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Welcome 

Dear candidate, 

I would like to thank you for your interest in joining what will be our new Chairperson at East of England 
Ambulance Service NHS Trust (EEAST). 
 
We have a bold vision to ensure that the people of the East of England region are provided with excellent 
emergency and urgent care from our dedicated team of nearly 5,000 staff and 1,500 volunteers. Our 
overarching aim is to place our patients and staff at the heart of everything we do while delivering our 
vision of ‘outstanding care, exceptional people, every hour of every day. Our vision is supported by our 
organisational goals:  
 

• Be an exceptional place to work, volunteer and learn 

• Provide outstanding quality of care and performance 

• Be excellent collaborators and innovators as system partners 

• Be an environmentally and financially sustainable organisation 
 
As you will be aware, we face several historical and new challenges in delivering on our vision. Since 
August 2021 we have: 
 

• Appointed six new executive directors, three to newly created posts designed to fundamentally 
change our culture, position EEAST as a value-added partner across the six systems in which it 
operates and provide increased levels of support to our staff 

• Made significant progress in delivering cultural change and organisational transformation, which 
has been recognised through staff surveys and CQC, EHRC and HHE recognition   

• Developed new clinical and workforce strategies 

• Delivered improvements in partnership working and stakeholder engagement 
 
This is a real opportunity for you to utilise your innovative thinking and strategic leadership in developing an 
exemplar to the rest of the UK’s ambulance trusts. We are looking to build an ambulance service that will 
attain its goals, drive a culture of continuous improvement, roll out our ambitious strategic plans in moving 
the organisation forward.  
 
This will be a challenging and I believe very rewarding role that will enable you to fully utilise your:   

• Clear focus and delivery of values-based leadership 

• Experience and successful track record within a SOF4 or turnaround organisation with cultural 
challenges 

• Track record of external stakeholder engagement to support improvements in reputational 
management 

• Leadership style that focuses on holding to account in a fair and compassionate way 
 
I am ambitious for the Trust and truly believe this is an exciting opportunity to create a modern, fit for 
purpose ambulance service that meets the needs of our communities, there are few organisations like ours 
within the NHS which give you the opportunity to make a real difference for over 6 million people and the 
opportunity to set the agenda for the future of urgent and emergency care across an entire region. 
 

Join me in transforming East of England Ambulance Service NHS Trust. 

Tom Abell  
Chief Executive Officer  



 

 

 
 

 

 

 
We value and promote diversity and are committed to equality of opportunity for all and 

appointments made on merit. We believe that the best boards are those that reflect the 

communities they serve.  

 

We particularly welcome applications from women, people from the local black and minority 

ethnic communities, and disabled people who we know are under-represented in chair and non-

executive roles.    

 

Our recruitment processes are conducted in accordance with the Code of Governance to ensure  

that they are made on merit after a fair and open process so that the best people, from the widest 

possible pool of candidates, are appointed. 
 

 

 

 

 

 

 



 

About East of England Ambulance Service NHS Trust  
 

East of England Ambulance Service NHS Trust are one of the largest ambulance services in the UK.  Our   
dedicated people are our biggest asset and provide 24 hour, 365 days a year emergency and urgent care 
services to around 6.2 million people in six counties, Norfolk, Bedfordshire, Cambridgeshire, Essex, 
Hertfordshire and Suffolk which is an area of about 7,500 square miles.  In addition, we provide non-
emergency patient transport services for patients needing non-emergency transport to and from 
hospital, treatment centres and other similar facilities and    who can't travel unaided because of their 
medical condition or frailty across most of the above counties. Our region encompasses tranquil rural 
retreats, busy seaside resorts and large urban conurbations.  
 
Our varied and modern services are tailor-made for each community’s differing environmental and medical  
needs, from cycles to rapid response cars, frontline ambulances and emergency care practitioners.  
 
We have excellent working partnerships with other emergency services including Air Ambulance   
organisations.  
 
We attend more than one million emergency calls a year, and our patient transport service make nearly 1.5  
million patient journeys to and from routine hospital appointments. 
 
