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Message from the Chairman 
 

Dear Applicant, 

 

Thank you for your interest in the Non-Executive Director opportunity at The Robert Jones and Agnes Hunt 

Orthopaedic Hospital NHS Foundation Trust. 

 

I have recently been appointed as Chairman having been a Non-Executive Director for the organisation for five 

years.  The organisation has an outstanding reputation both locally and nationally as a specialist provider and I 

believe it is exceptional in the way in which it provides all aspects of care to our patients and to their families and 

friends. We also know from our staff survey that it is a good place to work and this is not surprising given the 

collaborative and team approach taken and the focus on staff wellbeing. 

 

The NHS has faced unprecedented challenges in the face of the pandemic but despite this it has continued to work 

tirelessly to provide our patients with the best possible care and this has been broadened to include the wider 

community of Shropshire as the Trust supports the work across the Shropshire, Telford and Wrekin system.  

 

The Trust, the wider system and the NHS as a whole, undoubtedly has many more challenges to address as it 

moves forward into the post-Covid landscape and works to ensure that patients can access high quality care in a 

timely manner.  The Trust remains committed to delivering care of the highest standard and the Board continues to 

respond to the challenges and focus on the areas of improvement.  

 

The Trust’s strategy is based on its vision to provide world class care and despite the significant changes and 

challenges over the last two years this commitment is unwavering.  In order to achieve this vision it is imperative 

that the organisation is led by an effective and compassionate unitary Board of Directors.  The Non-Executive 

Director role is integral to this as the successful candidate will provide diversity of the skill mix, expertise and 

representation of the Board.  The Board is looking to appoint a Non-Executive Director to Chair its Audit and Risk 

Committee and a financial qualification is therefore a requirement. 

 

Thank you for your interest in our hospital and I look forward to discussing it further with you as part of this process. 

 

Yours sincerely 

 

 

Harry Turner 

Chairman 
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About the Trust 
The Robert Jones and Agnes Hunt Orthopaedic Hospital NHS Foundation Trust is a leading orthopaedic centre of 

excellence. We are a specialist hospital with a reputation for innovation and for exceptional patient experience. We 

provide a comprehensive range of musculoskeletal surgical, medical and rehabilitation services; locally, regionally 

and nationally. Our vision is to be the leading centre for high quality, sustainable orthopaedic and related care. 

Additional sources of information 

 

For more information you are strongly recommended to review the following key documents available on the Trust 

website: 

 

• Strategic Plan 2018-2023 

• Operational Plan 

• Annual Reports and Accounts  

• Council of Governors Annual Report  

• The Constitution 

 

About the Role 
The Trust has a vacancy for a Non-Executive Director following the current Non-Executive Director standing down.  

The role is an exceptional opportunity to share your talents and expertise to make a positive difference to the lives 

of people in your community. We are specifically seeking experienced an individual with expertise in the following 

areas: 

 

NHS Quality Management (Non-Executive Director) 

 

The Trust is seeking an experienced Non-Executive Director with a financial qualification to chair the Audit and Risk 

Committee and oversee the Trust’s internal controls. 

 

You will be expected to: 

 

• Provide exceptional input to the Board of Directors and the Council of Governors, playing a central role in 

delivering the Trust’s objectives 

• Ensure the Trust maintains its momentum around the continuous improvement of patient services and all clinical 

and financial targets are met or exceeded through the delivery of safe, high quality and cost-effective care 

 

You will have the following skills and experience: 

 

• A financial qualification and experience of working for a complex organisation. 

• Experience in contributing to formal committees or Board level meetings  

• A strategic thinker with highly developed interpersonal and communication skills with good political awareness 

and a commitment to the values of the Trust, and ethos of public service and the NHS (Please see Appendix 1 for 

the Seven Principles of Public Life) 

• Able to bring independent and objective judgment to bear on issues of strategy, quality, performance and 

resources 

https://www.rjah.nhs.uk/RJAHNHS/files/a0/a0599f8d-0bc7-4f5c-9155-e82539df13d3.pdf
https://www.rjah.nhs.uk/RJAHNHS/files/68/681efe73-314a-4a1f-88f4-f206119f198b.pdf
https://www.rjah.nhs.uk/RJAHNHS/files/6d/6d941b3d-8ec5-44f0-ad86-8e153424dc44.pdf
https://www.rjah.nhs.uk/RJAHNHS/files/b2/b2bfd534-3912-4a2b-905d-f769998888a0.pdf
https://www.rjah.nhs.uk/RJAHNHS/files/32/32c62b25-0b3d-4b05-8db6-d8fbf3a883bb.pdf


Non-Executive Director | The Robert Jones and Agnes Hunt Orthopaedic Hospital NHS Foundation Trust 

 

5 

 

• Experience in NHS risk management and assurance 

 

 

Time commitment 

The time commitment is currently approximately three days per month (on average) although flexibility will be 

required as this will be during the working day or in the evening and includes remote working. All members of the 

Board of Directors are required to attend the monthly meetings of the Board and allocated Committees. 

 

 

Remuneration 

Remuneration, as determined by the NED Remuneration Committee, and approved by the Council of Governors, is 

£13,000 per annum. 

