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The UKAEA is beginning an exciting and very important new phase in leading the development of fusion energy. The need for 

safe, sustainable energy is of paramount importance and the UK is developing a ‘moonshot project’ to lead the world in 

commercialising fusion energy. Significant recent breakthroughs, new Government funding, our leadership in international 

collaboration, together with growing interest from Private Sector Investors, inspires confidence in the UKAEA’s scientific and 

technological capabilities. To succeed, we need to strengthen our science, deepen our industrial collaboration and develop 

new capabilities to commercialise our technology.

The UKAEA is led by an excellent Executive Team. It is growing in its core activities and in related areas such as robotics, new

materials, advanced manufacturing, design, skills and training and engineering consulting services. It is also creating facil ities 

for a rapidly growing eco-system of innovative firms and organisations on its Culham and Harwell campuses.

I joined as Non-Executive Chairman in August 2018 with a mandate to lead strategic development, modernise governance and 

the Authority’s relationship with BEIS and, importantly, to expand capabilities and diversity of the Board. To this end, we are 

seeking to appoint two new Non-Executive Directors. This is a tremendous opportunity to be involved in leading an 

exceptionally talented and visionary organisation. I hope you will consider applying to join us.

We particularly welcome applicants from a diverse set of backgrounds. I trust you will find the information in this job pack of 

interest and look forward to receiving your application.

Professor David Gann CBE 
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The UK Atomic Energy Authority (UKAEA)

The UK Atomic Energy Authority (UKAEA) leads the UK fusion programme at the Culham Centre for 
Fusion Energy (CCFE), which is one of the world’s leading fusion research laboratories. UKAEA 
works with partners around the globe to lead commercial development of fusion energy and related 
technologies.

To achieve this, we aim to:

1. Be a world leader in fusion research and development; 

2. Enable the delivery of sustainable fusion power plants; 

3. Drive economic growth and high-tech jobs in the UK; and 

4. Create places that accelerate innovation and develop skilled people for industry to thrive. 

Further information about the UKAEA can be found here. 
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Role Description 

Our Non-Executive Directors (NEDs) support the effective governance of the UKAEA. They ensure high standards of 
propriety and promote efficient and effective use of staff and other resources throughout the organisation.

They also advocate on behalf of UKAEA across the nuclear and technology sectors and to the general public, and help to 
secure sustainable funding, particularly from European agencies, to support the UKAEA’s work. 

Key responsibilities of the NEDs will be:

• To oversee the strategic aims and objectives of UKAEA consistent with its overall strategic direction and within the
policy and resources framework determined by the Secretary of State.

• To ensure that effective arrangements are in place to provide assurance on risk management, governance and internal
control.

• To maintain the reputation and profile of UKAEA, including in aspects relating to values, equality, diversity and
inclusion.

• To serve the interests of stakeholders, both internal and external, and to bring independent judgement to issues of
strategy and performance.

• Advocacy on behalf of UKAEA across the nuclear and technology sectors and to the general public.
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The two Non-Executive Director Roles

We are looking for two Non-Executive Directors (NEDs) with the drive and ability to support UKAEA’s 

ongoing transformation and ambitious fusion energy commercialisation agenda. 

We would particularly welcome applications from women and those from black and ethnic minority 

backgrounds. 

Roles – Non-Executive Director; 

1. Science and/or technology focused. 

2. Focused on UKAEA organisational change and talent management. 
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Role 1: Science and/or technology focused  

Essential Criteria: 

• Lead criteria: It is expected that you will have previously held a senior role in a science or R&D-oriented organisation, including (but not limited to)
research institutions, oil & gas, defence, healthcare, aviation, or digital/AI technology fields.

• Ability to think logically and objectively in analysing complex financial and non-financial (such as scientific) information to identify key
issues/implications and make balanced judgments and effective decisions.

• Strong analytical skills, with the ability to communicate complex issues clearly.

• Ability to exercise judgement across a broad spectrum of policy and management issues.

• An ability to build relationships with executive colleagues and a clear understanding of the differences between the roles of executives and non-

executives.

Desirable Criteria:

• A strong network within the UK and international scientific, research, technology, and/or engineering communities and experience of joint
programmes between science-oriented organisations

• A track record in increasing diversity and inclusion within an organisation

• Experience of industrial innovation, and/or the development and use of Intellectual Property and technology transfer

• Strong support for fusion R&D, and interest in the transfer of fusion technology expertise to adjacent sectors.

• Management experience and knowledge of effective governance at a senior level in complex organisations in the private, public or voluntary
sectors
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Role 2: Focused on UKAEA organisational change and talent 
management   
Essential Criteria: 

• Lead criteria: The ability to lead, support, challenge and hold to account a strategic board of an organisation going through organisational change

• Experience of leading and implementing strong people- and talent-management processes

• Ability to think logically and objectively in analysing complex financial and non-financial information to identify key issues/implications and make

balanced judgments and effective decisions.

• Strong analytical skills, with the ability to communicate complex issues clearly.

• Ability to exercise judgement across a broad spectrum of policy and management issues.

• An ability to build relationships with executive colleagues and a clear understanding of the differences between the roles of executives and non-

executives.

Desirable Criteria: 

• A track record in increasing diversity and inclusion within an organisation

• Experience of industrial innovation or development and use of Intellectual Property and technology transfer.

• Experience of building networks and collaboration between companies and organisations.

• Knowledge of regulatory compliance and the arrangements for the prevention and detection of fraud.

• Experience of public sector pension schemes.

• Strong support for fusion R&D, and interest in the transfer of fusion technology expertise to adjacent sectors.