Our resources and teams include 

• Nearly 5000 staff and more than 1,500 volunteers 

• Three ambulance operations centres (AOCs) (Bedford, Chelmsford and Norwich) 

• Nearly 400 front line ambulances 

• Nearly 200 rapid response vehicles 

• Nearly 200 non-emergency ambulances (PTS and HCRTs vehicles) 

• Nearly 50 HART/major incident/resilience vehicles 

• More than 130 sites.  
 

     In 2020/21 the Trust spent just over £410 million. 
 

Our improvement journey   
As part of our improvement journey, we are focused on our culture, behaviour and leadership style and how 
we work collaboratively to deliver the change our people want to see and feel. Our key areas of focus are 
therefore to ensure we: 

• Lead well, fairly and with confidence 

• Hold ourselves and others to account in a firm and compassionate way to achieve our goals and 
objectives 

• Are supportive and selfless, working to enable all of our people to be the best version of themselves 

• Act and are seen as equal partners, collaborating to support effective pathways of care for our 
patients and opportunities for our people 

• Are continuously seeking improvement opportunities, leading with insight and curiosity, and always 
listening and learning 

 
Key Challenges 
The most pressing challenges that we currently face which we are actively working to resolve include: 

• Ongoing culture challenges resulting from a historic lack of action and an acceptance of poor 
behaviour.  

• Longstanding underachievement and non-delivery through a lack of accountability and 
responsibility at all levels of the organisation 

• A lack of trust amongst our people and external stakeholders resulting in hidden issues and an 
unwillingness to speak up 

https://www.eastamb.nhs.uk/your-service/999.htm
https://www.eastamb.nhs.uk/your-service/999.htm
https://www.eastamb.nhs.uk/your-service/patient-transport.htm
https://www.eastamb.nhs.uk/your-service/patient-transport.htm


 

• A lack of leadership development and career path to enable our leaders to support our people and 
deliver on their responsibilities effectively 

• An outdated and ineffective clinical model that has resulted in an inability to deliver timely care to 
our patients 

• These core challenges combine to give a unique set of reputational management issues that 
require continuous and active handling. 

 
We have established a long-term, large-scale transformation programme to tackle these challenges and have 
already made good progress, as evidenced in our latest CQC inspection. However, there is much more to do 
and we are committed to ensuring our organisation feels different for all of our patients and people.  

 
Our vision 
Outstanding care, exceptional people, every hour of every day #WeAreEEAST 
 

Our core values 

    

Care 
We value warmth, empathy and compassion in all our relationships 
 
Teamwork 
Together as one, we work with pride and commitment to achieve our vision 
 
Quality 
We strive to consistently achieve high standards through continuous improvement 
Respect 
We value individuals, including our patients, our staff and our partners in every interaction 
 
Honesty 
We value a culture that has trust, integrity and transparency at the centre of everything we do. 
 
Additional information  

Click the below links to view: 

Corporate Strategy 2020-2025 

Annual Report and Accounts 2020-21 

Care Quality Commission Report - July 2022 

 

Go to the EEAST website www.eastamb.nhs.uk for more information 

 
Trust Headquarters is at Melbourn, Cambridgeshire and there are local offices in Bedford, Chelmsford and      
Norwich. 
 
Follow the links for more information about:  

• Support to prepare candidates to apply for a non-executive vacancy including: 
- Building your application 
- Sources of information and useful reading  
- Eligibility and disqualification criteria  

 

https://www.eastamb.nhs.uk/about-us/Corporate%20Strategy%202020-2025/EEAST%20Strategy%20Report_20-25_E_version.pdf
https://www.eastamb.nhs.uk/Governance/reports/EEAST%20Annual%20Report%2020-21_ONLINE.pdf
https://www.cqc.org.uk/provider/RYC
http://www.eastamb.nhs.uk/
https://www.england.nhs.uk/non-executive-opportunities/support-for-candidates/becoming-a-non-executive-director/


 

- Terms and conditions of chair and non-executive director appointments  
- How we will handle your application and information   

• View all current chair and non-executive vacancies 

• Sign up to receive email alerts on the latest vacancies 

• Contact details for the Non-executive Appointments Team 
 
NHS England respects your privacy and is committed to protecting your personal data. We will only use 

personal data where we have your consent or where we need to comply with a legal or statutory obligation. 

It is important that you read this information  together with our privacy notice so that you are fully aware 

of how and why we are using your data.  

 
Terms of appointment 
 

• The current remuneration for this role is £49,500 per annum.   

