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Prime Minister’s Foreword
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From the moment primitive man first picked up a simple tool from the floor of his cave, human progress 

has been driven by an ever-increasing understanding and application of science and technology.

The challenges of the early 21st century have served only to underline that fact. It was after all the 

chemists, biologists and clinicians who lit the path out of the Coronavirus pandemic. It is the engineers, 

thinkers and do-ers who are allowing humanity to turn the tide on global climate change.

That's why the independent Council For Science & Technology is so important.

It gives a direct line to the heart of government for our most brilliant minds; the scientists and engineers 

whose advice will be absolutely essential to solving global challenges, driving economic growth, and 

making the United Kingdom a true science superpower once more.

Now we need you to continue the CST’s success. So whatever your field, whoever you are and 

wherever you’re based, if you have something to contribute, please don’t hesitate to apply.



Message to Candidates

Members of the Council for Science and Technology give advice directly to the Prime Minister 

and Cabinet Ministers on key national priorities, from how to achieve net zero to the role of 

science and technology in addressing geographical inequalities across the UK. We are looking 

for new members who are passionate about contributing to national goals and willing to share 

insights from experience working in science, engineering or technology. This is an opportunity 

to bring your unique perspective to the Council and work alongside other distinguished 

members to develop advice that will help government deliver improved outcomes for society.

Sir Patrick Vallance, the Government Chief Scientific Adviser and co-Chair 
of CST

For queries about your application or the recruitment 

process, please email the BEIS Appointments Team at 

publicappointments@beis.gov.uk 
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Council for Science and Technology 
(CST)
The Prime Minister’s Council for Science and Technology (CST) provides independent advice to the 

Prime Minister and government on the implications of science and research, engineering and 

technology. It reports directly to the Prime Minister on matters of science and technology that cut 

across the responsibilities of government departments. It is co-chaired by the Government Chief 

Scientific Adviser and an independent appointee.

CST works across a wide range of areas of science and technology relevant to national priorities. 

Recent advice has covered how government can take a systems approach to achieving net zero 

emissions by 2050, how to boost private sector investment in R&D and how science and technology 

can help to address regional economic disparities across the UK. 

Further information about the Council for Science and Technology can be found here. 
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The Role

The role of CST members is to draw on their experience as a senior leader within business, 

academia, finance or the voluntary sector to bring a variety of perspectives on science and technology 

issues to help Government in developing and delivering sound evidence-based policy. The Council 

members work on a wide breath of issues and will need the ability to work across disciplines. The 

Council will consult regularly with Government on its work programme.
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Diversity

We are committed to increasing the diversity of our boards and bringing in talent, regardless of its

origins. We encourage applications from all candidates regardless of ethnicity, religion or belief,

gender, sexual orientation, age, disability or gender identity. We particularly welcome applications from

people with ethnicity, gender and disability characteristics currently underrepresented on our Boards.

Arrangements for candidates with a disability: As a Disability Confident leader, we guarantee to 

interview anyone with a disability whose application meets the essential criteria for the post. More 

details on the criteria can be found in this pack. If you wish to apply through the Disability Confident 

scheme, you will need to tick that option on the Diversity Monitoring form that you will submit 

alongside your application.

Adjustments: All candidates are entitled to request reasonable adjustments at any stage of the 

application process. If you would like to discuss reasonable adjustments prior to submitting your 
application, please contact the campaign manager at publicappointments@beis.gov.uk.
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Person Specification

Members will be expected to contribute actively to both the Council’s policy agenda and to nurture 
links across the Council’s extensive network of senior stakeholders. They will need to work effectively 
with, and command the confidence of, the Prime Minister, Cabinet and Government Ministers, and 
those at the highest level within the research community, business and the public services. Members 
are encouraged to draw on their experience to provide independent critical thought across the breadth 
of the Council’s activity.

Members of CST are appointed as individuals. Members are not appointed as representatives of 
their particular profession, employer or interest group, and have a duty to act in the public 
interest. Members must at all times observe the highest standards of impartiality, integrity and 
objectivity in relation to the advice they provide.
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Criteria
We are seeking candidates that demonstrate the following criteria:

Essential:

• Lead Criteria: Credibility at national level in their specific fields (whether business, the not-for-profit sector, or academia);

• The ability to develop a strategic understanding of the policy issues relating to science, technology, engineering and 
mathematics (STEM);

• Excellent communication skills with the ability to develop and influence senior networks across government and with relevant 
stakeholders;

• Ability to operate at the interface between disciplines, bring together different perspectives, evaluate options and to develop 
evidence-based solutions;

• Personal and political sensitivity when working with colleagues, government, and external parties.

