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Welcome message from Brian Johnson 

 

 

 

 

 

 

 

 

 

 

    

“I feel very 

lucky and 

privileged to 

have the 

chance to lead 

the MCA” 
 

Since becoming the Chief Executive of the Maritime and Coastguard 

Agency in November 2018, the most overwhelming impression is what an 

amazing variety of things the MCA does and what a huge, positive impact 

that it makes at sea and on the land.  

During my time, I have seen the exceptional professionalism of the 

Coastguard, the selfless teamwork of the Coastguard rescue teams, the 

survey and inspection work that keeps ships safe, our UK flag team 

promoting the value of the Red Ensign, our critical work at the 

International Maritime Organization influencing the shape of future 

maritime safety and environmental impact around the world. I know that, 

over the coming months, I will see more of the vast array of work that we 

do. 

I am currently working with the Executive Team to develop the 3-year 

internal plan for our Agency. We are creating a picture of what our key 

goals will be, and how we will evolve to deliver them. The plan will also 

show the increasing role that the MCA will play in delivering Maritime 2050 

– a piece of work coordinated by the Department for Transport and 

informed by the UK maritime sector. Maritime 2050 describes how the 

sector will be promoted and will grow over the next 30 years. 

It is an exciting time for our organisation and we are looking for a new 

Non-Executive Director who can work provide constructive challenge to 

the MCA Board and help us to achieve our goals. 

Brain Johnson 
MCA Chief Executive 
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About the Maritime and Coastguard Agency 

The Department for Transport (DfT) delivers the Government’s transport strategy. Within its remit is the ownership of the 

Maritime and Coastguard Agency (MCA). The MCA is an Executive Agency of the DfT. Its main function is to develop and 

implement the Government’s strategy for maritime safety and environmental protection, in close collaboration with the DfT 

and with a wide range of customers and other stakeholders. We do this through education, prevention, regulation, 

inspection and - when required - by initiating and coordinating maritime Search and Rescue through HM Coastguard and 

other emergency responders. In addition to this we perform the role of marketing and administering the economically vital 

UK Ship Register. We provide survey and inspection capabilities to check the safety of ships operating in British waters 

and UK-registered ships abroad and administer the law in relation to wreck and salvage. All these activities are 

summarised in the MCA strapline: Safer Lives, Safer Ships, Cleaner Seas. 

Our vision is to be the best maritime safety organisation in the world. We have a dedicated team of some 1,100 professional 

staff and 3,500 Coastguard volunteers, and an annual budget of around £130m plus £175 Million for Search and Rescue 

helicopters. Our key strength is our people, who take great pride in their work and are guided by our highly prized values of 

Safety, Professionalism, Trust and Respect.  

In concert with the daily challenges of this wide span of activity, this is also a time of substantial change at the MCA as we 

seek to provide the best service we can.  

We highly prize the challenge, breadth of experience and support that our Non-Executive Directors bring to the Agency’s 

activities.  This occurs in the context not only of their membership of the MCA Board, Audit Risk and Assurance Committee 

and other formal boards and groups, but also their informal interactions at all levels of the Agency’s wide range of activities.  

We are seeking to appoint a new Non-Executive Director to contribute to the MCA’s busy agenda and the delivery of its 

ambitious vision for change. 

Further information about the MCA can be found at: 

https://www.gov.uk/government/organisations/maritime-and-coastguard-agency  

  

https://www.gov.uk/government/organisations/maritime-and-coastguard-agency
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About the role 

Appointment title:  Non-Executive Director – Finance  

Location: Spring Place - Southampton, with occasional travel to other MCA sites in the UK 

Responsible to:   Non-Executive Chairman 

Start date:   Spring 2022 

Length of appointment: Three-year fixed term appointment 

Time commitment: Up to 24 days per annum  

Remuneration: £11,000 per annum  

Expenses:   Travel and subsistence at standard Civil Service rates 

Purpose of role:  

You will act as an independent member of the MCA Board, MCA Sponsorship Board and Chair the Audit and Risk Assurance 

Committee with the purpose of guiding, supporting and challenging the strategic direction of the Agency and to ensure our 

Board has the skills and experience it needs to continue to meet the challenges ahead.   

As a Non-Executive Director, you will attend and make an effective contribution to the MCA Board and Board meetings by: 

• Supporting and constructively challenging the Chairman and executive members of the Board.  
 

• Using your skills and experience to examine major projects and programmes, together with strategic and 
organisational issues. 
 

• Drawing upon your commercial business understanding and experience to support the development and delivery of 
MCA strategic and business plans. 
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About you  

We are looking for someone who can engage positively and collaboratively in Board discussions, bring strong relationship 

management skills and a passion for delivering excellence.  

To succeed in this role you will;  

• be financially qualified and have successfully led at Finance Director level or equivalent in a substantial or equivalent 
organization, 
 

• be from the public or private sector, if you are coming from the private sector you must have the breadth to assimilate 
a different environment, 

 

• have led substantial organisational change, 
 

• ideally have had Executive Team accountability for substantial ICT programmes within the scope of your previous 
roles, 

 

• show a good understanding of governance processes, 
 

• have the ability to challenge the Executive Team in an insightful and effective way. 
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The recruitment process 

This vacancy will be recruited using Success Profiles, and will assess your Behaviours, Strengths, Ability and Experience. 
 