 

Remuneration is taxable under Schedule E and subject to Class I National Insurance contributions. It is not 

pensionable. 

 

NEDs are eligible to claim allowances for travel and subsistence costs necessarily incurred on Trust business in 

accordance with Trust Policy. 

 

The NED Remuneration Committee will review and recommend levels of future remuneration, subject to Council of 

Governors final approval. 

 

 

Appointment, tenure and termination of office 

The NED is appointed for an initial period of three years, subject to satisfactory appraisal. The appointment may be 

renewed for a second three-year term, subject to the approval of the Council of Governors. Tenure beyond two 

terms will only be considered in exceptional circumstances. The NED may be removed from office in accordance 

with the Health and Social Care Act 2008 (Regulated Activities) Regulations 2014 (the “Regulations”), (b) the 

conditions of the Monitor Provider Licence, and/or (c) the Trust’s constitution. 

 

This post is a public appointment or statutory office and is not subject to the provisions of employment law. The 

NED is an appointee not an employee. To ensure that public service values are maintained at the heart of the NHS, 

all Directors are required, on appointment, to agree to and abide by the Code of Conduct for the Trust’s Board of 

Directors and the Fit and Proper Persons Requirements. 
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Job Description 
 

Job Title:  Non-Executive Director 

 

Accountable to: Chairman 

 

Role Summary 

To support the Chairman in ensuring high standards of probity and governance and that the Trust remains within its 

Terms of Authorisation and to act as a representative of the Trust within the local community.  

 

To support the leadership of the Chairman in ensuring the success of the organisation using the available resources 

to deliver excellence in quality of healthcare and patient care and provide a comprehensive range of services to 

local people. Bring independent and objective judgment to bear on issues of strategy, performance and resources. 

 

To attend, as requested by and agreed with the Chairman, relevant Committees of the Board.  It is anticipated that 

the post-holders will be asked to attend, but not limited to, 1-2 committees plus the Board of Directors. 

 

Responsibilities to include the following: 

• Take an active part in other committees established by the board of directors to exercise delegated responsibility. 

• Commit to working to, and encouraging within the trust, the highest standards of probity, integrity and governance 

and contribute to ensuring that the trusts internal governance arrangements conform with best practice and 

statutory requirements; 

• Provide independent judgement and advice on issues of strategy, vision, performance, resources and standards 

of conduct and constructively challenge, influence and help the executive board develop proposals on such 

strategies; 

• Structure the performance of management in meeting agreed goals and objectives; 

• In accordance with agreed board procedures, monitor the performance and conduct of management in meeting 

agreed goals and objectives and statutory responsibilities, including the preparation of annual reports and annual 

accounts and other statutory duties; 

• Obtain comfort that financial information is accurate and that financial controls and risk management systems are 

robust and defensible; 

• As a member of board committees, support, encourage and where appropriate mentor senior executives; 

• Bring independent judgement and experience based on clinical,commercial, financial, legal or governance 

expertise from outside the trust and apply this to the benefit of the trust, its stakeholders and its wider community; 

• Assist fellow directors in setting the trusts strategic aims, ensuring that the necessary financial and human 

resources are in place for the trust to meet its objectives, and that performance is effectively monitored and 

reviewed; 

• Assist fellow directors in providing entrepreneurial leadership to the trust within a framework of prudent and 

effective controls, which enable risk to be assessed and managed; 

• Assist fellow directors in setting the trusts values and standards and ensure that its obligations to its stakeholders 

and the wider community are understood and fairly balanced at all times; and 

• Engage positively and collaboratively in board discussion of agenda items and act as an ambassador for the trust 

in engagement with stakeholders including the local community, dealing with the media when appropriate. 
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Corporate and Collective Board Responsibility 

All board directors have the following responsibilities as a Unitary Board: 

 

• Provide active leadership of the Trust within a framework of prudent and effective controls which enables risk to 

be assessed and managed; 

• Ensure compliance by the Trust with its terms of authorisation, its Constitution, mandatory guidance issued by 

Monitor, relevant statutory requirements and contractual obligations; 

• Set the Trust's strategic aims, taking into consideration the views of the Council of Governors and ensuring that 

the necessary financial and human resources are in place for the Trust to meet its objectives, and to review 

management performance; 

• Ensure the quality and safety of healthcare services, education, training and research delivered by the Trust and 

apply the principles and standards of clinical governance set out by the Department of Health, the Care Quality 

Commission and other relevant NHS bodies; 

• Ensure that the Trust exercises its functions effectively, efficiently and economically; 

• Set the Trust’s values and standards of conduct and ensure that its obligations to its members, patients and other 

stakeholders are understood and met. 

• Represent the Board of Directors at STW System meetings as required and ensure the Trust meets its statutory 

responsibilities within the system. 

In addition to the above, the Non-Executive Director role is a voting member of the Board of Directors whereas the 

Associate role does not have voting rights. 