Desirable:

• Previous experience of working with or advising government would be helpful.

• Specific expertise and knowledge in an area relevant to CST’s future work: Economic and social science, innovation policy.

• Entrepreneurial or commercial experience, including leading business innovation or system transformation in sectors such as 
engineering and manufacturing, energy, transport or life sciences.

Please note - If there are a large number of applicants the sift will be assessed against the essential lead criteria.
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Terms of Appointment

• Appointment Term: An initial period of 3 years. 

• Remuneration: Membership is not remunerated except for reasonable travel and subsistence costs related to 

Council business.

• Time Commitment: 1- 2 days per month.

• Location: London. Meetings are taking place quarterly in person with the option of a video call (subject to change).

• Nature of Appointment: This is a Ministerial Appointment by the Secretary of State for Business, Energy and 

Industrial Strategy. The post holder would be an officeholder and not be an employee of the Department or the 

Council for Science and Technology.

• Availability: Successful candidate/s will be encouraged to take up their appointment as soon as possible, following 

the successful completion of pre-appointment checks and security clearance (at BPSS level).
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How to Apply
Your application is submitted in two parts.

Both parts must be submitted by 23:00 on 29 June 2022 in order for your application to be considered 
complete. Applications received after this date will not be considered.

Part one: CV and Statement of Suitability

• One document combining a two-page statement of suitability and two-page CV (no more than 
four sides of A4 in total). The key to a good application is to give the reader specific information about 
how you meet the criteria for appointment. Think about your knowledge, skills, experience and personal 
attributes, and take full advantage of the space available. Provide practical evidence that best 
demonstrates how you meet the essential criteria

• Save the document as ‘Surname, First initial – URN558 – Council for Science and Technology.

• Send to publicappointments@beis.gov.uk with URN558 – Council for Science and Technology in the 
subject heading.

Part two: Diversity Monitoring and Conflict of Interest Form.

• Complete this form.
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Assessment Panel, Process and Timing
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The timelines for this campaign is indicative and subject to 

change. Please check the advert for any updates.

Advert Closes 29th June

Panel Sift W/C 25 July

Panel Interview W/C 29 August

Candidates notified of the outcome October

Appointment confirmed November

The members of the Advisory 

Assessment Panel are:

• Sir Patrick Vallance

• Lord Browne of Madingley

• Elizabeth Hogben

• Dr Claire Craig
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Annex A: Conflicts of Interest and Due 
Diligence 
Public Appointments require the highest standards of propriety, involving impartiality, integrity and objectivity, in relation to 

stewardship of public funds and the oversight and management of all related activities. This means that any private, voluntary, 

charitable or political interest that might be material and relevant to the work of the body concerned should be declared.

It is important that those appointed as members of public bodies maintain the confidence of Parliament and the public. If there are 

any issues in your personal or professional history that could, if you were appointed, be misconstrued, cause embarrassment, or 

cause public confidence in the appointment to be jeopardised, it is important that you bring them to the attention of the Assessment 

Panel and provide details of the issue(s) in your application. In considering whether you wish to declare any issues, you should also 

reflect on any public statements you have made, including through social media. The Panel may explore issues with you before 

they make a recommendation on the appointment.

As part of our due diligence checks we will consider anything in the public domain related to your conduct or professional capacity. 

This will include us undertaking searches of previous public statements and social media, blogs or any other publicly available 

information. This information may be made available to the Panel, and they may wish to explore issues with you, should you be 

invited to interview.

If you have any queries or would like to discuss further, please contact the BEIS Appointments, Diversity and Talent Team 

at publicappointments@beis.gov.uk.
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Annex B: The Seven Principles 
Underpinning Public Life
In 1995 the Committee on Standards in Public Life defined seven principles for public life. All
candidates for are expected to demonstrate a commitment to, and an understanding of, the value and
importance of the principles of public service which are:

1. Selflessness

2. Integrity

3. Objectivity

4. Accountability

5. Openness

6. Honesty

7. Leadership

Further information on the principles of public life can be found here. 
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Annex C: Complaints Procedure

If you feel you have reason to complain you should direct your concerns in the first instance to the 
Public Appointments team (publicappointments@beis.gov.uk) who will make every effort to deal with 
these and respond to you within 48 hours. 

If your complaint is not dealt with satisfactorily, you can find information about the steps you can take 
under BEIS Complaints Procedure here.
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