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Equal Opportunities 

 

UK government has a policy of equality of opportunity. We aim to promote equal opportunity 

policies whereby no one suffers unfair discrimination either directly or indirectly, or harassment, on 

grounds such as race, colour, ethnic or national origin, sex, gender identity, marital status, 

disability, sexual orientation, religious beliefs or age. 
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About the Food and Drink Sector Council

 

The Food and Drink Sector Council is the only forum which brings leaders representing the whole 

of the agri food chain together to address strategic issues facing the sector. It was established in 

2018 to bring together businesses and trade bodies from farming, manufacturing, retail, hospitality 

wholesale, SMEs and trade unions to improve the long-term productivity and sustainability of the 

industry. It achieves this purpose by providing a mechanism for the sector to develop industry-led 

approaches and solutions, as well as strengthening partnership working between industry and 

Government. The Council’s work to-date, together with a list of members can be accessed on the 

website at www.fdsc.org.uk.  

The FDSC also seeks to strengthen close working across the UK to reflect the nature of food 

production and supply. From the perspective of the Governments of the four nations, the scope of 

the Council is England only, with Devolved Administrations invited to observe and where relevant 

give updates at meetings. To further facilitate join up, the Council has specific business 

representatives from Scotland, Wales and Northern Ireland. 

The Council is entering a new phase of evolution. It will play a key role in working with 

Government to deliver aspects of the Government Food Strategy and create a food system that 

feeds our nation today and protects it for tomorrow. The Council will bring together and lead the 

system to create change, seize opportunities and address risks. It will do so via a series of 

workstreams and task and finish groups that will bring together industry and Government 

Departments in England – and consider relevant activity in devolved nations where appropriate - 

to deliver priority areas of work. 

In addition, the Council will lead the system to identify and deliver on opportunities for the agri food 

chain through wider Government policy – such as Levelling Up.  

.  

http://www.fdsc.org.uk/
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Role specification 

The role of the Industry Co-Chair is to lead the Food and Drink Sector Council in partnership with 

the Government Co-Chair – the Rt Hon Victoria Prentis MP, Minister of State, Department for 

Environment, Food and Rural Affairs. 

The Industry Co-Chair will: 

Provide leadership to the agri-food system by bringing together Council members to inspire and 

create change from within the industry.  

Lead the Council to work in partnership with Government to deliver aspects of the Government 

Food Strategy and identify opportunities for the agri-food system through wider Government 

strategies and policies. 

Robustly chair and constructively and impartially challenge the Council to reach consensus on 

tangible priorities for the agri-food chain and, where necessary, hold the Council to account on 

delivery. 

Command the confidence of Ministers, the Council, senior Government officials and the wider 

sector and use their networks to champion the Council. 

Challenge Council members to demonstrate diverse engagement with the businesses in their 

sectors.   

With the Government Co-Chair agree Council membership, with a specific focus on championing 

diversity. 

Abide by the Nolan principles of public service (attached at Annex A). 
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Essential criteria 

 

Candidates must be able to demonstrate the following essential criteria: 

Leadership and strategic direction 

• A robust leader with the ability to chair and constructively challenge the Council to agree clear 

priorities, deliver tangible outcomes and solve strategic issues facing the agri food system. 

 

• A strategic and creative thinker, with the ability to contribute oversight, advice and impartial 

challenge to stimulate full and frank discussion and build consensus within a complex and 

fragmented sector. 

 

• Respected leader with knowledge and experience of the agri food supply chain at senior 

leadership level (comparable to CEO or Board).  

 

Effective relationships and collaboration  

• A collaborative style able to command the confidence of Ministers, fellow Council members, 

workstream members, senior Government officials and stakeholders. 

 

• Ability to build productive and collaborative relationships within a complex and fragmented 

industry and within Government in pursuit of the work and purpose of the Council. 

 

Driving change 

• Influential leadership and change management skills to lead the Council to drive change 

withing the sector. 

 

• Ability to lead the Council to set and systematically review its priorities and hold its work 

programme to account to ensure delivery of tangible outcomes. 

 

• Excellent communication skills and ability to inspire change.  
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Time commitment and term of office 

 

Food and Drink Sector Council meetings are usually held quarterly and usually last 2-3 hours – 

length is driven by agenda. Meetings will be virtual or blended. Because the Industry Co-Chair is 

appointed for their personal experience and skills, they may not substitute a deputy.  

The Industry Co-Chair needs capacity to: 

• Participate in introductory meetings as part of induction into the role. 

