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About British Business Bank 

The UK Government established the British Business Bank (“the Bank”) in November 2014 

as a long-term institution charged with ensuring the finance markets in the UK serve the 

needs of UK SMEs and mid-sized businesses. It has a single shareholder, the Secretary of 

State for Business, Energy and Industrial Strategy (“BEIS”).  

 
The mission of the Bank is to drive sustainable growth and prosperity across the UK by improving access to finance for 

small businesses, enabling them to succeed in the transition to a net zero economy, change the structure of the finance 

markets for smaller businesses and mid-caps so these markets work more effectively and dynamically. 

 
The Bank is charged with 7 objectives: 

1 Increase the supply of finance available to smaller businesses where markets do not work well. 

2 Help create a more diverse market for smaller business finance with greater choice of options and providers. 

3 Identify and help reduce regional imbalances in access to finance in smaller businesses across the UK.  

4 Encourage and enable SMEs to seek the finance best suited to their needs. 

5 Be the centre of expertise on smaller business finance in the UK, providing advice and delivering on behalf of 

Government. 

6 Pursue the Bank’s other objectives while managing taxpayer’s money efficiently within a robust risk 

management framework. 

7 Support the UK’s transition to a net-zero economy. 

 

The Bank is a government-owned economic development bank and is not a bank in a conventional sense. It typically does 

not finance businesses directly, but instead provides funds and guarantees to private sector partners, enabling them to 

finance a greater number of smaller businesses (either through debt or equity). It uses economic evidence to design 

programmes that address market failures affecting smaller businesses across the economy. It also works to improve smaller 

businesses’ awareness of the finance options available to them.  The Bank supports SMEs throughout their full life cycle from 

start-up to pre-IPO. 

 

The stock of finance supported through the Bank’s core finance programmes was £8.506bn at the end of March 2021. Covid-

19 emergency support offered £80.4bn of finance to almost 1.7m businesses. This emergency support, which is not included 

under the Bank’s core programmes, was evenly distributed across the Nations and regions of the UK. 
 
The Bank’s core programmes are designed to bring benefits to businesses that are start-ups, businesses with high growth 

potential that are looking to scale up, and those looking to stay ahead in their market. The Bank’s programmes are having 

a major impact, they have already supported the development of 4 UK Unicorns and the Start Up Loan company has lent 

over £500m supporting more than 70,000 new companies.  Since the Chancellor announced at Budget 2017 the 

establishment of a £2.5bn subsidiary, British Patient Capital, the Bank has become one of the biggest investors in venture 

capital within the UK.    
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Operating Model 

The Bank’s Shareholder Relationship Framework establishes that the Bank has operational 

independence and at arm’s length from Government, under the governance of a Board 

of Directors drawn from senior, experienced private sector bankers, investors and SME 

practitioners with one shareholder representative.  

 
The Board is chaired by Lord Smith of Kelvin and meets sufficiently frequently to fully meet its responsibilities and usually 

not less than 7 times per year.  

 

The Bank has an organisational model similar to development bank peers and commercial institutions.  In addition to the 

main operating company, the British Business Bank plc, it has two commercial subsidiaries, British Business Investments Ltd 

and British Patient Capital Ltd.  

 

The main activities of the operating companies are as follows: 

 British Business Bank plc 

 British Patient Capital (including venture growth, growth and co-investment funds) 

 British Business Investments (including debt funds, non-bank platforms, challenger banks, asset finance, regional angels 

and a fund of fund programme investing in venture) 

 Venture Capital Solutions (Enterprise Capital Funds and Regional Investment programmes) 

 Guarantee and Wholesale Solutions (Enterprise Finance Guarantee scheme, Enable Guarantees – providing risk transfer – 

and Enable Funding – providing warehousing and securitisation services to asset finance companies   

 Start Up Loans (lending of up to £25k to individuals)  

 The Bank delivers the Coronavirus Business Interruption Loan Scheme (CBILS), Coronavirus Large Business Interruption 

Loan Scheme (CLBILS), Bounce Back Loan Scheme and Future Fund. 

 

Currently, the Bank employs circa 500 people based within its two offices in Sheffield and London. 