• Management experience and knowledge of effective governance at a senior level in complex organisations in the private, public or voluntary

sectors
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Diversity

We are committed to increasing the diversity of our boards and bringing in talent, regardless of its

origins. We encourage applications from all candidates regardless of ethnicity, religion or belief,

gender, sexual orientation, age, disability or gender identity. We particularly welcome applications from

people with ethnicity, gender and disability characteristics currently underrepresented on our Boards.

Arrangements for candidates with a disability: As a Disability Confident leader, we guarantee to 

interview anyone with a disability whose application meets the essential criteria for the post. More 

details on the criteria can be found in this pack. If you wish to apply through the Disability Confident 

scheme, you will need to tick that option on the Diversity Monitoring form that you will submit 

alongside your application.

Adjustments: All candidates are entitled to request reasonable adjustments at any stage of the 

application process. If you would like to discuss reasonable adjustments prior to submitting your 
application, please contact the campaign manager at publicappointments@beis.gov.uk.
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Terms of Appointment

• Appointment Term: An initial period of 3 years. 

• Remuneration: £15,000 per annum. Remuneration and expenses are taxable. 

• Time Commitment: 12 days per annum.

• Location: London, Meetings currently take place virtually via teleconferencing calls (subject to change).

• Nature of Appointment: This is a Public Appointment by the Secretary of State for Business, Energy and Industrial 

Strategy. The post holder would be an officeholder and not be an employee of the Department or the UK Atomic 

Energy Authority.  

• Availability: Successful candidate/s will be encouraged to take up their appointment as soon as possible, following 

the successful completion of pre-appointment checks and security clearance (at BPSS level).
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How to Apply
Your application is submitted in two parts.

Both parts must be submitted by 23:00 on 9 May 2022 in order for your application to be considered 
complete. Applications received after this date will not be considered. Please specify which role you are 
applying for in your cover email. Example – 535 NED Role 1 or 535 NED Role 2.

Part one: CV and Statement of Suitability

• One document combining a two-page statement of suitability and two-page CV (no more than 
four sides of A4 in total). The key to a good application is to give the reader specific information about 
how you meet the criteria for appointment. Think about your knowledge, skills, experience and personal 
attributes, and take full advantage of the space available. Provide practical evidence that best 
demonstrates how you meet the essential criteria

• Save the document as ‘Surname, First initial – URN535 – UKAEA NED

• Send to publicappointments@beis.gov.uk with URN535 – UKAEA NED in the subject heading.

Part two: Diversity Monitoring and Conflict of Interest Form.

• Complete this form.
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Assessment Panel, Process and Timing
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The timelines for this campaign is indicative and subject to 

change. Please check the advert, for any updates.

Advert Closes 9th May 2022

Panel Sift w/c 23th May

Panel Interview w/c 6th/13th

June

Candidates notified of the outcome July 2022

Appointment confirmed August 2022

The members of the Advisory 

Assessment Panel are:

Panel Chair and BEIS 

Representative: James Partington, 

Deputy Director, Fusion, Research 

Infrastructures and Establishments 

Team

Representative of Organisation: Professor 
David Gann, Chair of UKAEA 

Independent Panel Member: Claire Flint 
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Annex A: Conflicts of Interest and Due Diligence 

Public Appointments require the highest standards of propriety, involving impartiality, integrity and objectivity, in relation to 

stewardship of public funds and the oversight and management of all related activities. This means that any private, voluntary, 

charitable or political interest that might be material and relevant to the work of the body concerned should be declared.

It is important that those appointed as members of public bodies maintain the confidence of Parliament and the public. If there are 

any issues in your personal or professional history that could, if you were appointed, be misconstrued, cause embarrassment, or 

cause public confidence in the appointment to be jeopardised, it is important that you bring them to the attention of the Assessment 

Panel and provide details of the issue(s) in your application. In considering whether you wish to declare any issues, you should also 

reflect on any public statements you have made, including through social media. The Panel may explore issues with you before 

they make a recommendation on the appointment.

As part of our due diligence checks we will consider anything in the public domain related to your conduct or professional capacity. 

This will include us undertaking searches of previous public statements and social media, blogs or any other publicly available 

information. This information may be made available to the Panel and they may wish to explore issues with you, should you be 

invited to interview.

If you have any queries or would like to discuss further, please contact the BEIS Appointments, Diversity and Talent Team 

at publicappointments@beis.gov.uk.
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Annex B: The Seven Principles Underpinning Public Life

In 1995 the Committee on Standards in Public Life defined seven principles for public life. All
candidates for are expected to demonstrate a commitment to, and an understanding of, the value and
importance of the principles of public service which are:

1. Selflessness

2. Integrity

3. Objectivity

4. Accountability

5. Openness

6. Honesty

7. Leadership

Further information on the principles of public life can be found here. 
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Annex C: Complaints Procedure

If you feel you have reason to complain you should direct your concerns in the first instance to the Public Appointments team
(publicappointments@beis.gov.uk) who will make every effort to deal with these and respond to you within 48 hours. 

If your complaint is not dealt with satisfactorily, you can find information about the steps you can take under BEIS Complaints 
Procedure here.

The Commissioner for Public Appointments is the independent regulator of public appointments. The Commissioner’s primary role
is to provide independent assurance that public appointments are made in accordance with the Governance Code on Public 
Appointments. The Commissioner also investigates complaints and may conduct an inquiry into the policies and practices followed 
in relation to appointments processes which he regulates. The Commissioner will not investigate complaints relating to non-
selection unless it appears that the appointments process has breached the Governance Code on Public Appointments. 

You can contact the Commissioner by email at publicappointments@csc.gov.uk or by post, as follows:

The Commissioner for Public Appointments
Room G/8, 1 Horse Guards Road
London, SW1A 2HQ

Further information on the role of the Commissioner or the appointments process is available at: 
publicappointmentscommissioner.independent.gov.uk.
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