• Engage with Council members / sectors and workstream Chairs and use their networks to 

champion the Council and gain an understanding of the views of different parts of the agri 

food system.   

• Ensure workstreams maintain momentum of activity between Council meetings so that the 

Council can hold them to account for delivery. 

• Participate in a pre-brief with the Government Co-Chair to agree the agenda for each 

Council meeting and discuss any other issues (usually virtual). 

• Participate in briefings with the secretariat in between meetings, and in advance of each 

Council meeting, to discuss priorities, issues and agendas (virtual or blended). 

We estimate this time commitment could constitute approximately a day per month on average, 

increasing slightly to around 1.5 days in the month leading up to a Council meeting. 

The tenure is for 2 years and the role is unremunerated. 

You may claim expenses as agreed with Defra.
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The recruitment process

The closing date for applications is noon on Friday 10 June. Please submit your Curriculum Vitae 

to fdsc@defra.gov.uk along with a completed ‘Conflicts of Interest, Conduct and Political Activity 

Questionnaire’. Short interviews will be held by arrangement in mid-July.  

The advisory assessment panel will consist of the secretariat to the Council. The views of trade 

associations with seats on the Council may also be sought. The sifting panel will assess CVs 

against the essential criteria and advise on who is invited for interview. 

Selected candidates will then be invited for a short interview with a small panel which will last for 

approximately 30-45 minutes. The interview panel will comprise Defra’s Director General for Food, 

Farming and Biosecurity and the Director of Agri Food Chain Directorate, with up to two 

independent panel members. Interviews will be virtual, blended or face-to-face. If the latter, 

interviews are expected to take place at Defra, 2 Marsham Street, London SW1P 4DF. Further 

details will be provided in advance.  

You will be able to claim reasonable travel expenses incurred travelling to and from the interview 

(please note you may be asked to justify travelling costs if Defra considers the claims excessive). 

Please let Defra know beforehand if you are likely to claim, along with the approximate costs by 

contacting fdsc@defra.gov.uk.

If you have any questions about the appointments process or for an informal discussion about the 

role, please contact the secretariat at fdsc@defra.gov.uk who will be able to answer your 

questions or arrange an informal chat with the appropriate person. 

 

Disability 

We guarantee to interview anyone with a disability whose application meets the minimum criteria 

for the post. ‘Minimum criteria’ means you must provide sufficient evidence in your application, 

demonstrating that you meet the minimum level of competence required for each essential 

criterion, as well as meeting any of the qualifications, skills or experience required. The Cabinet 

Office and Defra is committed to the employment and career development of disabled people. To 

show this we proudly display the Disability Confident Leader logo. More information about 

Disability Confident Leaders is available by clicking the logo above. If a person with disabilities is 

put at a substantial disadvantage compared to a nondisabled person, we have a duty to make 

reasonable changes to our processes where possible. If you need a change to be made so that 

you can make your application, please refer let us know. 

 

 

Completed applications should be emailed to fdsc@defra.gov.uk 

mailto:fdsc@defra.gov.uk
mailto:fdsc@defra.gov.uk
mailto:fdsc@defra.gov.uk
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Conflicts of interest and due diligence 

 

If you have any interests that might be relevant to the work of the Food and Drink Sector Council, 

and which could lead to a real or perceived conflict of interest if you were to be appointed, please 

provide details in your application conflicts of interest monitoring form. If you have queries about 

this and would like to discuss further, please contact the secretariat at fdsc@defra.gov.uk. 

mailto:fdsc@defra.gov.uk
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Annex A – The seven principles of public life 

 

Selflessness 

Holders of public office should act solely in terms of the public interest. 

Integrity 

Holders of public office must avoid placing themselves under any obligation to people or 

organisations that might try inappropriately to influence them in their work. They should not act or 

take decisions in order to gain financial or other material benefits for themselves, their family, or 

their friends. They must declare and resolve any interests and relationships. 

Objectivity 

Holders of public office must act and take decisions impartially, fairly and on merit, using the best 

evidence and without discrimination or bias. 

Accountability 

Holders of public office are accountable to the public for their decisions and actions and must 

submit themselves to the scrutiny necessary to ensure this. 

Openness 

Holders of public office should act and take decisions in an open and transparent manner. 

Information should not be withheld from the public unless there are clear and lawful reasons for so 

doing. 

Honesty 

Holders of public office should be truthful. 

Leadership 

Holders of public office should exhibit these principles in their own behaviour. They should actively 

promote and robustly support the principles and be willing to challenge poor behaviour wherever it 

occur.
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