 

More information is available at the website: www.british-business-bank.co.uk  

  

http://www.british-business-bank.co.uk/
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The Board 
The Board brings together a wide range of financial, SME and business experience, comprised of six 

independent Non-Executive Directors, including one Shareholder Representative Director, and three 

Executive Directors. Until the Board was formalised in 2014, the Bank was run as a shadow operation 

within the Department for Business, Energy and Industrial Strategy (BEIS). The Board has met regularly 

since its establishment in 2014, adopting its formal governance role in November 2014, when 

operations and assets were transferred to British Business Bank plc. 

Chairman, Chair of the Nomination Committee 

Lord Smith of Kelvin 

 

Executive Directors 

Catherine Lewis La Torre – Chief Executive Officer 

Phil Piers - Chief Financial Officer 

Patrick Magee - Chief Commercial Officer 

 

Company Secretary 

Elizabeth O’Neill - General Counsel and Company Secretary 

Non-Executive Directors 

Neeta Atkar – SID, Chair of the Risk Committee  

Jenny Knott - NED, Chair of the Audit Committee 

Barbara Anderson – NED, Chair of the Remuneration 

Committee 

James Connelly - NED 

Nat Sloane – NED 

Jamie Carter – NED, Shareholder Representative Director 

 

 

 

Biographies on Board members are included in Appendix 1  
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The Role 

As a Non-Executive Director of the Bank, the successful candidate will be expected to 

play an active and integral part in the long-term success and the strategy of the Bank, 

given the collective responsibility of the Board. As a fully functioning financial services 

entity, the role holder should be able to contribute to matters ranging, for example, from 

the challenges facing SMEs with respect to finance, the management of a wide variety of 

risks and the technological challenges facing today’s financial services industry.  

The Bank is seeking an outstanding individual with the highest levels of integrity and independence.  Board members 

promote the highest standards of corporate governance with the personal credibility and presence to engage, as needed, 

with Ministers and senior Government and business stakeholders. This is a collaborative Board with a constructive approach 

and a strong belief in the Bank’s mission. 

 

Matters reserved for the Board include the strategic direction of the business; significant investments; group policies; terms 

of reference of all committees; risk appetite; determining appropriate levels of remuneration for the executive directors; 

remuneration policy and appointments to the Board and its committees including Audit, Remuneration, Risk and 

Nominations. 

 

Whilst all Board members should possess the appropriate balance of skills, experience and independence to discharge their 

duties and responsibilities, the Bank, seeks to bring different skills to the Board. An area of interest is the appointment of a 

Non-Executive Director who brings experience of the governance requirements relating to fraud, financial crime and the 

operational and controls environments of an organisation such as BBB. 

 

The successful candidate will: 

 

 Contribute to setting, monitoring and challenging the strategic direction of the Bank, by assisting in developing key 

strategic objectives, overseeing the achievement of those objectives and challenging the on-going appropriateness of 

those objectives. 

 Contribute to open and honest debate at Board meetings and provide constructive challenge to the executive decisions, 

adding diversity of thought and industry experience to the Board.  

 Promote the long-term success of the Bank and ensure the accountability of the Bank, scrutinising the performance of 

management in meeting agreed goals and objectives and monitoring the reporting of performance. 

 Uphold high standards of integrity and probity and support the Chairman and executive directors by seeking to instil the 

appropriate culture, values and behaviours in the boardroom and beyond. 

 Commit sufficient time and resource to fulfil all functional responsibilities and continually develop personal capabilities to 

do so. 
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The Individual 

It is important that the new appointee both understands and is aligned to the mission of 

the Bank, appreciating the legal and regulatory parameters within which it operates. 

Whilst the Bank has operational independence, government ownership brings particular responsibilities both in terms of 

managing the relationship with the government as a stakeholder, but also in the governance aspects of utilising taxpayers’ 

money.  Candidates will need to navigate these issues being comfortable and confident in developing and managing 

relationships with key stakeholders. 

 

The right candidates are likely to have the following attributes: 

 A good understanding of how financial markets work. 

 Significant experience and relevance in the areas of fraud, financial crime and the controls environment of a significant 

financial services organisation. 

 Managing relationships at Board level with some Board and/or NED experience. 

 Experience in a digitally enabled business. 

 Have the intellect and breadth of vision that will enable him/her to fully contribute to strategic and high-level operational 

discussions. 

 Strong analytical and interpersonal skills.   

 Credibility and communication skills to operate confidently and effectively both internally and externally. 

 Be prepared to be appropriately challenging to the executive and able to scrutinise performance, whilst also providing 

appropriate support. 

