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1. The House of Commons standards system 

 
Overview 
 
Like many professional organisations, the House of Commons regulates the compliance 
of its Members with its own Code of Conduct. Like other professional regulators, the 
House’s system incorporates strong independent elements. One of these is the 
independent Parliamentary Commissioner for Standards. Another important and 
independent element is the lay membership on the Committee on Standards.   
 
Again, like most professional bodies the House of Commons has agreed a Code of 
Conduct for its members, and in particular specific rules about registering and declaring 
financial interests, use of public resources, and involvement in lobbying. MPs are, of 
course, also subject to the criminal law, as are all other citizens. The Code is set by the 
House on the advice of the Committee on Standards and the independent Commissioner 
and is reviewed from time to time.  
 
A number of aspects of MPs’ conduct fall outside the remit of the Code: these include an 
MP’s private and personal conduct and interactions with constituents. 
 
The Committee on Standards is not the only regulator of financial matters relating to MPs. 
The Independent Parliamentary Standards Authority (IPSA) has regulated MPs’ expenses 
since 2009. IPSA and the Committee have power to refer cases to one another. The 
Electoral Commission regulates donations to MPs and their parties and spending on 
election campaigns, so this kind of case is unlikely to concern the Committee. 
 
In July 2018 the House of Commons approved a Parliamentary Behaviour Code. It also 
set up an Independent Complaints and Grievance Scheme (ICGS) to consider complaints 
of bullying, harassment and sexual misconduct within the parliamentary community. In 
2019 responsibility for dealing with ICGS appeals and sanctions in cases involving 
complaints against MPs was transferred to an Independent Expert Panel. Individual 
complaints of bullying, harassment and sexual misconduct are therefore not dealt with by 
the Committee on Standards.  
 
Committee on Standards 
 
The Committee on Standards is appointed under the Standing Orders of the House of 
Commons and is charged with considering any matter relating to the conduct of MPs, 
including proposing amendments to the Code and rules governing MPs’ conduct, and with 
considering reports on individual complaints (other than ICGS cases). The Committee 
consists of seven MPs and seven lay members. 
 
The Committee’s duties are set out in Standing Order No 149. In brief, they are to: 

• oversee the work of the Parliamentary Commissioner for Standards (except in 
relation to the conduct of individual cases under the ICGS), and the 
arrangements for the various registers of interests established by the House.  

• consider any specific complaints referred to it by the Commissioner. 

• consider any matter relating to the conduct of Members; and 

• recommend any modifications to the code of conduct or related rules which 
appear to be necessary. 

 
The Parliamentary Commissioner for Standards 
 
The Parliamentary Commissioner for Standards is an independent person, appointed for 
a non-renewable term of five years, so that she cannot be influenced by the prospect of 
reappointment. Her office is responsible for compiling and maintaining the Register of 

http://www.publications.parliament.uk/pa/cm201516/cmstords/1154/body.htm#149
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Members' Financial Interests, and she is responsible for investigating complaints. The 
Committee oversees her work, receiving updates on work and resources, but is not 
involved in investigations unless the Commissioner asks it for support.  
 
The Parliamentary Commissioner for Standards’ duties are set out in Standing Order No. 
150. They include: 
 

• maintaining the Register of Members’ financial interests and other registers 
established by the House. 

• providing confidential advice to those subject to registration. 

• advising the Committee on Standards, its subcommittees and individual 
members on the interpretation of the rules. 

• monitoring the operation of the code and registers, and making 
recommendations to the Committee on Standards; and 

• independently investigating complaints against MPs or matters where she has 
evidence there may have been a breach of the Code. 
 

The Commissioner makes an Annual Report on her work. 
 
The Complaints Process 
 
Anyone can make a complaint about an MP to the Commissioner who will decide whether 
or not there is evidence the rules may have been broken and whether or not to investigate.  
 
The Commissioner may, after investigation, find that there has been no breach of the rules, 
or that there has been a breach so minor she can put it right ("rectify" it). In these cases, 
details are published on the Commissioner's own web pages. 
 