• The initial appointment will be for a period of three years, after which you may be considered for 

further terms of office, subject to the needs of the organisation and a good performance in the role. 

• You will have considerable flexibility to decide how you manage the time needed to undertake this 

role.  On average, it will require 2 to 3 days a week, including preparation time away from the Trust, 

the occasional evening engagement and events designed to support your continuous development. 

 
Given the significant public profile and responsibility members of NHS Boards hold, it is vital that those 
appointed inspire confidence of the public, patients and NHS staff at all times. NHS England makes a number 
of specific background checks to ensure that those we appoint are “fit and proper” people to hold these 
important roles. More information can be found on the NHSE website.  

 

 

https://www.england.nhs.uk/non-executive-opportunities/news/
https://www.england.nhs.uk/non-executive-opportunities/sign-up-alerts/
https://www.england.nhs.uk/non-executive-opportunities/about-the-team/non-executive-appointments-team/
https://www.england.nhs.uk/non-executive-opportunities/about-the-team/how-we-use-your-personal-information/#handling-your-personal-information
https://www.england.nhs.uk/contact-us/privacy-notice/
https://www.england.nhs.uk/non-executive-opportunities/support-for-candidates/fit-proper-persons-requirements/


 

Role of the NHS Board and Chair 
NHS boards play a key role in shaping the strategy, vision and purpose of an organisation. They hold the 
organisation to account for the delivery of strategy and ensure value for money.  They are also responsible 
for assuring that risks to the organisation and the public are managed and mitigated effectively. Led by an 
independent chair and composed of a mixture of both executive and independent non-executive members, 
the board has a collective responsibility for the performance of the organisation. The Chair also ensures the 
Board is focused on improving outcomes in population health and healthcare, and fosters a culture of learning 
and continuous improvement, with a particular focus on quality, safety, access, patient experience. 
 
The purpose of NHS boards is to govern effectively, and in so doing build patient, public and stakeholder 
confidence that their health and healthcare is in safe hands. This fundamental accountability to the public 
and stakeholders is delivered by building confidence: 
 

• in the quality and safety of health services 

• that resources are invested in a way that delivers optimal health outcomes 

• in the accessibility and responsiveness of health services 

• that patients and the public can help to shape health services to meet their needs 

• that public money is spent in a way that is fair, efficient, effective and economic. 
 

 
Role description 
To carry out their role effectively, the chair must cultivate a strong, collaborative relationship with the chief 
executive. Many responsibilities in this role description will be discharged in partnership with the chief 
executive. It is important the chair and the chief executive are clear about their individual and shared roles, 
and their respective responsibilities towards the unitary board.  
 
Together, the chair and the chief executive set the tone for the whole organisation. They are ultimately 
responsible for ensuring that the population the trust serves and the wider system in which the organisation 
sits receive the best possible care in a sustainable way. 
 
Responsibilities of the chair 
The chair has a unique role in leading the NHS trust board. The role combines the duty to lead effective 
governance, consistent with the Nolan principles and NHS values, with securing a long-term vision and 
strategy for the organisation. 
 
Fundamentally, the chair is responsible for the effective leadership of the board. They are pivotal in creating 
the conditions necessary for overall board and individual director effectiveness. Central to the chair’s role 
are five key responsibilities: 
 
Strategic 
In their strategic leadership role, the trust chair is responsible for: 

• ensuring the whole board of directors plays a full part in developing and determining the trust’s 
vision, values, strategy and overall objectives to deliver organisational purpose and sustainability  

• ensuring the trust’s strategy aligns with the principles guiding the NHS and the NHS values 

• ensuring the board identifies the key risks the trust faces in implementing its strategy; determines its 
approach and attitude to providing effective oversight of those risks and ensures there are prudent 
controls to assist in managing risk 

• holding the chief executive to account for delivering the strategy and performance.    
 