 Be able to work effectively as part of a team in a low ego environment. Flexibility, a sense of humour and good interpersonal 

skills are also important. 

 Apply common sense, pragmatism and good business judgement to key issues. 

 Be an enthusiastic, inquisitive and robust individual, committed to pursuing and exploring all issues relevant to the business 

and governance of the firm. 

 Have the time to carry out this role effectively and the interest in BBB to want to add real value to the Board and the 

business. 

 In addition to the essential characteristics above, knowledge and experience in developing environmental, social and 

governance (ESG) policies within a business is highly desirable. 

 

Diversity 

The Board values diversity in all forms and continually seeks to strengthen its already diverse Board composition.  The Board 

would welcome the addition of further gender and ethnic diversity to its number.  
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At the Bank, we value a diverse workforce and inclusive culture where all employees feel included, empowered and able to 

bring their full selves to work.  Employing people from different backgrounds and with unique and different experiences and 

perspectives helps us develop better ideas and to be a stronger and more successful business.  It also supports and 

strengthens the Bank’s culture and reinforces the company as a great place to work. Our goal is to be a company which is 

open and accessible, recruiting unique, diverse and talented people.   

 

The Bank’s diversity and inclusion efforts focus on: 

 Leading and managing inclusively 

 Creating opportunities that enable development and learning 

 Creating a work environment where all employees feel involved and valued 

 

We guarantee to interview all disabled applicants, provided they meet the criteria of the post, and confirm on their 

application, their eligibility for the guaranteed interview scheme. 

 

Remuneration 

The annual fee payable will be £25,000 per annum. 

 

Location and time commitment 

The time commitment is expected to be approximately 20 days per year, including 2 Strategy days and 7 formal BBB Board 

meetings which will primarily take place in London and Sheffield. 
 
 

Group and BBB plc Board Meeting dates for the remainder of 2022  

BBB PLC Board call 14-Apr-22 09.00 - 10.00 Teams 

BBB PLC Board   18-May-22 09.00 - 13.30 Sheffield – in-person 

BBB PLC Board call 16-Jun-22 09.00 - 10.00 Teams 

Strategy day 06-Jul-22 09.00 - 16.00 London – in-person 

BBB Group Board 07-Jul-22 09.00 - 13.30 London – in-person 

BBB PLC Board  03-Aug-22 09.00 - 10.30 Teams 

BBB PLC Board  10-Aug-22 09.00 - 09.30 Teams 

BBB PLC Board 15-Sep-22 09.00 - 13.30 Sheffield – in-person 

BBB PLC Board 21-Oct-22 09.00 - 13.30 London – in-person 

BBB Group Board  01-Dec-22 09.00 - 13.30 London – in-person 
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Search Process 
Approach candidates 

We will have an initial discussion with you over the phone to determine your interest and suitability for this role and discuss 

a little about your background and aspirations. 

 

Interview candidates 

Once your interest and suitability has been determined we will arrange for you to meet with the Partner leading this 

search. 

 

Short listing 

Having met with candidates who will differ on experience, ambition and background, we will put forward a number of 

candidates whom we feel most meet the criteria. 

 

Meeting our clients 

British Business Bank will meet the candidates on the shortlist. This will give you the opportunity to really understand 

the role, the company culture and their expectations of you. You will more than likely have multiple meetings with key 

stakeholders to get a feel for the business. 

 

Due diligence 

As you will appreciate, you will have conducted due diligence on British Business Bank and they will expect us to do the 

same for the candidates who they anticipate would really bring that ‘something special’ to the business. 

 

Offer and acceptance 

British Business Bank puts together the offer which we convey to you. We will fully support you through your resignation 

period and beyond. 

 

Ongoing communications 

We like to maintain contact with all candidates from a search. If you have been successful in this activity we will meet with 

you after your first month to ensure that your expectations have been met. If you have not, we will ensure that you gain 

full feedback and we will maintain a relationship with you for the future. 

 

Inclusion & Diversity  

We aim to ensure that each and every stage of the search process is as inclusive as possible and we work to support British 

Business Bank in their own commitment to inclusivity.  

 

Confidentiality 

We guarantee that any approach we make to you and any discussions we have will be in the strictest confidence. Any 

discussions will be conducted under the terms of a formal nondisclosure agreement. 
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Candidate Charter 

Talented people are our lifeblood 

Whether we approach you about a specific opportunity, or you contact us to share your biography and career ambitions, 

we want you to have a constructive experience of engaging with Odgers Berndtson. 