If the Commissioner considers it necessary, she will submit a memorandum to the 
Committee on individual cases. That may be either because there are breaches which 
cannot be dealt with by the rectification procedure, or because significant issues are raised 
by the case. The Commissioner has submitted memoranda even when she has found there 
has been no breach of the rules. 
 
The Committee considers the memorandum, takes further evidence if it wishes, and issues 
a report. Sometimes the Committee will reprimand the MP and require them to apologise 
to the House in person. If the Committee recommends a further penalty such as 
suspension (which leads to the loss of an MP’s salary for the period) it is usual for such 
reports to be debated within a few days of publication. The House of Commons itself has 
to agree to impose any such sanction. 
 
Keeping the system under review 
 
The rules of conduct are agreed by the House of Commons itself, but both the Committee 
and the Commissioner for Standards have a role in keeping the system under review. The 
Commissioner makes recommendations to the Committee, and the Committee can make 
recommendations to the House of Commons. The Committee has recently completed a 
major review of the Code of Conduct. It published proposals for consultation in November 
2021 and three further reports making firm recommendations in May and July 2022. These 
are available on the Committee’s website and are awaiting decisions by the House on their 
implementation.  In addition, the Committee commissioned from a senior former judge, Rt 
Hon Sir Ernest Ryder, an independent review of the fairness and compatibility with natural 
justice of the House’s standards system – Sir Ernest’s report was published in March 2022 
and the Committee’s report responding to it (which agreed with all his major 
recommendations) in May 2022, 
 
 

http://www.publications.parliament.uk/pa/cm201516/cmstords/1154/body.htm#150
http://www.publications.parliament.uk/pa/cm201516/cmstords/1154/body.htm#150
https://www.parliament.uk/mps-lords-and-offices/standards-and-financial-interests/parliamentary-commissioner-for-standards/publications/press-notices/annual-report-2021-22/
https://committees.parliament.uk/publications/7999/documents/82638/default/
https://committees.parliament.uk/committee/290/committee-on-standards/publications/reports-responses/
https://committees.parliament.uk/committee/290/committee-on-standards/news/159613/committee-to-appoint-sir-ernest-ryder-to-review-commons-standards-system/
https://committees.parliament.uk/publications/9146/documents/159562/default/
https://committees.parliament.uk/publications/22338/documents/165774/default/
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Powers of lay members 
 
The Committee can only meet if there are at least three lay members present as well as at 
least three MPs. Lay members have full voting rights and in effect a voting majority on the 
Committee (because the Chair, who is an MP, has only a casting vote). However, the 
Committee prefers to work by consensus and the holding of formal votes is a rare 
occurrence. In addition, any lay member has the right to express their own opinion on any 
committee report in an appendix which is published with the report. All reports record in 
their formal minutes the attendance of members at meetings, whether formal votes have 
been held, and if so, who voted. All the Committee’s reports in recent years have been 
agreed unanimously.  
 

2. The role 
 
Purpose  
 
Lay members participate fully in the work of the Committee. This involves considering 
specific complaints referred to the Committee as well as more general consideration of the 
standards system and matters relating to the conduct of Members.  
 
Lay members are expected to participate in evidence sessions, questioning and probing 
witnesses as well as assessing written submissions, and to participate in the consideration 
of Committee reports.    
 
Lay members may also be asked to take leadership roles: in 2019 the Committee made 
use of two sub-committees, each of which was chaired by a lay member. 
 
Lay members, like elected members, receive assistance from a full-time Committee 
Secretariat comprising politically impartial staff of the House.  
 