People 
In their role shaping organisational culture and setting the right tone at the top, the trust chair is responsible 
for: 

https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.gov.uk/government/publications/the-nhs-constitution-for-england


 

• providing visible leadership in developing a healthy, open and transparent patient-centred culture 
for the organisation, where all staff have equality of opportunity to progress, the freedom to speak 
up is encouraged, and ensuring that this culture is reflected and modelled in their own and in the 
board’s behaviour and decision-making 

• leading and supporting a constructive dynamic within the board, enabling grounded debate with 
contributions from all directors 

• promoting the highest standards of ethics, integrity, probity and corporate governance throughout 
the organisation and particularly on the board  

• demonstrating visible ethical, compassionate and inclusive personal leadership by modelling 
the highest standards of personal behaviour and ensuring the board follows this example 

• ensuring that constructive relationships based on candour, trust and mutual respect exist 
between executive and non-executive directors 

• developing effective working relationships with all the board directors, particularly the chief 
executive, providing support, guidance and advice. 

 
In their role developing the board’s capacity and capability, the trust chair is responsible for: 

• ensuring the board sees itself as a team, has the right balance and diversity of skills, knowledge 
and perspectives, and the confidence to challenge on all aspects of clinical and organisational 
planning; this includes: 

▪ regularly reviewing the board’s composition and sustainability with the chief executive 
and the nominations committee 

▪ considering succession planning for the board, including attracting and developing future 
talent  

▪ considering the suitability and diversity of non-executive directors who are assigned as 
chairs and members of the board’s committees, such that as far as possible they reflect the 
workforce and respective communities served by the board 

▪ where necessary, leading in seeking the removal of non-executive directors and giving 
counsel in the removal of executive directors 

• leading on continual director development of skills, knowledge and familiarity with the organisation 
and health and social care system, to enable them to carry out their role on the board effectively, 
including through: 

▪ induction programmes for new directors 
▪ ensuring annual evaluation of the board performance, the board’s committees, and the 

directors in respect of their board contribution and development needs, acting on the results 
of these evaluations and supporting personal development planning 

▪ taking account of their own development needs through, for example, personal reflection, 
peer learning and mentoring/reverse mentoring as part of the wider NHS provider chair 
community 

 

• developing a board that is genuinely connected to and assured about staff and patient experience, 
as demonstrated by appropriate feedback and other measures, including the Workforce Race 
Equality Standard (WRES); Workforce Disability Equality Standard (WDES); and Equality Delivery 
System (EDS).  

 
Partnerships 
In their role as an ambassador, leading in developing relationships and partnership working, the chair is 
responsible for: 

• promoting an understanding of the board’s role, and the role of non-executive and executive 
directors 

• representing the organisation externally, developing and facilitating strong partnerships, and 
promoting collaborative, whole-system working through engagement with: 

▪ patients and the public 
▪ all staff 



 

▪ key partners across public, private and voluntary sectors 
▪ regulators 
▪ other chairs in the system and the wider NHS provider chair community, including where 

appropriate, through: 
- integrating with other care providers  
- identifying, managing and sharing risks 
- ensuring decisions benefit the local population, prioritising the needs of the 

citizens served by the organisation at a system level 

• ensuring that effective communication with stakeholders creates board debate encompassing 
diverse views, and giving sufficient time and consideration to complex, contentious or sensitive 
issues 

 
Professional acumen 
In their role as governance lead for the board, the chair is responsible for: 

• making sure the board operates effectively and understands its own accountability and compliance 
with its approved procedures – for example, meeting statutory duties relating to annual reporting 

• personally doing the right thing, ethically and in line with the NHS values, demonstrating this to 
and expecting the same behaviour from the board 

• leading the board in establishing effective and ethical decision-making processes 

• setting an integrated board agenda relevant to the trust’s current operating environment and taking 
full account of the important strategic issues and key risks it faces  

• ensuring that the board receives accurate, high quality, timely and clear information, that the 
related assurance systems are fit for purpose and that there is a good flow of information between 
the board, its committees and senior management 

• ensuring board committees are properly constituted and effective 
 

In their role as facilitator of the board, the chair is responsible for: 

• providing the environment for agile debate that considers the big picture 

• ensuring the board collectively and individually applies sufficient challenge, balancing the ability to 
seize opportunities while retaining robust and transparent decision-making 

• facilitating the effective contribution of all members of the board, drawing on their individual skills, 
experience and knowledge and in the case of non-executive directors, their independence  

• working with and supporting the trust board secretary in establishing and maintaining the board’s 
annual cycle of business 

 
Outcomes focus 
In their role as a catalyst for change, the chair is responsible for: 