The assessment process for this role will focus on the following Civil Service Behaviours at Level 5: 
 

• Changing and Improving 

• Communicating and Influencing 

• Leadership 

• Seeing the Big Picture  

• Working Together 

 
Arrangements for interview  
The final selection panel interviews will be held either online or at our Head Office in Southampton. Full details will be sent out if 
you are selected for interview. 
  
Expenses incurred by candidates during the recruitment process will not be reimbursed by the MCA, except in exceptional 
circumstances and only when agreed in advance.  
 
Please note we are unable to accept any applications after the closing date, if you require a reasonable adjustment, please let 
us know prior to the closing date.  
 
Further Information  

If you have any questions about applying for this role please contact: adele@audeliss.com 

Please ensure you quote the job title and reference number in your e-mail. 

  

https://www.gov.uk/government/publications/success-profiles
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How to apply 

To apply, please send a CV and a cover letter explaining how your qualifications, skills and experience meet the requirements of this 

appointment to please quote the job title clearly in the subject of your email. 

Please also include the completed equality monitoring form and contact details of 2 referees who can be contacted to provide a 

reference prior to interview. 

Please see the timetable below for indicative dates: 

Closing Date 7 May 2022 

Short listing meeting May 2022 

Interviews   June 2022 

If you are invited to interview but are not able to attend on the given date, we will do our best to arrange an alternative date, but this 

may not be possible. 

Please note that returning the equality monitoring questionnaire is mandatory.  If you do not return the form your application 

will automatically be sifted out of the process.  The form will not be seen by anyone involved in the appointment process and 

is simply a method to collect diversity information for us to improve the diversity in the Department for Transport. 
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Nolan Principles 

Non-Executive Board Members are expected to adhere to the standards set out in the Nolan 7 Principles of Public Life: 

Selflessness 

Holders of public office should take decisions solely in terms of the public interest. They should not do so in order to gain 

financial or other material benefits for themselves, their family, or their friends. 

Integrity 
Holders of public office should not place themselves under any financial or other obligation to outside individuals or 

organisations that might influence them in the performance of their official duties. 

Objectivity 
In carrying out public business, including making public appointments, awarding contracts, or recommending individuals 

for rewards and benefits, holders of public office should make choices on merit. 

Accountability 
Holders of public office are accountable for their decisions and actions to the public and must submit themselves to 

whatever scrutiny is appropriate to their office. 

Openness 
Holders of public office should be as open as possible about all the decisions and actions that they take. They should give 

reasons for their decisions and restrict information only when the wider public interest clearly demands. 

Honesty 
Holders of public office have a duty to declare any private interests relating to their public duties and to take steps to 

resolve any conflicts arising in a way that protects the public interests. 

Leadership 
Holders of public office should promote and support these principles by leadership and example. 
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Things you need to know 

Security Clearance  
Before the appointment of the successful candidate can be confirmed, the Agency will undertake background security 
checks. As part of this, we will need to confirm your identity, employment history over the past three years (or course 
details if you were in education), nationality and immigration status, and criminal record (unspent convictions only).  
Successful candidates will be required to pass Baseline Personnel Security Standard checks. Some posts may require 
additional clearance and candidates should be willing to obtain security clearance to Security Check (SC) if required.  

Nationality  

Candidates will be subject to UK immigration requirements as well as Civil Service nationality rules. 

 
Conflicts of Interest  
Candidates must note the requirement to declare any interests they may have that might cause questions to be raised 

about their approach to the business of the Department. They are required to declare any relevant business interests, 

shareholdings, positions of authority, retainers, consultancy arrangements or other connections with commercial, public or 

voluntary bodies, both for themselves and for their spouses/partners. The successful candidate will be required to give up 

any conflicting interests and his/her other business and financial interests may be published. 

Inclusion and Diversity 
We are part of the DfT which is a great place to work, and our ‘one team’ approach really makes a difference. We value 
our staff and that’s why we’re committed to nurturing an inclusive environment across the Department. You’ll be working 
with an innovative organisation that invests in all our people, ensuring we have the diverse skills to deliver transport that 
moves Britain ahead now and into the future.  
 
DfT has been recognised for its leadership on workplace gender equality by being included in The Times Top 50 
Employers for Women 2017.  
 
DfT’s inclusion is recognition of our commitment to make the Department a great place to work through our culture of 
equality and inclusivity and the great strides we’ve made to raise the number of women in senior positions. 

https://www.gov.uk/browse/visas-immigration/work-visas/
https://www.gov.uk/government/publications/nationality-rules
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Safer Lives, Safer Ships, Cleaner Seas 

Contact us  
 
This campaign is being run on behalf of the Maritime and Coastguard Agency by Audeliss.  

 
If you have any questions about applying for this role, please contact Adele Lim - adele@audeliss.com 

 
 

The Maritime and Coastguard Agency is a Disability Confident employer 

 

 

 

 

 