Key internal relationships 
 

• Chair of the House of Commons Standards Committee (who is elected by the 
House, but must be a member of the Official Opposition) 

• Six other MPs appointed to the Committee by the House (including Opposition 
as well as Government supporters, reflecting the composition of the House)  

• Other lay members of the Committee  

• Staff of the Committee  
 
External relationships 
 
The Committee collectively has relationships with: 
 

• The Parliamentary Commissioner for Standards 

• The Registrar of Members’ Financial Interests  

• Speaker’s Counsel (when the Committee is need of legal advice) 

• Other Members of the House of Commons 

• The House of Commons Independent Expert Panel 

• The House of Lords Conduct Committee 

• IPSA (the Committee is a statutory consultee on the scheme of MPs’ business 
costs and expenses) 

• The Committee on Standards in Public Life 

• The Electoral Commission 

• The media 
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3. Person specification 

 
The lay members will come from a range of backgrounds and areas of the United Kingdom. 
All candidates will be required to demonstrate in their written applications and at interview 
how their life experience has equipped them to meet the requirements of the role. The 
criteria that will be used to assess whether candidates have the required knowledge, 
experience, skills and qualities are set out below. Please ensure you provide evidence, 
metrics where relevant, and examples (as far as you are able) in response to these when 
writing your application. Should you be longlisted, these areas will be assessed in more 
depth at interview. 
 
Knowledge and Experience 
 
Please give examples in your application as to how you have demonstrated these qualities 
in your current or previous roles. 
 
Essential criteria 
 

• Experience of contributing to decision-making on sensitive matters where there 
were strong and contested views; 

• Experience of putting forward an independent opinion in a diverse group and 
working to come to an agreed approach;    

• Proven ability to consider and review large amounts of information to come to 
sound evidence-based judgments which take account of codes of conduct, rules or 
organisational context; 

• Experience of working strategically with or within complex organisations or complex 
situations, to develop and improve systems and processes and to challenge where 
necessary; and 

• A general understanding of Parliament’s role in a representative democracy and 
the role of Members of Parliament in particular. 

 
Desirable but not essential criteria 
  

• Experience in a regulatory or disciplinary environment 
[and/or] 

• Experience responding to allegations concerning financial interests, or other 
misconduct issues 
[and/or] 

• Experience of working in a context of heightened public interest 
 
Personal Qualities and Skills  
 

• Absolute integrity 

• The communication skills to get your view across in meetings or in writing 

• Confidence and strength of character to manage situations both assertively and 
sensitively  

• Respect for the sensitivity and confidential nature of some of the evidence and 
knowledge that will arise during the course of the work  

• The ability to forge relationships of trust while retaining independence of thought 

• Political neutrality (with no party political activity [as defined under ‘Eligibility’ below] 
or membership of or donations to a political party during the five years before your 
application was submitted) 

• The resilience required to work in an environment of close parliamentary, media 
and public scrutiny. 

• Proven commitment to diversity and inclusivity 
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Eligibility:  political activity  
 
Lay members have to demonstrate complete impartiality during their time on the 
Committee and should not during their term of office undertake any party political activity 
(as defined below) or belong or donate to a political party. See also the section on 
registration of interests on the next page. 
 
Individuals are ineligible for this role if they are current or former Members of the 
House of Commons or Lords or if they have been involved in party political activity 
(as defined below) or have been a member of or donated to a political party during 
the five years before their application was submitted. 
 
Party political activity includes: 
 

• membership of or donations to a political party 

• holding office in a party political organisation. 

• speaking in public on matters of national or local political 
controversy. 

• expressing views on political matters in the media, or in books, 
articles or leaflets or on social media site such as Twitter or 
Facebook. 

• being a candidate for election to the Westminster Parliament, 
Scottish Parliament, National Assembly for Wales, Northern 
Ireland Assembly or local authority. 

• canvassing on behalf of a candidate for election to the Westminster 
Parliament, Scottish Parliament, National Assembly for Wales, 
Northern Ireland Assembly, local authority or a political party. 

• attending, in a member or delegate capacity, conferences or 
functions arranged by party political organisations. 

• being involved in campaigning in a national referendum campaign. 
 
Political activity does not include: 
 

• voting in national or local elections 

• being involved in campaigning which is not party political in nature 
and does not involve matters of national or local political 
controversy. 