• ensuring all board members are well briefed on external context – e.g. policy, integration, 
partnerships and societal trends – and this is reflected in board debate 

• fostering a culture of innovation and learning, by being outward-looking, promoting and embedding 
innovation, technology and transformation through the board business and debate 

• promoting academic excellence and research as a means of taking health and care services 
forward 

• ensuring performance is accurately measured against constitutional and Care Quality Commission 
‘well-led’ standards 

• ensuring performance on equality, diversity and inclusion for all patients and staff is accurately 
measured and progressed against national frameworks, including WRES, WDES and EDS 

• above all, ensuring the board maintains an unrelenting interest in and focus on the continuous 
improvement and self-assessment of patient safety, experience and clinical outcomes. 

 
   

 



 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Person Specification  
 
We are looking for candidates who want to use their energy, skills and experience to help drive the delivery 
of sustainable ambulatory services for the people of Essex, Suffolk, Norfolk, Cambridgeshire, Bedfordshire 
and Hertfordshire.  
 
Required skills, experience and attributes 
 
Values  

• A clear commitment to the NHS and the trust’s values and principles 
Strategic 

• Experience of leading and delivering against long-term vision and strategy 

• Experience leading transformational change, managing complex organisations, budgets and people 
People  

• Strong interpersonal, communication and leadership skills 

• Experience of building effective teams, encouraging change and innovation and shaping an open, 
inclusive and compassionate culture through setting the right tone at the top and championing 
diversity at, and across, all levels 

• Strongly focused on the experience of all staff and patients 

• Fully attentive towards issues of equality, diversity and inclusion 
Professional acumen 

• Prior board experience (any sector, executive or non-executive role) 

• Evidence of successfully demonstrating the NHS provider chair competencies in other leadership 
roles 

• An ability to identify and address issues, including underperformance, and to scrutinise and 
challenge information effectively for assurance 

Outcomes focus  

• A demonstrable interest in health and social care and a strong desire to achieve the best sustainable 
outcomes for all patients and service users through encouraging continuous improvement, clinical 
excellence and value for money 

• Strong understanding of financial management, with the ability to balance the competing objectives 
of quality, operational performance and finance  

• An appreciation of constitutional and regulatory NHS standards 
Partnerships  

• A desire to engage with the local population and to collaborate with senior stakeholders across the 
health and care system 

• Experience managing conflict, finding compromise and building consensus across varied 
stakeholder groups with potentially conflicting priorities 

Desirable experience 

• Prior experience as a non-executive director (any sector) 

• Prior experience on an NHS board (executive, non-executive or associate role) 

• Professional qualification or equivalent experience 

• Prior senior experience of complex organisations outside the NHS, i.e. private, voluntary or other 
public sector providers of similar scale 

 
Eligibility 
All candidates must: 
 

• Be a member of the Public Constituency; and 

• He/she is not disqualified by virtue of the NHS Constitution. 
 
 



 

Applications will be assessed on merit, as part of a fair and open process, from the widest possible pool of 
candidates. The information provided by applicants will be relied on to assess whether sufficient personal 
responsibility and achievement have been demonstrated in previous/other roles, to satisfy the experience 
being sought. 
 
The best boards are those that reflect the workforce and communities they serve. We particularly welcome 
applications from women, people from local black, Asian and minority ethnic communities, and people with 
disabilities, who we know are all under-represented in these important roles. 

 

 

The NHS Provider Chair Competency Framework 
 

The competency framework describes the core competencies required in the NHS provider chair’s role, in 
the context of the NHS principles and values in the NHS Constitution. We envisage that the competency 
framework will be used to recruit and appraise chairs. The diagrams below show this and detail the 
associated requirements under each competency. 
 
Please click on the following to access the chair competency framework 

 

 
 

 

  

 

https://protect-eu.mimecast.com/s/ZnczCxn6mHYZolQf83Iqo?domain=webarchive.nationalarchives.gov.uk


 

To apply  
 

East of England Ambulance Service NHS Trust (EEAST) is keen to discuss the role of Chairperson with 
experienced strategic leaders who have the requisite experience, skills and resilience as well as the 
relationship building and inspirational leadership capabilities to support the required cultural change and 
organisational transformation.  
 
