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MRC drives inter- and cross-disciplinary activity to improve human health 

through world class medical research and by training the very best biomedical 

and clinical scientists. To achieve this, it supports research across the 

biomedical spectrum, from fundamental lab-based science to clinical trials in all 

major disease areas.

MRC works closely with medical research charities, industry, the NHS and UK 

Government health research funders, including with the National Institute for 

Health Research (NIHR) and gives a high priority to research that is likely to 

increase our understanding of illness and disease and that will make a real 

difference to clinical practice and the health of the population.

The MRC is an integral part of UKRI alongside the other six Research Councils, 

Research England and Innovate UK. This facilitates the closest possible 

collaboration across the whole breadth of the UK’s research and innovation 

activity, allowing completely new integrated ways of working to thrive. UKRI is 

led by Dame Ottoline Leyser as CEO and overseen by an influential 

independent Chair and Board. It is funded by UK taxpayers via the Department 

for Business Energy and Industrial Strategy. The successful applicant will be 

accountable to the Board and CEO, have access to Ministers and will be 

selected by the Secretary of State for Business, Energy and Industrial Strategy.

Medical Research 

Council



The Executive Chair, working with the MRC 

Council members, is responsible for setting and 

implementing the strategic vision for MRC and 

through this, shaping UKRI’s direction and position 

on medical and biomedical research. As a visible 

and credible leader of both MRC and the wider 

medical and biomedical research community, you 

will provide direction ensuring delivery of world-

class research, innovation, skills development and 

infrastructure investment.

You will be closely involved in the wider leadership 

and decision-making of UKRI and have the 

opportunity to lead on one or more major cross-

cutting themes for UKRI.

The role



Within MRC

• Ensure the MRC is a high performing organisation, leading it in successful pursuit of its objectives, providing the inclusive vision vital to maintain the quality and

outputs of its research, postgraduate and capital investment portfolio.

• Lead MRC, with the support of the Senior Independent Member and Council, to develop MRC’s strategic approach to the funding of research and alignment

with innovation, in relation to both directed and responsive-mode programmes, to the funding of postgraduate/skills training and its investment in major longer

term capital projects; and to ensure that the UK further develops its world leading position in medical and biomedical research and innovation.

• Enhance MRC’s capability as a major contributor to world-leading research in the biomedical sciences both nationally and internationally through funding

excellence and championing MRC’s specialist national institutes and other major investments.

Across UKRI

• Work collaboratively across UKRI to foster interdisciplinary work and training and build on collective capabilities, ensuring cross-Council working links through to

innovation, and providing support and challenge when required.

• As a member of UKRI's Executive Committee, work with the UKRI Board to deliver value from the science and innovation funding system and contribute to the

development and implementation of the overall UKRI strategy.

• As a core member of the senior leadership team, drive forward the ongoing programme of transformational change to build UKRI and its capabilities as a

steward of the research and innovation system, led by the UKRI CEO.

The responsibilities



Wider engagement

• Represent the MRC across Government, public and private sectors and with patients, to promote the work MRC does and to influence the work of

government and the private sector to further MRC’s objectives.

• Coordinate and collaborate with the other funders and users of medical research including the NIHR, NHS and Medical charities to ensure effective translation

into outcomes for patients.

• Enhance the linkage of biomedical research to innovation through fostering closer links with the private sector and support the academic sector in working

closer to the market and with businesses.

• Strengthen the links between the MRC and central government, using MRC's resources and networks to add value to and inform public policy and advocate

for the value of the medical and biomedical sciences. Bringing insight from funding agencies, higher education institutions, academic and research

communities, third sector, industry and the public at large and internationally.

Finance, Planning & Analysis

• Maximise efficiency and value for money from public investment; overseeing and managing the budgets allocated to MRC by the Secretary of State.

• Work with the Chief Financial Officer to ensure robust budget planning and financial control.

• Work closely with the corporate hub to ensure strong analysis underpins decisions which, evidence outcomes.

The responsibilities



We are committed to increasing the diversity of our boards and

executive positions and bringing in talent, regardless of its

origins. We encourage applications from all candidates

regardless of ethnicity, religion or belief, gender, sexual

orientation, age, disability or gender identity. We particularly

welcome applications from people with ethnicity, gender and

disability characteristics currently underrepresented on our

Boards.

Arrangements for candidates with a disability: As a Disability 

Confident leader, we guarantee to interview anyone with a 

disability whose application meets the essential criteria for the 

post. More details on the criteria can be found in this pack. If you 

wish to apply through the Disability Confident scheme, you will 

need to tick that option on the Diversity Monitoring form that you 

will submit alongside your application.

Adjustments: All candidates are entitled to request reasonable 

adjustments at any stage of the application process. If you would 

like to discuss reasonable adjustments prior to submitting your 

application, please contact the campaign manager at 

publicappointments@beis.gov.uk.

Diversity
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Essential Criteria

• A highly respected biomedical or clinical scientist and leader of international standing, with a firm grasp of developments across the UK and international 

ecosystem of medical and biomedical research; public, charitable and industry.

• Politically astute, excellent interpersonal skills, able to influence, build and maintain strong working relationships across industry, the NHS and academia; 

collaborative and consultative.

• An ability to develop, lead and manage a clear and strategic vision for medical and biomedical research through the development of high quality, value for 

money programmes and collaborations, built on a detailed understanding of, and engagement with, the UK stakeholder landscape - both public and 

private.

• Demonstrable inclusive leadership and management skills with experience of leading and managing a large and complex organisation to be highly 

performing while tackling issues of equality and diversity; evidence of having successfully led cultural change and organisational development.

• Commitment to the overarching goals of UKRI, multidisciplinary working and the health of a wider and more integrated R&D landscape

Desirable criteria

• Track record of delivering wealth creation and economic benefit through the life sciences.