 
Some candidates may well have undertaken party political activity in earlier periods (i.e. 
more than five years before their application). This may have given them relevant skills, 
including experience gained from committee work, collective decision-making and 
resolving conflict. However, it might also affect the perception of their political impartiality 
if they were to be appointed to the post. For this reason, they are asked to fill in a 
declaration of past political activity. This will be taken into account in assessing the 
application. Candidates are also asked to fill in a declaration of any potential conflicts of 
interests. If a candidate is called for interview, the Panel may at that stage explore with 
them these matters. 
 
Eligibility: security 
The successful candidates will be required to complete pre-employment checks. This 
includes security vetting to Counter Terrorist Check (CTC) level unless otherwise specified. 
All successful candidates are required to pass these checks before an offer can be 
confirmed.  
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Applicants should be aware that if they have resided outside of the UK for a total of more 
than two of the last five years, they are not eligible for appointment.  
  
Please visit: https://www.parliament.uk/documents/PSD-Security-Vetting-booklet.pdf  
for further information  
 
Valuing diversity, equality and fairness  
 
The House of Commons Service recognises and values the diversity of its staff and is 
committed to developing working practices which will allow everyone to contribute their 
best, regardless of race, sex, marital status, religion or belief, age, disability, sexual 
orientation, gender reassignment or any other irrelevant factor. 
 
The successful candidates will also be required to comply with the Behaviour Code for 
Parliament and will be subject to the Independent Complaints and Grievance Scheme.    
 
In order to help the House, monitor the success of its commitment to diversity and 
inclusion, all applicants are requested to complete the online Diversity Monitoring Form.  
This form is used for monitoring purposes only and will not be made available to the 
selection panel.   
 
The House reserves the right to disclose details of the successful applicant to meet legal, 
regulatory and public policy requirements, and also any other duty it may have, to provide 
information to Parliament.  
 
 

4. Terms of appointment 
 
Remuneration/benefits 
This is a remunerated non-executive position currently paying £600 per 8-hour day 
(proportionate to actual hours worked, including preparation time). All reasonable out-of-
pocket expenses wholly, exclusively and properly incurred will be reimbursed (subject to 
providing vouchers, receipts or other evidence of actual payment of such expenses and 
subject to the arrangement being specifically agreed in advance).   
 
Length of appointment and expected commitment  
The appointment will be for a fixed term of six years, non-renewable tenures.  
 
The Committee is likely to meet about two or three times a month on average when 
Parliament is sitting, dependent on workload. It is usually possible to schedule meeting 
dates some time in advance, but the Committee may need to meet at short notice and 
may sometimes delegate work to one or more sub-committees which would hold separate 
meetings. Meetings are currently held on a Tuesday at 9.45 am and therefore candidates 
must be regularly available on Tuesday mornings. In total, candidates should be willing to 
dedicate around three to four days a month when Parliament is sitting to the Standards 
Committee. As a guide, Parliament sits in every month except August, with breaks for half 
term (February and May), Easter, the party conferences (three weeks in 
September/October) and Christmas. (N.B. During the earlier stages of the coronavirus 
pandemic, all meetings of the Committee were held remotely, but in accordance with 
House policy for select committees, physical-only meetings at Westminster have now 
resumed.) 
 
There is one current vacancy for a lay member, and three further vacancies will 
occur when current lay members arrive at the end of terms of office on 30 March 
2023. The present recruitment exercise aims to fill all four vacancies. Candidates 
should make clear in their applications whether they will be available to take up 

https://www.parliament.uk/documents/PSD-Security-Vetting-booklet.pdf
https://www.parliament.uk/mps-lords-and-offices/standards-and-financial-interests/parliaments-behaviour-code/
https://www.parliament.uk/mps-lords-and-offices/standards-and-financial-interests/parliaments-behaviour-code/
https://www.parliament.uk/mps-lords-and-offices/offices/commons/media-relations-group/news/details-of-new-independent-complaints-and-grievance-scheme-published/
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post if successful (a) as soon as possible, in the case of the current vacancy, or 
(b) in March 2023. 
 