 

We recognise that we have a commitment to you as well as to our client, and we undertake that our dealings with you will 

be professional, courteous, rigorous and honest. 

 

We will: 

 

 Approach you after considered analysis and in relation to roles where we think there is a strong match. Your time is 

valuable; we don’t want to waste it. 

 Work to make your candidacy as strong as it can be.  

 Represent you effectively and discreetly to our client, based on accurate information that you give us in confidence.  

 Be inclusive, open and fair-minded. 

 Keep you informed, communicating outcomes promptly, and giving fair and honest feedback where we can. 

 Celebrate your success in the event of a successful outcome and share any lessons in the event of disappointment. 

 Take a long-term view, recognising that you have a multi-year view of your own career. Where possible, we will help you 

fulfil your ambitions. 

 Embrace continuous improvement, for example by carrying out regular independent audits of those we shortlist for 

roles. 

 

If ever you feel we have not lived up to the letter or spirit of this charter, please tell us. We want to know. Email 

KScrope.CEO@odgersberndtson.com.  

  

mailto:KScrope.CEO@odgersberndtson.com
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How to Apply  

Key Dates 

The closing date for applications is 12.00pm on Monday 

13th June 2022. 

 

Following a long list meeting with the Nomination 

Committee, successful candidates will be invited to attend 

preliminary interviews with Odgers Berndtson. 

 

The final interview process with British Business Bank will 

take place during over the course of July and August. 

 

How to apply  

In order to apply, please submit a comprehensive CV which 

encapsulates the aspects of your experience relevant to the 

required criteria. Please include the names and addresses 

of three referees. Referees will not be approached until the 

final stages and not without prior permission from 

candidates. 

 

The preferred method of application is online at:  

www.odgers.com/85444  

 

If you are unable to apply online please email:  

alex.borthwick@odgersberndtson.com 

 

All applications will receive an automated response.  

 

All candidates are also requested to complete an online 

Equal Opportunities Monitoring Form which will be found 

at the end of the application process. This will assist British 

Business Bank in monitoring selection decisions to assess 

whether equality of opportunity is being achieved. Any 

information collated from the Equal Opportunities 

Monitoring Forms will not be used as part of the selection 

process and will be treated as strictly confidential. 

 

 

Personal data 

In line with GDPR, we ask that you do NOT send us any 

information that can identify children or any of your 

Sensitive Personal Data (racial or ethnic origin, political 

opinions, religious or philosophical beliefs, trade union 

membership, data concerning health or sex life and sexual 

orientation, genetic and / or biometric data) in your CV and 

application documentation. Following this notice, any 

inclusion of your Sensitive Personal Data in your 

CV/application documentation will be understood by us as 

your express consent to process this information going 

forward. Please also remember to not mention anyone’s 

information or details (e.g. referees) who have not 

previously agreed to their inclusion. 

 

Contact details 

For a conversation in confidence, please contact: 

 

Cara Wood 

Cara.wood@odgersberndtson.com  

We are committed to ensuring everyone can access our 

website and application processes. This includes people 

with sight loss, hearing, mobility and cognitive impairments. 

Should you require access to these documents in 

alternative formats, please contact 

kirsty.robertson@odgersberndtson.com 

 

Also, if you have any comments and/or suggestions about 

improving access to our application processes please don't 

hesitate to contact us 

response.manager@odgersberndtson.com  

  

http://www.odgers.com/85444
mailto:alex.borthwick@odgersberndtson.com
mailto:Cara.wood@odgersberndtson.com
mailto:kirsty.robertson@odgersberndtson.com
mailto:response.manager@odgersberndtson.com
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Appendix 1 
Lord Smith of Kelvin 

Chairman, Chair of the Nominations Committee 

One of the UK’s most experienced chairs, Lord Smith has led organisations in the private, public and voluntary sectors. 

He was Chair of SSE until July 2015. In 2014 he chaired the Organising Committee for Glasgow 2014 (Commonwealth Games) 

and the Smith Commission on further powers for the Scottish Parliament. A chartered accountant by profession and former 

President of the Institute of Chartered Accountants of Scotland, Lord Smith was knighted in 1999, appointed to the House 

of Lords as an independent cross-bench peer in 2008, appointed Knight of the Thistle in 2013, and awarded the Companion 

of Honour in 2016. 

