
 

 

 

Could you help lead the
NHS in your area? 
Candidate Information Pack 

Hull University Teaching Hospitals NHS Trust 
Non-executive Director 
Reference: N2755 
We value and promote diversity and are commi˜ed to equality of opportunity for all and 
appointments made on merit. We believe that the best boards are those that refect the 
communities they serve. 
We particularly welcome applications from women, people from the local black and minority 
ethnic communities, and disabled people who we know are under-represented in chair and 
non-executive roles.   
Our recruitment processes are conducted in accordance with the Code of Governance to 
ensure that they are made on merit a˛er a fair and open process so that the best people, 
from the widest possible pool of candidates, are appointed. 
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THE There is a vacancy for a Non-executive Director (NED) with clinical experience at Hull 
University Teaching Hospitals NHS Trust (HUTH). The successful candidate will chair the 
Quality Commi˜ee. This is an exceptional opportunity to share your talents and OPPORTUNITY 
expertise to make a positive di˝erence to the lives of people served by the Trust. 

THE PERSON 
SPECIFICATION 
ESSENTIAL 
CRITERIA 

You will need to have a genuine commitment to patients and the promotion of 
excellent health care services. You will have senior level clinical and patient safety 
expertise gained from medical, nursing, allied disciplines or social care experience at a 
senior level in an academic, research, regulatory or clinically focused role. 

You will need to be able to demonstrate you can use your experience to: 

- work alongside other non-executives and executive colleagues as an equal member 
of the board 

- bring independence, external perspectives, skills and challenge to strategy 
development 

- hold the executive to account by providing purposeful, constructive scrutiny and 
challenge 

- shape and actively support a healthy culture for the trust 

All non-executive directors must champion the standards of public life – by upholding 
the highest standards of conduct and displaying the principles of selfessness, 
integrity, objectivity, accountability, openness, honesty, and leadership. 

As a future NHS leader, the successful candidate will be able to demonstrate the range 
of behaviours required to contribute e˝ectively in this board level role.  These are 
outlined in the NHS Leadership Academy’s Healthcare Leadership Model. 

Applicants should live in or have strong connections with the Hull and East Riding of 
Yorkshire or surrounding area. 

- On average this role will require the equivalent to 2 to 3 days a month, however the 
time commitment may vary and a fexible approach should be taken. 

- The remuneration payable for this role is £13,000 (standard rate for all NEDs) per 
annum. 

Given the signifcant public profle and responsibility members of NHS Boards hold, it 
is vital that those appointed inspire confdence of the public, patients and NHS sta˝ at 
all times. NHS England makes a number of specifc background checks to ensure that 
those we appoint are “ft and proper” people to hold these important roles. More 
information can be found on our website. 
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ABOUT 
HULL UNIVERSITY 
TEACHING 
HOSPITALS 
NHS TRUST 
˜HUTH° 

The Trust is situated in the geographical area of Kingston upon Hull and the East 
Riding of Yorkshire. They employ 9,600 sta ,̋ have an annual turnover of £726 million 
(2020/21) and operate from two main sites - Hull Royal Infrmary and Castle Hill 
Hospital – whilst delivering a number of outpatient services from locations across the 
local health economy area. 

Their secondary care service portfolio is comprehensive, covering the major medical 
and surgical specialties, routine and specialist diagnostic services and other clinical 
support services.  These services are provided primarily to a catchment population of 
approximately 600,000 in the Hull and East Riding of Yorkshire area. 

They provide specialist and tertiary services to a catchment population of between 
1.05 million and 1.25 million extending from Scarborough in North Yorkshire to 
Grimsby and Scunthorpe in North East and North Lincolnshire respectively. The only 
major services not provided locally are transplant surgery, major burns and some 
specialist paediatric services. 

They are designated as a Cancer Centre, Cardiac Centre, Vascular Centre and a Major 
Trauma Centre. HUTH is a university teaching hospital and a partner in the Hull York 
Medical School. In 2020/21 they provided the following services: 

- Assessed over 165,000 people who a˜ended their Emergency Department at Hull 
Royal Infrmary 

- Had over 700,000 a˜endances at their outpatient clinics 
- Admi˜ed over 109,000 patients to their wards and over 11,000 patients a˜ended 

their wards for a planned review following treatment 

The Trust is structured in fve Health Groups (Medicine, Surgery, Cancer and Clinical 
Support, Family and Women’s Health and Emergency Care) through which their 
clinical services are delivered. The Health Groups are supported by Corporate Services 
(Estates, Facilities and Development, Strategy and Planning, Finance, Human 
Resources including Education and Development, Quality Governance, Corporate 
Governance, Information Management and Technology). 

