proposals for a
regulatory framework
On 1 October 2021, the Government published a consultation outlining its proposals for the
regulation RHC
of fusion
energyEvent
in the UK, which chime strongly with the recommendations in the
Fusion
Regulatory Horizons Council's report. The Government’s broad proposals include maintaining the
existing regulatory
approach
to the
operational
permitting
of seminar
fusion facilities,
On 12 August
2021,
RHC hosted
a virtual
on the given that the radiological
hazard of arecommendations
fusion power plant
increased
notwith
fundamentally
different from current fusion
ofwill
thebe
fusion
report but
along
an additional
research facilities.
We
strongly
encourage
all
relevant
stakeholders
and
interested parties
chapter on the regulation of commercial fusion. Amanda Solloway
to respond(then
to thethe
consultation
these proposals
closes 24 December
2021.
Minister foronScience,
Researchwhich
and Innovation),
Lord
Callanan (Minister for Business, Energy and Corporate
Responsibility) provided opening speeches, with representatives
from BEIS, UK Atomic Energy Authority, Health and Safety
Executive, and the Environment Agency. The session generated lots
of interest and we thank participants both on the panel and the
audience for their contributions.
You can find out more about the Regulatory Horizons Council's
report on fusion energy below:

RHC report on fusion energy
Government's response to RHC report on fusion energy

RHC Report on the future of technological innovations and the
role of regulation
This paper captures opinions on the future socio-economic context
within which technological innovations will be delivered from 2021 to
2030 including:
•
•
•

how innovations might shape that content
what could be done to bring about a preferred future
how regulation can act as an enabler

Issues covered in the paper include: the nature of regulatory change,
data, automated systems, research and development and
commercialisation, regulation for achieving net zero, and drivers of
innovation. Respondents were asked what they wanted to know about
the future and their responses were organised into the PESTEL
(Political, Economic, Social, Technological, Environmental and Legal)
framework
You can find out more below:
RHC report on the future of technological innovations and the role of
regulation

RHC Report on Medical Devices Regulation
This report was led by Alastair Denniston with
particular support from Andy Greenfield. The RHC
recommends that there is a need to build a regulatory
system for medical devices that works for patients, to
increase capacity to address present needs and
emerging opportunities, and to build resilience and
preparedness for future threats. They also
acknowledge the opportunity for international
leadership and partnerships in medical devices, and
the use of medical devices as a template to help
enable regulatory innovation.
You can find out more below:
Press release
RHC report on medical devices
Government's response to RHC report on medical
devices

Consultation on the future regulation of medical devices in the
United Kingdom:
The Medicines and Healthcare products Regulatory Agency (MHRA) is
inviting members of the public to provide their views on possible changes
to the regulatory framework for medical devices in the UK. We strongly
encourage all relevant stakeholders and interested parties to respond to the
consultation by the deadline of 25th November 2021.

RHC Report on Genetic Technologies Regulation
This report was led by Professor Joyce Tait with significant support from
Dr Andy Greenfield and Matt Ridley. It sets out how the UK could
take a leading role in shaping regulation to allow innovative and safe
products using genetic technologies to be commercialised. The RHC
recommends the adoption of a new regulatory pathway for the products of
all genetic technologies, based on the properties of products instead of
methods of production, and a focus on standards and guidelines instead
of hard laws, balancing benefits and risks in the early stages of
development. The RHC also recommends new approaches to stakeholder
engagement, including a long-term stakeholder advisory panel and
guidance on conducting equitable engagement.
We note that the Department for Environment, Food and Rural Affairs has
responded to the genetic technologies’ consultation. We welcome the
Government’s commitment to amend the regulatory definitions of a GMO
to exclude organisms that have genetic changes that could have been
achieved through traditional breeding or which could occur naturally, and
we anticipate a fuller response to the RHC recommendations in due
course.
You can find out more below:
RHC report on genetic technologies
Government's response to RHC report on genetic technologies

Coming up:
The Council's next programme of work will include our soon to be published report on
drones regulation, and working on principles for pro-innovation regulation, hydrogen,
neurotechnology, and artificial intelligence in healthcare.

Regulators' Pioneer Fund Winners:
This year, the Regulators' Pioneer Fund will invest £3.7 million in 21 projects led by
regulators and local authorities, to help create a UK regulatory environment that
encourages business innovation and growth.