 
Standards in public life 
Although the appointment does not come within the remit of the Commissioner for Public 
Appointments, it is being made using a process which reflects the Commissioner's Code 
of Practice.  The Seven Principles of Public Life, the ‘Nolan’ Principles to be upheld by all 
those taking up Public Appointments, are included at Annex A for convenience. 
 
Registration of interests   
The purpose of these provisions is to avoid any danger of lay members being influenced, 
or appearing to be influenced, by their private interests in the exercise of their public duties. 
 
These appointments require the highest standards of propriety, involving impartiality, 
integrity and objectivity, in relation to the stewardship of public funds and the oversight and 
management of all related activities. This means that any private, voluntary, charitable, or 
political interest which might be material and relevant to the work of the body concerned 
should be declared. It is important, therefore, that you consider your circumstances when 
applying for this appointment and identify any potential conflicts of interest, whether real or 
perceived.  
 
There is a requirement to declare any actual or potential conflict of interest you may have 
in being appointed in a separate form.  Any actual or perceived conflicts of interest will be 
fully explored by the Panel at interview stage. 
 

5. How to apply 
 
Saxton Bampfylde Ltd is acting as an employment agency advisor to the House of 
Commons on these appointments. 
 
The lay members will be selected on the basis of a combination of a written application 
and interview. 
 
All applicants are required to provide the following: 

• A CV (maximum three sides of A4) including any unpaid or community 
achievements.   
 

• A short supporting statement (maximum two sides of A4) giving evidence of the 
strength and depth of your ability to meet the criteria for the role. Please provide 
specific examples to demonstrate how you meet each of the essential experience 
criteria as well as showing how you meet the qualities and skills listed and any of 
the desirable criteria.  
 

• The names and contact details for two referees.  These must be people who know 
you well enough to comment on your suitability for the post and will be expected to 
have authoritative and personal knowledge of your achievements. References will 
be taken by telephone on all candidates selected for final interview as soon as the 
interview arrangements have been made. Referees should be advised accordingly. 
Please include the details in your CV. 

 
As part of the online application process, you will also be asked to complete: 
 

• A conflicts of interest form. Please give details of any business or other interests 
or any personal connections which, if you are appointed, could be misconstrued 
or cause embarrassment. Any particular conflicts of interest detailed here will not 
prevent you going forward to interview but may, if appropriate, be explored with 
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you during your interview to establish how you would address the issue(s) should 
you be successful in your application. 
 

• The political activity declaration.  For background on this, see above under 
‘Eligibility: political activity’ above. 
 

• A diversity monitoring form.  This form will not be disclosed to anyone involved 
in assessing your application and will appear onscreen when you apply. It is NOT 
a separate attachment.  

 
A key stage of the recruitment process is that the successful candidate's appointment 
will be debated in the House of Commons, a public event where their CV may be 
discussed.  Candidates should be aware of this. 
 
Guaranteed Interview Scheme 
 

• The Administration is a committed Disability Confident employer and as such, 
operates a Guaranteed Interview Scheme (GIS) for candidates with a disability. We 
are committed to interviewing all applicants with a disability who provide evidence of 
meeting the minimum requirements necessary for the post, as set out in this 
applicant pack.   
 

• To be eligible, your disability must be within the definition laid down in the Equality 
Act 2010.  A disabled person is defined by the Equality Act 2010 as someone who 
has a physical or mental impairment, which has a substantial and long-term adverse 
effect on their ability to perform normal day-to-day activities.  For the purposes of this 
policy, these words have the following meanings: 
 

• ‘substantial’ means more than minor or trivial. 
 

• ‘long-term’ means that the effect of the impairment has lasted, or is likely to last, 12 
months (there are special rules covering recurring or fluctuating conditions) 
 

• ‘Normal day-to-day activities’ include everyday things like eating, washing, walking 
and going shopping. 
 