 

He is currently Chair, Scottish Enterprise, IMI plc and Forth Ports Ltd; Chancellor, University of Strathclyde. 

 

Catherine Lewis La Torre 

CEO 

Catherine Lewis La Torre is CEO of the Government-owned British Business Bank and took up the role on 1 September 2020. 

Catherine previously held the position of CEO of the Bank’s two commercial subsidiaries, British Patient Capital and British 

Business Investments. 

 

Catherine Lewis La Torre has built a career in venture capital and private equity fund management. She joined the British 

Business Bank in 2016 from Cardano Risk Management, where she was Head of Private Equity, responsible for managing 

a global portfolio of private capital fund investments with over £1bn of commitments. Prior to this she was a Partner with 

secondaries specialist, Fondinvest Capital, in Paris having previously been one of the founding partners of fund-of-funds 

manager, Proventure which focused on venture and growth capital investing in Europe. 

 

Patrick Magee 

Chief Commercial Officer 

Patrick joined the British Business Bank as Chief Operating Officer in September 2014 and became its Chief Commercial 

Officer in June 2017. He had previously represented the Government’s shareholder interests on its Board. 

 

Before joining the Department for Business, Innovation and Skills’ Shareholder Executive in June 2012, Patrick was a Managing 

Director of corporate finance at JP Morgan Cazenove, having worked at the predecessor firms for almost 18 years. 

 

In his career Patrick has advised on a broad range of M&A, Capital Markets and Corporate Broking assignments for a range 

of clients in the General Industrial, Energy / Utility, Support Services and Financial Services areas. He has broad experience 

of working with companies which work closely with Government including banks, utilities and support services / infrastructure 

providers. Patrick also spent two years on secondment to the Panel for Takeovers and Mergers. 

 

During his time the Shareholder Executive Patrick was involved in assisting with the establishment of The Green Deal Finance 

Company, the set-up and governance of the British Business Bank as well as work on a range of the companies in the 

Shareholder Executive portfolio. 
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Patrick has an MBA from Georgetown University, Washington DC and an LLB from Queen’s University Belfast. He is a member 

of the Investment Committee at Queen’s University, Belfast. 

 

Elizabeth O’Neill 

General Council & Company Secretary  

Elizabeth is General Counsel and Company Secretary to the plc Board and General Counsel to British Business Bank. She is 

responsible for ensuring that the legal interests of the bank and its stakeholders are protected and ensuring that the 

governance aspects of the institution function smoothly. 

 

Elizabeth joined the British Business Bank in February 2021. Prior to this she was Head Legal Adviser for the Medicines and 

Healthcare products Regulatory Agency (MHRA) where she led a large in-house legal team advising the MHRA Board and 

the Secretary of State for Health and Social Care. Prior to that role, she served as General Counsel and Member of Executive 

Committee for UK Government Investments Ltd, and Head of State Aid and Commercial Law for the Department of Business, 

Innovation and Skills, where she worked on the set up for both the Green Investment Bank and the British Business Bank. 

 

Phil Piers 

Chief Financial Officer  

Phil joined the Bank in November 2019, with more than 25 years’ experience working in corporate and investment banking 

businesses, leading multi-disciplined finance teams both in the UK and globally. 

 

A chartered accountant, Phil was previously CFO for Lloyds Bank Corporate Markets and started his career in Valuations and 

Product Control with Morgan Stanley, Lehman Brothers and Barclays Capital. 

 

Neeta Atkar  

Senior Independent Director and Chair of the Risk Committee 

Neeta is an experienced Risk Professional with over 25 years’ experience working in the financial services private and public 

sectors across a range of risk disciplines. 

 

Until the end of 2016, Neeta was the Chief Risk Officer at TSB Bank plc and was a key member of the Executive team that 

was responsible for creating the bank that was divested from Lloyds Banking Group and undertaking a successful IPO in 

2014. She is currently on the Board of Yorkshire Building Society Group and is Chair of its Risk Committee. 

 

Neeta started her career at the Bank of England, undertaking a variety of roles both in the Bank’s own banking department 

and in its supervisory function. She moved to the FSA on its creation, leaving in 2000 to move into consulting where she 

worked with a range of financial service clients on risk and regulatory matters. Thereafter, she has held senior positions at 

both banks and insurance companies, in a range of roles covering operational, credit and regulatory risks. 