Better Regulation Framework's consultation on reforming the
framework for better regulation:
The Better Regulation Framework is under review, looking at the way it operates to ensure
it remains fit for purpose and delivers the Government’s regulatory strategy objectives.
There was a consultation on reforming the framework which closed on 1st October 2021,
and we will be publishing our response on our website soon.

The future of transport regulatory review consultation:
There is currently a live Government consultation which is seeking views on areas of
transport regulation that are outdated, a barrier to innovation or not designed with new
technologies and business models in mind. It includes reviews of zero emission vehicles,
future of flight, maritime and autonomy, regulatory sandboxes and modernising vehicle
standards. We strongly encourage responses to the consultation by the deadline of 22nd
November 2021.

Council Members
•
•

•
•
•
•

Cathryn Ross: Strategy and Regulatory Affairs Director at Thames
Water as of June, Chair of RHC;
Professor Alastair Denniston: Consultant Ophthalmologist, AI Theme
Lead at Centre for Regulatory Science and Innovation, University of
Birmingham;
Dr Andy Greenfield: Programme Leader at the Medical Research
Council’s Harwell Institute;
Matt Ridley: Writer and Businessman, previously Science Editor at The
Economist;
Professor Joyce Tait: Professor and Co-Director at the Innogen
Institute, University of Edinburgh; and
Dr Parag Vyas: Director of PV10 Consult, Chartered Engineer.

The five Council members, recruited through open competition, offer a range of
expertise in different fields as well as an understanding of the intersection
between regulation and innovation. To find out more about them, see below:
https://www.gov.uk/government/groups/regulatory-horizons-council-rhc#membership

The RHC is committed to engaging with people from innovators, industry,
academia, civil society, regulators and others to draw on external expertise and
inform our work. We will develop recommendations for regulatory reform in a
participatory way, and this will ensure that we account for a diverse range of
perspectives.
We want to hear from you!
If you want to engage with us on the priority areas, or if you have expertise
on horizontal regulatory themes, please contact us via the email address
below or via Twitter.
Email us directly at: regulatoryhorizonscouncil@beis.gov.uk

Annex B - Stakeholder Testimony about the RHC
Government Testimony
“Thank you for your recommendations to Government from the Regulatory Horizons
Council. I agree with the Council that there are substantial opportunities for the UK from
genetic technologies and it is by ensuring a proportionate regulatory approach that we can
fully take advantage of these.”
BEIS Secretary of State Kwasi Kwarteng’s response to the RHC Genetic Technologies
Report
***
“I agree with the Council that there are opportunities for the UK to harness the benefits of
drone technology through ensuring a proportionate regulatory approach and my colleagues
in the Department for Transport, who have responsibility for the relevant regulations, will
respond in detail to your recommendations in due course after the Future of Transport
consultation concludes.”
BEIS Secretary of State Kwasi Kwarteng’s response to the RHC Drones Report
***
“This report helps put the foundations in place to deliver the world’s first prototype fusion
plant by 2040 and ensures we can capitalise on the exciting innovation taking place right
here in the UK.”
Amanda Solloway (former Minister for Science, Research and Innovation), tweet on the
RHC Fusion Energy Report
***
“Today’s report by @RHC_UK supports our ambition to put in place streamlined, UKspecific regulation that will ensure we can bring to market safe and effective medical devices
quickly – just as we have done with our vaccine roll out”
Nadhim Zahawi (former Minister for Covid Vaccine Deployment), response to the RHC
Medical Devices Report

Industry Testimony
“This is an excellent report from the Regulatory Horizons Council. It paves the way for
commercial fusion energy.”
David Kingham, co-founder and Executive Vice Chairman of Tokamak Energy
***
“The rest of the world should take note, this report shows how the UK intends to lead on
commercialising fusion energy, with a regulatory approach that is flexible and risk-informed, while
allowing for innovation.”
Fusion Industry Association
***
"We welcome recommendations by the Regulatory Horizons Council. Rapid breeding techniques
such as gene editing offer potential to enhance food security and increase resilience to climate
change, however appropriate and transparent regulation is critical."
Dr Belinda Clarke, Director of Agri-TechE
***
“This is an exciting time for the UK’s drone sector, as new technologies are solving real
commercial problems and helping save lives. government is making game-changing investments
through the Future Flight Challenge, but to reap the full benefits, innovators need clear, forwardthinking and responsive regulatory regimes to operate within. I would like to thank the RHC for
their work producing this welcome report, and look forward to government’s response in due
course.”
Professor Iain Gray, Chair of the Drones Industry Action Group
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