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The department

The Department for Digital, Culture, Media & Sport (DCMS) is at the heart of the
government’s economic and social agendas. A quarter of UK businesses are in our
sectors and are among the most exciting and fastest growing of the whole economy.
They provide 5.2 million jobs and deliver £38bn worth of exports. DCMS Driving growth,
enriching lives, transforming our future. DCMS is lucky enough to work on some of the
most exciting, positive and important policies for the future of the UK. We are here to
drive growth and enrich lives and at this moment in time, our role is more important than
ever.

Our work, over more than 25 years, has become woven into the fabric of the nation - its
great sporting triumphs, moments of national remembrance and celebration and
unforgettable arts and media events. We provide the infrastructure, like superfast
broadband and 5G, that boost economies and increases competitiveness. We connect
individuals and communities to each other and support them to play their part in
strengthening communities, through our work to combat loneliness and boost civil
society.

Working in conjunction with our 45 Public Bodies we strive to create the conditions for
everyone to enjoy our national culture, play sport, make the most of new technologies
and have access to effective communications. Our sectors are critical to ensuring we
have a strong place in the world - creating a global UK whose cultural, technological,
creative, community and sporting assets mark us out as an essential partner for trade
and investment. And making places that people want to live in, work in, invest in and
visit.

Vacancy description

Person Specification – Independent Members of the DCMS Audit and Risk
Committee

The Department for Digital, Culture, Media and Sport (DCMS) is seeking to recruit up to
two additional independent external members to its Audit and Risk Committee.  These
are voluntary and non remunerated roles, which typically take 10 days per annum.



DCMS has a varied and interesting span of business, covering the digital economy, arts,
sport, culture, media and broadcasting and the voluntary sector.

The successful applicants will:

● Have experience of either major project delivery or digital and cyber security.
● Have experience of operating at Board level in either the public or private sector

(ideally both).
● Have the ability to take a strategic view of issues and to provide constructive

challenge of DCMS officials in pursuance of their programmes and activities.
● Understanding of the key challenges faced by the public sector and the ability to

bring their experience to bear on these challenges.
● Demonstrate sound judgement and a high level of integrity. The roles will require

an ability to deal discreetly with confidential and sensitive issues.

The Appointee will be expected to:

● Promote sound corporate governance within DCMS including providing scrutiny
of DCMS Accounts, financial processes and internal controls.

● Consider the Internal Audit strategy and plans; review Internal Audit’s interim and
annual reports and assurance of corporate governance, risk management and
internal control.

● Consider plans, reports, management letters and any other matters, from the
National Audit Office (NAO).

● Consider DCMS strategic risks and reports from business areas on the
management of major risks to the DCMS.

● Provide advice, guidance and challenge to papers presented to the Audit and
Risk committee and consider any recommendations.

● Advise the Accounting Officer on the DCMS Annual Report and Accounts prior to
submission to the NAO.

Roles of the DCMS Audit and Risk Committee

The DCMS Audit and Risk Committee

ARC supports the Departmental Board and the Accounting Officer by providing
independent scrutiny, support and challenge of DCMS's arrangements for governance,
risk management and control. Chaired by a NEBM (Hemant Patel), it’s membership
includes the DCMS Lead NEBM (Claudia Arney) and two independent members (Phill
Wells and Brian Porritt).



The Permanent Secretary, Directors General, Finance and Commercial Director,
Government Internal Audit Agency (GIAA) and National Audit Office (NAO) all attend
meetings.

Additional information

Commitment

The Appointees will be expected to prepare for and attend every meeting of the DCMS
Audit and Risk Committee.  These are now held virtually but the appointee may be
expected to attend in-person meetings in London at DCMS offices in the future. The
Committee normally meets 4 times each year including a dedicated meeting to consider
the annual group accounts of the Department for Culture, Media and Sport. Additional
meetings may be required from time to time.

Terms of Appointment and Duration

Full details of the terms of appointment will be set out in a letter of appointment to the
successful candidates.  The Appointment will be for an initial period of three years with
the possibility for re-appointment.

Remuneration

The roles are voluntary and not remunerated. DCMS will meet the costs of any travel
and expenses properly and necessarily incurred in respect of your appointment.  In line
with the DCMS travel and subsistence policy, taxis and first class transport are not
included, other than as justified by exceptional circumstances or by prior agreement with
the Permanent Secretary.

Conduct



The Appointees will have the same duties of impartiality, honesty and integrity as Civil
Servants and the principles in the Civil Service Code will apply to them in their role on
the Audit Committee.

The Appointees will have the same rights as Civil Servants under the Code to raise
concerns about matters of conscience or propriety.  The procedures for doing so,
including the opportunity to appeal to the Civil Service Commissioners, will be provided
on appointment.

Conflict of Interest

All candidates will be asked to disclose any actual, potential or perceived conflict of
interest, and these will be discussed with candidates to establish whether and what
action is needed to avoid a conflict, or the perception of a conflict, taking account of
advice received from the Cabinet Office Propriety and Ethics team as appropriate.

Additional information

If you would like to discuss the post in further detail please contact
governance.mailbox@dcms.gov.uk.

How to apply

The closing date for applications is 25/02/2022

DCMS embraces and values diversity in all forms.The department prides itself as a
modern and diverse workplace, committed to promoting and ensuring equality and valuing
diversity.

Information on the timetable for this campaign, selection process, requisite security
clearance, and the Advisory Assessment Panel can be found on the Centre for Public
Appointments webpage for this vacancy.

https://www.gov.uk/government/publications/civil-service-code/the-civil-service-code


Please submit the following documents by email to governance.mailbox@dcms.gov.uk:

1. A full CV
2. Completed application Form
3. Diversity Monitoring Form

Please ensure you use ‘DCMS ARC independent member recruitment’ in the subject box
when submitting.

Applications will be acknowledged upon receipt. Following consideration of the
applications against the outlined criteria, you may be invited for a follow up discussion with
DCMS officials or the Chair of the Audit and Risk Committee.

mailto:governance.mailbox@dcms.gov.uk