Your background is not important and EEAST welcomes candidates with relevant experience of leading 
turnaround organisations with cultural challenges through a period of significant change. 
 
It’s an exciting and challenging time for EEAST and its partner organisations. If you would like to play a 
valuable part in the future of East of England Ambulance Service NHS Trust, we would very much like to 
hear from you. 
 
If you wish to be considered for this role, please click here to visit the campaign microsite to provide: 
 

• a CV that includes your address and contact details, highlighting and explaining any gaps in your 
employment history 

• a supporting statement that highlights your motivation for applying and your understanding of the 
context of the role. You should outline your personal responsibility and achievement within previous 
roles and how your experience matches the person specification  

• the names, positions, organisations and contact details for three referees.  Your referees should be 
individuals in a line management capacity, and cover your most recent employer, any regulated health 
or social care activity or where roles involved children or vulnerable adults.  Your references may be 
taken prior to interview and may be shared with the selection panel 

• please complete and return the monitoring information form which accompanies this pack and is 
available for download – See Appendix 1 – Please return the completed form to both 
england.chairsandneds@nhs.net AND to katie.attrill@hays.com  

• tell us about any dates when you will not be available  

• confirm your preferred email and telephone contact details 
 
Informal discussion  
To confidentially discuss the role in further detail, please contact: 
 
Laurence Wolahan    James Laing  
Hays Executive     Hays Executive  
M: 07985 443 826    T: 0333 010 2775 
E: Laurence.wolahan@hays.com  E: james.laing@hays.com 
 
Katie Attrill       NHS England contact 
Hays Executive    Miriam Walker  
M: 07557 657 897     T: 0113 825 0009 
E: katie.attrill@hays.com   E: miriam.walker@nhs.net 
 
If you would like to arrange an informal and confidential discussion with Tom Abell, CEO at EEAST, please 
contact one of the Hays Executive campaign team.  
 
Campaign dates: 
Closing date:      29th January 2023 
Preliminary interviews:    Mid-February 2023 (Virtual) 
EEAST interview and stakeholder panels  Late February 2023 (In person) 
Proposed start date:    June 2023  
The above dates are subject to change 

https://webmicrosites.hays.co.uk/web/eastamb-nhs/welcome
mailto:england.chairsandneds@nhs.net
mailto:katie.attrill@hays.com
mailto:Laurence.wolahan@hays.com
mailto:katie.attrill@hays.com
mailto:miriam.walker@nhs.net


 

Appendix 1: – Monitoring form and other information  
 
East of England Ambulance Service NHS Trust  
 
Please mark your preference in each of the categories below. 
 
Candidate details 
 
Title   Name     Postcode 
 
Address 
 
 
 
Principal Residence 
Which region does your principal residence fall within? 
 
North East    East   Wales 
North West    London  Scotland 
Yorkshire & Humber  South East  Northern Ireland 
East Midlands   South West  I prefer not to say 
West Midlands 
 
Special category monitoring information  
 
We respect your privacy and are committed to protecting your personal data.  These special 
categories of personal data will not be shared with third parties, unless expressly stated. It is 
important that you read this information  together with our privacy notice so that you are fully aware 
of how we use your data.   
 
 
Date of birth 
 
I prefer not to say 
 
Gender 
 
I self-identify as: 
 
Male    Female   
 
Other      I prefer not to say 
 
  

https://www.england.nhs.uk/non-executive-opportunities/about-the-team/how-we-use-your-personal-information/#handling-your-personal-information
https://www.england.nhs.uk/contact-us/privacy-notice/


 

 
Disability  
Do you have any physical or mental health conditions or illnesses lasting or expected to last 12 months or 
more? 
 
No      Yes   I prefer not to say  
 
If you have answered yes to the question above, does your condition or illness/do any of your conditions or 
illnesses reduce your ability to carry out day-to-day activities?  
 
Yes, a lot   Yes, a little   No  
 
Information on whether  these questions on disability and long-term conditions apply to you, can be found on 
the Public Appointments website. 
 