 

Neeta holds a BSc in Accounting and Law from Southampton University. She has been a Justice of the Peace for 20 years. 
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Jenny Knott 

Non-Executive Director and Chair of the Audit Committee 

Jenny Knott is both a board level investment banker with over 30 years’ experience, as well as a leading innovator in financial 

technologies. 

 

Jenny has extensive board experience having served on Boards of Global Investment Banks, Corporates and Charitable 

organisations for over 25 years. 

 

Jenny is a Trustee and the Chair of the Board Audit and Risk Committee for OCA, a scientific research charity for female 

cancers. As the Chairwoman of Equiida, a global, senior executive leadership advisory firm, she promotes the science that 

greater inclusivity improves business performance and innovation. Jenny is a Nonexecutive director (NED) for Simply Health, 

a 150 year-old mutual with the purpose to improve health outcomes for the many, and she is particularly focused on their 

digital services strategy. Jenny is also an independent NED and the Chair of the Remuneration Committee for Gresham 

Technology plc, a software business who bring confidence and trust to data. Jenny is a co-founder of FinTech Strategic 

Advisors, assisting Clients with their FinTech investment and adoption strategies and supporting start-ups to achieve scale 

and commercial success. 

 

As an investment banker, Jenny was CEO of a UK and International Investment bank, Finance Director and COO; she is 

widely respected for leading the modernisation and transformation of her organizations and for her knowledge of technical 

finance, emerging technology and regulatory environments. 

 

Jenny believes in stakeholder capitalism and supports the World Economic Forum’s Sustainable Capitalism and ESG Metrics 

as being a ‘must’ for a successful business to thrive and survive. Jenny acts as mentor and advisor to a number of CEOs and 

is a frequent public speaker on emerging FinTech as well as the commercial benefits of truly innovative and inclusive Board 

and Corporate cultures. 

 

Barbara Anderson 

Non-Executive Director and Chair of the Remuneration Committee 

Barbara is an experienced Non-Executive Director and Chair who has worked extensively with SMEs, third sector and PLCs 

in regulated sectors, international private companies and venture capital specialists. 

Amongst other roles, Barbara is currently Non-Executive Director and Chair of Audit & Risk at Sovereign Housing 

Association, Independent Board Member and Chair of Audit & Risk at SmartDCC Ltd and Non-Executive Director at BSC 2 

VCT. 

Her expertise includes innovation for growth and sustainability including ESG, strategic planning, start-up acceleration and 

business transformation. 

James Connelly 

Non-Executive Director 

James started his first company Fetch, a digital growth agency that grew across three continents, surpassing £250m in 

turnover. At Fetch, James personally advised some of the world’s most successful internet companies including Apple, 

Facebook and Expedia Group before successfully exiting the business to Dentsu Inc in 2018.  
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James is an active investor in early-stage companies and recently co-founded Charlie Oscar, a digital brands group that 

invest in and scale breakout digital brands, powered by data science. 

 

Nat Sloane  

Non-Executive Director 

Nat worked in the private sector for 25 years as an entrepreneur starting two businesses, as management consultant at Bain 

and Company and venture capitalist at Accenture Technology Ventures.  He remains an active investor in alternative assets.  

 

Since 2002 Nat has been active in the social impact market.  He is the co-founder of Impetus Trust, the first venture 

philanthropy trust fund in the UK. He is a founder trustee of the Education Endowment Foundation, the UK’s largest What 

Works Centre, chairing the Finance and Endowment Committee. He is the founder chair of Social and Sustainable Capital, 

one of the U.K.’s largest impact investment funds. He chairs Pause, a charity that works to support women to reduce the 

number of children taken into care. He was the chair of The National Lottery a community Fund in England until 2019. 

 

Jamie Carter 

Non-Executive Director, Shareholder Representative  

Jamie Carter is a Director at UK Government Investments whose responsibilities include overseeing the British Business Bank 

on behalf of its Shareholder, the Secretary of State for Business, Energy and Industrial Strategy. He has substantial experience 

in corporate governance and also sits on the board of The Royal Mint. 

 

Prior to UKGI, Jamie spent more than 10 years at HM Treasury where he specialised in public spending, including being 

involved in several spending reviews and leading the HMT oversight of major transport investments. During this period, 

Jamie took a 2-year career break to work as a Governance Specialist at the World Bank based in Jakarta. 
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