HUTH were formed in October 1999 through the merger of the former Royal Hull 
Hospitals and East Yorkshire Hospitals NHS Trusts and became the Hull and East 
Yorkshire Hospitals NHS Trust. 

On 1 March 2019, the Trust formally changed name to Hull University Teaching 
Hospitals NHS Trust in order to strengthen links with Hull University, particularly in 
respect of teaching and academic opportunities, and to bring about positive benefts 
in respect of recruitment, especially in relation to clinical posts across medical, nursing 
and professions allied to health. Research and innovation features as one of their 
seven organisational goals as it refects the Trust’s aspiration to be a research centre of 
excellence, engendering an innovation culture. 
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ONE TRUST 
TWO HOSPITALS 
12 TOWNS (AND A RATHER BIG CITY) 
1.2 MILLION PEOPLE 
100 WEEKLY EYE OPERATIONS 
600 MONTHLY BROKEN BONES 
5,000 YEARLY BIRTHS 
38,000 OPERATIONS 
EMERGENCIES TREATED EVERY 
225 SECONDS 
631,622 OUTPATIENTS 
160,000 ADMISSIONS 
1,150 FRESHLY-MADE BEDS 
EVERY DAY 
480,000 MEALS 
9,900 COLLEAGUES 
(OF WHICH 1,600 ARE BLACK AND 
MINORITY ETHNIC … 
AND 200 HAVE A DISABILITY) 
50 NATIONALITIES 
FOUR WORDS... 

Remarkable people.
Extraordinary place. 



 

 

The Trust’s Mission is to lead the provision of outstanding care and contribute to HUTH’S MISSION improved population health, by being a great employer and partner, living their values 
and spending money wisely.  
Their vision is ‘Great Sta ,̋ Great Care, Great Future’, as they believe that by developing 
an innovative, skilled and caring workforce, they can deliver great care to their patients 
and a great future for their employees, their Trust and their community. 

HUTH’S 
VISION AND 
VALUES 

HUTH has developed a set of organisational values - ‘Care, Honesty, Accountability’ - in 
conjunction with their sta˝ and these form the basis of a Sta˝ Charter which sets out 
the behaviours which sta˝ expect from each other and what sta˝ can expect from the 
Trust in return.  The values are refected in their organisational goals for 2019-2024. 
Supporting their over-arching Trust Strategy, are some specifc strategies, which will 
help them develop and deliver their aims: 

People Strategy 2019-2022 
Estate Strategy 2017-2022 
Digital Strategy 2018-2023 
Research and Innovation Strategy 2018-2023. 

Details of these strategies can be found on their website, together with copies of their 
Annual Report and Quality Accounts. 
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APPENDIX 1: MORE INFORMATIONAPPENDICES For information about the Trust, such as business plans, annual reports, and 
services, visit their website. Follow the links for more information about: 

- Support to prepare candidates to apply for a non-executive vacancy including: 
- Building your application 
- Sources of information and useful reading 
- Eligibility and disqualifcation criteria 
- Terms and conditions of chair and non-executive director appointments 
- How we will handle your application and information  
- View all current chair and non-executive vacancies 
- Sign up to receive email alerts on the latest vacancies 
- Contact details for the Non-executive Appointments Team 

NHS England respects your privacy and is commi˜ed to protecting your personal data. We 
will only use personal data where we have your consent or where we need to comply with a 
legal or statutory obligation. It is important that you read this information together with our 
privacy notice so that you are fully aware of how and why we are using your data. 

APPENDIX 2: MAKING AN APPLICATION 
If you wish to be considered for this role please provide: 

- a CV that includes your address and contact details, highlighting and explaining 
any gaps in your employment history 

- a supporting statement that highlights your motivation for applying and your 
understanding of the NHS and the role. You should outline your personal 
responsibility and achievement within previous roles and how your experience 
matches the person specifcation 

- the names, positions, organisations and contact details for three referees. Your 
referees should be individuals in a line management capacity, and cover your 
most recent employer, any regulated health or social care activity or where roles 
involved children or vulnerable adults.  Your references may be taken prior to 
interview and may be shared with the selection panel 

- please complete and return the monitoring information form which accompanies 
this pack and is available for download 

- tell us about any dates when you will not be available 

APPENDIX 3: KEY DATES 

- Closing date for receipt of applications: 4 January 2023 at 11am 
Please forward your completed application to england.chairsandneds@nhs.net 

- Interview date: end January 2023 
- Proposed start date: 1 February 2023 
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GETTING IN 
TOUCH 

We strongly recommend an informal and confdential discussion with 
Sean Lyons the Chair of the trust. 
- Please contact Rebecca Thompson on 01482 674828 to take advantage of this 

opportunity. 

NHS England 
- for general enquiries contact Miriam Walker on 01138 250009 or by emailing 

miriam.walker@nhs.net 
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