• Should you consider yourself eligible to apply for this post under the GIS, please 
complete the form available on the Saxton Bampfylde website when you submit your 
application. 
 

Applications should be submitted by the closing date/time of 12.00 noon, Friday 30th 
September. 
 
Applications should be submitted via the Saxton Bampfylde website at 
www.saxbam.com/appointments using code OETN. 
 
 
The Equality Act 2010 defines a person as disabled if he or she has a physical or mental 
impairment which has a substantial and long-term (i.e. has lasted or is expected to last at 
least 12 months) adverse effect on the person’s ability to carry out normal day-to-day 
activities.  Adverse effects may arise from external barriers experienced by people with 
impairments. If you wish to apply and have any particular requirements in order to 
complete the application form, please contact Belinda.Beck@saxbam.com (please note, 
however, that applications will not be accepted via e-mail).  
 
  

mailto:Belinda.Beck@saxbam.com
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Provisional timetable 
 
Launch                                 25 August 2022 
 

Role advertised and executive search 
commences 

25 August  

Closing date Friday 30 September at 12.00 

Consultants’ sift of applications w/c 3 October 

Longlist decisions w/c 17 October 

Preliminary interviews with consultants w/c 24, 31 October & 7 November 

Shortlist meeting w/c 14 November 

Panel Interviews and report to House of 
Commons Commission 

w/c 21 November 

House of Commons Commission meeting December 

Security clearance and decision by House December 

 
Arrangements for Interview 
 
Expenses incurred by candidates during the recruitment process will be reimbursed if 
candidates have to travel significant distances within the UK or stay overnight in London 
in order to attend interview; any such arrangements must be agreed in advance.  
 
Further Information 
 
If you have any questions about the role please see Annex B, which contains a list of 
Frequently Asked Questions (or, ‘FAQs’) and their answers. If your query is not listed, 
please contact Belinda Beck of Saxton Bampfylde at Belinda.Beck@saxbam.com briefly 
summarising your question(s).  
 
How we will deal with your application 
 
We will process your application as quickly as possible and will keep you informed at key 
stages. 
 

• Your application will be assessed against the essential criteria and your experience 
for the post.  Please ensure that you provide written evidence in your supporting 
statement to demonstrate how you meet the criteria.  Submitting a CV alone will not 
be sufficient.  

 

• By the end of the w/c 14 November the Panel will aim to have decided which 
candidates will be invited for final interview.  All longlisted candidates will receive 
feedback from Saxton Bampfylde. References will be taken up for all shortlisted 
candidates.  These would be sought before the formal interview. 
 

• Interviews will be held at the House of Commons. The interview panel will be as 
follows: 

 

• Shrinivar Honap, External Member, House of Commons Commission 

• Chris Bryant MP, Chair of the Committee on Standards 

• Ms Mehmuda Mian, lay member of the Committee on Standards 

• Dr Arun Midha, former lay member of the Committee on Standards (2016-2022) 

• Dr Lynn Gardner, Clerk of the Interparliamentary Relations Office, and former 
Clerk of the Committee on Standards, House of Commons 
 

• The panel will make recommendations for appointment to the House of Commons 
Commission which in turn will recommend candidates to the House by means of a 

mailto:Belinda.Beck@saxbam.com
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published report which will include successful candidates’ CVs. The appointments 
will be confirmed by the agreement of the House to a motion resolution in which 
the candidates are named. The motion is debatable.  

 
Annex A 

THE SEVEN PRINCIPLES OF PUBLIC LIFE 
 

 
SELFLESSNESS 
 
 Holders of public office should act solely in terms of the public interest. 
 
INTEGRITY 
 
 Holders of public office must avoid placing themselves under any obligation to 

people or organisations that might try inappropriately to influence them in their 
work. They should not act or take decisions in order to gain financial or other 
material benefits for themselves, their family, or their friends. They must declare 
and resolve any interests and relationships. 