Person specification



Appointment Term: An initial period of 3-6 years (To be discussed at 

interview).

Remuneration: The post comes with a competitive remuneration 

package and candidates will be able to retain an existing Clinical 

Excellence Award. Remuneration and expenses are taxable.

Time Commitment: Full Time, but role could be reduced to four days a 

week to allow clinical or research activity to be maintained.

Location: London. 

Nature of Appointment: This is a Public Appointment by the Secretary of 

State for Business, Energy and Industrial Strategy. The post holder would 

be an officeholder and an employee of UKRI.

Availability: Successful candidate/s will be encouraged to take up their 

appointment as soon as possible, following the successful completion of 

pre-appointment checks and security clearance

Terms of appointment



Your application is submitted in two parts.

Both parts must be submitted by 23:00 on 21 July 2022 in order for your 

application to be considered complete. Applications received after this date 

will not be considered.

Part one: CV and Statement of Suitability

One document combining a two-page statement of suitability and two-

page CV (no more than four sides of A4 in total). The key to a good 

application is to give the reader specific information about how you meet the 

criteria for appointment and a flavour of what you would want to do in the 

role. Think about your knowledge, skills, experience, personal attributes, and 

vision for the organisation and take full advantage of the space available. 

Provide practical evidence that best demonstrates how you meet the 

essential criteria. Ensure you set out in your covering letter what you believe 

the main challenges and opportunities are for MRC as well as how you meet 

the person specification. 

Save the document as ‘Surname, First initial – URN419 – MRC’ and send to 

publicappointments@beis.gov.uk with URN419 – MRC in the subject 

heading.

Part two: Diversity Monitoring and Conflict of Interest Form. Please click 

here to complete this form.

How to apply
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The members of the Advisory 

Assessment Panel are:

Panel Chair and BEIS Representative: 

Alexandra Jones (Director, Science 

Research & Innovation, BEIS)

Representatives of Organisation: Dame 

Ottoline Leyser (CEO)

Independent Panel Member: 

Professor Dame Anne Johnson

Independent Panel Member: 

Jon Symonds

Assessment panel, process and timing

The timelines for this campaign is indicative and subject to change. 

Please check the advert, here, for any updates.

Advert Closes 21 July 2022

Panel Sift W/C 15 Aug 2022

Panel Interview W/C 5 Sept 2022

Candidates notified of the outcome October 2022

Pre-Appointment Hearing TBC

Appointment confirmed December 2022

Shortlisted candidates may also be required to complete a written exercise as part of 

their assessment. The written exercise will be assessed against the essential criteria 

for this campaign and support will be offered to those candidates requiring a 

reasonable adjustment.

https://publicappointments.cabinetoffice.gov.uk/appointment/medical-research-council-executive-chair/


Public Appointments require the highest standards of propriety, involving impartiality, integrity and objectivity, in relation to stewardship of public funds and 

the oversight and management of all related activities. This means that any private, voluntary, charitable or political interest that might be material and 

relevant to the work of the body concerned should be declared.

It is important that those appointed as members of public bodies maintain the confidence of Parliament and the public. If there are any issues in your 

personal or professional history that could, if you were appointed, be misconstrued, cause embarrassment, or cause public confidence in the appointment to 

be jeopardised, it is important that you bring them to the attention of the Assessment Panel and provide details of the issue(s) in your application. In 

considering whether you wish to declare any issues, you should also reflect on any public statements you have made, including through social media. The 

Panel may explore issues with you before they make a recommendation on the appointment.

As part of our due diligence checks we will consider anything in the public domain related to your conduct or professional capacity. This will include us 

undertaking searches of previous public statements and social media, blogs or any other publicly available information. This information may be made 

available to the Panel and they may wish to explore issues with you, should you be invited to interview.

If you have any queries or would like to discuss further, please contact the BEIS Appointments, Diversity and Talent Team 

at publicappointments@beis.gov.uk.

Annex A 

Conflicts of interest and due diligence 
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In 1995 the Committee on Standards in Public Life defined seven principles for public life. All candidates for are expected to demonstrate a commitment to,

and an understanding of, the value and importance of the principles of public service which are:

1. Selflessness

2. Integrity

3. Objectivity

4. Accountability

5. Openness

6. Honesty

7. Leadership

Further information on the principles of public life can be found here. 

Annex B

The Seven Principles underpinning Public Life

https://www.gov.uk/government/publications/the-7-principles-of-public-life


If you feel you have reason to complain you should direct your concerns in the first instance to the Public Appointments team

(publicappointments@beis.gov.uk) who will make every effort to deal with these and respond to you within 48 hours. 

If your complaint is not dealt with satisfactorily, you can find information about the steps you can take under BEIS Complaints Procedure here.

The Commissioner for Public Appointments is the independent regulator of public appointments. The Commissioner’s primary role is to provide independent 

assurance that public appointments are made in accordance with the Governance Code on Public Appointments. The Commissioner also investigates 

complaints and may conduct an inquiry into the policies and practices followed in relation to appointments processes which he regulates. The Commissioner 

will not investigate complaints relating to non-selection unless it appears that the appointments process has breached the Governance Code on Public 

Appointments. 

You can contact the Commissioner by email at publicappointments@csc.gov.uk or by post, as follows:

The Commissioner for Public Appointments

Room G/8, 1 Horse Guards Road

London, SW1A 2HQ

Further information on the role of the Commissioner or the appointments process is available at: publicappointmentscommissioner.independent.gov.uk.

Annex C

Complaints procedure
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For queries about your application or the recruitment 

process, please email the BEIS Appointments Team at 

publicappointments@beis.gov.uk 