Ethnic Origin 
Please mark the option that most accurately describes your ethnicity: 
 
White  English / Welsh / Scottish / Northern Irish / British 
    Irish 
    Gypsy or Irish Traveller 
    Any other white background, please describe 
 
Black African / Caribbean / British 

African 
    Caribbean 
    Any other Black / African / Caribbean background, please describe 
 
Asian  Indian 

Pakistani 
Bangladeshi 
Chinese 
Any other Asian background, please describe 

 
Mixed / Multiple Ethnic Groups 
    White & Black Caribbean 
    White & Black African 
    White & Asian 
    Any other Mixed / Multiple ethnic background, please describe 
 
Other Ethnic Group 
    Arab 
    Other Ethnic group, please describe 
  
I prefer not to say 

https://publicappointments.cabinetoffice.gov.uk/recording-whether-or-not-you-have-a-disability/


 

Religion or beliefs  
How would you describe your religion or beliefs? 
 
Buddhist  Christian  Hindu  Jewish  Muslim 
 
Sikh   No religion or Atheist   Other 
 
I prefer not to say 
 
Sexual orientation  
How would you describe your sexual orientation? 
 
Bisexual  Gay or Lesbian  Heterosexual 
 
Other      I prefer not to say 
 
Do you hold any other public appointments?  
 
This includes all non-departmental public bodies (NDPBs), NHS bodies, parole boards and research 
councils. It does not include sitting as a school governor, being a magistrate or any positions within charities. 
 
No  1  2  3  4  5/9  10 or more 
 
 I prefer not to say 
 
The information in the following sections will be shared with the panel. 
 
Your principal employment 
Please describe your main employment and tick the occupational sector that best describes your background 
(for regulated activities - please also provide your professional registration number) 
 
 
Mostly private sector  Mostly civil service   Mostly wider public sector 
 
Mostly third sector   Mixed    Other (e.g., Retired or Student) 
 
I prefer not to say  



 

 
 
Significant Political Activity  
Have you undertaken any significant political activity for a political party in the last five years? 
 
Significant political activity is defined as being employed by a political party, holding significant office in a 
party, standing as a candidate for a party in an election, having publicly spoken on behalf of a political party 
or having made significant donations or loans to a party. Significant loans and donations are those of a size 
which are reported to the Electoral Commission, in line with a central party’s reporting threshold. 
 
No    Yes  If yes, please indicate the parties 
 
Conservative  Labour  Liberal Democrats  Independent 
 
Other party (please specify) 
 
Other information  
 
Declaration of interests and ensuring public confidence  
Do you have any business or personal interests that might be relevant to the work of the body for which you 
have applied and which could lead to a real or perceived conflict of interests were you to be appointed?  
 
    No  Yes 
 
NHS England has a duty to ensure that those we appoint to NHS boards are of good character, have not 
been associated with any serious misconduct or mismanagement relating to any current or past office or 
employment, and will ensure an open and honest culture across all levels of the organisation.  Is there 
anything in either your professional or personal history which may affect your suitability for appointment to 
this post or may cause embarrassment or bring the organisation into disrepute, were you to be appointed? 
 
    No  Yes 
 
If you answered yes to either question, please give details below. This information will be shared with the 
selection panel and should you be invited to interview; the selection panel will explore this in the context of 
performing the role for which you are applying.  Failures to disclose such information could result in an 
appointment being terminated.  
 
Please tell us how you found out about this post:  
 
 
 
 

 

 

Thank you for taking the time to complete this form 
 
 
 
 
 
 
 



 

This diversity information is collected by government departments managing appointments to the board of 
public bodies, on behalf of the Cabinet Office and The Office of the Commissioner for Public Appointments 
(OCPA). This data will not be connected to your name when it is shared, it is supplied anonymously.  It is 
collected for the purposes of measures or decisions with respect to your application for a government public 
appointment. 
 
OCPA collects diversity information in order to produce management information about the public 
appointments process, and the diversity of the field of applicants. It will be published on OCPA’s website, in 
summary form, in order to enable government to meet its public sector equality duty under section 149 of the 
Equality Act 2010 and section 75 of the Northern Ireland Act 1998. 
 
This data is collected and held on the basis that you consented to provide this information to departments 
alongside your application and you have not given notice that you do not wish for your data to be processed 
for this purpose. 
 
This data may be held for up to 5 years by OCPA, Cabinet Office and the Government Department, who are 
the co-controllers of the data. This data shared with Cabinet Office IT suppliers, identified as processors, in 
order to securely collect and store the data. 
 

 

   