 
OBJECTIVITY 
 
 Holders of public office must act and take decisions impartially, fairly and on merit, 

using the best evidence and without discrimination or bias. 
 
ACCOUNTABILITY 
 
 Holders of public office are accountable to the public for their decisions and actions 

and must submit themselves to the scrutiny necessary to ensure this.  
 
OPENNESS 
 
 Holders of public office should act and take decisions in an open and transparent 

manner. Information should not be withheld from the public unless there are clear 
and lawful reasons for so doing. 

 
HONESTY 
 
 Holders of public office should be truthful.  
 
LEADERSHIP 
  
 Holders of public office should exhibit these principles in their own behaviour. They 

should actively promote and robustly support the principles and be willing to 
challenge poor behaviour wherever it occurs. 

            
These principles apply to all aspects of public life.  The Committee on Standards in Public 

Life has set them out for the benefit of all who serve the public in any way. 
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Annex B 

FREQUENTLY ASKED QUESTIONS 

 

Outlined below are questions we are most frequently asked about the Lay Member 
appointments, and corresponding answers. 

 

1. Can I apply if I am a registered member of a political party? Individuals are 

ineligible for this role if they are current or former Members of the House of 

Commons or House of Lords, or if they have been involved in party political activity 

(as defined above pages 5/6) or have been a member of or donated to a political 

party during the five years before their application was submitted. 

 

2. What interests should I declare? The purpose of these provisions is to avoid any 

danger of lay members being influenced, or appearing to be influenced, by their 

private interests in the exercise of their public duties. There is a requirement to 

declare any actual or potential conflict of interest you may have in being appointed 

in a separate form.  Any actual or perceived conflicts of interest will be fully explored 

by the Panel at interview stage. 

 

3. Can I apply for this role if I do not live in the UK? Applicants should be aware 

that if they have resided outside of the UK for a total of more than two of the last 

five years, they are not eligible for appointment. 

 

4. Is the role paid, and are expenses reimbursed? This is a remunerated non-
executive position currently paying £600 per 8-hour day (proportionate to actual 
hours worked, including preparation time). All reasonable out-of-pocket expenses 
wholly, exclusively, and properly incurred will be reimbursed (subject to providing 
vouchers, receipts, or other evidence of actual payment of such expenses and 
subject to the arrangement being specifically agreed in advance). Expenses 
incurred by candidates during the recruitment process will be reimbursed if 
candidates have to travel significant distances within the UK or stay overnight in 
London in order to attend interview; any such arrangements must be agreed in 
advance. 

 

5. What are the House of Commons Recess dates? Please follow this link 

https://www.parliament.uk/about/faqs/house-of-commons-faqs/business-faq-

page/recess-dates/ 

 

6. What is the time commitment? The appointment will be for a fixed term of six 

years. The tenure is non-renewable. In total, candidates should be willing to 

dedicate around three to four days a month when Parliament is sitting to the 

Standards Committee.  

 

7. When are meetings held, and will I need to be available at short notice? The 

Committee is likely to meet about two or three times a month on average when 

Parliament is sitting, dependent on workload. It is usually possible to schedule 

meeting dates some time in advance, but the Committee may need to meet at short 

notice and may sometimes delegate work to one or more sub-committees which 

would hold separate meetings.   Meetings are currently held on a Tuesday at 9.45 

am, so candidates must be regularly available on Tuesday mornings 

https://www.parliament.uk/about/faqs/house-of-commons-faqs/business-faq-page/recess-dates/
https://www.parliament.uk/about/faqs/house-of-commons-faqs/business-faq-page/recess-dates/
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8. When would I be expected to start if successful? Successful candidates should 

be available to take up post either as soon as possible, or in March 2023. 

 

Has COVID-19 impacted the work of the Committee?  
9. During the earlier stages of the coronavirus pandemic, all meetings of the 

Committee were held remotely, but in accordance with House policy for select 
committees, physical-only meetings at Westminster have now resumed. 
 