 

Last updated: January 2022 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Non-Executive Director | The Robert Jones and Agnes Hunt Orthopaedic Hospital NHS Foundation Trust 

 

8 

 

Person specification 

Attribute Criteria Essential Desirable Assessment 

Qualifications and 
Experience 

• Financial qualification 

• Proven experience gained at or near 

board level in a large and complex 

organisation  

• Prior experience of operating as a 

Non-Executive Director 

• Excellent track record of 

achievement within either the public 

or financial sector 

  

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 
 

CV 

 

 

Patient and 
community focus 

 

• High level of commitment to 

providing quality service and care to 

service users, carers and the 

community and to tackling health 

inequalities. 

 

 
 

 CV & Interview 

 

Strategic direction 

 

• The ability to think and plan ahead, 

balancing needs and constraints. 

 

 
 

  

Holding to 
account 

 

• The ability to accept accountability 

and probe and challenge 

constructively. 

 

 
 

  

Effective 
influencing and 
communication 

• Be able to influence and persuade 

others. 
 
 

 CV & Interview 

 

Team working 

 

• Be committed to working as a team 

member. 
 
 

 CV & Interview 

 

Self-belief and 
drive 

 

• The motivation to improve NHS 

performance and confidence to take 

on challenges. 

 
 

 CV & Interview 

 

Intellectual 
flexibility 

• The ability to think clearly and 

creatively. 
 
 

 CV & Interview 
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How to Apply  
Key Dates 
 
The closing date for applications will be 28 March 2022 and interviews will be scheduled for the week commencing 

11 April 2022 

 

How to apply  
 

In order to apply please send a letter expressing your interest and a copy of your CV to Shelley Ramtuhul, Trust 

Secretary and Director of Governance to shelley.ramtuhul@nhs.net 

 

Fit and Proper Person Requirement  
 

The successful applicant will be subject to Occupational Health and Disclosure and Barring Service checks and is 

subject to the Fit and Proper Persons Requirement (FOP).  All organisations regulated by the Care Quality 

Commission need to ensure that successful candidates meet the Fit and Proper Persons Requirement (Regulation 

5, The Health and Social Care Act 2008 (Regulated Activities) Regulations Act.  This means that the care provider 

must not appoint a director unless: 

 

• The individual is of good character; 

• The individual has the qualifications, competence, skills and experience which are necessary for the relevant 

office or position or the work for which they are employed; 

• The individual is able by reason of their health, after reasonable adjustments are made, to properly perform tasks 

which are intrinsic to the office or position for which they are appointed or to the work for which they are 

employed; 

• The individual has not been responsible for, been privy to, contributed to or facilitated any serious misconduct or 

mismanagement (whether lawful or not) in the course of carrying on a regulated activity or providing a service 

elsewhere which, if provided in England, would be  a regulated activity; and  

• None of the grounds of unfitness specified in Part 1 of Schedule 4 apply to the individual (e.g. bankruptcy, 

sequestration and insolvency, appearing on barred lists and being prohibited from holding directorships under 

other laws); 

Good character is measured by the criteria set out in Part 2 of Schedule 4 of the Regulations; 

• Whether the person has been convicted in the UK of any offence or been convicted elsewhere of any offence 

which if committed in any part of the UK would constitute an offence; and 

• Whether a person has been erased, removed, or struck off a register maintained by a regulator of a health or 

social work professional body. 

 
Contact details 
 

For a conversation in confidence, please contact:  Shelley Ramtuhul, Trust Secretary / Director of 
Governance  - shelley.ramtuhul@nhs.net 

 

We are committed to ensuring everyone can access our website and application processes. This includes people 

with sight loss, hearing, mobility and cognitive impairments. Should you require access to these documents in 

alternative formats, please contact shelley.ramtuhul@nhs.net  

mailto:shelley.ramtuhul@nhs.net
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Appendix 1 - The seven principles of 
public life 
The principles of public life apply to anyone who works as a public office-holder. This includes all those who are 

elected or appointed to public office, nationally and locally, and all people appointed to work in the civil service, local 

government, the police, courts and probation services, NDPBs, and in the health, education, social and care 

services. All public office-holders are both servants of the public and stewards of public resources. The principles 

also have application to all those in other sectors delivering public services. 

Selflessness 

 

Holders of public office should act solely in terms of the public interest. 

 

Integrity 

Holders of public office must avoid placing themselves under any obligation to people or organisations that might try 

inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or 

other material benefits for themselves, their family, or their friends. They must declare and resolve any interests and 

relationships. 

Objectivity 

 

Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and 

without discrimination or bias. 

 

Accountability 

Holders of public office are accountable to the public for their decisions and actions and must submit themselves to 

the scrutiny necessary to ensure this. 

Openness 

 

Holders of public office should act and take decisions in an open and transparent manner. Information should not 

be withheld from the public unless there are clear and lawful reasons for so doing. 

 

Honesty 

Holders of public office should be truthful. 

 

Leadership 

Holders of public office should exhibit these principles in their own behaviour. They should actively promote and 

robustly support the principles and be willing to challenge poor. 

 
 

9th Floor, 82 King Street, Manchester 

Manchester M2 4WQ 

UK 

 

+44 161 498 3400 

 

information@odgersberndtson.com 

https://www.odgersberndtson.com/en-gb 


