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Equal Opportunities 

 

UK government has a policy of equality of opportunity. We aim to promote equal opportunity policies 

whereby no one suffers unfair discrimination either directly or indirectly, or harassment, on grounds 

such as race, colour, ethnic or national origin, sex, gender identity, marital status, disability, sexual 

orientation, religious beliefs or age. 
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About the Food and Drink Sector Council

The Food and Drink Sector Council (FDSC) is the only forum which brings senior leaders 

representing the whole of the agri food chain together to address strategic issues facing the sector 

and seize opportunities. It provides a mechanism for industry and government to work together to 

deliver shared objectives, as well as strengthening partnership working and collaboration. It is 

supported by a series of workstreams and task and finish groups that will deliver priority areas of 

work. 

The Council also seeks to strengthen close working across the UK to reflect the nature of food 

production and supply. From the perspective of the Governments of the four nations, the scope of 

the Council is England only. However, Devolved Administrations are invited to attend to facilitate 

join up. To further facilitate join up, the Council has specific members to represent businesses in 

Scotland, Wales and Northern Ireland. 

The Council is co-chaired by industry and Government – Tim J Smith CBE for industry, with Mark 

Spencer, Minister of State for Food at the Department for Environment, Food and Rural Affairs 

(Defra). 

The Council is entering a new phase of evolution and will be working on new priorities to deliver in 

partnership with Government. The Co-Chairs want to add new voices to the Council, increase 

business representation and fill gaps by appointing new members to the following seats: 

• Agriculture 

• Consumers 

• Finance / banking (investment in the sector) 

• Food and Drink Manufacturing 

• Primary Processing 

• Public sector food 

• Retail 
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Role, tenure and time commitment 

The role of the members is to:  

• Represent their sector, not the views of individual businesses. 

• Contribute to and drive forward the Council’s work programme. 

• Make constructive and honest contributions in Council discussions. 

• Challenge each other and Government. 

• Champion the Council through their networks. 

• Understand the strategic context and be frank about opportunities and risks. 

• Be able to allocate sufficient time and resources to meet the expectations of the role. 

 

To achieve these objectives, you will need to:  

• Develop and utilise networks into your sector to represent sector views to the Council. 

• Attend and participate in Council meetings yourself, to reflect that you have been 

appointed because of your personal standing in the sector. For this reason, it is expected 

that you will not send a deputy if you have an unavoidable clash. 

• Be willing to lead, provide resources for or otherwise support Council workstreams and 

task and finish groups where practicable. 

• Engage with the Industry and Government Co-Chairs as appropriate 

• Champion diversity of individuals, types of business and thought on the Council and in 

its work. 

• Allocate sufficient time to meet the expectations of the role. 

• Abide by the Nolan principles of public service (attached at Annex A). 

Tenure is for 2 years, with the option to renew once. Sample terms of engagement are attached 

separately. 

Food and Drink Sector Council meetings are usually held quarterly and last 2-3 hours – length is 

driven by agenda. Meetings are in person. We estimate this time commitment could constitute 

approximately a day per month on average. 

The role is unremunerated. You may claim expenses as agreed with Defra.  

The independent secretariat is provided by Defra. 
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Support for members 

 

You may nominate an individual to support you at working level. They may receive agendas, 

papers, and communications, and be invited to observe meetings remotely (only those actively 

participating in meetings will be in the room in-person).  

In addition, Defra forums are being made available where appropriate to support industry 

discussion on Council issues and agenda topics; and the Food and Drink Federation coordinates a 

cross-sector group for those who support members. 
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Essential Criteria 

 

Candidates must be able to demonstrate the following essential criteria: 

Leadership and strategic direction 

• A strategic and creative thinker, with the ability to represent their sector, and contribute advice 

and challenge in full and frank discussion, to deliver tangible outcomes, solve strategic issues 

and seize opportunities within a complex and fragmented sector. 

 

• Respected leader with knowledge and experience of the agri food supply chain at senior 

leadership level (comparable to Chief Executive Officer or Board).  

 

Effective relationships and collaboration  

• A collaborative style able to command the confidence of the Co-Chairs, fellow Council 

members, workstream members, senior Government officials and wider industry. 

 

• Ability to build productive and collaborative relationships within a complex and fragmented 

industry and with Government in pursuit of the work and purpose of the Council. 

 

Driving change 

• Influential leadership and change management skills to drive change within the sector through 

the Council. 

 

• Excellent communication skills and ability to inspire change.  
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The appointments process 

 

The closing date for applications is midday on Monday 27 March 2023. Please submit your 

Curriculum Vitae (CV) to fdsc@defra.gov.uk along with a completed ‘Conflicts of Interest, Conduct 

and Political Activity Questionnaire’ and diversity monitoring form.   

Members are appointed by the Industry and Government Co-Chairs. The Co-Chairs may be 

advised by current Council membership, senior Defra officials and/or an independent advisor. The 

secretariat will assess CVs against the essential criteria and advise on the short list. Contrary to 

the covering template there is no planned interview. 

If you have any questions about the appointments process or for an informal discussion about the 

role, please contact the secretariat at fdsc@defra.gov.uk who will be able to answer your 

questions or arrange an informal chat with the appropriate person. 

 

Disability 

We guarantee to consider anyone with a disability whose application meets the minimum criteria for 

the post. ‘Minimum criteria’ means you must provide sufficient evidence in your application, 

demonstrating that you meet the minimum level of competence required for each essential criterion, 

as well as meeting any of the qualifications, skills or experience required. The Cabinet Office and 

Defra is committed to the employment and career development of disabled people. To show this we 

proudly display the Disability Confident Leader logo. More information about Disability Confident 

Leaders is available by clicking the logo above. If a person with disabilities is put at a substantial 

disadvantage compared to a nondisabled person, we have a duty to make reasonable changes to 

our processes where possible. If you need a change to be made so that you can make your 

application, please refer let us know. 

 

Completed applications should be emailed to fdsc@defra.gov.uk 

mailto:fdsc@defra.gov.uk
mailto:fdsc@defra.gov.uk
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Conflicts of interest and due diligence 

 

If you have any interests that might be relevant to the work of the Food and Drink Sector Council, 

and which could lead to a real or perceived conflict of interest if you were to be appointed, please 

provide details in your application conflicts of interest monitoring form. If you have queries about 

this and would like to discuss further, please contact the secretariat at fdsc@defra.gov.uk. 

 

mailto:fdsc@defra.gov.uk
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Annex A – The seven principles of public life 

 

Selflessness 

Holders of public office should act solely in terms of the public interest. 

Integrity 

Holders of public office must avoid placing themselves under any obligation to people or 

organisations that might try inappropriately to influence them in their work. They should not act or 

take decisions in order to gain financial or other material benefits for themselves, their family, or 

their friends. They must declare and resolve any interests and relationships. 

Objectivity 

Holders of public office must act and take decisions impartially, fairly and on merit, using the best 

evidence and without discrimination or bias. 

Accountability 

Holders of public office are accountable to the public for their decisions and actions and must submit 

themselves to the scrutiny necessary to ensure this. 

Openness 

Holders of public office should act and take decisions in an open and transparent manner. 

Information should not be withheld from the public unless there are clear and lawful reasons for so 

doing. 

Honesty 

Holders of public office should be truthful. 

Leadership 

Holders of public office should exhibit these principles in their own behaviour. They should actively 

promote and robustly support the principles and be willing to challenge poor behaviour wherever it 

occurs. 


